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SUFFOLK COUNTY BOARD OF ETHICS MISSION STATEMENT

“The Mission of the Suffolk County Board of Ethics is to practice and promote ethical literacy
and conduct in government through training, transparency, and trust. In order to accomplish the
Mission, the Suffolk County Board of Ethics shall maintain confidentiality, adhere to its own
Code of Ethics, engage in outreach and training of public officials and employees, and
recommend new laws to advance the Mission of ethical compliance.”



MESSAGE FROM THE CHAIR OF THE SUFFOLK COUNTY BOARD OF ETHICS
ERIC A. KOPP

On behalf of the Suffolk County Board of Ethics, 1 am proud to report that the members made service on
the Suffolk County Board of Ethics a priority ensuring that we had a quorum for scheduled meetings. As this
report is submitted, there are no vacancies on the Board.

During the 2019 calendar year, the Board convened 24 times and the Board’s budget was under expended.
In satisfaction of its powers and responsibilities set forth in Section C30-3 of the County Charter, the Board
accomplished the following:

1. The Board received 20 advisory opinion requests, all requests were completed within the County law
timeline and closed by the end of 2019;

2. The Board produced over 3,000 pages in public records through FOIL requests;

3. The Board, through their Staff, received and reviewed County Financial Disclosure Statements and
advised 16 Suffolk County department heads of filers listing outside income;

4. In conjunction with the County I.T. Department, the Board implemented the County’s first data base
clerking program for the County Financial Disclosure Statements;

5. In conjunction with the County I.T. Department, the Board implemented the County’s first Desktop
Ethics Educational Employee Resource Page on the County Intranet;

6. The Board continues to facilitate their responsibilities in transparency and is awaiting an office
relocation and external office signage as the Board was approved this relocation in furthering the Open
Meetings Law and for administrative measures;

7. The Board’s online website is maintained with public information including indexed advisory
opinions, procedures, minutes, agendas, and 2019 was one of the highest online webpage uses since
inception resulting in over 5,000 online visits;

8. The Board exceeded the ethics training program requirement of one program in odd numbered years
by providing two in person seminars bringing the in person seminar total to 36, far exceeding the
County law requirement of 1 or 2 trainings in alternating years. Additionally, all County of Suffolk
Elected Officials from 2013-2019 fulfilled their trainings pursuant to Suffolk County Administrative
Code 8A30-2(B);

9. The Board continued to expand their non-seminar educational initiatives inclusive of educational
posters, administrative educational pamphlets, gifting prohibitions, elected official and candidate
“quick reference” literature;

10. The Board participated in the State of New York’s Statewide Ethics Review

The Board of Ethics and its staff welcome inquiries and input from all members of the community.

Respectfully Submitted,

Eric A. Kopp
Chair of the Suffolk County Board of Ethics



STAFF STATEMENT FROM THE EXECUTIVE DIRECTOR

SAMANTHA L. SEGAL, ESQ.

Through the Suffolk County Charter Law, the leadership of Suffolk County continues to take extraordinary
measures in order to ensure the independence and integrity of the County ethics process and establish a system
that provides the public with transparency, independence, and protocols.

In 2019, the Staff of the Suffolk County Board of Ethics accepted this charge with not only due diligence and
responsibility, but also with a level of heightened responsiveness for the citizens of Suffolk County. As the Board
develops new initiatives for education and government safeguards, the Staff is dedicated to being accessible to
the public and public servants so that they can be heard by the Board with process. The Board’s website is
accessible to the public with the Board’s forms, educational materials, rendered advisory opinions, subject matter
index, and procedures.

The Board and Staff are looking forward to the 2020 County of Suffolk Ethics initiatives as well as expanding
the educational programming through focus groups and attendee interactive reviews.

We welcome all interested persons to provide us with suggestions and to attend the public portion of the Board’s
regularly scheduled Board meetings.

Respectfully Submitted,

Samantha L. Segal, Esg.
Executive Director Suffolk County Board of Ethics
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I. EXECUTIVE SUMMARY

In 2019, the Suffolk County Board of Ethics convened 24 times from January 1, 2019 through December 31,
2019 and under expended their County budget. During the course of the year, there were 28 Board matters
calendared for a final Board vote including Advisory Opinions, Complaints, RFP Committee Votes,
Miscellaneous, Referral from an outside government Agency, procedures and resolution. Throughout these
matters the Board’s public service initiatives were executed:

1) Administration of the Suffolk County Annual Financial Disclosure Statements 2) Ethics Trainings, 3)
Rendering Advisory Opinions, 4) Regulatory review (Conflicts of Interest reviews/Investigations/and
Adjudications) and 5) serving as the custodian and clerk of all Board of Ethics Records.

I. Annual County Financial Disclosure
The Board received and reviewed 467 Financial Disclosure Statements which were reviewed by the Board with
subsequent outside employment outreach to 16 department heads regarding employees disclosing outside income.

I1. Ethics Trainings
The Board exceeded the 2019 County law training requirement of 1 training seminars. In total in 2019, the

Suffolk County Board of Ethics provided 2 in person trainings for the Planning Commission and Department of
Probation (See Exhibits) bringing the attendees total from 2013-2019 to 36 in person seminars far exceeding the
County law requirement of 1 or 2 seminars in alternating years. The County of Suffolk continues to support these
educational initiatives with a total tally of over 1300 in person attendees. The Board will also be creating a focus
group to revise its’ training series and develop new seminars for 2020. As the Local Law allows the Board to use
interactive on line web based technology to satisfy training requirements and publish the ethics booklets and
materials, the online training module is available 24 hours a day, 7 days a week to all County employees online
through the Suffolk County employee intranet page.

In addition, the Board is submitting their request to renew their New York State Continuing Legal Education
accreditation. The Board’s trainings provide Continuing Education Credits from the New York State Department
of Education for County Employee Public Accountants. From 2013-2019, all Elected Officials have attended
their mandatory training requirement under County Code A30-2(B). The Board continues to supplement their
additional, non-seminar based training initiatives by expanding their public service announcement “Ethics by
Posters” series inclusive of administrative “quick reference” literature for County Department Heads and
Administrative Staff, and developing a “Recusal” poster series, literature, as well as the County of Suffolk’s first
County Employee “Desktop Ethics” educational resource page available to all County employees.

To date, County conflicts training attendees includes over 1,300 county employees who have attended in person
trainings. This includes approximately 300 attorneys who received their professional education credits and 30
CPA’s who received their professional education credits.

I11. Board Requests/ Document Demands /FOIL

The Board received 20 written requests for Advisory Opinions regarding the Suffolk County Ethics Laws and all
were rendered within the County Code required timeframe. Additionally, 2 complaints, 2 miscellaneous requests,
1 ethics referral from a State of New York Agency, RFP Committee votes, Board procedures and a resolution
were all voted to completion in 2019. Additionally, over 3,000 pages were produced in FOIL and records
requests.



In furtherance, the Suffolk County Board of Ethics participated in the State of New York’s Statewide Conflicts
of Interests/Ethics Audit resulting in all County Financial Disclosure Statements being reviewed by State auditors
responsive to their scope period. The Suffolk County Board of Ethics was also highlighted in the Nassau County
ethics audit scoring the highest in their auditing scoring of all Counties reviewed.

IV. Complaints/ Investigations/Adjudications
In 2019, the Board received 2 complaints and 1 referral from a New York State Agency. Upon full review, the

Board found these to fall outside of their jurisdiction and/or not reaching the reasonable cause threshold to
commence a formal investigation. In 2019, the Board through their investigator concluded over 60 conflict checks
and 467 county financial disclosure statements to asses for county employee ownership and/or impermissible
interests.

V. Custodian and Clerk of Board of Ethics Records

The Suffolk County Board of Ethics maintains and performs the clerking functions for all Suffolk County Annual
Financial Disclosure Statement records, all Board generated documents, all Suffolk County Elected Official
Sworn Statements, FOIL requests, all Board confidential records, and all records designated to the Board by
statute. Retention and disposal of records are maintained pursuant to Suffolk County Code §77-15 and Article
57-A of the New York Arts and Cultural Affairs Law. The Board’s website is accessible to the public and
maintains the Board’s forms, educational materials, rendered advisory opinions, subject matter index, and
procedures.

V1. Budget

The Suffolk County Board of Ethics 2019 budget was under expended. This Budget for salary, vendors, contracts,
and expenses was $330,286. All costs including contract services for 2019 were paid within this approved
allocated budget.

VII. Staffing & Offices

The Suffolk County Board of Ethics has 2 full time County employees and one part time County employee holding
the titles Executive Director, Secretary, and Investigator. In 2019, the Board did not operate with their regular
full time secretarial/clerking County employee. Temporary support staff was available for approximately 6 of
the 12 months in 2019.

In 2019, the Board also submitted a space relocation request for its offices to the County Space Committee which
was approved. Currently, the Board is awaiting this reassignment and in the interim has also requested external
County signage identifying the office as the County Board of Ethics. The Board requested this change for
increased transparency under the Open Meetings Law and office administrative functioning.

VII. Informational Technology

The Suffolk County Board of Ethics engaged in a joint effort with the County I.T. Department in 2019 to further
the Board’s initiatives through current technology. In 2019, the Suffolk County Board of Ethics launched the
County’s first ever County employee “Desktop Ethics” educational initiative and the County’s first ever database
for clerking the County Financial Disclosure Statements, “FDS Web Application”.



1. INTRODUCTION

This report covers the time period of January 1, 2019 through December 31, 2019.

The Suffolk County Board of Ethics was established pursuant to Local Law No. 56-2011, which became effective
in March 2012. The Board was fully formed in the summer of 2012, and has established its offices in Great River.

Atrticle
1)
2)
3)

4)

XXX of the Suffolk County Charter vests in the Board of Ethics the authority and responsibility to:

Provide ethics training and education to Suffolk County’s public servants;

Render advisory opinions to Suffolk County’s public servants on ethics and conflicts of interest issues;
Make financial disclosure statement forms available to persons required to file pursuant to Chapter 77,
Article 2 of the Suffolk County Code, and review such statements; and

Conduct investigations and hearings to determine if ethics violations have occurred and to impose
penalties as authorized by local law.

The Administrative laws governing the Board of Ethics are found at Article XXX of the Suffolk County
Administrative Code. The Suffolk County Code of Ethics is found at Chapter 77, Section I, Article | . The
Financial Disclosure Law is found at Chapter 77, Section I, Article 1l of the Suffolk County Code.

This report reviews the Suffolk County Board of Ethics accomplishments during 2019 under the following
headings:

l.

Il.
M.
V.
V.
VI.
VII.
VIII.
IX.

X.
XI.
XII.
XII.
XIV.
XV.
XVI.
XVII.
XVIII.
XIX.
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1. MEMBERS AND STAFF OF THE SUFFOLK COUNTY BOARD OF ETHICS

The Members of the Suffolk County Board of Ethics serve four year terms. Under the Suffolk County Charter,
the Board must consist of five members.

Two of the members are appointed by the County Executive, one by the Presiding Officer of the Legislature, one
by the Majority Leader of the Legislature, and one by the Minority Leader of the Legislature. All appointments
are subject to approval by the Legislature and are volunteer positions. Members are paid a $200.00 stipend per
meeting with a maximum of $4800.00 per year. In 2019, the Suffolk County Board of Ethics convened 24 times
from January 1 through December 31. Staff consists of its two full time Suffolk County employees since
inception, the Executive Director, Samantha L. Segal, Esq. and Confidential Secretary to the Board, Darlene
Mohlmann and part-time licensed private investigator Phyllis Gagliardi.

Members

1. Chair: Eric A. Kopp - term through 6/26/2022
= Appointed by County Executive on 3/25/2016 and reappointed in 2018.
= Served the administration of seven Long Island County Executives, including 12 years as Chief
Deputy Suffolk County Executive

2. Linda A. Spahr, Esq. - Term 6/4/2019-6/26/2023
= Appointed by Minority Leader
=  Former Chief Environmental Crime Unit Suffolk County District Attorney’s Office
= Former Deputy Bureau Chief Suffolk County Law Department

3. Dennis O’ Doherty - Term 3/26/2016-3/26/2020
a. Re-Appointed by Presiding Officer
= Former New York State Legislator
= Served as Trustee of Dowling College
= Decorated WWII Veteran

4. Anthony Parlatore, Esq. - Term 3/5/2019-3/27/2023
= Appointed by Majority Leader on 12/15/2015
= Past member of Suffolk County Bar Association Ethics Committee, Grievance Committee, and
Judicial Screening Committee

5. David Bekofsky — Term 4/7/2018 - 4/7/2022
= Appointed by County Executive
= Former Administrative Director of Transplantation Services for Stony Brook University Medical
Center including the administration of medical and transplant ethics
= Former Director of Public information and Health education for Suffolk County Department of
Health



V. BUDGET

A. Budget

The 2019 Approved Budget is attached hereto as Exhibit “J”. The Suffolk County Board of Ethics 2019 budget
for all salary, vendors, contracts, and expenses was $330,286. The Suffolk County Board of Ethics remains the
County’s smallest operating budget. All operating funds generate from the County general fund. The overall
budget for 2019 was under expended by approximately 25%.

The County Board of Ethics current job titles do not include budget analyst, auditor, or payroll representative. As
such, the offices of the County Executive and County Comptroller processes and disperse the Board’s submitted
budget request, vendor vouchering requests for payment, employee benefits and payroll.

The Board is continually assessing the needs of additional resources and staff including investigators, staff
counsel, and administrative support. The ongoing staffing needs are continually being reassessed and the Board
will request additional positions again for 2020.

B. Debts
All bills and liabilities are paid for through the Suffolk County budget “General Fund” and the Board does not
have a County bank account.



V. LEGAL SERVICES: INDEPENDENT GENERAL COUNSEL AND
COUNTY LAW DEPARTMENT

Suffolk County Charter, 8 C30-4, Staffing, requires the Board, by a majority vote of the Board’s entire
membership, shall appoint an executive director, a secretary, and independent counsel. As such, the Suffolk
County Board of Ethics conducted a search in 2013 for independent General Counsel via an “RFQ” process.
General Counsel’s service contract includes representing the Board in all adversarial matters, policy making, and
changes in the law which impact the Board’s authority. Additionally, Counsel has provided the Board with legal
opinions on policy matters including opinions in 2018.

The Board advertised this “RFQ” in the Smithtown Messenger, The Suffolk County Lawyer, Touro Law School,
Hofstra Law School, and St. John’s Law School. The Executive Director and Board Members also contacted
firms with the required practice areas which resulted in 22 law firms requesting the “RFQ”. Six firms responded,
four of six were interviewed for General Counsel. The Board qualified one firm located in Suffolk County,
Ingerman Smith LLP, through this process midyear in 2013. Suffolk County procurement approved the initial
contract expiring 12/31/2015.

The Board in 2015 advertised for counsel through an RFP. Suffolk County Charter C30-4 requires the Board to
staff independent counsel. In order to maintain this independence in the RFP selection process, the Board received
approval from the Suffolk County Waiver Committee to have the RFP Panel inclusive of only Board Members
and published an RFP for legal services through Suffolk County Procurement. One bid resulted, and as per County
procurement, the Contract procurement process and approval was presented to the Suffolk County Legislature
under Resolution # 1178.

The Board advertised an additional RFP for 2019 resulting in two firms submitting responses. Ingerman Smith
was the highest resulting bid from the evaluation committee review.

General Counsel’s service contract includes representing the Board in all adversarial matters, policy making, and
changes in the law which impact the Board’s authority.

The Partners assigned to work on the Suffolk County Board of Ethics matters are: John Gross, Esg., and
Christopher Clayton, Esqg... Mr. Gross is an experienced litigator with clients inclusive of government entities
and private sector for over 30 years and is the former President of the Suffolk County Bar Association. Mr.
Clayton is an experienced litigator and served as a Suffolk County Assistant District Attorney for eight years
where he received the Suffolk County District Attorney’s Distinguished Trial Advocacy Award.

In accordance with County law and an interagency MOU, the Suffolk County Law Department maintains services
with the Board as to legality of Contracts and procurement.

Litigation

There was no litigation commenced by, or against, the Suffolk County Board of Ethics in 2019.
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VI. TRAINING AND EDUCATION

Ethics Training conducted by the Suffolk County Board of Ethics is governed by the Suffolk County
Administrative Code Section A30-2.

Training Consultant

In August 2013, by way of “RFQ” procurement, the Suffolk County Board of Ethics retained Ingerman Smith,
LLP as the Independent Training Consultant. In 2014, the Board advertised a Solicitation of Quotes for an
Independent Training Consultant for the year 2015. Two firms responded and the lowest bidder, Ingerman Smith,
LLP, was awarded the contract not to exceed $15,000.00. In 2015, the Board advertised a Solicitation of Quotes
for an Independent Training Consultant for the year 2016. One firm responded, Ingerman Smith, LLP, and was
awarded the contract not to exceed $15,000.00. The term of the contract is January 1, 2016 through December
31, 2016, with one (1) one-year extension at the Department’s option from January 1, 2017 through December
31, 2017 and was extended until December 31, 2018. An SOQ was issued again for services through 2019.

In Person Seminars

The Board exceeded the 2019 County law training requirement of 1 training seminars. In total in 2019, the
Suffolk County Board of Ethics provided 2 in person trainings for the Planning Commission and Department of
Probation bringing the attendees total from 2013-2019 to 36 in person seminars far exceeding the County law
requirement of 1 or 2 seminars in alternating years. The County of Suffolk continues to support these
educational initiatives with a total tally of over 1300 attendees and the Board is creating a focus group to revise
its’ training series and develop new seminars for 2020.

Department tailored trainings are specifically created with industry trends and legal issues relevant to the
department’s operations. Such trainings are a collaborative effort between the Department Head, Executive
Director, and Independent Training Consultant to provide the most effective training.

Seminar and Online Training

The Board’s interactive web based training module which provides general employee Ethics training with a
certifying quiz is available on the County internet. This program also offers an “Exit Interview” training that
covers the prohibitions post Suffolk County employment. To date, over 300 public servants have used this online
training module.

The Board in 2020 is working with County I.T. to develop the most effective dissemination approach for increased
use by County employees. For those employees who work night-shifts or weekend schedules, this online training
can develop into the core training option.

Ethics Booklet New Employee Distribution

Suffolk County Administrative Code A30-2 (D) requires “all County employees hired or qualified to serve by the
County of Suffolk after the effective date of this article shall receive the ethics booklet prepared by the Board at
their orientation session and shall sign a statement that they have received the booklet and understand that they
must abide by the conflict of interest rules contained therein during their employment with the County. Such
statement shall be maintained in the employee’s personnel file.”

The Board of Ethics has informed all Departments of their ability to direct order County Ethics booklets as needed
with new hires and an electronic copy is available on the Board’s website. Additionally, Suffolk County Civil
Service distributes the booklet at new employee orientations and has been direct ordering from the Suffolk County
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print shop. The Booklet is available on the County internet, intranet, and is distributed in hard copy at all trainings.
Department Heads can also request a DVD copy of the booklet.

Ethics Booklet Vendor Distribution

The County Ethics Booklet has multiple distribution points including by County Department Heads to County
Vendors. In furthering this vendor distribution, the County Board of Ethics and the County Law Department
worked together in placing the county ethics booklet as a hyperlink for all new contracts for vendors to be
apprised of the County Code of Ethics at inception of procurement.

Upcoming 2020 Training Schedule

The Board’s training schedule for 2020, an even-numbered year, requires two training seminars.  As such, the
Board will be scheduling Departmental specific trainings, a ’General County Ethics Training”, and subject
specific trainings such as “gifting” and “post-employment”.

Ethics by Posters Series - Public Service Announcement Initiatives

The Board has taken steps to be as visual to as many public servants and the public as possible. The “Ethics by
Posters” series has been continued and now has 12 posters developed. These posters are designed with the general
County employee as their target audience on the subject matters of advisory opinions, financial disclosure
statements, post-employment, and gifts. In 2019, the Board developed their “Recusal” public service
announcement poster which will be distributed to all County Departments and elected officials upon final copy.
Printing services associated with these posters are performed by the Suffolk County print shop in Yaphank, New
York.

Please see posters and ordering options on pages 12, 13, and 14.
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SCBE “Ethics by Posters Series” posters measure 11” x 17”
Ethics posters and Ethics booklets can be direct ordered by County Departments through the
County Print Shop or through the Board at 854-0022
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SCBE “Ethics by Posters Series” posters measure 11” x 17”
Ethics posters and Ethics booklets can be direct ordered by County Departments through the
County Print Shop or through the Board at 854-0022
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Prohibited Interests
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VIil. ADOPTED 2019 LEGISLATION

1. Resolution 174-2019 Introduced by Legislator Hahn : To Reappoint Member of Suffolk County Board of
Ethics (Anthony M. Parlatore, Esq.)

2. Resolution 631-2019: Introduced by Legislator Cilmi: To Reappoint Member to the Suffolk County Board of
Ethics Linda A. Spahr).

Viil. BOARD POLICIES

In 2019, the Suffolk County Board of Ethics continued to implement Board policies and procedures inclusive of:

1) Uniform Redaction Policy

2) Referral to the Suffolk County District Attorney Policy
3) Investigation Procedures

4) Hearing Procedures

5) Freedom of Information Procedures

6) Ethics Complaint Procedures

IX. CODE REVIEW

The Suffolk County Board of Ethics continues to work with the Suffolk County Legislature to
strengthen the Ethics Laws. As such, the Board upon 2019 request of the Suffolk County Legislature
extends these code review recommendations: 1) to support increased transparency and publish all County
Financial Disclosure Forms on the County website for Elected Officials and Candidates 2) amend the
penalties section of 77-16 to include “not to exceed language” and 3) amending section 77-10 to include
a specific employee title list designation for County Financial Disclosure Statements. '

X. FINANCIAL DISCLOSURE STATEMENTS

In 2019, all required county employee and elected official filers submitted their financial disclosure forms. From
this review, 16 Department Heads were notified of outside income disclosed on employee County Financial
Disclosure Statements®.  In compliance with § A30-4, Financial Disclosure, the Board made available in 2019
financial disclosure statement forms available to all persons required to file pursuant to the requirements of
Chapter 77, Part 1, Article 11, of the Suffolk County Code.  Additionally, the Board reviewed and maintained
these statements and otherwise administer and enforce the financial disclosure requirements in accordance with
the provisions of Chapter 77, Part 1. For the current 2020 distribution cycle, the Board has also published the
County Financial Disclosure form for employee download on the County intranet. It is of note that retention and
disposal of records are maintained pursuant to Suffolk County Code 877-15 and Article 57-A of the New York
Arts and Cultural Affairs Law.

! County Executive, Probation, Police, Sheriff, Clerk, Comptroller, Department of Public Works, Fire Rescue
Emergency Services, TPVA, Economic Development & Planning, Department of Social Services, Information
Technology, Labor, and Health.
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XI. INVESTIGATIONS/FINES/REFERRALS

Investigations and Hearings

The Suffolk County Administrative Code Section A30-7 authorizes the Board of Ethics to conduct any
investigation necessary to carry out the provisions Article XXX and Chapter 77, Part 1 of the Suffolk County
Code. As such, the Board established processes and procedures to conduct investigations. In doing so, the Board
developed two lines of investigations: 1) formal and 2) informal.

2019 Informal and Formal Investigations: In 2019, the Board through their investigator concluded over 60
conflict checks and 467 county financial disclosure statements to asses for county employee ownership and/or
impermissible interests. Additionally, the Suffolk County Board of Ethics received 2 third party complaint
submissions and a referral from a New York State Agency. The Board also proceeded with collection efforts from
a closed investigation for outstanding fines totaling $37, 000.

Formal Investigations are regulated under Board procedure as set forth below:

“Formal Investigations”: The Board can commence a formal investigation with powers to administer
oaths and affirmations and serve subpoenas upon approved Board motion at any time based up information
received through a complaint, advisory opinion request, review of a Financial Disclosure Statement,
review of any public record, or upon receipt of any documentary evidence. All subpoenas must be issued
by a supermajority vote of the entire membership of the Board. Suffolk County Administrative Code at
section A30-7. Upon conclusion of a formal investigation, a reasonable cause vote shall take place. If
reasonable cause is found to believe that a public servant or former public servant has violated a provision
of Chapter 77, Part 1, Article 1 of the Suffolk County Code or other applicable provision of law, the Board
may conduct a Hearing pursuant to Board investigation “Hearing Procedures” passed on November 20,
2013 as set forth below in entirety”.

Informal investigations are regulated under Board procedure as set forth below:

““Informal Investigations”: The Board can commence an informal investigation upon approved Board
motion at any time. Such motion can be made based up information received through a complaint,
advisory opinion request, review of a Financial Disclosure Statement, review of any public record, any
information available to the public, or upon receipt of any documentary evidence. Such investigation shall
be inclusive of fact-finding through public record searches and requests for documents from relevant
persons. These duties shall be delegated by the Board to the Staff, General Counsel, or Investigator. Such
informal investigation shall be without powers to administer oaths and affirmations or serve subpoenas.
All findings of an informal investigation may be used in a subsequent formal investigation. Upon
conclusion of an informal investigation, a reasonable cause vote shall take place. If reasonable cause is
found to believe that a public servant or former public servant has violated a provision of Chapter 77,
Part 1, Article 1 of the Suffolk County Code or other applicable provision of law, the Board may conduct
a Hearing pursuant to Board investigation “Hearing Procedures” passed on November 20, 2013.”
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XII. ADVISORY OPINION REQUESTS

The Suffolk County Board of Ethics received 20 requests for Advisory Opinions in 2019 and all were rendered
and/or closed within the County Code and Board procedural required timeframes. Opinions are available to the
public in redacted form through FOIL and the Board’s website. Upon determining a request has standing, a fact-
finding is commenced from which the Board renders their final Advisory Opinions. Advisory Opinions are
catalogued by subject matter and section of law pursuant to local County law. 2019 topics of Advisory Opinion
requests received by the Suffolk County Board of Ethics included a variety of conflict of interest topics including:

e Department Head requests on County procurement/ familial conflicts check with
subsequent mitigation of potential conflict (Suffolk County Code 77-7 (A), 77-3(C) ),

e Per diem outside employment with high risk potential for same population served in the
County (Suffolk County Code 77-3(B))

e Post-employment / direct contracting with County; specific exceptions to the Code
(Suffolk County Code 77-6(1))

e Inactive 501(C)(3) and County vendors/lobbyist (Suffolk County Code 77-2(A) & 77-
2(B), 77-3(B) & (C)

e Outside employment request in Veterans Affairs

e Post-employment prohibitions on appearing before the former employee’s Department
(Suffolk County Code 77-6(B) & (1))

e Outside employment geographically located outside of Suffolk County (77-3(B) & (C))

e Post-employment lecturing and current employee lecturing compensation (77-6(C)
through 77-6(1))

e Public servants receiving permissible County benefit available to the general population

e Municipal vehicle sponsorship placement

XIl. COMPLAINTS

The Board has limited jurisdiction to process complaints as to only violations of Chapter 77, Part 1, Article I, of
the Suffolk County Code or other applicable provision of law governing conflicts of interest by a public servant
or former public servant. As such, all complaints alleging offenses that are outside of the Board’s jurisdiction are
rejected.

In 2019, the Suffolk County Board of Ethics received 2 which were within the Board’s current Jurisdiction. The
Board also received an agency referral from a New York State agency.

Procedures are available on the Suffolk County Board of Ethics webpage, available from the Staff of the Board,
and available at ethics trainings.

XIV. FREEDOM OF INFORMATION LAW

In 2019, the Board received 11 Freedom of Information Law (“FOIL”) Requests and produced over 3,000 pages
of FOIL records, and approximately 5,500 pages in total responsive to 2019 FOIL requests, via email for the
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most time efficient method of production. These FOIL requests included FOIL productions of financial disclosure
statements, recusals, and elected official sworn statements.

The Board maintains a FOIL Subject Matter Index that categorizes all materials, exemptions, and protocols. The
Board additionally directed their investigative staff to submit FOIL requests upon multiple government agencies
to further Suffolk County Board of Ethics public record review.

XV. ELECTED OFFICIAL’S “TRUTH AND HONESTY IN GOVERNMENT LOBBYING”
STATEMENTS AND LOBBYIST SWORN STATEMENTS

The Board is also the custodian of, and maintains, the filed Elected Official’s “Truth and Honesty in Government
Lobbying” Sworn Statements. The Board’s administrative staff maintains these documents for the 18 Legislative
Offices and the 6 Elected Official Agency Heads.

XVI. STAFEF AND OFFICE

A. Location

The Suffolk County Board of Ethics office is located at 3500 Sunrise Highway, Great River, New York 11739.
There is an approved office relocation request with the Suffolk County Space Committee. The Board made this
request to facilitate higher transparency in compliance with the Open Meetings Law and Staff administrative
functioning. The Board has received many complaints about the current location inaccessibility from the public
and public officials. In order to remedy this inaccessibility and increase transparency, the Suffolk County Board
of Ethics requested the new approved location be in the North County Complex in Hauppauge, New York.

B. Document Due-Diligence and Cataloging
The Suffolk County Board of Ethics staff exercises daily due diligence and audits for document retention and
accuracy. Set forth below are categories of documents which undergo cataloging at the Board’s office:

Document Type Management System

Adjudication Pleadings Separate physical and electronic file folders are
maintained for each individual, organized by batch
number and name (i.e.: Batch 1 — Jane Doe).

Notice of Violation Separate physical and electronic file folders are
maintained within each individual’s physical and
electronic file containing all Notices of Violation served
by the Suffolk County Board of Ethics for the 2018
Financial Disclosure Statements where they are grouped
by batch number, name, and index number (i.e. Index
Number FDS 001/2019).

Advisory Opinions Separate physical and electronic file folders are
maintained for each individual, organized by Advisory
Opinion Request number (assigned in order of date of
request) and name (i.e.: AO-2019-1 John Doe).
Advisory Opinions are available on the Board’s
webpage in redacted (pursuant to 8A30-3 (D)) form.
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Agendas & Minutes

Separate physical and electronic file folders are
maintained.

Articles & Publications

Separate physical and electronic file folders are
maintained.

Complaints

Separate physical and electronic file folders are
maintained for each complaint, organized by complaint
number (assigned in order of date of request) and name
(i.e.: C-001-2019 John Doe).

Financial Disclosure Statements (“FDS”)

FDS Statements are filed in alphabetical order within the
applicable Department, Board, Commission, or
Agency’s file. Each FDS Statement is assigned an FDS
number (i.e.: FDS# 001/2019).

Freedom of Information Law Requests (“FOIL”)

Separate physical and electronic file folders are
maintained for each FOIL request, organized by FOIL
number (assigned in order of date of request) and name
(i.e.: FOIL-001-2019 Jane Doe).

Notices of Public Meetings

Separate physical and electronic file folders are
maintained of the Notice of Public Meeting, email to
Legislature approved County newspapers, Fax to
Sheriff’s Office for Notice posting on County Public
Bulletin Board, and screenshot of online notice posting
on the Board’s webpage.

Miscellaneous

Separate physical and electronic file folders are
maintained for each miscellaneous document, letter,
inquiry, etc., organized by “miscellaneous” item number
(assigned in order of date of request) and name (i.e.: M-
001-2019 John Doe).

C. Supplies and Services

The Suffolk County Board of Ethics orders office supplies from County approved vendor W.B. Mason and the
County print shop where the Ethics by Poster series is printed. Retention and disposal of records are maintained
pursuant to Suffolk County Code 877-15 and Article 57-A of the New York Arts and Cultural Affairs Law.
Disposal of records occur onsite with County approved vendor.
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INFORMATION TECHNOLOGY

The Suffolk County Board of Ethics engaged in a joint effort with the County I.T. Department in 2019 to further
the Board’s initiatives through current technology. In 2019, the Suffolk County Board of Ethics launched the
County’s first ever County employee “Desktop Ethics” educational initiative and the County’s first ever database
for clerking the County Financial Disclosure Statements, the “FDS Web Application ”. (Exhibit “4” County I.T.
Programming Synopsis)

“Desktop Ethics”

This educational initiative of “Desktop Ethics” was intended to reach all employees at their desktop terminal with
an educational page of Board advisory opinions, online training, Board forms including the County Financial
Disclosure Statement, and educational materials. This page is located under the “Employee Resources” tab of
the County intranet, drop down, “Board of Ethics Educational Materials”.

“FDS Web Application «
The FDS web application is a paperless solution for storing data from the Financial Disclosure forms used by the
Suffolk County Board of Ethics.

Additionally, the Board’s external webpage located at https://www.suffolkcountyny.gov/agencies/ethics
includes the following:

1. Notices of Public Meetings; 8. Links to Local Laws;

2. Meeting agendas and minutes; 9. Forms;

3. Complaint procedures; 10.  Contact information;

4. Advisory opinion procedures; 11. Press Releases;

5. FOIL procedures; 12.  Contracting opportunities;

6. Adjudication procedures; 13.  Training and educational materials;
7. Hearing Procedures; 14. Newsletters.

This Suffolk County Board of Ethics webpage is a method of outreach for the public and public servants. This
website and all technology used by the Suffolk County Board of Ethics is maintained by the Suffolk County I.T.
Department for cybersecurity and programming. The Board’s webpage is viewed and assessed with Google
Analytics which provides reports as to the usage of the Board’s webpage reporting. The Board is pleased that
2019 was one of the highest online webpage uses since inception resulting in over 5,000 online visits. The website
is maintained by the Suffolk County Department of Informational Technology, for ADA compliance.

Additionally, in 2019, the Suffolk County Information Technology Department in conjunction with the County
Board of Ethics developed a data-entry program for the clerking of County Financial Disclosure Statements and
is in its pilot use stage. In furtherance, the Suffolk County Print Shop created a fillable PDF file for the Annual
County Financial Disclosure form for 2019 and 2020 which is now available on the County intranet.

The Board’s interactive web based training module programmed by the Suffolk County Information Technology
Department provides general employees an Ethics overview training with a certifying quiz. This program is
available on the County intranet. This program also offers an “Exit Interview” training that covers the prohibitions
post Suffolk County employment.
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To date, hundreds of County employees have participated in this online training module. The County Board of
Ethics will be working with the County I.T. Department to develop the most effective means of disseminating
this program for all employees. A focus group will be developed with special interest on accessibility for
employees who work night, weekend shifts, and those retiring from the County.

Additionally, all Suffolk County Board of Ethics employees fulfilled the County mandate of “KnowBe4” cyber
safety.

XVIII. 2020 INITIATIVES

1) To exceed the statutory requirement of two training seminar inclusive of specialized departmental
trainings;

2) To develop a focus group for night time shift employees, exit interviews, and a training series with
additional course selections;

3) To continue the “Ethics by Posters” Series;

4) To continue providing all requestors timely advisory opinions;

5) To continue conducting hearings and investigations pursuant to the Suffolk County Ethics Laws;

6) To conduct due diligence, first and second level, reviews of all County Financial Disclosure Statements;

7) To provide members of the public, and public servants, with ongoing guidance and education, pre-
emptively and upon request, relating to the Suffolk County Ethics Laws;

8) To expand public outreach;

9) To continue administering online training; and

10)  To work with the Department of Information Technology to create an electronic filing system for County
Financial Disclosure Statements.

Samantha L. Segal, Esq.
Executive Director

Respectfully Submitted
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1. 1SCBE Code Review

Website availability of filed County Financial Disclosure Forms of County Elected

Officials and Candidates.

2019, IR 1940. The Board supports the re-introduction of this I.R. in 2020 to require all
County Elected Officials and County Candidates for Office to have their required filed
financial disclosure form posted on the County Board of Ethics website...

2. .§77-16. PENALTIES FOR OFFENSES

A.

Any person required to file a financial disclosure statement with the Board pursuant
to this article or any provision of County law who has not so filed at the end of one
week after the required filing date shall be subject to a fine of not to exceed $1,000
[less than $250 or more than $1,000]. In determining the amount of the fine, the
Board shall consider factors, including, but not limited to, the person's failure in prior
years to file a report in a timely manner, and the length of the delay in filing. The
Board may waive a fine entirely if a person establishes that the failure to file a report
in a timely manner was due to illness, injury or other hardship.

[Amended 11-18-2014 by L.L. No. 1-2015]

3. Financial Disclosure Filer Categories

ARTICLE II. FINANCIAL DISCLOSURE

§ 77-10.

PERSONS REQUIRED TO FILE FINANCIAL DISCLOSURE STATEMENT.

Notwithstanding any other provision of law to the contrary, the following public servants
and persons shall file with the Board the approved disclosure statement by May 15 of each
year, unless a different date is provided below, answering each and every question contained
in the statement:

>

1O

Elected officials and chairpersons of County political party committees.

Each person, who is not otherwise required to file a financial disclosure statement
pursuant to this article, who has declared his or her intention to seek nomination or
election and who has filed a petition for the Office of County Executive, District
Attorney, Comptroller, Clerk, Treasurer, Sheriff or County Legislature, shall file such
statement on or before the last day for filing his or her designating petitions.

Each person, who is not otherwise required to file a financial disclosure statement
pursuant to this article, who has been designated to fill a vacancy in a designation or
nomination for the Office of County Executive, District Attorney, Comptroller,
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Clerk, Treasurer, Sheriff or County Legislature, shall file such statement within 15
days after a certificate designating such person to fill such vacancy is filed with the
Board of Elections.

©

Each department head, chief deputy department head and deputy department head.

Im

Each employee of the County Executive's Office, County Legislature, and Police
Department whose responsibilities include the independent exercise of managerial
decision making, superior officer decision making, policy making functions, as
annually determined by the appointing authority, subject to review by the Board.

[T

Each County employee, other than an employee of the County Executive's Office and
the County Legislature, who holds a policymaking position as annually determined
by the head of his or her agency, subject to review by the Board.

(@)

Each County Employee holding the following title or job duty: Agency Counsel,
Contract Specialist, Chief of Staff, Bureau Chief, Division Head, Chief of Detectives,
Chief of Support Services, Chief of Patrol, Chief of Department, Precinct Inspector;
Director of Internal Affairs, Police Commissioner, Deputy Police Commissioner;
Chief Assistant District Attorney; Evidence Recovery Tow Operator; Court Records
Supervisor; Deferred Compensation Plan Administrator; Director of Department
Policy and Procedure Unit; Director of Real Property Tax Service; Election
Administrator; Payroll Compliance Examiner; Principal Purchasing Agent; Senior
Appraisal Reviewer; and Senior Worker’s Compensation Claims Examiner; Chief of
Classification, Chief of Examinations, Chief Personnel Analyst(Class), Director of
Public Health, Director of Environmental Quality.

[T

Each County employee whose duties at any time during the preceding calendar year
involved the negotiation, authorization or approval of leases, franchises, revocable
consents, concessions, real estate licenses and contracts, including those involving
the sale, rental, or lease of real property.

Each County employee whose duties at any time during the preceding calendar year
involved being a member of an RFP/RFQ/Competitive Bidding Committee and
members of the County RFP Waiver Committee.

|<~

Any other County employee title as determined by Resolution passed by the Suffolk
County Legislature as of February 1 of each calendar year for the prior reporting year

K. Members appointed to the Suffolk County Planning Commission, the Board of the Suffolk
County Off-Track Betting Corporation, the Suffolk County Industrial Development Agency, the
Suffolk County Water Authority, and the Board of Trustees of the Department of Parks,
Recreation and Conservation, and any other Board as determined by Resolution passed by the
Suffolk County Leqgislature as of February 1 of each calendar year for the prior reporting year
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INTRANET PORTAL

1 APPLICATION PURPOSE

The FDS web application is a paperless solution for storing data from the Financial Disclosure forms used by the Suffolk
County Board of Ethics. Leveraging the standard technology stack used by the Department of Information Technology, the
web application features a simple user interface for data entry and an easy to use reporting module for data summary
and analytics.

2  APPLICATION OVERVIEW

Utilizing single sign on authentication, authorized users can navigate to the web app at the following intranet address:
http://ethicsfindisclosure/

Here, users can create the following entities; yearly FDS form templates, FDS filers, and dynamic FDS e forms.

To begin, users can select ‘New Filer’ to create a filer. A filer is a person or entity that submits an FDS form. A filer has
basic contact information including a first and last name and mailing address. Since many filers are repeats from a previous
year, the filer is saved in the system to reuse for additional years and forms.

Next, users can create a dynamic FDS form for an existing filer, but first there must be a valid form template for the given
year. Since FDS forms may change from year to year, an administrative user can create, or update an existing form
template for any year. The form year templates are configured by selecting yes or no for each available question to include
as required in the FDS form for that year. Administrative users will have an access level of 49 or 99 in the users table. Non-
administrative users will have an access level of 0. Admin users will have additional controls, such as overriding contact
name conflicts and access to enter certain criteria in the FDS forms. Admin users will also have access to add or update
users within the administration menu.

Once a template for the year exists, we can create a new dynamic FDS form by selecting a filer and a year template. The
FDS form is dynamic for several reasons. First, depending on the year template, the audit questions will change. Secondly,
answering yes to certain questions will bring up additional dialogue and subsequent questions; sometimes requiring
selecting a date from a calendar widget, for example “Extension Application Filed?”. Answering yes to this will bring up
additional questions. Other parts of the form, such as designation or addendum filed can be a many to one relationship
where one FDS form can have many designations or many addenda. The form allows users to add and delete as many of
these data types as required.

After some data is accumulated, there are twenty eight built in reports users can run for any given start year and end year.
Some of the key features included in each report are as follows. Column customization, where users can remove or add
columns to a report. Sorting, based on any column in a report. Searchability, to search for a key word or name in the
report. And the ability to print a report or export to an excel spreadsheet.
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3 APPLICATION FUNCTIONS

The main functionality of the FDS application are:

e Store all data from FDS forms

e Single sign on authentication with existing Active Directory

e Add/ update users and their access levels

e Create new filers or update existing filers

e Create or update FDS form templates for any year

e Make FDS forms dynamic, responsive to user input

e Ability to add multiple designations, addenda or other objects to one FDS form

e Reporting module, including 28 built in reports that can be run for any given start year and end year
e Reporting features: column sorting, column customization and searchability

e Ability to print or export reports to excel

4  APPLICATION USERS

Intended users of this clerking application are employees and members of the Suffolk County Board of Ethics. Database
technology maintenance and instructional training for users and new users is provided by the Department of Information
Technology. All County employees who are authorized users of this clerking program have completed the County required
KnowBe4 computer trainings. All users must be added with a valid first name, last name and email address as defined in
the County’s Active Directory of users. Adding or updating a user is done through the Admin panel which will only be
available to those users with a certain access level. Access levels can be updated any time and are used to limit the ability
of users to make certain changes to the system.

5 APPLICATION DEVELOPMENT TIMELINE

Initial development of the FDS web application began in mid 2018 after discussion between employees of the Suffolk
County Board of Ethics and Department of Information Technology. Substantial development of the application began in
August 2018 and continued through February 2019 with conference between both BOE and DolT. Production deployment
of the application and user acceptance testing occurred between February and April 2019.
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6 APPLICATION FLOW DIAGRAM

A high level diagram of the application process for end users.
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7 BUSINESS CONTEXT DIAGRAM

A high level business context diagram depicting the users, systems and functions.
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The Internal Intranet portal was created with the intention to create a page where employees can easily find
Ethics information, training and reference materials that could be downloaded used and placed throughout the
work place in each department.

On the Suffolk County Intranet, under the tab Employee Resources a Board of Ethics Educational Materials
page was created to aid in the practice and promotion of Ethics in the workplace for all Suffolk County workers
and staff.

The Educational Materials page is a series of quick download links pertaining to Quick Reference materials, BOE
Advisory Opinions, Forms, pamphlets, supplement training inserts, online training, booklets, newsletters and
posters.

The page was created in the County content management system (CMS) DotNetNuke (DNN). The DNN system
creates pages out of specific ‘skins’ (page layouts) that applies HTML (code) and Bootstrap (css) to combine
documents, images and links that pull from our in-house servers.

The Suffolk County Government Board of Ethics Materials page on the Suffolk County Government home page
was also created / updated along with the creation of the intranet page.
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SUFFOLK COUNTY BOARD OF ETHICS

“The Mission of the Suffolk County Board of Ethics is to practice
and promote ethical literacy and conduct in government through
training, transparency, and trust. In order to accomplish the
Mission, the Suffolk County Board of Ethics shall maintain
confidentiality, adhere to its own Code of Ethics, engage in
outreach and training of public officials and employees, and
recommend new laws to advance the Mission of ethical

compliance.”
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SUFFOLK COUNTY CHARTER
ARTICLE XXX. BOARD OF ETHICS

§ C30-1. BOARD OF ETHICS ESTABLISHED.

There is hereby established a Board of Ethics.

§ C30-2. MEMBERSHIP OF THE BOARD.

A.

&

I

(S

2

2

The Board of Ethics shall consist of five members. Two members will be
appointed by the County Executive. The Presiding Officer, Majority Leader and
Minority Leader of the Suffolk County Legislature will each appoint one
member. The appointment of all members will be subject to approval by the
County Legislature. The Board shall elect one of its members to serve as
Chairperson.

No more than three members of the Board shall belong to the same political
party. No person, while serving as a member of the Board, shall hold any public
office, seek election to any public office, be a public employee in any
jurisdiction, have business dealings with the County or any elected official,
hold any political party office, appear as a lobbyist before the County or make a
contribution to any County elected official or candidate for County office.

The two members appointed to the Board by the County Executive shall be
appointed to initial terms of two years; the members appointed by the Majority
Leader and the Minority Leader shall be appointed for initial terms of three
years; the member appointed by the Presiding Officer shall be appointed for an
initial term of four years. Thereafter, all members will be appointed for terms
of four years.

Any vacancy occurring on the Board other than by expiration of a term shall be
filled by nomination of a successor by the appropriate appointing authority
within 60 days of the creation of the vacancy. The County Legislature shall act
on such nomination within 60 days of an appointment resolution being laid on
the table for consideration.

Three members of the Board shall constitute a quorum and the Board shall
have the power to act by a majority vote of the entire membership of the Board
except as otherwise provided by this article.

Members shall receive compensation of $200 for each Board meeting they
attend; such compensation shall not exceed $4800 per year. The Board shall
meet at least once per month.

[Amended 11-18-2014 by L.L. No. 1-2015]



§ C30-2.
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MEMBERSHIP OF THE BOARD

Members may be removed by their appointing authority for substantial neglect
of duty, gross misconduct in office, inability to discharge the powers or duties
of office or violation of the requirements of Subsection B of this section, after
written notice and opportunity to reply. The removal of members appointed by
the Presiding Officer, Majority Leader and Minority Leader must be ratified by
the adoption of a procedural motion by the County Legislature.

§ C30-3. POWER AND RESPONSIBILITIES.

A.

&

The Board shall have the authority and responsibility to:

(1) Provide ethics training and education to Suffolk County's public servants;
(2) Render advisory opinions to Suffolk County's public servants on ethics and
conflict of interest issues;

(3) Make financial disclosure statement forms available to persons required to
file pursuant to Chapter 77, Part 1, Article II, of the Suffolk County Code, and
review such statements; and

(4) Conduct investigations and hearings to determine if ethics violations have
occurred and to impose penalties as authorized by local law.

The Board shall promulgate rules as are necessary to implement the provisions
of Chapter 77, Part 1, of the Suffolk County Code and to govern its procedures.
Such rules shall be made publicly available and posted on the County's website.

§ C30-4. STAFFING; FACILITIES.

A.

The Board, by a majority vote of the Board's entire membership, shall appoint
an executive director, a secretary, independent counsel and such other staff as
may be necessary to exercise its powers and fulfill its obligations. The power to
appoint and retain an executive director, a secretary, independent counsel and
other staff shall be subject only to available appropriations provided therefor
in the County operating budget, and the actual appointment and filling of such
positions shall not be subject to approval by the County Executive or the
Budget Office. The Board shall be deemed the appointing authority for all such
personnel. The executive director, a secretary, independent counsel and
support staff shall not be part of the Suffolk County Department of Law and
shall not be supervised by the Department of Law; however, the Freedom of
Information Law (“FOIL”) appeals officer in the Department of Law shall serve
as the FOIL appeals officer for the Board of Ethics. The Board, its staff and
funding shall be treated as a separate agency for purposes of presentation and
adoption in the annual County operating budget.

[Amended 8-21-2012 by L.L. No. 45-2012]; [Amended 4-25-2017 by L.L.
No. 10-2017]
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STAFFING; FACILITIES

The Board may delegate authority to the executive director and independent
counsel and such delegation shall be defined in writing, provided that the
executive director and independent counsel shall not be authorized to issue
written advisory opinions, promulgate rules, issue subpoenas, issue final
determinations of violation or make final recommendations of, or impose,
penalties.

The Board's office(s) shall not be sited in a building occupied by either the
County Executive or the County Legislature.

§ C30-5. TRANSITION PROVISIONS.

A.

&

I

[Added 8-21-2012 by L.L. No. 45-2012]

Any reference to the Suffolk County Ethics Commission, its members, chairman
or executive director in any other resolution, local law, charter law, ordinance,
rule, or regulation of the County of Suffolk or in any state or federal law, rule,
or regulation shall be construed in the first instance as reference to the Board
of Ethics, its members, chairperson or executive director, anything in any other
law, rule or regulation to the contrary notwithstanding.

For calendar year 2012 only, the Board, by a supermajority vote of its total
membership, may extend the deadline referenced in any local law, charter law,
resolution, rule or regulation applicable to the Board to a date deemed
appropriate by the Board; provided, however, that the deadline for filing
financial disclosure statements may not be extended beyond December 31,
2012 and no other 2012 deadline may be extended beyond June 30, 2013.

All property and equipment heretofore associated with, and utilized by, the
Ethics Commission but inventoried to the Law Department, and all other
property, equipment and records and confidential files associated with, and
utilized by, the Ethics Commission wherever situated, shall be transferred and
delivered to the Board of Ethics. For purposes of this subdivision, records and
confidential files shall be construed broadly to include, but not be limited to,
financial disclosure forms, opinions, requests for opinions, budgets,
procurement documents, contracts, vouchers, requisitions, records of
accounts, if any, and correspondence, notes and documents in any form
whatsoever created or used in the ordinary course of business of the Ethics
Commission.



SUFFOLK COUNTY ADMINISTRATIVE CODE

Article XXX. BOARD OF ETHICS

[Added 10-11-2011 by L.L. No. 56-2011 Editor's Note: This local law also repealed
former Art. XXX, Code of Ethics, as amended.]

§ A30-1. DEFINITIONS.

As used in this article, the following terms shall have the meanings indicated:

COUNTY EMPLOYEE All elected officials and public servants who are employed by the
County and compensated for their services. This term shall not include members of the
County's occupational licensing boards.

ELECTED OFFICIAL A person holding office as County Executive, District Attorney, Clerk,
Comptroller, Treasurer, Sheriff or member of the County Legislature.

PUBLIC SERVANT All officials, officers and employees of the County, whether paid or

unpaid.

§ A30-2. TRAINING AND EDUCATION.

A.
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The Board of Ethics shall have the responsibility of informing public servants
and assisting their understanding of the conflicts of interest requirements set
forth in Chapter 77, Part 1, Article |, of the Suffolk County Code. In fulfilling this
responsibility, the Board shall develop a plain-language guide to conflict of
interest rules and conduct at least two ethics training seminars in each even-
numbered year and one training seminar in each odd-numbered year. The
Board is authorized to update the ethics training program and ethics booklet
as appropriate and necessary.

All elected officials shall receive mandatory ethics training at the first available
ethics training seminar after the elected official takes office.

All County employees appointed by elected officials, including department
heads and division heads, shall receive mandatory ethics training at the first
available training seminar conducted after the effective date of their
appointment.

All County employees hired or qualified to serve by the County of Suffolk after
the effective date of this article shall receive the ethics booklet prepared by the
Board at their orientation session and shall sign a statement that they have
received the booklet and understand that they must abide by the conflict of
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TRAINING AND EDUCATION

interest rules contained therein during their employment with the County.
Such statement shall be maintained in the employee's personnel file.

Public servants who are not County employees shall receive the ethics booklet
from their appointing authority within 30 days after they are qualified to serve
the County and shall sign a statement that they have received the booklet and
understand that they must abide by the conflict of interest rules contained
therein during the time of their service with the County. Such statement shall
be maintained by the public servant's appointing or supervising authority.

The failure of a public servant to receive the training, to receive the ethics
guide, or to sign the statement required by this section shall have no effect on
the duty of the public servant to comply with the requirements of Chapter 77,
Part 1, of the Suffolk County Code.

The Board may utilize interactive on-line, web-based technologies to satisfy
the ethics training requirements set forth herein and to publish and distribute
the ethics booklet and training materials.
[Added 8-21-2012 by L.L. No. 45-2012]

§ A30-3. ADVISORY OPINIONS.

A.

&

The Board will render advisory opinions with respect to all matters covered by
Chapter 77, Part 1, Article I, of the Suffolk County Code or any other applicable
provision of law governing conflicts of interest, on the request of a public
servant or a supervisory official of a public servant. The request shall be in
such form as the Board may require and shall be signed by the person making
the request. The Board may ask a person who is seeking an advisory opinion to
appear before the Board to provide further information pertinent to the
requested opinion. The opinion of the Board will be based on such facts as are
presented in the request or subsequently submitted in a written, signed
document or which are adduced when the person requesting the opinion
appears before the Board.

Advisory opinions shall be issued only with respect to proposed future conduct
or action by a public servant. A public servant whose conduct or action is the
subject of an advisory opinion shall not be subject to penalties or sanctions by
virtue of acting or failing to act due to reasonable reliance on the opinion,
unless material facts were omitted or misstated in the request for an opinion.
The Board may amend a previously issued advisory opinion after giving
reasonable notice to the public servant that it is reconsidering its opinion.
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ADVISORY OPINIONS

The Board will issue a requested advisory opinion within 45 days after it has
completed fact finding. If the Board is unable to issue the advisory opinion
within 45 days, it shall so advise the person who requested the opinion before
the forty-five-day period has expired. In no event shall the Board issue an
advisory opinion more than 90 days after it has completed its fact finding.

Requests for advisory opinions shall be confidential, but the Commission shall
make public its advisory opinions with such deletions as may be necessary to
prevent disclosure of the identity of any public servant or other involved party.
The advisory opinions shall be indexed by subject matter and cross-indexed by
County Code section, and such index shall be maintained on an annual and
cumulative basis.

For the purpose of this section only the term public servant includes a
prospective or former public servant and a supervisory official includes a
supervisory official who will supervise a prospective public servant or a
supervisory official who supervised a former public servant.

[Added 6-4-2013 by L.L. No. 28-2013]

§ A30-4. FINANCIAL DISCLOSURE.

The Board shall make financial disclosure statement forms available to all persons
required to file pursuant to the requirements of Chapter 77, Part 1, Article II, of the Suffolk
County Code. The Board shall review and maintain these statements and otherwise
administer and enforce the financial disclosure requirements in accordance with the
provisions of Chapter 77, Part 1.

§ A30-5. COMPLAINTS; REFERRALS.

A.

Whenever a written complaint is received by the Board alleging a violation of
Chapter 77, Part 1, Article I, of the Suffolk County Code or other applicable
provision of law governing conflicts of interest by a public servant or former
public servant, it shall:

(1) Dismiss the complaint if it determines that there is no reasonable cause to
believe that a public servant has committed a violation; or

(2) Make an initial determination that there is reasonable cause to believe that
a public servant has violated a provision of Chapter 77, Part 1, or other
applicable provision of law; or

(3) Refer an alleged violation to the head of the agency served by the public
servant if related disciplinary charges are pending against the public servant.

10
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§ A30-6

A.

COMPLAINTS; REFERRALS

A public servant or supervisory official of such public servant may request the
Board to review and make a determination regarding a past or ongoing action
of such public servant. Such request shall be reviewed and acted upon by the
Board in the same manner as a complaint received by the Board under
Subsection A of this section.

The Board, on its own motion, may review a past or ongoing action of a public
servant, in the same manner as a complaint received by the Board under
Subsection A of this section.

The Board’s staff may answer inquiries regarding the procedure involved in
making a complaint alleging an ethical violation; however, the executive
director, independent counsel and support staff shall not assist any person or
entity, other than the Board and its members, in the preparation of a complaint
against a public servant alleging a violation of the County’s Code of Ethics or
other applicable provision of law governing conflicts of interest. In the event
the Board receives a complaint of misconduct in a form or format that is not
acceptable to the Board, the Board’s staff shall notify the complainant of the
defect and advise the complainant of the proper form and procedures for
lodging a complaint.

[Added 8-21-2012 by L.L. No. 49-2012]; [Amended 4-25-2017 by L.L. No.
10-2017]

It shall be unlawful for any person to make a complaint or threaten to make a
complaint to the Board against a public servant, or to offer to withdraw a
complaint against a public servant, in order to improperly influence that public
servant’s vote, opinion, judgment, action, decision or exercise of discretion as a
public servant. Such conduct will constitute a violation punishable by a fine of
not more than $1,500, or imprisonment of not more than 15 days, or both.
[Added 8-21-2012 by L.L. No. 49-2012]

. HEARINGS.

If the Board makes an initial determination, based on a complaint, review of a
financial disclosure statement or other information available to the Board, that
there is reasonable cause to believe that a public servant or former public
servant has violated a provision of Chapter 77, Part 1, Article I, of the Suffolk
County Code or other applicable provision of law, the Board shall notify the
public servant of its determination in writing. The notice shall contain a
statement of the facts upon which the Board relied for its determination of
reasonable cause and a statement of the provisions of the law allegedly
violated. The Board shall also inform the public servant of the Board's
procedural rules. The public servant shall have a reasonable time to respond
and shall have the right to be represented by counsel or any other person.

11
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HEARINGS

If, after receiving the public servant's response, the Board determines that
there is no reasonable cause to believe that a violation has occurred, the Board
shall dismiss the matter and inform the public servant of its decision in
writing. If, after considering the public servant's response, the Board
determines there remains reasonable cause to believe that a violation has
occurred, the Board shall direct a hearing to be held or hold a hearing on the
record to determine whether a violation has occurred, or shall refer the matter
to the appropriate agency if the public servant is subject to the jurisdiction of
any state law or collective bargaining agreement which provides for the
conduct of disciplinary proceedings.

If the Board determines, after a hearing or the opportunity for a hearing, that a
public servant has committed a violation, it shall issue a decision and order
setting forth its conclusions and imposing such penalties as it deems
appropriate and, when appropriate, may refer the matter to the District
Attorney or other appropriate law enforcement agency. If the Board
determines, after a hearing or the opportunity for a hearing, that a public
servant has not violated provisions of Chapter 77, Part 1, it shall issue a
decision setting forth its conclusion.

The Board shall issue its decisions within 45 days after the completion of a
hearing. If the Board is unable to issue its decision within this forty-five-day
period, it shall so advise the public servant prior to the expiration of the forty-
five-day period. In no event, shall the Board issue its decision more than 90
days after the completion of a hearing.

Hearings of the Board shall not be public unless requested by the public
servant. The order and the Board's findings and conclusions shall be made
public.

Nothing contained in this section shall prohibit the appointing officer of a
public servant from terminating or otherwise disciplining such public servant,
where such appointing officer is authorized to do so; provided, however, that
such action shall not preclude the Board from exercising its powers and duties
under this article with respect to the actions of any such public servant.

§ A30-7. INVESTIGATIONS.

The Board may conduct any investigation necessary to carry out the provisions of
this article and Chapter 77, Part 1, of the Suffolk County Code. Pursuant to this power, the
Commission may administer oaths and affirmations, subpoena witnesses, compel their
attendance and require the production of any books or records which it may deem relevant
or material to the investigation. Such subpoenas may only be issued by a supermajority
vote of the entire membership of the Board.

12



§ A30-8. CONFIDENTIALITY.

[Amended 8-21-2012 by L.L. No. 49-2012]

A. Except as otherwise provided by this article, testimony received or any other
information obtained by a member of the Board or the staff of the Board in
connection with the preparation of an advisory opinion or the investigation of
a complaint or referral, or the conduct of a hearing related to a complaint or
referral, is confidential and shall not be disclosed by any such individual to any
person or entity outside the Board. In no event shall financial disclosure
statements filed with the Board pursuant to Chapter 77, Article II, of the
Suffolk County Code be deemed confidential. However, the Board shall provide
all documents requested by the Suffolk County Legislature or a duly authorized
committee of the Legislature that is exercising oversight of the Board of Ethics.
Such a request for records must be approved by a 2/3 vote of the Legislature
via a procedural motion.

[Amended 4-25-2017 by L.L. No. 10-2017]

&

Any unauthorized disclosure of confidential information by a member of the
Board, or the executive director, independent counsel or staff of the Board,
shall be a violation punishable by a fine of not more than $1,500, or
imprisonment of not more than 15 days, or both.

§ A30-9. DISCLOSURE OF POTENTIAL CONFLICT.

[Added 8-21-2012 by L.L. No. 49-2012 Editor’s Note: This local law also
renumbered former § A30-9 as § A30-10.]

A member of the Board shall disclose to the full Board any personal or business
relationship he or she may have with a public servant who has requested an advisory
opinion or who is the subject of a complaint pending before the Board. If the member does
not recuse himself or herself from participating in that particular matter or proceeding, he
or she shall file a written statement with the Board explaining why he or she is able to
participate fairly, objectively and in the public’s interest.

§ A30-10. ANNUAL REPORT.

The Board shall prepare and submit a report to the County Executive and the
County Legislature no later than March 1 each year, summarizing the activities of the Board
during the preceding calendar year.

13



SUFFOLK COUNTY CODE

Chapter 77. ETHICS AND ACCOUNTABILITY
PART 1. CODE OF ETHICS AND FINANCIAL DISCLOSURE
ARTICLE I. CODE OF ETHICS

§ 77-1. DEFINITIONS.

When used in this Part 1, the following terms shall have the meanings
indicated:

AGENCY A department, division, bureau, board, commission, advisory committee, office or
other agency of County government.

AGENCY SERVED BY A PUBLIC OFFICIAL A. In the case of a County employee, the agency
employing such employee; or B. In the case of other public servants, the agency which
exercises control of the public servant or the agency to whom the public servant reports.

APPEAR To make any communication, for compensation, other than those involving
ministerial matters.

ASSOCIATED A person or firm associated with a public servant includes a spouse,
domestic partner, child, parent or sibling; a person with whom the public servant has a
business or other financial interest; and each firm in which the public servant has an
interest.

BOARD The Board of Ethics.

BUSINESS DEALINGS WITH THE COUNTY Any transaction with the County involving the
sale, purchase, rental, disposition or exchange of any goods, services, or property, or any
license, grant or benefit, and any performance with respect to any of the foregoing, but
shall not include any transaction involving the public servant's residence or any ministerial
matter.

COUNTY The County of Suffolk or any agency of the County of Suffolk.
COUNTY EMPLOYEE All elected officials and public servants who are employed by the
County and compensated for their services, but shall not include members of occupational

licensing boards.

ELECTED OFFICIAL A person holding office as County Executive, District Attorney, Clerk,
Comptroller, Treasurer, Sheriff or member of the County Legislature.

14



§77-1. DEFINITIONS

FIRM A sole proprietorship, joint venture, partnership, corporation or any other form of
business enterprise.

INTEREST A financial interest in a firm or a position with a firm held by a public servant,
the public servant's spouse, domestic partner or unemancipated child.

LOBBYIST A person or firm registered as a lobbyist with the County of Suffolk pursuant to
Chapter 580 of the Suffolk County Code or any successor statute thereto.

MEMBER A member of the Board of Ethics.

MINISTERIAL MATTER An administrative act, including the issuance of a license, permit
or other permission of the County, which is carried out in a prescribed manner and which
does not involve substantial personal discretion.

OWNERSHIP INTEREST An interest in a firm held by a public servant, or the public
servant's spouse, domestic partner or unemancipated child, which exceeds 5% of the firm
or an investment of $25,000 in cash or other form of commitment, whichever is less, and
any lesser interest in a firm when the public servant, or the public servant's spouse,
domestic partner or unemancipated child, is an officer of the firm or exercises managerial
control or responsibility regarding such firm, but shall not include interests held in any
pension plan, deferred compensation plan or mutual fund, the investments of which are not
controlled by the public servant, the public servant's spouse, domestic partner or
unemancipated child.

PARTICULAR MATTER Any case, proceeding, application, request for a ruling or benefit,
determination, contract, investigation, charge, accusation, arrest or similar action which
involves a specific party or parties.

POLITICAL PARTY OFFICER A chairperson of any County political party committee
elected pursuant to § 2-112 of New York Election Law or the chairperson of any duly
constituted Town political party committee.

POSITION A position in a firm, such as an officer, director, trustee or employee, or any
management position, or as an attorney, agent, broker or consultant to the firm, which does

not constitute an ownership interest in the firm.

PUBLIC SERVANT All officials, officers and employees of the County, whether paid or
unpaid.

SPOUSE A husband or wife of a public servant who is not legally separated from such
public servant.

15



§77-1. DEFINITIONS

SUPERVISOR Any person having the authority to control or direct the work of a public
servant.

UNEMANCIPATED CHILD Any son, daughter, stepson or stepdaughter who is under the
age of 18, unmarried and living in the household of the public servant.

§ 77-2.  PROHIBITED INTERESTS IN FIRMS DOING BUSINESS WITH THE
COUNTY.

A. No public servant shall have an ownership interest in a firm which such public
servant knows is engaged in business dealings with the department or agency
served by such public servant.

&

No County employee shall have an ownership interest in a firm which such
employee knows is engaged in business dealings with the County.

I

An individual who, prior to becoming a public servant, has an ownership
interest which would be prohibited under this section, shall either:

(1) Divest of the ownership interest; or
(2) Terminate the business dealing with the County; or
(3) Disclose to the Board such ownership interest and comply with its order.

(S

A public servant who has an ownership interest and did not know of a business
dealing which would cause the interest to be prohibited, but has subsequently
gained knowledge of such business dealing; or a public servant who holds an
ownership interest which, subsequent to the public servant's acquisition of the
interest, enters into a business dealing which would cause the ownership
interest to be prohibited; or a public servant, who, by operation of law, obtains
an ownership interest which would be prohibited shall disclose to the Board
such ownership interest. Further, the public servant will, within 15 days of
knowing of the business dealing, either:

(1) Divest of the ownership interest; or

(2) Terminate the business dealing with the County; or

(3) Ask the Board to determine whether such ownership interest, if
maintained, would be in conflict with the proper discharge of the public
servant's official duties.

(2

When an individual discloses an ownership interest to the Board pursuant to
Subsection C of this section, or a public servant requests that the Board make a
determination regarding an ownership interest pursuant to Subsection D, the
Board shall issue an order setting forth its determination as to whether or not

16



§77-2.

§77-3.

>

&

I

S

2

2

PROHIBITED INTERESTS IN FIRMS DOING BUSINESS WITH THE COUNTY

such interest, if maintained, would be in conflict with the proper discharge of
the public servant's official duties. In making such determination, the Board
shall take into account the nature of the public servant's duties, the manner in
which the interest may be affected by any action of the County, the appearance
of conflict and such other factors as the Board deems appropriate. If the Board
determines a conflict exists, the Board's order shall require divestiture or such
other action as it deems appropriate which may mitigate such conflict.

PROHIBITED CONDUCT.

A public servant who has an interest in a firm which is not prohibited by § 77-2
shall not take any action as a public servant particularly affecting that interest.

No public servant shall engage in any business, transaction or private
employment, or have any financial or private interest which is in conflict with
the proper discharge of his or her official duties.

No public servant shall use his or her official position or office, or take or fail to
take any action, in a manner which he or she knows or has reason to know may
result in a personal financial benefit to himself or herself, a person or firm
associated with the public servant, a customer or client of the public servant or
any person from whom the public servant has received a gift or any goods or
services for less than fair market value, during the preceding 12 months.

No public servant shall disclose any confidential information concerning the
property, affairs or government of the County which is obtained as a result of
the official duties of such public servant and which is not otherwise available
to the public or use such information to advance any financial or private
interest of the public servant or of any person associated with the public
servant; provided, however, that this shall not prohibit any public servant from
disclosing information concerning conduct which the public servant knows or
reasonably believes to involve waste, inefficiency, corruption, criminal activity
or conflict of interest.

No public servant shall solicit or accept any gift having a value of $75 or more
from any person or firm which such public servant knows is or intends to
become engaged in business dealings with the County.

No public servant shall receive compensation for performing any official duty
except from the County or accept or receive any gift or gratuity from any
person or entity whose interests will be affected by the public servant's official
action or whose interests have been affected by the public servant's official
action.

17
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PROHIBITED CONDUCT

No public servant shall solicit, accept or receive any gift or gratuity from a
lobbyist.

No public servant shall, for compensation, represent private interests before
any County agency or appear directly or indirectly on behalf of private
interests in matters involving the County. For a public servant who is not a
County employee, this prohibition shall apply only to the agency served by the
public servant.

No public servant shall appear as attorney or counsel against the interests of
the County in any litigation in which the County is a party, or in any action or
proceeding in which the County, or any public servant of the County, acting in
the course of official duties, is a complainant, provided that this subsection
shall not apply to an elected official representing himself or herself, or to a
public servant employed by an elected official who appears as attorney or
counsel for that elected official, in any litigation, action or proceeding in which
the elected official has standing and authority to participate by virtue of his or
her capacity as an elected official. This subsection shall not apply to an elected
official who represents himself or herself in an election law matter or to a
public servant who represents a defendant in a criminal proceeding. For a
public servant who is not a County employee, this prohibition shall apply only
to the agency served by the public servant.

No public servant shall coerce or attempt to coerce, by intimidation, threats or
otherwise, another public servant to engage in political activities or participate
in a political campaign. Participation in a political campaign shall include
managing or aiding in the management of a campaign, soliciting votes,
circulating nominating petitions or canvassing voters for a particular candidate
or performing similar acts which are unrelated to the public servant's duties or
responsibilities.

No public servant shall compel, induce or request any person to make a
monetary or in-kind contribution to any candidate for elected office,
committee or political party under threat of prejudice to, or promise of,
advantage in rank, compensation or other job-related status.

No public servant shall attempt to influence the course of any proposed
legislation in the County Legislature that will affect an interest of the public
servant or the interest of a person or firm associated with the public servant
without publicly disclosing to the Legislature the nature and extent of the
private interest.
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PROHIBITED CONDUCT

No public servant shall give or promise to give any portion of his or her
compensation or any money or valuable thing to any person in consideration
of having been nominated, appointed, elected or employed as a public servant.

No public servant shall make personal use of County letterhead, personnel,
equipment, supplies or resources.

PROHIBITION ON DUAL OFFICE-HOLDING; OTHER PROVISIONS
RELATING TO POLITICAL PARTY OFFICIALS.

No political party officer shall be eligible to serve as an elected official,
department commissioner, assistant district attorney or member of any board,
commission, authority, or public benefit corporation whose members are
appointed by the County Executive or County Legislature.

No elected official shall hold another paid position of employment with the
County or a paid position of employment with any department, office,
commission, board or agency of the United States of America, New York State,
any town or village government, or public benefit corporation created under
the provisions of New York State law. This provision shall not apply to an
elected official who also holds a position as a teacher in a public school district
or a professor at a public university or college.

A political party officer may represent private interests before a County agency
but he or she shall first disclose to the Board the nature and scope of the
services to be provided.

No political party officer or firm in which he or she holds an ownership
interest shall have business dealings with the County, except that a political
party officer or his or her firm may receive a contract from the County as a
result of a competitive bidding process conducted in accordance with Article 5-
A of the New York General Municipal Law.

EXEMPTIONS.
article shall not prohibit:
An elected official from appearing without compensation before any County

agency on behalf of constituents in the performance of his or her public duties
and responsibilities.
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EXEMPTIONS

A public servant from accepting or receiving any County benefit which is
provided for or made available to residents generally, or a substantial class of
residents to which the public servant belongs.

An elected official from proposing or voting on a measure that will provide a
benefit to the elected official, if the benefit will be available to County residents
generally or to a substantial class of residents to which the public servant
belongs.

A public servant or public servant's spouse from acting as an attorney, agent,
broker, officer, director or consultant for any not-for-profit corporation or
other entity which operates on a not-for-profit basis, which has business
dealings with the County, provided that such public servant takes no direct or
indirect part in such business dealings and that the public servant receives no
salary or other compensation for such activities.

A contract between the County and a public servant for instructing approved
emergency medical services training service programs.

A contract between the County and a public servant for the purpose of
providing a foster home for a child under the care of the Suffolk County
Department of Social Services, unless the public servant's official
responsibilities include approving, authorizing or auditing foster care
payments.

An elected official from accepting an invitation to, and attending and
participating in, an event sponsored by a community group or organization.

POST-EMPLOYMENT RESTRICTIONS.

No public servant shall solicit, negotiate for, or accept employment with any
firm which is involved in business dealings with the County while such public
servant is directly concerned with or personally participating in those business
dealings on behalf of the County. This prohibition shall not apply to positions
in the federal, state or any local government.

No former public servant shall appear, within a two-year period after his or
her separation from County service, before the County agency served by such
public servant. This prohibition shall not apply to a former public servant who
appears before a County agency on behalf of any government entity, including
the County of Suffolk, as an elected representative, employee or consultant,
provided that, in the case of a former public servant serving as a consultant,
such former public servant contracts to provide such consultant services
directly with the County. [Amended 12-20-2016 by L.L. No. 1-2017]
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POST-EMPLOYMENT RESTRICTIONS

No person who has served as a public servant shall appear before the County,
or receive compensation for any services rendered, in relation to any
particular matter in which such person had participated personally and
substantially as a public servant, provided that, such prohibition shall not
apply to a former public servant serving as a consultant to the County, where
such former public servant contracts to provide such consultant services
directly with the County.

[Amended 12-20-2016 by L.L. No. 1-2017]

No elected official shall appear before any agency in the branch of County
government served by such elected official within a period of two years after
such official's separation from County service. For the purposes of this section,
the executive branch consists of all agencies of the County, except the County
Legislature. This prohibition shall not apply to a former elected official who
appears before a County agency on behalf of another governmental entity as an
elected representative or employee.

No public servant shall, after leaving County service, disclose or use for private
advantage any confidential information gained from County service which is
not otherwise available to the public; however, this shall not prohibit any
former public servant from disclosing any information concerning conduct
which the public servant knows or reasonably believes to involve waste,
inefficiency, corruption, criminal conduct or conflict of interest.

No elected official may resign prior to the completion of his or her term of
office and be employed by the County in any other position for a period of two
years after his or her resignation.

No elected official may resign prior to the completion of his or her term of
office and be employed with a certified employee organization which engages
in collective bargaining negotiations with the County for a period of two years
after his or her resignation.

No elected official whose term of office has expired may accept employment
with a certified employee organization which engages in collective bargaining
negotiations with the County for a period of two years after the expiration of
his or her term.

Nothing contained in this section shall prohibit a former public servant from
being associated with or having a position in a firm which appears before a
County agency or from acting in a ministerial matter regarding business
dealings with the County.
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RECUSAL AND DISCLOSURE.

A public servant shall promptly recuse himself or herself from acting on any
matter when acting on the matter, or failing to act on the matter, would
constitute prohibited conduct under the Code of Ethics or would financially
benefit the public servant, a person or firm associated with the public servant,
a customer or client or any person from whom the public servant has received
a gift, or any goods or services for less than market value in the preceding 12
months.

Whenever a public servant is required to recuse himself or herself under the
Code of Ethics, he or she shall:

(1) Promptly inform his or her immediate supervisor, if any;

(2) Promptly file with the Board a signed statement disclosing the nature and
extent of the conflict; and

(3) Immediately refrain from participating further in the particular matter.

DISCLOSURE INVOLVING COUNTY CONTRACTS.

Where a public servant has, or acquires, an interest in any actual or proposed
contract, purchase agreement, lease agreement or other agreement with the
County, the public servant shall disclose the nature and extent of that interest
in writing to his or her immediate supervisor and to the Board as soon as he or
she has knowledge of the actual or prospective interest.

For the purposes of this section, "interest” means a direct or indirect pecuniary
or material benefit accruing to the public servant as a result of a contract with
the County. A public servant shall be deemed to have an interest in the contract
of:

(1) His or her spouse, except as to his or her spouse's employment agreement
with the County;

(2) A firm, partnership, or association of which the public servant is a member
or employee; and

(3) A corporation of which the public servant is an officer, director or
employee.

PENALTIES FOR OFFENSES.

Upon a determination by the Board that a violation of § 77-1 or § 77-2
involving a contract, sale or other transaction has occurred, the County may
elect to void the contract, sale or transaction in question.
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Upon a determination by the Board that a violation of § 77-2, 77-3, 77-7 or 77-
8 of this article has occurred, the Board shall have the authority to impose fines
up to $10,000 and to recommend to the hiring authority suspension or
removal of the public servant from office or employment.

C. Any person who knowingly violates § 77-2, 77-3, 77-4, 77-6, 77-7 or 77-8 of
this article shall be guilty of a misdemeanor and subject to a term of
imprisonment not in excess of one year and/or a fine of $1,000.

ARTICLE II. FINANCIAL DISCLOSURE

§ 77-10. PERSONS REQUIRED TO FILE FINANCIAL DISCLOSURE
STATEMENT.

Notwithstanding any other provision of law to the contrary, the following
public servants and persons shall file with the Board the approved disclosure
statement by May 15 of each year, unless a different date is provided below,
answering each and every question contained in the statement:

A. Elected officials and chairpersons of County political party committees.

B. Each person, who is not otherwise required to file a financial disclosure
statement pursuant to this article, who has declared his or her intention to
seek nomination or election and who has filed a petition for the Office of
County Executive, District Attorney, Comptroller, Clerk, Treasurer, Sheriff or
County Legislature, shall file such statement on or before the last day for filing
his or her designating petitions.

I

Each person, who is not otherwise required to file a financial disclosure
statement pursuant to this article, who has been designated to fill a vacancy in
a designation or nomination for the Office of County Executive, District
Attorney, Comptroller, Clerk, Treasurer, Sheriff or County Legislature, shall file
such statement within 15 days after a certificate designating such person to fill
such vacancy is filed with the Board of Elections.

1=

Each department head, chief deputy department head and deputy department
head.

2

Each employee of the County Executive's Office and the County Legislature
whose responsibilities include the independent exercise of managerial or
policy making functions, as annually determined by the appointing authority,
subject to review by the Board.
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PERSONS REQUIRED TO FILE FINANCIAL DISCLOSURE STATEMENT

Each County employee, other than an employee of the County Executive's
Office and the County Legislature, who holds a policymaking position as
annually determined by the head of his or her agency, subject to review by the
Board.

Each County employee whose duties at any time during the preceding calendar
year involved the negotiation, authorization or approval of leases, franchises,
revocable consents, concessions, real estate licenses and contracts, including
those involving the sale, rental, or lease of real property.

Members appointed to the Suffolk County Planning Commission, the Board of
the Suffolk County Off-Track Betting Corporation, the Suffolk County Industrial
Development Agency, the Suffolk County Water Authority, and the Board of
Trustees of the Department of Parks, Recreation and Conservation.

PROCEDURES FOR FILING AND REVIEW OF FINANCIAL
DISCLOSURE STATEMENTS.

Each agency head shall determine by February 15 of each year, subject to
review by the Board, which persons within the agency are required to submit a
financial disclosure statement pursuant to the provisions § 77-10F and G, and
shall inform such employees of their obligation to file the statement. All agency
heads shall file with the Board, by March 1 each year, a list of persons within
their agency obligated to file a financial disclosure statement.

The County Executive and the Presiding Officer of the County Legislature shall
determine by February 15 of each year, subject to review by the Board, which
persons within their respective offices are required to submit a financial
disclosure statement pursuant to the provisions of § 77-10E. The County
Executive and the Presiding Officer shall file with the Board, by March 1 each
year, a list of persons within their offices obligated to file a financial disclosure
statement.

The Board shall promulgate rules establishing procedures whereby a person
required to file an annual financial disclosure statement may request an
additional period of time within which to file such report, due to justifiable
cause or undue hardship. However, in no case shall the Board's rules authorize
the filing of a statement later than September 1 in any year.

Any amendments and changes to a financial disclosure statement made after

its filing shall be made on a separate form to be provided by the Board and
attached to the statement.

24



§77-11.

E.

§77-12.

>

&

§77-13.

PROCEDURES FOR FILING AND REVIEW OF FINANCIAL DISCLOSURE STATEMENTS

The Board may establish rules and procedures for the electronic filing of
financial disclosure statements.

CONTENT AND FORM OF STATEMENT

The financial disclosure statement filed in any given year shall provide
financial information for the preceding calendar year.

The statement set forth in the Exhibit A, attached hereto and made a part of
this Part 1, Editor's Note: Exhibit A can be found in the Suffolk County Code on
the Board of Ethics webpage, shall be the approved financial disclosure
statement for the County of Suffolk. Notwithstanding any other provision of
law to the contrary, each person subject to financial disclosure requirements
pursuant to § 77-10, shall file this approved financial disclosure statement,
except that the members of the Suffolk County Planning Commission and the
Suffolk County Parks Trustees shall complete the statement set forth in Exhibit
B, which is attached hereto and made a part of this Part 1. Editor's Note: Exhibit
B can be found in the Suffolk County Code on the Board of Ethics webpage.

REVIEW OF STATMENT

The Board or its staff will review each financial disclosure statement filed with it to
determine if there has been compliance with this article governing financial disclosure.

§ 77-14.

A.

|&

PUBLIC INSPECTION OF STATEMENTS

Information filed in financial disclosure statements required by this article
shall be maintained by the Board, shall not be deemed confidential, and shall
be made available for public inspection, upon written request on such form as
the Board shall prescribe regardless of whether a Freedom of Information Law
(“FOIL”) request has been made for the release of said information. The Board
shall respond to requests for inspection of financial disclosure statements in
the order that they are received and the Board shall make the records available
for inspection within ten business days of the request.

[Amended 4-25-2017 by L.L. No. 10-2017]

Any person required to file a statement may, at the time the statement is filed,
submit a request to the Board, in such form as the Board shall require, to
withhold any item disclosed therein on the ground that the inspection of such
item by the public would constitute an unwarranted invasion of his or her
privacy or a risk to the safety or security of any person. The Board shall
evaluate such request and any such item shall be withheld from public
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§ 77-15.

PUBLIC INSPECTION OF STATEMENTS

inspection upon a finding by the Board that the inspection of such item by the
public would constitute an unwarranted invasion of privacy or a risk to the
safety or security of any person. The Board shall provide a written notification
of the Board's determination to the person who requested that information be
withheld from public inspection in a timely manner, and shall not release the
information subject to the request until at least 10 days after mailing such
notification.

Whenever the Board produces a financial disclosure statement for public
inspection, the Board shall notify the person who filed the report of the
production and of the identity of the person to whom such statement was
produced.

Categories of value shall be confidential and this information will be redacted

by the Board before a financial disclosure statement is made available for
public inspection.

RETENTION OF RECORDS

Statements filed pursuant to this article and other records of the Board shall be
retained and disposed of in accordance with the Records Retention and Disposal Schedule
issued pursuant to Article 57-A of the New York Arts and Cultural Affairs Law.

§77-16.
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PENALTIES FOR OFFENSES

Any person required to file a financial disclosure statement with the Board
pursuant to this article or any provision of County law who has not so filed at
the end of one week after the required filing date shall be subject to a fine of
not less than $250 or more than $1,000. In determining the amount of the fine,
the Board shall consider factors, including, but not limited to, the person's
failure in prior years to file a report in a timely manner, and the length of the
delay in filing. The Board may waive a fine entirely if a person establishes that
the failure to file a report in a timely manner was due to illness, injury or other
hardship.

[Amended 11-18-2014 by L.L. No. 1-2015]

If any County employee subject to financial disclosure requirements fails to file
a statement as required by this article, the Board shall notify the employee's
supervisor and the County Comptroller of such failure. Upon such notification,
the Comptroller shall withhold the pay checks of said employee.

Any intentional violation of this article, including but not limited to failure to
file, failure to include assets or liabilities, and misstatement of assets or
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PENALTIES FOR OFFENSES

liabilities, shall constitute a misdemeanor punishable by imprisonment for not
more than one year or by a fine not to exceed $1,000, or both, and shall
constitute misconduct and be grounds for disciplinary action, including
removal from employment in the manner provided by law.

PART 2. TIME ACCOUNTING

ARTICLE III. TIME ACCOUNTING BY COMMISSIONERS, DEPARTMENT HEADS AND

§77-17.

A.

&
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DEPUTIES

LEGISLATIVE INTENT

This Legislature hereby finds and determines that recent actions on the
County's operating budget have required enormous sacrifice on the part of
everyone, including County taxpayers and County employees.

This Legislature also finds and determines that the fiscal difficulties currently
confronting the County of Suffolk require full verifiable accounting of time by
all commissioners, department heads, deputy commissioners or deputy
department heads.

Therefore, the purpose of this Part 2 is to require a full accounting and
verification of all time sheets by commissioners, department heads, deputy
commissioners and deputy department heads.

§ 77-18. TIME SHEETS

A.

&

I

Each head or commissioner, as the case may be (except an elected head of a
department), of a County department or agency, each chief deputy and each
deputy thereof shall file a completed time sheet on a monthly basis as a
precondition of receipt of compensation for such position of employment.

The time sheets to be filed under Subsection A. of this section shall contain an
accurate accounting of the number of hours of actual employment of said
County officials and of any accruals arising thereunder.

The time sheets required by this section shall be reviewed for compliance by
the County Department of Audit and Control, or any successor department
thereto, except that time sheets for the chief deputy or any deputy in the
Comptroller's office shall be reviewed for compliance by the County
Department of Human Resources, Personnel and Civil Service.

[Amended 9-15-2011 by L.L. No. 49-2011]
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§77-18. TIME SHEETS
D. Failure to comply with this section and to file such time sheets shall constitute

a basis for denial of payment of County compensation to such individual who is
in noncompliance.

§ 77-19. APPLICABILITY.

This Part 2 shall apply to all hours of employment occurring on or after the effective
date of this Part 2.
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Appendix A

EBCF-2013

FOR OFFICE USE ONLY:

COMPLAINT NUMBER: DATE RECEIVED:

SUFFOLK COUNTY BOARD OF ETHICS

Mailing: 335 Yaphank Avenue, Yaphank, New York 11980 - Office 631.854.0022 - Fax 631.854.0028

EXAMPLE Ethics Violation Complaint Form

Complainant’s Information

FOR OFFICE USE ONLY
Your Name:

Phone Number:

Fax Number:

Mailing Address:

(STAMP RECEIVED)

Alleged Violation

Who is the complaint against? :

What is your association or affiliation to the person (s) you are filing a complaint against? :

How is this person associated to Suffolk County?
“X” Box that applies (Required): [J COUNTY EMPLOYEE [ ELECTED OFFICIAL

[J BOARD/COMMITTEE/COMMISSION/COUNCIL MEMBER

Date and Time Alleged Violation Occurred:

Location and Address:
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EBCF-2013
2 Page Form

Please explain your complaint fully, if insufficient space is provided additional sheets may be attached,
providing a detailed description of the facts and the actions of the person (s) named on page 1 of this
form. Include relevant dates and the names and addresses of persons whom you believe may be
witnesses.

Identify below any supporting documents, i.e. Emails, contracts, photographs, invoices, statements of
witnesses, and audio/visual recordings. Attach all supporting documents to this form.

Please read statement below, sign and date.

I , hereby acknowledge that making a false statement herein is

2

(Insert Your Name)
punishable as a misdemeanor under section 210.45 of the New York State Penal Law.

Dated:

Complainant’s Signature:

Printed Name:

NOTICE: It shall be unlawful for any person to make a complaint or threaten to make a complaint to the Board
against a public servant, or to offer to withdraw a complaint against a public servant, in order to improperly
influence that public servant’s vote, opinion, judgment, action, decision or exercise of discretion as a public
servant. Such conduct will constitute a violation punishable by a fine of not more than $1,500, or imprisonment
of not more than 15 days, or both.
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Appendix B

FOR OFFICE USE ONLY
e SUFFOLK COUNTY BOARD OF ETHICS AO NUMBER:
Mailing: 335 Yaphank Avenue, Yaphank, New York 11980
Phone: 631.854.0022 - Fax 631.854.0028 DATE RECEIVED:

EXAMPLE §A30-3 Future Conduct Advisory Opinion Request Form

Requestor’s Information

Name:

Check the following that apply to you:

[ICurrent County Employee

LJFormer County Employee

[IProspective County Employee

[ISupervisory Official of a Current County Employee / Former County Employee/ Prospective County
Employee

[1Other Suffolk County Public Servant

Provide your County Title and
Department/Agency/Board:

Phone Number: Fax Number:

Mailing Address for Advisory Opinion:

Detailed Description of Request (attach additional pages if necessary):

Have you previously received an Advisory Opinion on this matter?

L] Yes - previously requested on the following date: / /
L] No

OFFICE USE ONLY

Requestor’s Signature:

Printed Name:

(STANMP RFCFIVVFD)

Date:
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Appendix C

EBRL-2013

FOR OFFICE USE ONLY:

RECUSAL NUMBER: DATE RECEIVED:

1 Page Form

SUFFOLK COUNTY BOARD OF ETHICS

Mailing: 335 Yaphank Avenue, Yaphank, New York 11980 - Office 631.854.0022 - Fax 631.854.0028

EXAMPLE Recusal Form

Directions:

Please complete the statement below, sign and file
with the office of the Suffolk County Board of Ethics
at 335 Yaphank Avenue, Yaphank, New York 11980.
STATEMENT:

Pursuant to Suffolk County Code §77-7
“Recusal and Disclosure.”

A. DESCRIPTION OF MATTER REQUIRING ACTION:

FOR OFFICE USE ONLY

(STAMP RECEIVED)

B. NATURE OF POTENTIAL CONFLICT:

C. ISHALL REQUEST THAT THE PRESIDING OFFICER EXCUSE ME FROM THE

VOTE ON BECAUSE:

Signed under the penalties of perjury:

(Signature)

(Printed Name)
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CERTIFICATION STATEMENT

Appendix D

ATTENTION EMPLOYEE: Please complete the statement below which shall
be maintained in your personnel file.

Certification Statement

Pursuant to Article XXX §A30-2 (D) of the Suffolk County Administrative Code

I, , hereby certify that I have
received a copy of Suffolk County’s Code of Ethics Booklet and that I
understand that I must abide by the conflict of interest rules contained therein
during the time of my service with the County.

Signature:

Printed Name:

Date:
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SUFFOLK COUNTY BOARD OF ETHICS
FORMS AND PROCEDURES
ARE AVAILABLE TO BE DOWNLOADED

FROM OUR WEBPAGE.

VISIT OUR WEBPAGE AT:

WWW.SUFFOLKCOUNTYNY.GOV

TO RECEIVE INFORMATION BY MAIL
WRITE US AT:
335 YAPHANK AVENUE

YAPHANK, NEW YORK 11980

OR CONTACT US
BY TELEPHONE AT:

(631) 854-0022

OFFICE LOCATION:
SUNRISE BUSINESS CENTER
3500 SUNRISE HIGHWAY
BUILDING 300, ROOM 364

GREAT RIVER, NEW YORK 11739
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OFFICE OF THE NASSAU
CouNTY COMPTROLLER

Limited Review of Hiring
Practices and Related Parties

Nepotism — Part I
Nassau County Board of Ethics

APRIL 10, 20719

JACK SCHNIRMAN
COMPTROLLER




OFFICE OF THE NASSAU COUNTY COMPTROLLER

JACK SCHNIRMAN, COMPTROLLER

Kim G. Brandeau Jeffrey R. Schoen
Deputy Comptroller for Administration Deputy Comptroller/Chief Counsel
& Operations, Audit Division

Anthony N. Dalessio
Deputy Comptroller

Audit Staff
JoOANn Greene, MBA, CPA Aurora Scifo, CPA
Director of Field Audit Assistant Director of Field Audit
Janis McDermott Renee Campanile
Field Auditor V Field Auditor Il

Christopher Goodwin
Field Auditor Il

This report is also available on our website at: https://www.nassaucountyny.gov/audits
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https://www.nassaucountyny.gov/audits

Findings and Recommendations

The Auditors examined thirteen different Board of Ethics websites on July 5, 2018 and charted
details on nine of the websites as seen in Exhibit Il1.

Exhibit 111 - July 2018

Counties NYC|NYS
|

lE|5|8|lc|X|8|2|2

Z | » Cl 8|8 | <]z E
Type of Website Data <
Description/Introduction v | v | vV |V v | v | v | ¥
Board Members Names Posted v | v |V vy | v | v | v
Board Member Bio v v | v
Board Meeting Dates v | v | vV |V v | v | Vv
Board Meeting Minutes v | v |V v | v | v
Board Meeting Agenda v | vV |V v v
Code of Ethics @) v | v v v | v | v |V
Board of Ethics Rules v | v v |Iv |V
Instructions to File an Ethics Complaint v v v | V| vV I|Y
Complaint Form 4 v | v | v
Advisory Opinions v v | v
Audio/Video of Public Meeting v v | v
Financial Disclosure - Instructions v | v v v | v | v | VY
Financial Disclosure - Law v v v | v
Annual Report v | vV | V¥ v | v
Email Address v | vV |V v v | v
Contact Phone Number v | v v v I v | v
Street Address v I v | v | Y v ivI|Iiv|v
Enforcement Case Summaries v | v
Newsletter v v | v
Rating by Points 30 [ 90 | 50 | 65 | 0 | 35 | 60 | 95 | 100
Sources: Selected State and Local Municipality Board of Ethics Websites comparable to Nassau County in
June/July 2018.
(1) Some websites refer to the 'Code of Ethics' as the 'Conflict of Interest Law'.

Each data element on the left hand of the chart is an important element for an informative and
transparent Board of Ethics website. The Auditors conducted a scoring system of assigning five
points per each information point found on each respective Board of Ethics webpage.

There are 20 data points in total, thus creating a maximum score of 100 points. Based on this
information the three best Board of Ethics websites were:

e New York State;
e New York City; and
e Suffolk County

Nassau County’s website is ranked 2" lowest with only Westchester scoring lower.

Limited Review of Hiring Practices and Related Parties Nepotism — Part | Nassau County Board of Ethics
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Findings and Recommendations

The Auditors revisited the websites of the nine Board of Ethics websites on October 3, 2018
and noted the following:

e The Westchester Board of Ethics created a website;

e Erie County added the Financial Disclosure Law; and

e Nassau County added the updated Code of Ethics, the Board rules and the Financial
Disclosure Law.

Exhibit 1V below indicates changes noted to the Ethics websites reviewed in October of 2018.
The Auditors note that the Nassau County Counsel to the Board of Ethics is also the consultant
for the Board of Ethics in Westchester.

Exhibit 1VV- October 2018

Counties NYC|NYS
Z15S|D|8|8 || > g
_ Z | ® O | 8 0? |z |3
Type of Website Data <
Description/Introduction viIivI|IvI|Iv | *| vV I V]V ]V
Board Members Names Posted v | v | Y * v | v ]Iv]Y
Board Member Bio v v | v
Board Meeting Dates VIV |V |V viIiv|v
Board Meeting Minutes vViIiv|iv|* vi]iv]v
Board Meeting Agenda VIV |vY | * v v
Code of Ethics (1) v | v v * | v | v ]v ]V
Board of Ethics Rules * | vV |V * v v ] v
Instructions to File an Ethics Complaint v v v I Ivi]iv|Yv
Complaint Form 4 vi|iv | v
Advisory Opinions v v |V
Audio/Video of Public Meeting v vV | v
Financial Disclosure - Instructions v | v v v | v |V ]|V
Financial Disclosure - Law * | v * | v * v | v
Annual Report vV I v |V v |V
Email Address v | v |V * | v v | v
Contact Phone Number v | v v v Iv]v
Street Address v | v | v | ¥ v | v v |V
Enforcement Case Summaries v IV
Newsletter v v | v
Rating by Points 40 | 90 [ 55 | 65 | 40 | 35 | 60 | 95 | 100
Sources: Selected State and Local Municipality Board of Ethics Websites comparable to Nassau County in October
2018.
(1) Some websites refer to the '‘Code of Ethics' as the 'Conflict of Interest Law'.
(*) Added to the Website since July 2018

Limited Review of Hiring Practices and Related Parties Nepotism — Part | Nassau County Board of Ethics
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Findings and Recommendations

Exhibit VII1 - Suffolk County Board of Ethics Webpage

Advisory Opinions 2018

Rendered Advisory Opinions 2018

AO Number Section of Law Subject Matter
AD-2018-1 §77-1,§77-3(C), §77-7 Definitions, misuse of official office/position, recusal and disclosure.
§77-1,§77-3(B), §77- Definitions, conflict of proper discharge of duties, misuse of official
A0-2018-3 .
3(C) office/position.

Prohibited interests in firms doing business with the County, conflict of
§77-2(A), §77-3(B), §77- 9 4

AD-2018-4 3(C), §77-3(0) proper discharge of duties, m|§u5e of official office/position,
confidential information
0201586 §77-3(8), §77-3(C) Conflict of proper discharge of t?lut|es, misuse of official
office/position
AD-2018-7 §77-5(G) Complimentary ticket to charitable event
A0-2018-8 §77-5(B) Accepting or receiving any County benefit available generally
4020189 §77-3(8), §77-3(C) Conflict of proper discharge of duties, misuse of official

office/position

Audit Recommendations:

The Nassau County Board of Ethics should:
a) post redacted advisory opinions on their website to help guide County officials and
employees on ethical questions they may have, to assist in preventing ethical missteps
before they happen; and

b) post these opinions in an indexed, searchable manner.

AUDIT FINDING (8)

(8) The Lack of an Annual Report Denies Employees and Residents the Ability to Evaluate
the Board’s Roles and Responsibilities

The Code of Ethics did not require the preparation of an Annual Report by the Board until the
amendment of Local Law No. 6 —2017 passed by the Legislature in July 2017. Per the amendment,
the Board is to submit a report to the County Executive and the County Legislature no later than
March 1 each year, summarizing the activities of the Board during the preceding calendar year.

Although an Annual Report has not been required per the Code of Ethics, the Board of Ethics is
not communicating effectively with the employees and residents of Nassau County as to what they
have done, what training is available, what resource documents are available and what advice or
education the Board would like to convey to the public.

Limited Review of Hiring Practices and Related Parties Nepotism — Part | Nassau County Board of Ethics
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Findings and Recommendations

Exhibit VII Suffolk County Ethics Posters

No Gifts from Lobbyists

§77-3 (G) Prohibited Conduct

No public servant shall solicit, accept or receive any
gift or gratuity from a lobbyist. Penalties can be
fines up to $10,000 and a misdemeanor.

For more information on the ethics laws regarding prohibited conduct
please contact the Suffolk County Board of Ethics or visit our webpage.

Suffolk County Board of Ethics
Location: Sunrise Business Center, 3500 Sunrise Highway, Great River
Mailing: 335 Yaphank Avenue, Yaphank, New York 11980
Office: 631.854.0022
www.SuffolkCountyNY.Gov

Limited Review of Hiring Practices and Related Parties Nepotism — Part | Nassau County Board of Ethics
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Exhibit VI

Suffolk County’s Complaint Form

EBCF-2013
FOR OFFICE USE ONLY: 2 Page Form
T

COMPLAINT NUMBER: DATE RECEIVED:

1
L

ST
Ao P

ry

1'
Feg

L

T

SUFFOLK COUNTY BOARD OF ETHICS

Mailing: 335 Yaphank Avenue, Yaphank, New York 11980 - Office 631.854.0022 - Fax 631.854.0028

Ethics Violation Complaint Form

Complainant’s Information

FOR OFFICE USE ONLY
Your Name:

Phone Number:

Fax Number:

Mailing Address:

(STAMP RECEIVED)

Alleged Violation

Who is the complaint against? :

What is your association or affiliation to the person (s) you are filing a complaint against? :

How is this person associated to Suffolk County?
“X" Box that applies (Required) : O COUNTY EMPLOYEE [0 ELECTED OFFICIAL

O BOARD/COMMITTEE/COMMISSION/COUNCIL MEMBER

Date and Time Alleged Violation Occurred:

Location and Address:

Limited Review of Hiring Practices and Related Parties Nepotism — Part | Nassau County Board of Ethics
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Executive Summary

Audit Finding

Summary of Audit Findings and Recommendations
#

Audit Recommendations

1

The Auditors Found a Lack of Transparency
Regarding the Meetings of the Board of Ethics

The Nassau County Board of Ethics Website is
Inadequate and is Ranked Near the Bottom of
the Nine Comparable Websites Examined by the
Auditors

Information and Forms Needed to File a
Complaint or Violation were Not Made
Accessible by the Nassau County Board of
Ethics

The Nassau County Code of Ethics is Not
Posted or Promoted in County Buildings or Key
County Locations for Officers, Employees and
Vendors

The Board of Ethics has Operated with Less
Than the Required Five Members and
Consistently Lacked Diversity

The Board did not Conduct Any Investigations or
Impose Any Sanctions During the Period 2016
Through July 2018.

The Nassau County Board of Ethics should follow both “Governmental Best
Practices” and “NYS Open Meetings Law.” They should operate in an open
and transparent manner in all dealings including meeting announcements, and
procedures so that the public may observe the performance of the Board, its
deliberations and its decisions. Having an Ethics Board which is easily
accessible to both employees and the public is important to regaining the public’s
trust in Nassau County’s governmental operations.

The Nassau County Board of Ethics should immediately work on improving their
website to make it more informative for County Officers, employees, vendors
and taxpayers aspiring to be as informative as New York State, New York City
and Suffolk County. An informative and easy to navigate website will provide an
important resource for the public to keep a check on government operations.

The Nassau County Board of Ethics should create a written procedures
document to be displayed on the public webpage with guidance on how to
submit a complaint or violation, as well as an actual complaint form in order to
facilitate the filing of a complaint.

The Nassau County Board of Ethics should ensure officers, employees and
vendors are knowledgeable in the Ethics Laws and have easy access to obtain
additional information by:

a) Displaying the code of ethics in all County Departments in both employee and
public areas; and

b) Adapting or creating posters, which include information on the prohibition of
the hiring or supervision or relatives (nepotism) or using other methods to convey
the Ethics Laws to the employees and vendors of Nassau County.

The Board/Legislature/County Executive should on an ongoing basis:

a) Ensure the full membership of five Board of Ethics Members is maintained by
appointing new member(s) within sixty (60) days, as it states in the Code of
Ethics; and

b) Look for diversity in gender and occupational background for Board
selection.

The Nassau County Board of Ethics should:

a) actively conduct investigations and consider the imposition of sanctions when
appropriate;

b) provide advisory opinions when a County officer or employee, or former
officer or employee requests advice regarding ethical issues relative to
themselves or to the head of a County agency, the County Executive or a
County Legislator;

¢) amend Section 2218 (10)(d) of the County Charter to clarify the Board’s
authority to, and mandate that, the Board provide advisory opinions concerning
the Code of Ethics to county department heads and elected officials regardless
of whether or not such advice is related to himself or herself;

d) maintain logs of all complaints received; and

e) present the Board minutes ‘open to the public’ information to show
transparency of the Board’s activities.

Limited Review of Hiring Practices and Related Parties Nepotism — Part | Nassau County Board of Ethics
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Prohibited Interests

ETHICS

Prohibited Interest in Government Contracts

Did you know that your family member’s contract could put you in
conflict with the Suffolk County ethics laws? As a Suffolk County
Government employee, you have been placed in a position of trust and
are held to a high standard of ethical conduct.

For more information on the ethics laws regarding prohibited interests
please contact the Suffolk County Board of Ethics or visit our webpage.

Suffolk County Board of Ethics
Location: Sunrise Business Center, 3500 Sunrise Highway, Great River
Mailing: 335 Yaphank Avenue, Yaphank, New York 11980
Office: 631.854.0022
www.SuffolkCountyNY.Gov

Limited Review of Hiring Practices and Related Parties Nepotism — Part | Nassau County Board of Ethics
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Advisory Opinions

ETHICS

Advisory Opinions

Worried about a potential conflict of interest? Do you know that the
Suffolk County Board of Ethics is here to help? As a Suffolk County
Government employee, you have been placed in a position of trust and
are held to a high standard of ethical conduct.

For more information on the ethics laws regarding advisory opinions and
conflicts of interest, please contact the Suffolk County Board of Ethics or
visit our webpage.

Suffolk County Board of Ethics
Location: Sunrise Business Center, 3500 Sunrise Highway, Great River
Mailing: 335 Yaphank Avenue, Yaphank, New York 11980
Office: 631.854.0022
www.SuffolkCountyNY.Gov

Limited Review of Hiring Practices and Related Parties Nepotism — Part | Nassau County Board of Ethics
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EXHIBIT D



SUFFOLK COUNTY

PLANNING COMMISSION

FALL 2019
SUFFOLK COUNTY ETHICS LAWS

Presepters:

Ingetinan Smith, LLP,
Chri Clayton, Esq.
Genzcal Counse) snd
Indepeadent Trelning
Consubtan(

Samanths Segal, Kag. Ethlst Snand@SutbliConcoy NY oy
Exeeutive Dipector Office: 831-854-0032

v

| Training Overview

= Presenters Background

o Chris Clayten, Esq. — General Coungel

o Samantha Segel, Esq. - Executive Direclor
= Whatis (he purpose of this lraining?

o Toinformyou of the applicable laws that you must abide by as 2
oublic servant :

Relevant Recusals and Steps to take

Guiidalinas to follow in ayolding confiict slluations and real life
axamples

Steps to taka if you baelieve a conflict oxiata
Potentlal consequences of violalicn of these faws

a

o

1]

]

I Inttoduction

What is the Board of Ethics?
= Entity which monitors and enforcas the County Code
of Ethics {Chapter 77 of the Sutfolk County Cods]
1 Requirad to hava a Code of Ethiza under N.Y. Gen, Mun.
Law §806(1){e)
o Local Law 55-201
» Ravisyd the County's existing Cade of Ethics
o Cansglldated Ethics and Financial Dieclosure Rulas

o Updatad the Code to provide ctear and coherent
guidance o County eenployees and make financial
disclosure requiremants more maanitgiul




| Stracture of the Boatd of Ethics

Suffolk Counry Charter § £30-2

Haw waa tha Boerd of Ethics esiablished?

« Gan. Mun. Law § BOB provides the Courty with tha suthority Yo esipblisha
Board of Elhics

» LocplCqwS6-2011
o Crealed new Artlclas in tha County Charter and County Adminisirativa

Code . Necessity of ethics anforcemant unil o ba independent and
impartial .

»  Board consists of § membas:

o 2aslacted by County Executlvs; T salecled by esch of the following
lsgisiative membera - Prealding Cfficer, Majosty Leader, and Mincsty
Leader

o Appoinimentof all membara subject to Cewnly |sgislature approval

« Mg mera then 3 mambars may belong to the same polificat party
[supermajority-vole required for cartaln Board funclioning)

| CURRENT BOARD MEMBERS

Eric Kopp, Chair .

a LindaA. S$pabr, Esq., Vice Chair .
Dennig Q' Doherty, Member

» Anthony Perlatare, Esq. Mgmber

. David Bekofsky, Mamber

Eleclion r and Vice Chalr

Tha Suffolk County Bard of Ethize shall sfact 1 mamber as chairpersan and 1
member ag vice-chairparson. Tha chairpersan ahall be elected andually for a 1-
yaar tarm. Tha vioe-chairparson sheil be elecled annually for a 1-year fam,
The gheofion of @ chairperacn or vics-chairperson shail lake place at tha firat
meeting of the §ufielk County Board of Ethics aach yeer. The lerm ot 8
chatpedson ar vice-chairparsan sha't begin upos his or her election {(Amandad
for clamification by motion at Besrd Meating held December 16, 2015).

IInttoduction

«What does the Board do?

a Condust In person-and online athics Iraining for al County
employaey

3 Render advisory opirions on the County's Cade of Ethics

2 Conduct Investigations and hearings on Cads cf Ethics viokatlons

Anrval Finencial Disclosure Statement reviews

=]

Asses polential pengliles of fines for Coualy Code of Ethics
viglatiens

Hea Sulfolk Coualy Charter § Ca0-3 ana SuHolk County Administralive Cods
§5 A30-21n 7.




I Restrictions on Boatd Members,
Counsel, Employees
§ C30-2(B) & (G), § A30-8(a) and (B)
= Board membecs, Counsel, Executive Director, Secratary are

E“ aubjectio the Suffolr County Code of Ethics Confidentiality
aws

a Duly te keepinformaticn ablained as a member canfidential

= Unauthorized disclosure of confidential informaticn punishable
by fine up to §1.500 andfor up to 15 days imprisonment

| ‘General Purpose of all Government
Ethics Laws

= Promote public
confidence

= Pratect officials

= Preserve integrity of
government decision-
making ]

= Enhance government
efficiency

{ Conflict of Interest

« Whalis a conflict of interest?

o Financial or private endeavors that can cause clashes
between a person’s private fife and his or her
responaibiliies as a public servant

a Occurs where:
= an individual has he opportunity ta use his or her

poaifion for private finangial gain
= outside financlal, poiltical, or other interests
inappropriately Influence the way an individual carsies

out his or her responsibilities .
» an indvidual's outside interesls otherwise may cause
harm e the agency or taraish public parception of it




| What Is An Ownership Interest -

Suffnlk Conaty Code § 771 '

n Includes interest held by spouse, domestic
partner, or unemancipated child (<18,
unmarried, same housshold)

a The lesser of: mora than 5% of the firm or
investment of $25,000 in cash or other fgrm of
commitment

o OR if you, spouse, partner, or child is an officer
ar exercises managarial control in the firm

« Exceptions: panelon plan, deferred compansalion pian, or
mutual fund where public servant is not in conlrol of those
investmants

| Ownetship Interest Prohibition

Suffolk Counnty Code§ 77-2(A} to (B}

Public servants may not have an
ownership intergst In a firm shgaged in
business dealings with the County
department or agency {hay gerve

Gounty employees may not have an

ownership interest in a firm engaged in
business dealings with the County

olk County Board of Ethics S Adv Opinign {'AC"
T An smployee was prohibited Trom enlering into a conlrac
with The Gounty while holding a pesition as & Counly employee

| 1f You Have An Ownetship Interest

Saffolk Councy Cade § 77:2(C} to (I)

» 3 options:
o 1) Divest of inferest,
g 2) Terminate business with the County,

a %) Disclose interest to the Board and comply with
the Board's order )
{which may consist of one of the above aclions)




Restrictions on Other Personal Tnterests
Suffolk Cauney Code § 77-3Q)

« Cannot use official position or take any action which would
fesultin parsonal financial benefit to self, associate,
custormar or chent, or anyona who has given gifta or
services for less than fair market value in the past year

o Assoclele/ Assoclgled with:
s Spouse, domesli¢ parinar, child, parent or sibling;
a 3CBE AQ 2013:7/8: a cousin Is not an assoclated parson
« Person wilh whom a businasa cr other financial inferagt is
shared; N
= Eagch firm in which one has an interest

Restrictions on Personal Interests: Examples

4 Racommandirg family membar for job with @ vandor that emgloyee supenises

Requesting company enpaged in busmass wilh public agency ta add family
memder's businese fo thalr et of vandarg

Using position to priorlize heslih care dellvary to an snity non-profl corp. that
is amployea is invajvad in on terms and eondfitons which asa not avallable to
other entilies

Taking official acton by viieinicreate job for family member

Asking subordinate lo parform personal favors/enands

oing persanaliside businaas during werk hours

Many of these may afgo constilue impropar parsonal use of County régources
and camy fires up lo §10,000 and racommendation for suspanaion ar emoval

from employment or pubiia office ; carries misd genelties

[ Recusal

Jaffolk County Code § T1T(A) to (B)

Public servant shall promptly recuse himsalf wh

acting on a matter that would constitute prohibitad
conduct under the Code of Ethics or would financiaily
benefit himself ar a person or firm associated with him

In recusing, a public servant shall (see addifionaffy stide
18 for SC Plannihg Commission Recusals):
o Inform hisfhar supervisor,
a File a signed stalement wilh the Board disclasing the
conflict, an
3 Immediately refraln frem parlicipating further on the matter
» Recusal invalves nol parlicipating in discussiors on the
malter, act attending meelinga with relevant partian in the
matter, and not receiving related documents




2% RULER OF PROCERDTNGI OF THE SUFFOLE COUNTY
PLANNING COMMISSION
Pursuantco Section Al4-24 of the Suffalk County Administrative Cade
RULES GOVERNING THE MEETINGS

{Para. 22). Recusal 22. Racusal If a Commisslan mamber intsnds
to recuse fimeslf or herself from the conslderation of & matter, he or
she should not discuss the merits of the mater with any fellow
Commigsion member. While the Commission is deliberaling
regarding the mater that Is the subject of the recusel, the
Commisslon mamber should leave the Commigslon table and either
sit in the sudience or Isave the room. A recusing member of the
Commiggion shell fill out the recusal forms pravided by the Suffalk

County Boerd of Ethics.
*** attendees, pleass remember o fla a signed stalement with the
Boand disclosing the conflict under Suffolk County Code 77-7 (Sample
Jorm in your materials and recusal case law insart)

| Disclosure Involving County Contracts -
Suifotk County Code § 77-8{A) 10 (B} .

if a public servant has or acquires inferest
in a contract or agreement with the County,
he shall discloge the nature and axtent
of the interest in writing to their
supervisor and to tha Board as scon as he

becomes aware of the inferest

o Interest “direct or indirect pacunlary or material benefit®
« Deemed to have an interest in:
o Spouse’s contracts (except employment agreements);
a Firm or assotiabion conlract where he 's 8 mamber/employae;

2 Coniract with corporation whare he s an officer, direclor, or
smployse

| Confidentiality Conflicts and Laws

Suffolk Covnty Code § 77-3(D)

o Cannol disclose any confidential information
concerning County affairg which was obteined in the
course of official dutiss
~ Exception: disclosure of conduct involving wasle,

fraud, corryption, ciminal activity

a Cannotuse such information for financial or privete
inferest for self ar any associatas

o Federal, Stale, and Local Laws govern "confidential”

o Digclosure bragks faws, compromises tha agency's
integrity, and emgloyess can be prosecuted

0 Breaking confldantlality carties flnes up to $40,000 and
recommendation for suspension of removal from
employment_or public oifice; caries misdemeanor
penaltias

1 b e e e e et



}Coﬂﬁdentiality Conflicts
Exatnples

o

<]

=]

[=}

Public servanl using cenfidenfial informatlon from health
dept. system to complete graduate study research
assignment

Caseworker acceasing Weffare Manaqemenl System o
view public aseislance records of relatives

Emglayas in diarute with cliemt mailing copy of clisnt's
confidentiel public assistance records to third parly
Emgployee providing information aboul ancther smployae’s
disciplinary records to private third pary

Publit: $ervant providing pricing estimates lo a privata
vendor preparing a bid for an agency contract
Employee looking up property tax data of neighbars for
pereonal lax ceriorar whi'e al work

Gen. Mun. Law. §805-a Prohibited Actions:

A licansed architect who sits on & zaning bosrd shouid not rapreseat
persony making their injtlal applicacion before the local building
department (NY Op. Attorney General No. 94-53);

The chait of the planning board, who is employed by a resl eslgte compeny
that would receive business if a subdivision epplication is approved, should
ot parikeipale in the consideration of the application (NYY Op. Altomey
Genara) Mo, §6-54);

A town plansing board marnbes wha is 2l30 & gealogist in fhe privats secioe
iy not be compensaled or saler into aa agrwsment to bs compoosated for
30i) borings oa a project before the planning bosrd (NY Op, Attorney
General Nao. 95-14).

Examples

Discloguce: Planning & Zoning
Gen. Mun, Law. § B09. Disclosure in certain applications.

a G

¥ pedition o request sebmitied for a variance, asicndmept,

Every spulication,
chnoge of zaning, 2gproval of a plat, cremptled Gom & piet oc officisl map, Jicense or

parnlt, pursvapt to 1bs provisioos of apy ordinsoce, local law, mls ev regolativn
<ostliuling the mning and planning reguimlont of & munieipallly shall jtote the name,

resky and the wsi interest of uh iger
r_emplayee af icipali fa 0! i

ali arsq tcshlp af U muliag su

efitioh t [hereis (i Ht 10 the gx

The eistence of certaln familial relationsbips ghve fic to 20 inlerest that may require

disclosure,

Krowlug anit infentioml violation of this seclion iy @ midemeansr, & miminal cemedy.

Gan, i, Low Seciior 80(5),

Although the lenguage of GML §809 requires oaly dizchosum by applesals, courts

have sxeaded tesecilon to mandale reousal by intersled board members See, Eg.
Theado. Conservalion & Taxpavers dssn w Town Sourd af Tredo, 69 A.D.2d 320
T{IAUDERE T97E)




Recent Planning Commission Conflict Cases

+ Suffalic Cownty Basrd of Eihlec Advisory Oploiae 201527

Summarys Undn the facta prnaned, teeasal of 2 Suffolk Couaty Plannicg Commissioner
regarding the 1 project wnder SuMolk Cauacy Code Seclion 7.7 it et aecessuy foc ke Planning
Comraisioner whose Town it the grogmphic lomtion of the grojeet. Civen the Plaaing
Cuommissierer’s proscrihed duty (0 represent his or hor population, recussl fom vating shoald
only be requirad In cases whers there o a cfexr oanflict of istierst.

»  Sulfelk Covaty Bocrd of Ethies Advirory Opizton 10181

Suminaryt The Requesior, 3 Suffy¥k County Planning Commmissione, bay submiiced & request

neking I'ha can partake i maliers before e Plmaing Comumdeslon ihat lovalve foemer climts of
& lavr Bren iy hem:nusmuun 3 I o . Upoc\rﬂlw' o the infurmmion submined,

tho Eoetd fnds that | ¢ tha Planning Cemmissionsr to partake

In multers befars the Planning Commiselon tha: invelvs Bremyr cliva of s lew firm that ha wag

L A3L0CIANE ko ) yeany agn.

«  Agalpued Laws wod Belesi The Lawa of Seffolk County; Sulfblc County Adwinlsimifva
Code XXX, SCBE sud COID Advisory Opaaims; smd Suffalk Counly Coda Chapter 27,
Chapier 77-1 dufinition of “sssociated papon’, Seclios T7-3C), 77-7, and the Suffofk Ceunry
Baard of Ethics Rulas.

IN THE MATTER GF DOLLY WILLIAMS
COTR CASE ND. 2004-517 _
NOYEMBER 21, 2007

« SUMMARY: The Bosid fnad @ Commiseiosar fur the City Pianning Gommission
(*CPC")-$4,000 for voting in fevor of e davalopment plan which wouhd benefit anolher
project ik which tha Gommissioner was eh Inveslor. The CFC Commissioner
acknowiadged (het she voted in fever of lhe Oowntown Brooklyn Flan, which
davalopment plan includad 8 propass! ta modify tha defintlon of ‘cammaciar for
certzin arears in Brooklyn axvared by |he plan, One of the sreax aubject ko this
medficatun was located et Ihe Inlalssclion of Flatbush and Allantls Avanums, also
koown as Sita GA, aa ered Ihat wus afeo part of tha privale devalopment plen for lhe
buiding of a stadium for {he Nais bagksibell tesm snd relatad real ssiale
development, in which plan ks Cammbsslees wBS an imvesior,

+ The CPC Commissiomar ack:wledqod {hat by voling in faver of tha Downlown
Broaklyn Plan, she violated the City's cortlicta of interaat aw, which protibils a publc
servant from using of attempting % Use his or her position 3p 2 pUbs JeTvent to
oblaln any financlal gain, conimel [kense, fuivilege or other privals or persona
ndvaniage, dlrect of indkacl, for the publlo servam ar any person o firm sasccialed
with e gublic servant. GOVB v, Wilitama, COIB Cese No. 2004517 (2007),

| Planning Cotnm. Conflict Cases

NYS AG Qplnlon $9-38
SUMMARY: A Counly Leglalalure gy ent appoin: e Legisletor to the
County Planning Commissian.

NYS Ethles Commission AQ 92-14

Purspaat la ite authority under Pxecative Lew §%4{I5), tba Staw Etbics
TCommissing ("Commission™ found Public Officas Law §14 doss ool preciude [
specilic Sine cmployes wtith a speoific Siale agaacy) from serving b chais of the
Town [} pleapiog bowd, Honcm, h:cme |!s= potential exiyn for the [Sme
smployee] ta be, ot appear o be, inepprop infl d by | ar
opinions concerning & perticular project nbllmsd throwgh service ag & planging
board member, Public Officecs Law-§74 requires the (Slae employes] o recuss
Bitaself in his Stake pesition fom maltery that aré bafoso or prediatably may coms
befare the planding Yoard on whish be serves, Tha {Stats ageney] s respoaible for
deteemining whetber its femplayee} can meet his Swic responsivilities given the
anticipated recusuls nod tire demonds of servinp on the town plenniog oard




| CONFIDENTIALITY LAW S
SUFFOLK CQUNTY CODE 77-3

0. Vo public servant sholi disciose any confidentzl inthrmadan
concemning the property, affsira or govemment of the County which is
obtained ug w result of the official dutfes ofsuch publle servant and which
{3 not otherwige svsilsble to the publfc or use such informadaon to sdvence
any financial or pdvate Interest of the public servant oc of any pecaon
aszaciated with thte public secvany; provided, however, that this thall not
prahthit any pablic aervant from disslosing information conceming
conduce which the public secrant kmows of reasonably belicves 1o involve
wasle, nefBccioy, cotraption, cilminal acivity or conflice of intereat.

i iglatio i e, ¢
fines up to 10,000

CONFIDENTIALITY LAWS CONTINUED
SUFFOLK COUNTY CODE 971

971-§ Reslricticns on use of Inbrmation.
No County depariment, agency, office of amployee shell access
and/er usa the home address Infarmation of a law enfarcemant
employas for a ron-government purpose.

§ 671-4 Relpgse of homa sddress prohibitgd.

No depariment. ofice, agency, employas, or officer of the Caunty of
Suffoli shall release the homs addrass of ary Suffolk County police
officar, Deputy Shenff, comaction otficar, prebation officer, park police
officer or Assistant District Attormey 1o a psrgon or organlization not
agsoctated wilth Suffalk County governmant.

= Hany confidential information is relsasad by any employaa, atr-
3(D) chnrge may ba found o have occurred.

| Prohibited COnduct: Gifts

Seffoik Covae Code § 77-3(E) w0 (G)

» N soliciting or ace fptmg gifis wilth a value of $75 or more
from any person of firm engaged in or intending to engage in
business with the County
o Quastion as to valua of eny individusl or muliiple gifts: aodt to

suparvisor and ask fer Advisery Opinion

» No raceipt of compensation fof any official dufes except from
County

» Cannot solicil, accepd, or rege‘we ifis or grafuil gofANY
amounlfmmalobbyist(!eg;stere under S5CC Ch. 580}




[Prohibited Conduct: Gifts

Suffalk Counry Gade § 77-3B)

. ceeptance of qifis or aratujty from anyone

whase interests will be or have been affected by
offlcial action )
o Perishable gifts / small items dfficult to return; may
accept as a gift to agancy and place in comrmon area for
all employses to share

o Why captl eccaptqgitts /g ratuiies?

Atiheiesst, it creates an appearance of
ifmpropriaty, at the worst, i is purchasing
Influence. it diminiabes public trust and
i) calls your decisions info question

| Prohibited Conduct: Personal Use
Examples :

= Using County vehicle for perganal reasons —running errands,
commuting from home (whan unauthorized)

Having subcrdinate complete parsonal tasks euch as draftng
letter ar meking calls {for poiilicel campalgn o DMV issue to chikl
cara) on work time

Making photocopies for persanal business
a Publke servant working on «eelection campaign

Maling tang dislance or excessive personal phone oalls from
affice phone or County-ieaued call phona (if authorzed by
agency, failure 1o reimburss will consiitule violatlon)

I Prohibited Conduct: Gifts Example

. Glns.maéinclude favors, servicas, trips, avents,
discounts; or those given to relatives or
assaciates

o SCBE AQ 2013-10;

The Board held thal a putlic servant
could nof accept an invitation of {raval
inclugive of expenses pursuant lo
County Code §77-3(C} and (F)

10




| Post-Employment Restrictions .

Suffolk Coumy Code § 77-6(A)

There are 8 post-employment resirictions:
4 apply to all public servants
4 apply to all elected officials

= Former pubfic servant cannot solicit, neqotiate for, ar
accept employment with any firm involved in
business dealings with the Caunty while you are
personally participating in those daalings on behaif
of the County ‘ ‘
a Doss not apply Yo federal, state, or local gov't
positiong

Post-Employment Restrctions:
Suffalk County Code § 77-6(B} and (D}

» Former public servent cannot eppear befare the County
agency (branch of government if elastad official) which
he or she setved within two years of sepamation from {he
County
o Daes not apply to appearances on behslf of another

governmental antity

| Post-Employment Restrictions
. Suffolk Covary Code § 77-6(C) and (E)

» Former public servant shall not appear before the
County or raceive compensation for any services
rendered in relation ta a matter in which he
participated personally and substantiafly as a public
servant

Prahibition on disclosure and
use of confidantist information
obtained during County service
continues for alt public servants

a Exception for disclosure of fraud, waate, coruption, etc.

11
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| Post—Empldyment Restrictions

Suffolk Cousty Code § 77-6{T)

a Exceptions for former public servants:
o May be associated with a firm {hat
appears beforg the County
a May handle ministerial

mannegrs in dealings
with the County

SCBE advisory opinien 2013-4: Board held thet non-
ministerisf appearance within 2 years past- amploymext is
a conffict of intesest; but found that holding a position with

afirm who appears befors the Counly is not a confiict.

‘ Post—EmpIDyment Restrictions Example

» Violation: Within two years of tsaving service, former
employes communicates with former department on
behef of a non-profit entity far compensation

No Violation: Public sarvent resigning to acospt a

position with a private consulting firm which hes a

contract with a State agency to underiake envimnmental

review of a proposed Stale project

o Would need to communigate with former agency oa this
project

a Such communications would not violate Code since he is
acling as a repraseniativa on behalf of the State, so the
govarnmental exceplion would apply

| Penalties
Suffolk County Code § 77-%A) w (B}

a Violation of ownership interest rules in a contract,
sale, or transaction with the County:

o Contract or transactlon may be void

= Violalion of ownership interest rules, recusal rules,
disclosure rules, or engaging in any prohibited
conduct in the Cade:

o Fines ug to $10,000 may be imposed and/or
sugpension or removal of public servanl may be
recommended by Board

12




| Penalties

Suffblk County Code § 77-9(C)

= “Knowing” violation of any of the provisions in the

Code of Ethics:

o Misdemeanar subject to maximum of one year
imprisonment andfor $1,000 fine

| Financal Disclosuze Requu:ements
Saffelk County Code § 7710 40 -14

Dapartorent Head Financial Diselosure Statement Lists
PROGEQURES AND TIMELINE FOR CEPARTMENT HEAD FDS LISTS

i Each agedoy head shal detesnine by February 16 of each year, subject to
reviaw by the Board {by March 1), whiah pargong within tha agsncy ate
raquined to submit @ fnancisf diecloaura statement and ahall inform guch

of thair chtigalion fo file the atal

2 The County Exscutive and 1ha Preslding Officar of tha Caunty Legialstune
shall detemiing by Februsry 15 of each yeer, subject to review by ihe
Boand (by Mereh 1), which persons within their- respective offices wwe

raquired 1o submit @ inenciel dacloaurs stalement .

| Financial Disclosure Statement Filets

§ 77-10, PERSONS REQUIRED TO FILE FINANCIAL DISCLOSURE

STATEMENT.

Historicalty, Suffotk County haa 350-500 fnancial disciosura filars.

County Deparfment Heads, Elested Officials, public sorvants, sod
smployses of certain categories are raquired o file.

» The Suffolk County Planning Commisgion. Members are ali caquired
10 file under § 77-10. H. "Mambers appointad 1¢ the Suffelk Gaunty

Pianning Commiaian, the Board of the Suffolk County Off-Track
Bedting Corparation, the Sulfolk County Indusitial Dsvelopment
Agency, the Suffalk Caunty Water Authority, and the Board of

Trustees of the Depertmenl of Pazks, Recreation and Canservation®.

Planning Commission Members are subject to filing fines.

13




| Financial Disclosute Requitements
Suffolk County Code § 27-10 10 14

Late Filing Penaltiss:
o | 0 dayn tate 7 day grace peeded io the law sish
80 days laww 7 day grace percd In e law $500
90 days lma 7 daygrace paddedin the law 8750
120 days s 7-diygracs padedinibe lsw $1,000
»
| Outside Employment

Conflicts with cutside smployment

All employees with cutside employment must not break

The Board audits ?inancial Disclosure Statements for

the County ethics laws in their outside jobs (confidential

information, governmeant resources, ete.)
Cutside employment cannot be on County time
Cutside employment must be in compliance with County

S0P

= The Board invesligates oompléints regarding outside

employment

al

7

| Other Applicable Laws
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| NY Penal Law '

« Prohibits bribery and official misconduct
a Bribery (§ 185.00]
= Offering or canferring a benafit an a public serventin
exchange for ¢artain vols, udgment, action
o |fbenafitia a reward for violation of public dutlea, may be &
. _ felony
o Official Misconduct [§§ 200.10-.15, 200,25-.27, 200.38, 200.50]
= Unauthorized exarcisa of officlal actions or knowingly
refraining from parfarming duty with intent to obtaln benefit
o Evenwithout proof of corfupt purgose, may still be found
guilty of giving or recalving unlawful gratullles in perforrning
officlal duties

[ Common Law Conflicts

» Nepotism
= Appearance of impropriely
o Prejudgment
» Quiward opposition ar s‘g:pon aofa prug'a::t teing considered
by County agency (1883 Up. Alty. Gen. &)
o Ex Parte Communications (ex hearing, planning board)
« Incompatibility of public offices
o Some are statutory {County Law § 411]
a Common law incompatibility
» Ona position is subordinate to the othet
s Inherentinconsistency in the duties of the 2 positions
- O'Mslley v. Mpcallg, 44 N.¥ 20 $30{1978)

15



! Processing Matters Through the SCBE

o Advisory Opiniong [Sutfolk County Admin. Coda § A30-3)
a2 Raquests by pubfic servanis {in¢l, Tormar and prospactive) or
suparvieory officials (Incl. aupervisca of formar and prospective
public servants) addressing proposed future canduct

o Definllion amended purstant ks IR 1302-2013
a QQI'IIQHMS [Sutfalk Gounly Admin. Cods § A30-5]

» Board myst investigete el wrttan complaints reosived and take
action in aocordance wih Administrative Cade FASG (3aa nexdt sfide)

»  Pyblic gervant or suparviory afffcial may request tha Board raview
and maks s determinetion regarding past or engoing acifon

. 0 Subjactio same procaduwes oe waited complaimt

I Complaints

Sulfall County Admin, Coda § A30-6

» If Board makesinilial determinatian of ressonable cause:

2 Publlc servant notifled in writing and givah oppartunity la respond
= Right to be represantad by counsel

a. If, after considering public servant's raspanse, Soard determines
thare remaing reasonahte cause that violaticn has occurred:
»  Hoard shall hold 1 hearing, or :
»  Refermatierlo sppropriele agency (sse next slide)

o Aflerhearing, Board shall issua daclsion within 45 days
= [Fuiotallan found:

o Fanalties Imposed as d d pricta by the Boand

pa
a Hoard may cefer to district alioenay of dther appropdal law
enforeament sgency

| Complaints

Suffolk Connty Admin, Code § A30-5

» Filing & comglaint
a Recuirad fossm: Appendix A in Code of Ethics booklet {and onfine)
2 Board cannot assistin filing / preparing camplgint
2 Improps: ffing of complaint (to infuence pubtic servant)
« Punisheble by $1,500 fine andfor up to 15 days imprisonment

w Upon recalving s written complaint, {he Board shall:
u Diemiss the complaintif no reasanable cause found o believe
the public servanthas violated the Coda of Ethics; or
o Make initial detarmination of reasonable causs; ar

o Refer alleged violation {o the haed of the agancy served if ralated
disciptinaty tharges ars pending against public sarvant

16




| Secking an Advisoty Opinioﬁ

» K you are not sure if a prohibited conflict of interest
exists, seak an advisory opinion from the Board by:
a Compleling the required form: Appendix B it the Code of
Ethics Booklet and available online
o ‘Your requestis confidential

v Opinion itself will be made public but identifying Informstion
wil be redacisd

a You may be asked la appsatberore the Board to further
describe your clrcumstances

o The Board will isaue a response within 45 days {may be
extended to a max. of 90 days)

o Reasonatle reliance an sn advisory oplnion safeguards
you

| Pinal Notes

» Check the Suffolk County Code of Ethu:s

= Consider appearances

» If in doubt, seek an advisory opinion from the
Board of Ethics

= File financial disclosure statement on time,
completely and accuratsely, if applicable

» Requests for Departmental Spegific Trainings

I References

s Ownerghip inferest; NYC COIB AQ Noa, 93-27, 94-13, B8-03,
NYS Ethics Comm'n AQ Mo. 88-5

= Other interast: NYS Ethics Commn AC No. 94-22

s Gifts: NYC COIB AO Nos. 92-10, 94-09

= Rapresantation. NYC COIB AD Nos. 92-36, 94-24, 95-08, 36-06
= Fost-EmployMment: NYC COIB AD Nos, 84-06, 99-03

= Common Law Conflict: Tuxedo Conservalion & Texpaysrs Assn,
v. Town Bd. af Town of Tukedo, 50 A.D.2d 320 (2d Dept,} (1679}

NYC COR: Naw York City Gonflicte of Inderest Board; simiar provisians to
Suffoik County Cods of Ethics

NYS Efnfes Commy: now Ihe Jalnt Commisaion on Publio Ethics; inlamrats
Gan. Mun, LA for slals ampliyees, which is isss reattistive than County Code
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|App]icable Laws and Authotity

» Suffalk Counly CGode of Ethics [Sutelk County Code § 771

o Appltes lo 8 Gounty emplayess, paid or unpeid, Encluding elecisd offidlsls
N.Y. Ganeral Municioal Law [§§ 801 to B05-b)

9 Apphas 1o all officars and mmployzes of tha Stal In svary municipality
Miscefllanecus conflict of interests provisionsin other laws

o Spadiflc o certain pazians .

MY, Penal Law i§§ 195,00, 200.10-.89, 200.25-27, 20035, 200.50)

State conslitutional restricilon on giving f loaning money of
properly for private undsraking (N.y. Conat ar. 8, § 11

Common law

Advisary Opiniong of Y5 Attemey General, NYS Comptroller,
and SCBE

| Addendum

« Dual office restrictions

o At Courty Gov't Law ! Caunty Law (A, County Gov't Lew §§ 50-53, 152;
Counly Law § 411]

» Ex boasd of gupandaoes and cotnty admini Amanager; alactive county
office; and eny olher elactive county or town office
= Recusal
o Gl Icipal Law: Pianning board [Counly Law B84

Courty Law | Generg] Muicipal Law:
Gen, Mon, Law T36-¢[2)c}, ={-8). K]
= Removal from office
o N.¥.Congt.: Removal of officers for miscondust in office fart 13, § 5] .
o Public Officary Law; @ev. may remova county iraasurer, coraner |§ 33-35)
« Pofitical activiiss
o %thiwed perzonnel aclions based on political etifiatian,
conl on

o Elegliop Law; Capnot compal or induce aificer or employee to make palitical
ssapssment(§ 17-164 and-168]

rAddendum

» BDual affice resirictions

o Alt %%23 Pﬂuﬁlcoung Law (Al Counly Gov't Law §§ BO-83, 162;
Geunfy Law § 441

= Ex: board of suparvisers ard counly adminielrstor/manager; elsciva coualy
afficer and eny ather afacive county ar iown offica

» Recusal

o Coynty Law f Qanaral Mpnigipal Law: Planding boand {County Law €81,
Gan. Mun. Law 238-a{2)(0), -c{1-8), -h[3)a))
= Removal from office

o MY, Congl.: Ramovel of officers for misconduct In office (ar. 13, § 8

o Public Officess Lew: Gov. may remove county treasurer, coroner (§ 33-36]
» Political aclivities

a GCivil Ss%’cg Law: Prohibilad parsenagl actions hasad on palitical affifalion.
caninbutlon {§ 107]

a Elggtion Lay: Cannal compel or induce offices or emplayes 1o make polilical
838855MeNt § 47-154 and-155
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| SUFFOLK COUNTY
BOARD OF ETHICS
TRAINING

SUFFOLK COUNTY ETHICS LAWS

PROBATION JUNE 26, 2019
CLECOURSE WETHISH
CPENY BPONSOR LICENSE: HIETE

Freseptas:
Cbriatopher Clayton, Prq,

Indapendem Trajiiog
Consultant aod Legal Counsel

Symaatha Segsl, Exg.,

Breutive Direclar
ErriaBoud BRulalkCuntyY Gav

Offez 611-1540021

| BOARD MEMBERS .

» Eric A. Kopp, Chair

a Linda A. Spatr, Esq., Vice Chair
s Richard F. Halverson, Ph.D.

a Dennis O'Doherty

» Anthony Parlatore, Esq.

‘ Introduction

What is the Board of Ethica?
« Entily which monltars and enfarces the County Code
of Ethics [Chaplar 77 of the Suffolk Crunty Cadal
a Aequired {0 heve 8 Cnda of Sthics urkier N.Y. Gan. Mun,
Law §805{1)(a)
o Local Law §5-2011 .
» Rsvised lha Gounty's existing Gode of Ethics
o Censolidated Ethics and Finangial Disclasuie Rulas

o Updeted the Cads to provide ¢lear and coherant
guidance to County employeas and make financiat
diaclosurs raquiramants mara meaningful




| Introduction

How was tha Board of Ethics established?
= Gen. Mun, Law § 08 provides the Gounty wilh the authartty to
astabllsh & Board of Ethics
= Locgl Law 56-2011
a Created new Arficles in the County Charler and Counly
Admindsirative Code

a Established new Board of Ethics and abolished County's
exigting Ethics Commiselon
+  Laglaleiwe found it prudent mnd appropriale to conatituts 3
aew board a implement the recently updalad Cods of
Ethles and financial distioaura rules
Nagessity of ethics enforcament unit bo be independent and
impartidl

[Structute of the Board of Ethics

Suftots Councy Chamer § $30-2

« Board ¢onsists of § members:

a 2 selscled by Counly Fxecutive; 1 selacted by each of the
following legislative members - Presiding Officer, Majorily
Leader, and Minority Leader

o Appoiniment of all members subject to County legisiature
appravel .

= Nemore than 3 membars may belong o the same
political party -

l Restrictions on Board Membets
§ C30-2(B) & (G), § A30-8(4) and (B)

= Board members are subject fo the Code of Ethics

Mo Baasd members shall:

a Hold, or seek alacton to, any public cffice

Be a public emp'oyea in sny jurisdiction

Have business deallngs with the County ar any elecied official

Hald any politicet perty office .

Make any contributton to & County slacted officlal or candidate for

County office :

May be removad for substantial neglect of duty, gross

misconduct, inability to discharge dutles or viglation of the

above prohibitions

Duty to keep information cbtained as a member confidential

Unautharized disclosurs of cenfidential informatian punishable
by fina up to $1, 500 andfar up 1o 45 days Imprisonment

-
o 0onoao




, Introduction

sWhat does the Board do?

o Conduc_:t éthlcs training for &l County employses
o Render advisory oplnions on the Caunty's Code of .
Ethics

a Conduct 'fnvestr‘gations and hearings-on Code of
Ethics violations

& Impose panalties for Cade of Ethics viokationa
o Firancial Disclosure Statement review

Sea Sutfolk County Ghaner § GaD-3 and Salfelic Counly Admiristative Coda
§§ A3C-2to 7.

lEaim'ng Overview

= What ig the purpose of this fraining?
o Toinfarm you of fhe appllicaske laws 1hat you must abide by
as a public servapt

o Guidelines to follow in avolding conflict situations and real
lile examples

o Steps to take if you believe a confiict exists
o Censequances of violation of these laws

I—lgurpose of Govetnment Ethics Laws

=« Pramote public
confidence

= Protect officials

= Praserve integrity of
govemment decision-
making

s Enhance government
efiiciency




’ Conflict of Interest

[ Conflict of Interest

« Whatis a conflict of interest?

o Financialor privale endeavors thal can cause clashes
batween a person's private lifa.and his or her
responsibilities as a public servant

o Ccours whers:

« an individual bas the opportunily to use his or ier
position far grivate financial gain
= oulside fingncial, political, or other interests

inapproprigtaly influence the way an individual carries

out his of her responsibiliies
an Individuel's outside interests otherwise may cause

_harm 1o the agéncy or tarnish public perce pifon of it

| Applicable Laws and Authority.
= Suffolk Counly gg‘ de of Ethics [suolk County Code § 771

o Applkes ta all County amployaas, peld or unpald, including elsded afficialy

= N.Y. Genaral Municipal Law (55 &t w 8051

a  Appliex o gl otficera Bnd emplayesa of the State in avery ramidpsiity

= Miscellanecus conflict of interests provisiens in othar laws
2 Specific lo certain paakigns

= N.Y. Pengl Law [#§ 13500, 200,10-15, 200.25- 27, 260.35, 200,801

« State' constitytional restriction on qiving f loaning monay er
propesty Tor pivate yndedaking (v.y. Cons. an. 8,§1)

s Commoniaw '

« Advisory Qpinioas of NYS Aftemmey General, NYS Comgtroller,

and SCSE




rCounty Code of Ethics

| Ownesship Interest Prohibition

Soffolk County Code § 77-2(A) ta (B}

Public servants may not have an
ewnarship interest in 3 firm engaged In
business dealings with the County
department or agenicy they serve

County employess may not havs an
ownership interegt.in & firm engaged in
business dealings with the County

0
rom antering nfo a confract

-3:

empl
tha Caunty

o8 was prohibie
wm hielding s position 2s & Counly smpioyse

) | What Is An Owners}ﬁp Interest

Suffolk County Cade § 77-1

o Includes interest held by spouse, domestic
parner, or unemangipated child (<18,
unmairied, same household)

a The lesser of: more than 5% of the firm or
investment of $25,000 in cash or other form of
. commitment - ’ '

o OR if you, spouse, partner, or child is an officer
of gxercises managerial control in the firm

= Exceplions: pension plan, defarred compensation plan, or

mulual fund whers public sevant Is not In control of those
investments .




| If You Have An Ownership Interest

Suffolk County Code § T7-4C) co (3}

= 3 opticns: )
o 1) Divest of inlerast;
a 2} Terminate business with the Courty;

o 3) Disclgse imerest to tha Board and comply with
the Board's erdoer
{which may consist of one of the above actions)

| Restrictions on Qther Personal Intetests
Suffolk Couaty Code § 77-3(A) to (8}

Cannot take any aclion as a public servant
that affects an interest held in a firm

(whera such interest is not prohibited by the
ownership interest rules) .
Cannat engage in any transaction or have

any interest which is in conflict with he
discharge of one’s official duties

« Elrm: sola proprietership, jaint venture, parinarship,
corporalion ot arty other form of busihess enterpise

o Example: Real edtate agent mamber of planning/ zonlig
boeed o¥nsidering autidivislon apalication

Restrictions on Other Personal Intetests
Suffolk County Code § 77-3(C) -

= Cannot uas official position or take any action which would

* resultin personal financial benefit ta self, associate,
cuslomer or cllent, or anyone who has given gifts or
services for less than fair market value in the past year

a Associate f Assaclated with:

« Spaouse, domastic pertnat, child, parent or sibling;
o SCRE AQ 2013-7/8; a couain ia nol an assacigled person

= Parson with wham 8 busiress or othar financial interest is
sharad;

= Each firm in which one has an intecost




[Restrictions onVOtbe.r Personal Interests:
Exarnple

Case of NYC. C.‘omptrolle;'

» Fined $7,500 by tha NYC: alhics board

« Board found thet she used her public office for ﬁdvata
gain and engaged in conduct that conflicled with the
proper discharge of her officiaf duties

. » Appeatad to NYS Court of Appeals, which upheld the 'should
have known" standard of cang for public officlals ard hald that
aclval knowledge of the banafit ig not raquirag

o Suffolk County Code adopled simllar’ grovision which does not
requira aclual knowdedge of the benafit [§ 77-3{C)}

NYCCQI3 v, Holeman, COB Casa No. 53-421 ($998), ard 240 A D.20 254
(17 Dapt 1897), o/, 91 AIY2d 468 {1908}

[Eesttictions on Other Personal
Interests: Exarnples

Using position 1o sshedule avants far a non-profit corp, that

amployee is invelved in on terms and oonditiang which are not

avallable to othar antiligs

= Having County atiomey represent an amployee's private client
Having subordinata repair personalifamiy member's computer or

vehlcle

Recoemmerding family membar jor Job with a vendor that employae

supervisas . E

Req!uesti‘ng cempany engaged in busingss with public agency to edd

family membar's business {o their st of vandors

Taking official aclion te obtaln/oreate Jeb for famity member

Asking subordinate lo perfarm persénal fevorefermands

Doing persanaliside businsss during work howrs

Moy of thege may also conslituts jm raper parscnel se of Counly ragources

F-Recusal

Suffolk County Code § 77-7(4) to ®

= Fublic servant shall promplly recuse himself when

acling on a matter that would constitute prehibited

cenduct under tha Code of Ethics or would financialiy

benefit himself or a person o firm associated with him

In recusing, a public servant shal:

a Inform hisfer supervisor,

a Fia g signed statemsnt with the Board disciosing the
conflict, and

immediately rafrain from patticipating further on the matter

* Recusal Involves not partiipating in discusstons gn the
matter, not attending mestings with relevant partias in the
mattér, and nct recalving ralated documants

(=




I Recusal - Decision of Intetest

= NYC CQIB AQ 90-04 : Mayor was founding

sharehalder of a joint venture cable franchises; sold
his shares before he worked for City to his son; has
received no payments from his son since then; son's
shares represent 1% of company

“w Mayor - part of the board that was fo consider
renewal of cable franchises

» Found to have indirect interest through his son

= Ordered to recuse himself from the vote to avoid the
appearance of impropriety

l Disclosure Involving County Conttracts
Suffolk Counry Code § 77-8{4} to (B)

Ifa pubfic servant has or acquires interest
in a contract or agreement with the County,
he shafl disglose the nature and extent
of the interast in writing to their
supervisor and to the Board as soon as he
becomes aware of the inferest -

o interest. “direct or indirect pecuniary or material benefit*
= Deemad to have an interest In: ’
a Speuse's-contracis {except amplayment apgresmenis);
a Firm or as3aciation ¢ontract where he ls a memberfemployae;

o Conlracl wilh corporttion whars he is an officer, duector, or
smplayas

| Confidentiality Conflicts

Suffolk County Code § 77-3(D)

o Gannot disclose any confidential information’

concerning County affairs which was obtained in the
courae of official dufies
- Exceplfon: disclosure of canduct involving waste,

fraud, eorruption, criminal aclivity
a Cannoluse suchiinformation for financial or private
interest for seff or any associates

Disclosure gives an unfair advantege
which compramises the agency’s intagrity




| Confidentiality Conflicts
Bxamples

o Public servant using confidential information from heaith
dept sysiam to complete graduate study research
assignment

o Caseworker accessing Wellare Manaegeman! System fo
view public assistance records of relafives

Employsein digfule with cllent mallin%copy of cient's
confdential publlc assistance records to thifd party
Emplayee providing infb[thiOn about another employas's
disciplinary records to private third party

Public servant providing pricing estimates to a pivate
vendaor prepariitg & bid for an agency contract

Emipleyee fooking up pmgedy. tax data of neighbors for
personal tax cerforan while at work

Q

=]

o

=}

| Prohibited Conduct: Gifts

" Suffol County Cady § 77-3(E) w0 (G)

= No soliciting or accepting gits with & value of $75 or more
from any person or fitm engaged In o intending to engage in
businass with the Counly .
a Questicn as o valua of any Individuat or mulGiple gifls- mepart to
supeniscr for Advlag ) .

= No receipt of compensation for any official quties excap! from
Counfy

= Cannot solicit, aceept, or racaive giﬂa or grafuily of ANY
amount from a lobbyist (registered undar SCC Ch. 580)

| Prohubited Conduct: Gifts

Suftolk County Code § 77-3(F}

No acceptance of gifts or grafuity from anyeone
whose interests will be or have been affected by
official action

Perishable gifts / small lerns difficult to return: may
accept as a gifl to agency and place in cornmon areq for
all employass {o shara

Why can't | aceept gifts /graluitins?

At ihe least, it craates an appearance of
impropriety, at the worst, it is purchasing
influence. it diminishes public frust and
pg  calls your decisions info question

a

o




IProhibitcd Conduct: Gifts Exarnple

- Giﬂs_ma&include favors, services, trips, events,
i

discounls; or those given to relatives or
associates
Q 2013-10:

The Board held that a public servant
could not accepl an invitation of travel
inclugive of expenses pursuant fo
County Code §77-3(C) and (F)

{ Prohibited Conduct: Representation
Suffolk Couaty Code § 77-3(H) w ([

= Apublic servant cannot represent private interests for
compensatlon bafore any County agency or appear on
behalf of private interests in matters involving the

County .

= A public servant cannot appear as an attorney in

Itigation against County inerests .

o Exceplions for. pro se zepregentstion of slacted official;
public servant employed to represent efectad aficial in his/
her official capacity; public servan! representing a defsndant
in & cfimipal procesding
+ Appear: lo maks any cormmumication, for compensation,

other than those lnvalving ministerdal matizrs

0 Minlaterisf: adminisiretive act with establishad procedures
whicﬁ does nol invalve subslantia) personal dlecretinn

| Prohibited Conduct: Representation

= Rastriction for Attorney Legislators

a Opinion from New York State Bar Association
(Op. No. 431) holding that it is improper for a
county legislator ta represent a defendant in a
criminal case in the same county where hefshe
serves as a legislator, when such case is being
prosecuted by the district attorney who receives
funding from the county legislature
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] Politically Motivated Interests: Restrictions
Sufolk County Cud_e. §77-3) tw (K)

Gannot coerce or attampt to
coerce another public servant
to engagas in political activities

a lncludas: campaign management, solickation of voterg,
dirculating pefitions, canvassing

» Gannot influence cantributions to any candidate for
affice in exchangs for a job related threat o promise

| Politically Motivated Interests: Restrictions
Suffolk Couary Code § 77-3(M) ’

» Cannat give or promise to give any money or
thing of value in consideration for the
nominaiion, appointment, or election as a
public servant
a Ex You nominate me, | will give you

l Politically Motivated Interests: Restrictions
Example '

» Violation found where Principal sent letter to
students’ parents thankirg a Council membar
and Stafe Senator for their support of the
school and asking parents to endorse and
support these candidates o

NYC COIB v. Cooper, CQIB Case No. 2006-884(2007)
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{ Prohibited Conduct:
Legislative Matters and Pesonal Use
Svffolk County Code § 77-3(L) and ]

= Cannotattempt to influence lagislation that will affect your
Interest® or that of an associate without publicly disclosing
the nature and extent of tha interest
{* - whe Ieza than Pt prohibited as awnership inf

= Cannot make personal usa of County resources or supplies
a See agency's acceplable yse policy; employss handbook

ﬁ;rohibited Conduct: Persdnal Use
Examples

= Uslng County venicle far personal reasons — running errangs,
commuting fram home {whan unaudhorized)

Having subardinate complete pereonal taske such aa drafiing
letter or making calls (for poliical campaign to DMV issue 1o child
cere} on work bme

Making phologapiss for personal buslness
e Public servant working on reslection campaign

Making lorg distancs or excessive parsonat phane calis from
office phone ¢r County-issued call phone (if ewlhorized by
agency, faiturs to reimburse will constilute viotatlon)

| %gglt&)ﬂfogg a?sn Dnual Office and Political

Suffolk County Code § 77-4(A) ro (B)

= Political parly officar is not ligible to serve as an elected
official or mamber of any commission whose members
are appainted by the Counly Exscutiva or Legistatuts
a Palitical party offcer ~ chairperaon of any Caunty golilice! party ’
winmitles elegtad owauant to MY Elacion Law §2-112, 0rthe
chalmerson of eny Town polilical party commillen
No elected official shail hold ancther paid position with
the County or.any dapariment or office of the LS or
State of NY, or any town or village
= Exception: leacher or professar in pubfic school ar coliage

o Elaclag Officia] - County Exaculiva, District Attormey, Clerk, Complralier,
Trasaurar, Shariff, ar mamber of Coundy Legisisture

12



| Restrictions on Dual Office and Political
Pasty Officials

Suffalk Coiney Code § 77-4(C) ro (D)

= Polifical parly officer may represent private
interests before a County agency after
disclosure of services fo be provided

« Poalitical parly officer or hig/her firm shall not
have business dealings with the County
except for a contract resulting from the
compelitive bidding process under GML 5-&

| Exemptions

Suffolk County Code § 77-5(A) 10 (G)

w There are 7 exemptions, which include:

o Elcted official may appear without campensation on behalf of

consiiluents in the performance of his/har officlal duties

2 Public servent may accept or receive County baneflt provided o
residents generally
Elected afficial may propgse or vola on & measure lhat wil
provige banefit be nimself if henefit will be avalable fo restdents
generally

»  Exnew lax exgmplion that will affaot ail small business ownere in
caunty 8nd legisiatos owne o small bunineas

Public sarvant or spouse may act as attomey, hmker or
consultast for non-profil corp. with County businesg dealings, so
long as she has ng diract or Indirect part in such buginess
dealings and recsives no compenaaticn

]

[+

l Example: Outside Law Practice

. FUbIC servants who engage in the outside practice
of law while employed by the County may not:
a Use Counly fime, rescurces, or facilities in connection with
this pracilce {§ 77-3(N))
o Use pestlon in Counly to attempt Lo galn beneft for cllents
[§77-3(CH
> Represent dients in cases against the Caunly [§ 77-3(0]
a Work on County~related matiers on behalf of cllants
[§ 77-3{H)]
o Represen! clisnts engaged in dealmgs with the County
(§77-3(A), (B)1
Consistent with NY Rulgs of Prof) Canduct Rule 1,7
reganding concurent cliants

13



! Post-Employment Restrictions

Suffoll County Codk § 77-6({A)

Thare are 8 post-employment restrictions:
4 apply to all public servants ‘
4 apply to all slactad officlals

Former public servant cannot soficit, negoliate for, or

accept employment with any fimn invoived in

business dealings with ihe County while you are

personally participating in those dealings on behalf

of the County

o Does not apply to faderal, state, or local gov't
positions

| Post-Employment Restrictions:
Suffolk County Code § 77-4(B) and (D}

= Former public servant cannot appesr befors the County
agency {branch of govemment If slectad official) which
he or she served within two years of separation from the
County
a Does ol apply to appearances an behalf of anolher
governmantal enlity

[ Post-Employment Restrictions
Suffobk County Cnda § 77-6(C) and (B}

= Former pubiic servant shall not appear befors the
County or receive compensalion far any services
rendered in relation to a mattar in which he
participated personafty ang substantiafly as a public
sarvant .
o Cansistantwith NY Rufes of Profi Gonduct, Rule 1.11

Prohibifion on disclosure and
use of confidential information
obtained during County service
continues for all public servants |8
1 Exceplion for disclosure of fraud, waate, corruplion, alc,
7 Cansistentwith MY Rules of Frofl Gonduct, Rulag 4.9 & 1.11
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| ,?osf-Employment Resttictions

Suffol: Caongy Code § T7-6(F) to (H)

» Elected official who resigns prior to the end of
hisfhar term may not be employed by the County
in any ather position for fwo years

» No elected official, whether upon resignation or
expiration of term, may be employed by an
smployee organization which engages in
callective bargaining with the County for two
yaars ‘

Post—Employment RestricHons

Suliolk County Code § 77-6(7)

= Exceptions for former public servanlsi:

o May be associated with a fim that
appears before the County

o May handle ministerial
manners in deslinga
with the County

SCBE advisory gpinion 2013-4: Baard held fat non-

ministerial appsarance within 2 years post- amployment is
a conflict of interes; but found that holding & pasition with
a firm who appears befors tha Counly is nel a confiict,

| Post-Hmployment Restrictions Example

= Violation; Within two years of leaving service, former
amployse communicaies with former department on
behalf of a non-profit entity for compensation

» Mo Violation: Public servant resigning fo accept a
position wilh @ private congulting firm which has 5
cantract with a State agency to undertake envircrmental
review of a proposed State projact
3 Would need to commuricete with former agency on thie
project

o Such communicalions would not violale Coda since he is
acting as a fepresentative on benhall of the State, so the
governmental exceplion weuld apply

15



| Penalties
Suffolk Conaty Code § 77-9(A) w {B)

» Violation of ownership interest rules in a confract,
sale, or transaction with the County:

o Confract or {ransacfion may be void

= Violation of ownership interest rules, recusal rules,
disclosure rules, or engaging in any prohibited
conduct in the Code:
o Fines up to $10,000 may be imposed andfor

suspension or removal of public servant may ba
recommended by Board

[ Penalties
Suffolk County Code § 77-9(C)

= "Knowing" violation of any of the provisions in
the Coda of Ethics:

o Misdemsanor subject to maximum of one year
imprisanment and/or $1,000 fine

| Financial Disclosure Requirements
Suffole Councy Code § 77:10 10 -14

= Agency heads, Gounty Exacutive and Presiding Officer of
Counly Legistature determina who is required to submit
stalements based uvpon employee calegories defined in Code

0 dncl, electad officials, candidates for cedain publlc cffices, dept.
keads, managerlal/policymaking positians, cerlain board

membera
« Filing Pgpairles:
10 deys las 5150
44 days It 5400
W duyn n1e STA0
120 days luts $1,000 "
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| Other Applicable Laws

| General Municipal Law § 801-805(a)

= Prohibits intsrests in confracis with munigipality
a Conlract + benefit + control = violation

s Additienal conflict of interest prohibitions:
o Gifts
o Gonfidential information )
o Private work an matters before an oRicials agency
o Contingent compensation

» All areas are covered by County Code of Ethics,
which has more stringent rules and harsher
penalties for engaging in prohibited conduct

INY Penal Law

w Prohibits bribery and official misconduct

o Bribery i§ 185.00)
= Dffering or confaring a bensfiton a public sarvant in
axchange for certain vo'a, judgment, action .
o banefitls a reward for vinfation of public dulies, mey ba a
falony
2 Official Miscenduc [§§ 200.10-.15, 200.25-.27, 200.36, 200.50]
= Unauthorized exercise of officlel actions or knowingly
refraining from perfarming duty with intant fo obiain donefit
a Evenwithout proof of comupl purpose, may sill be found
qulfty of giving or receiving unlawful gratuilles in petforming
official duties

17



[a)mmon Law Conflicts

» Nepotism
= Appearance of impropriety
o Prejudgment

= Outward opposifion ar suppart of a project being considered
by Cuuntyggency 11693 (g). Atty. Gan, 8] 0

a Ex Parte Communications (ex: hearing, p'anring board)
» Incompatibility of putblic offices
o Some are stalutoty [County Law § 411)
o Cormmon law incompatibifity
« Ong positlon is subordinate to the other
« Inherent Inconsistency in the dutias of the 2 positions

- OMaliey v. Macejm, 43 N.¥.2d 530{1978)

| Common Law Conflicts Example

= NYS App Div. 2 Dept (2000)

o President of Nassau County Ragional Off-Track Betting Corp.
{Nassau OTB} feiled to show that Nassau County legisialor
should he an|oined from votingon appoiniments to the Nassau
CTB's board of directors
Leglslator amployed as & branch manager for the NYC-OTB and
wis @ member of the union which 1apresents all Nassau OTB
amploysas, which allagadly creatad “eppesmnca of impropriety’
« Legislator notin a pollcy-meking poailion at OTB, not & unlon official
or membanr of negetialing team: NYC and Nassau OTB hava
separate negotiating uniis
No recard of dealings between NYC-OTB ano Nassau County
Legislaturs |
Palacson v, Qorbin, 275 AD.2d 35

-]

| Addendutn

» Dusl office restriclions

a é]. County Guﬂ Law { Gounly Lw [AK County Govi Law 5§ 5083, 152;
ount L

v Exbgand of and county slgciiva county
officer and any other efecive pounty or lown office
« Hetusal

o Coupty Law { Gagaral Munlcigal Law: Pianning beard [County Law 681;

Qe Mun, Lew 238-c2)c}, -a(-8}, -b{3Ka))
» Removal from offica
o M.Y.Coast.: Ramaval of officars for miacehductin oflee fed. 13, § 5
o Publio Officers Law: Quv. may remave county treasufer, caroner {5a%ay
« Palitical activilies

a Gy inmice Law: Prchibded persohnel actions basad an golitical aillation,
contrbufion(§ 1067]

o Elggllon Law: Cannot compal or induca officer or emplayee to maks political
At3esament(y 17-154 and-158]
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E‘"mal Notes

= Check the Suffolk County Code of Ethics

» Consider appearances

= If in doubt, seek an advisory opinion from the
Board of Ethics .

» File financial disclosure statement on time,
completely and accuratsty, if applicable

Processing Matters Thtough the SCBE

o Agdviscry Opinion$ [Suffalk Ceunty Admin. Coda § A30-3}

s Reguests by public aarvants (inel. lavmer and pregpestive) or
aupavisary cffielals {incl. supervizore of former end prospeciiva
fubllc servanis) addressing propossd fulure conduct
o Dafinion emended purswant @ IR 1302.2013

a Complints [Sufoik County Admin. Code § AJ0-5]

+ Boa must investigate all writtan complaints recelvad end fake
acfionin with Admindat Cods §430 (sce next-siide)
Publlz servant or supervinory afclalmay mquast tha Board review
and make a detarminatlon regarding past or angaoing action
o Bubject Lo samo procedures a3 written cempaint
The Beard may review pasi or angolng eotian of 3 public servant
on fs own molion
o Sublssl o same procedurss &w wiifterd complaint
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| Complaints
Suffolk County Admin. Code § AN-3

w Fillng a complaint
o Required form: Appendix A in Code of Elhics hooklet (and anllng)
u Board cannot assistin filing / preparing complain
o |mproper filing of complsint (te influence public servant}
u _Punishable by $1,500 fine andlor up to 15 days imprisenment

» Lpon receiving a written complaint, the Board shall;
o Dismiss tha complaint if na reasonahle cause found 1o believe
the public servant has vicleted the Cods of Ethics; or

a Make initial determination of reasonabla cause; or

o Refer gilegad violation ta ke head of the agenay served If relatad
digcipiinery charges ase panding against public gervant

| Complaiats
Suffolk County Admin, Code § A30-6

» f Board makes Inltlal determination of reasenable cause:
g Public servant notified In writing and glven apportunity to reapond
«  Right loba rapresenied by counael
a i, after considering publlc aervant's rssponae, Soard detarmiines
thate ramsina raasonabla cauea that violation has ocourred:
« Board shall ho'd a tmedng. or
« Ralar malterto appropriate ggency (ees naxt slide)
o After hearing, Board shall lesue decisfon within 45 days
» Mvialatian found:
o Penelilasimposed as daamad axproprieta by the Scard
o Bosrd may celfar to dlslricl attornsy or other approgriste law
enforcamend agency R
+ Board given invesligatory powers, including issuance of
subpoanas with supemajarity vota

| Seeking an Advisory Opinion

« If you are not sure If a prohibited conflict of interest
axists, seak an advisory opinjon from the Board by.
o Completing the required form: Appendix B In the Code of
Ethica Bookial and avallable onlins
o. Your requast is confidential

a Opinionitaelf will be made public but Identifying Information
wil be redactad

2 You may be asked to appesr bafore the Board to further
describe your circumstances

2 The Board will issue a responze within 45 days (may be
exiendedto a max. of 90 days)

o Reasanable rellanae on an advisory opinion safeguards
you

20



I References

Ownership interast: NYC COIB AO Nos, $3-27,94-13, 98-03,
NYS Ethics Comm'n AC No. 98-5 .

Other intarast: NYS Ethics Commn AO No. 84-22

Gifts: NYG COIB AO Nos. 82410, 94-09

Representation: NYC COIB AO Nos. 92-36, 84.24, $5.08, 56-05
Past-Employment: NYC COIB AD Nos. 84-05, 99-03

Common Law Confiict: Tuxedo Consarvation & Taxpavers Assn.

¥ Town_ﬁd of Town of Tyxpdo, B8 A.D.2 320 (2d Dept.) (1978}

NYC CQIB: New York City Conflicts of Interest Boerd; similar provisions lo

Suffolk Coualy Code of £thies
NYS Ethlos Comm'n: now the Jolnt Commission on Public Ethics; Intecprets
Gen. Mun. Law for state emaloysas, which s less {otlve than County Gode
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MONDAY DECEMBER D%, 2019

SUFFOLK COUNTY
Intranel

L | &

Home  Departmsnts AEMs/SOPs  FAQ  Employee Resources  Continuous Improvament
BORAFTL . N

Educational Materials

Gl

@ Print

“The Mission of fhe Suffolk Cuun!yﬁoar& of Ethics is lo pracfice and promote efhical fleracy and conduct in government
frough training, transparency, and trust.”

Quick Reference

. BE Quj ide Suffolk County Financial Disclasw tements
* Quick Reference Dates for Elected Officials

Advisory Oplnion Index
= Board of Ethica Adviggry Dol n'.gﬂﬁ

Forms

= 15 Day Public Servant Disclosure and Request for Board Order
* Advisory Opinicn Reguest Form - BBAQ-2016

* RRD A30-5(B} Public Servant Reayést

» RRD A30-5(B) Supervisory Officlal Requsst Form

v 2020 Annwal County Financiat Disclosure Statement - Coming soon

Pamphlets
_* §77:3, Prohibited Conduct

. 8. -Emiloyment Restrictions

. §77. nd Disclosure

. 10, Pergons Required to File Financial Disclosurs Stalament
» Arlicle XXX, Hoard of Ethics '

Supplemental Training Insorts

= Boards and Commisslons Training Insert A
* Law Enforcement Trajning lnsen A
» Law Enforcement Training Insert B
» Botusal Form §77:7

Online Training
s The Suffolk County Board of Ethics Opling Employee Training Program
« Semingy Training Reguest Fom

Booklets

= Code of Ethlcs Booklet
= Plaip Lapguage Booklet

Newsletiers
* Ten Tips - Conflicts Training Material

. wslelber Issue 1
= Newsletter [esue 2
* Newsiafter |ssye 3
* Newsletter lasue 4

&
Ethics By Posters Series

i

itl

%

Click here for ardaring guide

http://suffolkhome/EmployeeResources/BoardofEthicsEducational Materials.aspx

A e L WL

12/9/2019
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Post Employment Pester 2012 SCBE Glft Rermjnder

Admin Login

hﬁp://suffolkhomefEmployeeResources/BoardofEthicsEducati_onélMaterials.aspx

J.ME\JLUA.Q

12/9/2019




RS ULALIL Wr ey L MLLLAEVS ¥ et AV L L MLLLLE, A MEN L A s

Suffolk County Board of Ethics Online Employee Training Program

Home {Default.aspx) Employee Logon (Logon.aspx) - Contact Us (ContactUs.aspx} J

Empioyee Online Training Instructions

Walcome to the Suffolk County Board of Ethics Online Employee Training Program,

1} Lagon by entering your last namne, first name, and employee number {this number is at the upper right corner of
your County paystub.}

2) Selectatraining.

3) Training comptetion Is recorded and saved in the Suffolk County Employee Trainlng Database after you corractly
answer the trugffalse statements in the corresponding Quiz.

4) When you are ready to log on, cilck on the Emplayas Logon bution at the top of this screen.

IMPORTANT Please note: The Training presentation and Qulz must be completed In one session to avold program reset.

Pleasa contact the Suifolk County Boerd of Efhics at 631-864-0022 for additlonal training options.

Required Financial Disclosure Statement Filers

Click Here for Financial Disclosure Statement Exhibit "A” Replacement Form

Click Here for SC Code §77-7 "Recusal and Disclosure” Form

@ Suffolk County Dlepartment of information Technology. All rights reserved. Verston 08/04/2019

https://ethicstrairing/ 7 , _ 12/6/2019
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www.suffolkcountyny.gov

Analytics \y\ww.suffolkcountyny.gov

Pages

All Users
100.00% Pageviews

Explorer

® Pageviews

150

100

50

Go to report &

Jan 1,2019 - Dec 31, 2019

March 2019 May 2019

Y This data was filtered with the following filter expression: ethics

Page

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

. /agencies/ethics

July 2019

/Agencies/Board-of-Ethics/Suffolk-County-Administrative-Code-Article-XXX

/agencies/ethics/Contacts
/Agencies/Board-of-Ethics/Suffolk-County-Charter-Article-XXX
/Agencies/Board-of-Ethics/Forms-and-Procedures
/Agencies/Board-of-Ethics/Contacts
/Agencies/Board-of-Ethics/Advisory-Opinions
/Agencies/Board-of-Ethics/Request-Board-of-Ethics-Records
/Agencies/Board-of-Ethics/Suffolk-County-Code-Chapter-77
/Agencies/Board-of-Ethics/Agendas-Minutes
/Agencies/Board-of-Ethics/Sworn-Statements
/Agencies/Board-of-Ethics/Educational-Materials
/agencies/ethics/BoardUpdates
/agencies/ethics/RequestBoardofEthicsRecords
/agencies/ethics/SuffolkCountyCodeChapter77
/government/suffolkcountyboardofethics.aspx
/Government/SuffolkCountyBoardofEthics.aspx

/Agencies/Board-of-Ethics/Board-Updates

/Government/SuffolkCountyBoardofEthics/SuffolkCountyAdministrativeCodeArti

cleXXX.aspx

/Government/SuffolkCountyBoardofEthics/SuffolkCountyCodeChapter77.aspx

Pageviews

5,063

% of Total:
0.08%
(6,540,865)

1,040
(20.54%)

744
(14.69%)

348
(6.87%)

314
(6.20%)

307
(6.06%)

191
(3.77%)

188
(3.71%)

146
(2.88%)

146
(2.88%)

145
(2.86%)

112
(2.21%)

98
(1.94%)

96
(1.90%)

78
(1.54%)

63
(1.24%)

62
(1.22%)

57
(1.13%)

52
(1.03%)

51
(1.01%)

39

(N 7770, \

September 2019
Unique Avg. Time
Pageviews = on Page
3,970 00:01:24
% of Total: Avg for
0.08% Vo
(5,038,144) 0o
(3.77%)
@1 (?83/7) 00:01:28
@ 375?/5) 00:00:56
(6_3570/3 00:01:29
(6.1224"/3 00:00:43
(5.3(2/3 00:01:10
0as7 00:01:20
0045 00:0318
(2;01%5) 00:01:32
(z_lél,?) 00:02:44
(3.(-JI(;I°/?) 00:01:40
(2.2790/3 00:00:51
(2.0280/3 00:03:37
(1917"/3 00:01:38
(1As46e/3) 00:01:52
a _5660/3 00:02:32
(1.345°/3 00:01:18
a .2140,3 00:02:17
(1.01493 00:01:15
(0_913:,3 00:01:49
27 00:01:11

/N 200\

November 2019
Entrances g:r:ce

2,202 58.34%

%of Total: | Avg for

0.09% View:

(2,585,707) 56.57%

(3:13%)

(26.?57%8) 50.87%

(@1 ;117/8) 65.06%

a1 12742 43.90%

(7.]% 65.19%

(2.77%3) 52.46%

a .6’3’/3 88.89%

a .092"/3 79.17%

¢ .042%3; 65.22%

¢ 8242 70.00%

@ .142%5) 68.00%

a 55’/3; 72.73%

(0.32"/3 71.43%

(2.5;/3 45.61%

(@21 :/8) 65.96%

(2.6852/3 72.88%

a .9;193 60.47%

@ .413%1) 61.29%

(0.05%1) 100.00%

@ 002/2) 68.18%

20 60.00%

0010\

% Exit

43.10%
Avg for
View:
39.53%
(9.02%)

41.63%

59.41%

43.39%

49.36%

33.55%

51.31%

41.49%

30.82%

42.47%

44.83%

39.29%

31.63%

41.67%

51.28%

73.02%

53.23%

43.86%

23.08%

43.14%

46.15%

Page
Value

$0.00
% of
Total:
0.00%
(80.00)

$0.00
(0.00%)

$0.00
(0.00%)

$0.00
(0.00%)

$0.00
(0.00%)

$0.00
(0.00%)

$0.00
(0.00%)

$0.00
(0.00%)

$0.00
(0.00%)

$0.00
(0.00%)

$0.00
(0.00%)

$0.00
(0.00%)

$0.00
(0.00%)

$0.00
(0.00%)

$0.00
(0.00%)

$0.00
(0.00%)

$0.00
(0.00%)

$0.00
(0.00%)

$0.00
(0.00%)

$0.00
(0.00%)

$0.00

/N NNos\


https://analytics.google.com/analytics/web/?utm_medium=et&utm_campaign=marketingplatform.google.com%2Fabout%2Fanalytics%2F&utm_source=pdfReportLink#/report/content-pages/a5089659w10659530p11139075/_u.date00=20190101&_u.date01=20191231&explorer-table.filter=ethics&explorer-table.plotKeys=%5B%5D&explorer-table.rowStart=0&explorer-table.rowCount=1000/

21.

22.

23.

24.

25.

26.

27.

28.

29.

30.

31.

32.

33.

34.

35.

36.

37.

38.

39.

40.

41.

42.

43.

44,

45.

46.

47.

48.

49.

50.

51.

52.

53.

54.

55.

/agencies/ethics/SuffolkCountyCharterArticleXXX

/Elected-Officials/suffolkcountyboardofethics

/Events/category/board-of-ethics

/News/category/board-of-ethics

/Results-from-Search?q=Ethics

/Results-from-Search?q=Ethics&q=Ethics

/agencies/ethics/pager/952/page/2

/Government/SuffolkCountyBoardofEthics/FormsandProcedures.aspx

/Government/SuffolkCountyBoardofEthics/AdvisoryOpinions.aspx

/Government/SuffolkCountyBoardofEthics/Contacts.aspx

/agencies/ethics/SuffolkCountyAdministrativeCodeArticleXXX

/agencies/ethics/SwornStatements

/Agencies/Board-of-Ethics/Former-Board-Members

/Government/SuffolkCountyBoardofEthics/RequestBoardofEthicsRecords.aspx

/Government/SuffolkCountyBoardofEthics/SuffolkCountyCharterArticleXXX.asp

X

/Results-from-Search?q=board of ethics

/Results-from-Search?q=board of ethics&q=board of ethics

/agencies/ethics/pager/953/page/3

/agencies/ethics/AdvisoryOpinions

/agencies/ethics/AgendasMinutes

/agencies/ethics/pager/1032/page/7

/agencies/ethics/pager/951/page/1

/Elected-Officials/SuffolkCountyBoardofEthics/SuffolkCountyCodeChapter77

/agencies/ethics/pager/955/page/5

/agencies/ethics/pager/1031/page/6

/Government/SuffolkCountyBoardofEthics/CandidatesandChairpersons.aspx

/Government/SuffolkCountyBoardofEthics/EducationalMaterials.aspx

/Results-from-Search?q=ethics

/Results-from-Search?q=ethics&q=ethics

/agencies/ethics/EducationalMaterials

/agencies/ethics/pager/954/page/4

/Government/SuffolkCountyBoardofEthics/AgendasMinutes.aspx

/agencies/ethics/CandidatesandChairpersons

/Government/SuffolkCountyBoardofEthics/BoardUpdates/tabid/3204/ctl/detail
s/itemid/7235/mid/6559/2018-financial-disclosure-statement-filers-list.aspx

/Government/SuffolkCountyBoardofEthics/SwornStatements.aspx

AR

37
(0.73%)

36
(0.71%)

35
(0.69%)

29
(0.57%)

26
(0.51%)

26
(0.51%)

25
(0.49%)

25
(0.49%)

22
(0.43%)

22
(0.43%)

21
(0.41%)

21
(0.41%)

18
(0.36%)

18
(0.36%)

16
(0.32%)

14
(0.28%)

14
(0.28%)

13
(0.26%)

12
(0.24%)

12
(0.24%)

11
(0.22%)

11
(0.22%)

11
(0.22%)

10
(0.20%)

9
(0.18%)

9
(0.18%)

9
(0.18%)

9
(0.18%)

9
(0.18%)

8
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STATE OF NEW YORK: COUNTY OF SUFFOLK
SUFFOLK COUNTY BOARD OF ETHICS

_________________________________ X
In the Matter of the Inquiry of
I
In Capacity as a County Employee
- et emm e e X
STATE OF NEW YORK: COUNTY SUFFOLK
COUNTY BOARD OF ETHICS
Advisory Opinion 2019-10
8/21/2019

NOTICE: THIS ADVISORY OPINION IS SUBJECT TO REVISION OR WITHDRAWAL

Applications requesting its modification, clarification, or withdrawal must be made in accordance with Suffolk
County Board of Ethics rules. Unless an application for the revision or withdrawal of an advisory opinion is
timely received, it shall become final. Nothing shall prohibit the Suffolk County Board of Ethics, on its own
motion, from reconsidering, revising or withdrawing an advisory opinion at any time.

Summary: The Board finds under the below facts that the employee’s outside employment request does not
create an Impermissible conflict under Suffolk County Code Sections 77-3 (B), 77-3(C), and that the employce
and Department are aware of the limitations regarding confidential information under Suffolk County Code 77-3
Dy

The Requestor, a full time Suffolk County Veterans Service Officer, has submitted an advisory opinion request
to the Suffolk County Board of Ethics as part of her outside employment request working part-time as a Dwyer
Program Peer Facilitator. Her County Supervisor, the Director of Veterans Affairs, approved the outside
employment and the employee provided the Board with a copy of her departmental submitted outside employment
form. The Department Head has advised the Board that. there is no remuneration or referral fees associated with
the Dwyer Program and that multiple individuals hold the same County job title, therefore proper recusals and
assignments can occur at the Department level if necessary. The Department Head has also advised the Board
that the existing outside employment approval under County SOP A-13 is in compliance with paragraphs 5 and

1'77.3. PROHIBITED CONDUCT.

B. No public servant shall engage in any business, (ransaction or private employment, or have any financial or private
interest which is in conflict with the proper discharge of his or her official duties.

C No public servant shall use his or her official position or office, or take or fail to take any action, in a manner which he
or she knows or has reason to know may result in a personal financial benefit to himself or herself, a person or firm
associated with the public servant, a customer or client of the public servant or any person from whom the public servant
has received a gift or any goods or setvices for less than fair market value, during the preceding 12 months.

=2

No public servant shall disclose any confidential information concerning the property, affairs or government of the
County which is obtained as a result of the official duties of such public servant and which is not otherwise available to
the public or use such information to advance any financial or private interest of the public servant or of any person
associated with the public servant; provided, however, that this shall not prohibit any public servant from disclosing
information concerning conduct which the public servant knows or reasonably believes to involve waste, inefficiency,
corruption, criminal activity or conflict of interest.




7. In furtherance, the Department Head advised the Board through routine fact-finding that in addition to the
Suffolk County Code of Ethics, that the Department complies with the ethical obligations required to maintain
their national accreditation by the US Department of Veterans Affairs through the Office of General Counsel of
the U.S. Department of Veterans Affairs. The Department Head also advised that in addition to the funding being
grant money (and lack of remuneration and referral fees), the outside employment approval at the time of the
employee’s request included his Supervisory assessment of this employee’s specialized background and benefit
to the program (including consideration of the high suicide atiempt rate of female veterans).

As such, the Board finds based on the facts presented that the stated prospective outside employment does not
create an impermissible conflict. The Board further advises based on numerous employees holding the same job
title, proper recusals can occur under section 77-7 of the County Code if required. Accordingly, the Board has
also provided the Department and employee requestor with a County recusal form should intradepartmental
recusals be required for filing with the Department and the County Board of Ethics.

Analyzed Laws and Rules: The Laws of Suffolk County; Suffolk County Administrative Code XXX, Advisory
Opinions; and Suffolk County Code Chapter 77 Sections 77-3(B), 77-3(C), and 77-3(D).

Procedural History: The Board vote occurred within the 45 days of conclusion on fact finding under the Suffolk
County Code occurring on 8/21/2019. The Board determined by majority vote that there is not a conflict under
the facts presented.

Opinion: The Requestor, a full time Suffolk County Veterans Service Officer, has submitted an advisory opinion
request to the Suffolk County Board of Ethics as part of her outside employment request as a part-time Dwyer
Program Peer Facilitator. Her County Supervisor approved the outside employment and she provided the Board
with a copy of her departmental submitted outside employment form. The Requestor’ s full time County position
job duties include her being a veteran advocate in regards to pension and compensation rights and her shift is
8:30am-4:40pm. The outside part-time job is with the Dwyer Project evenings and on weekends, and her
Department Head has advised that this is in compliance with Suffolk County SOP A-15 regarding outside
employment requests. : .

As reflected on the public website, the Dwyer Project was, “Launched in 2012 as a pilot partnership between our
Suffolk County United Veterans program and the Suffolk County Veterans Service Agency, the Dwyer Project
takes a confidential, one-on-one, peer-to-peer approach that has rapidly captured the attention and support of both
veterans and mental health professionals statewide and across the nation”. The requestor’s part-time duties include
mentoring, reporting on attendance to support groups, and acting as a point person for facilitating support groups.

The County Veteran’s Affair Department Head has advised the Board that there is no remuneration or referral
fees associated with the Dwyer Program and that the nature of services is not duplicative. Additionally, the
Department Head advised the Board that they comply with the additional ethical obligations required to maintain
their national acereditation by the US Department of Veterans Affairs through the Office of General Counsel of
the U.S. Department of Veterans Affairs. In furtherance, the Department advises that the funding of the Dwyer
program is pass through grant funds from the New York State Senate to the local Department of Health Services.
The Department Head has advised that multiple employees hold this County job title which makes recusals
feasible for Departmental operations and functioning. The Department has also advised the Board that the
Department and employee are aware and comply with the County prohibitions regarding confidential information
under Suffolk County Code section 77-3 (D).

Based upon the above facts and outside employment approval in place with the Department, the Board finds that
this stated part-time outside employment does not create for the employee a business dealing, nor is the employee




engaging in 2 business transaction with the County. The Board finds upon the facts presented by the Requestor
and Department Head that there is no conflict with the proper discharge of his or her official duties, proper recusals
can occur if required, and defers any appearance of impropriety, should any present, to the Department pursuant
to the County dual employment SOP.

CONCLUSION

The Board finds that the stated prospective outside employment dpes nof create an impermissible conflict.
Pursuant to Suffolk County Board of Bthics Resolution 004/2013 passed on January 30, 2013, the requeéter shall

have 15 business days from the time this Advisory Opinion has been rendered (excluding Saturday, Sunday, or a
legal holiday) to file a request for reconsideration supported by new material facts submitted to the Board.

The forgoing is the opinion of the Board.

Dated: 8.21.2019  Great River, New York

.
£ Wi




STATE OF NEW YORK: COUNTY OF SUFFOLK
SUFFOLK COUNTY BOARD OF ETHICS.

- X
In the Matter of the Inquiry of
Sutio unfy Department Head
-X , _
STATE OF NEW YORK: COUNTY SUFFOLK
COUNTY BOARD OF ETHICS
Advisory Opinion 2019-01
March 6,2019
NOTICE: THIS ADYISORY QFINION IS SUBJECT TO REVISION OR WITHDRAWAL

Applications requesting its modification, clarification, or withdrawal must be made in accordunce with Suffolk
County Board of Ethics rules unless an application for the revision or withdrawal of an advisory opinion is timely
received, it shall become final. Nothing shall prohibit the Suffolk County Board of Ethics, on its own ntotion,
from reconsidering, revising or withdrawing an advisory opinlen at any rime,

Summary: This is a Department head requested advisory opinion regarding the County ethics laws applying to
~ a proposed contract award and a former employee of the Department. Here, the Board concludes that it is a
conflict of interest for & business owned by an “associated person” as defined by the Suffolk County Code of
Ethics to be awarded a County contract (RFP #13355915) because the owner is related to the former County
amployee whose job duties involved the procurement of the proposed vendor. The Suffolk County Board of
Dthics-has previously opined on this topic in Advisory Opinion number 2016-23 which is distinguishable in that
the employee was not involved in procurement of the vendor. ' -

Facts: As set forth by the requesior and through Board fact finding, the facts are as follows. Ms. -was
_ an employee of Brookhaven National Laboratory in Brookhaven (aka BNL) in the title Advanced Applications
Engineer, Bavironmental and Cliraate Sei time she submitted her application to Civil Service in 2018
From July 9, 2018 to November 3, 2018 Mm eniployed with the Suffolk County Real P -Tax
Service Agency (RPTSA) in the title Mapping Products Developer While employed by the County,%ed
a scope of work and completed all the appropriste forms to post a request for a proposal on the GSA ‘web,
~ proposals were due Octobet 26, 20181 On or sbout Qctober 12,2018 *g&ve RPTSA notice of her intent
to Wer last day being November 3, 2018, * President submits Proposal to GSA to the attention
of since she appears as the RPTSA contact on the GSA site, H is father and is the sole
owner of [DS. Ms. %ﬁd to the employ of BNL after November 2, 2018. The value of the proposed
contract is $158,788.00, all members of the RFP Committee submitted “Bvaluation Committee No Contlict of
Interest Statements”, and the former employee’s last day of work was after the submission date of the bid.
Purchasing subsequently inquired with the Department Head if there was & conflict.

Analyzed Laws and Rules: The Laws of Suffolk County; Suffolk Coﬁnty Administrative Code XXX, Advisory
Opinions; and Chapter 77, Sections 77-3(C), Suffolk County Board of Ethics Rules, § 77-9 and 77-7..

Procedural Mistory: This Advisory Opinion was requested on 2/14/2019. The Board voted on this Advisory
Opinion request on 3/6/2019 determining there is a conflict of interest under the facts presented.

Opinion: The Requestor is a County Real Property Supervisory Official. The Requestor has asked ifitisa

conflict of luterest to award a County vendor contract when a former department employee is a familial “associate
person”. The former County employee, hoiding the title “Mapping Projects Developer” in the Suffolk Couaty
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Real Property Tax Service Agency. (SCBE - Exhibit #1). The value of the proposed contract is $158,788.00, all
members of the RFP Committee submitted “Evaluation Committee No Conflict of Interest Statements™, and the
former employee’s last 'd.ay of work was after the submission date of the bid.

In considering this inquiry, the Board employed the following three—step analysis to determine whether a
prohibited conflict of interest would exist:

a) Does the requestor have standing to obtain an Advisory Opinion from the Suffolk County Board of Ethics;

b) Is the requestor seeking advice on proposed future conduct; :

¢) Whether a conflict of interest exists in procurement due to familial “associated” person who was working in
the Department awarding the contract?

The Board determined that standing exists for this Advisory Opinion request due to the requestor’s position as a
Suffolk County Supervisory public official which mandates compliance with the Suffolk County Ethics Laws!
(Suffolk County Adminisirative Code §A430-1, Chapter 77, §77-1, NYC COIB Advisory Opinion 2009-4). The
Board further determined as the contract had not been awarded yet, that the request is regarding proposed future
conduct and is within the Board’s jurisdiction?.

As to poteﬁtial conflicts of interest, the law states in pertinent part at § 77-3(C), Prohibited Conduct, “No public
servant shall use his or her official position or office, or take or fail to take any action, in a manner which he or
she knows or has reason to know may result in a personal financial benefit to a person associated® with the public

servant. Under § 77-7(A), Recusal and Disclosure, “a public servant shall promptly recuse himself or herself

from acting on any matter when acting on the matter, or failing to act on the matter, would ... financially benefit
.. a person or firm associated with the public servant™.

As applied, the Board finds that the County employee’s father (the owner of the bidder) is statutotily defined an
associated person under § 77-1. Under § 77-3(C) and § 77-7(A), the Board finds that awarding the contract to
the County employee’s father who owns a firm receiving Suffolk County funding, does constitute a personal
financial benefit to a person associated with the County employee. As the facts as presented reflect owned by
the former County employee job duties did related to procurement or vendor oversight of this proposed RFP,
there is a prohibited conflict.

These job duties of the former employee, included the resulting procurement specifications. Thus, the Board,
under § 77-7(A) and§ 77-7(B), finds that had recusals been necessary on all official actions relating to the
associated person, recusals would not have been sufficient to avoid such a direct conflict. (See SCBE Advisory
Opinions No.0023- 20] 8, 713 N.Y.S.2d 361 (2™ Dept. 2000)).

Conclusion: As set forth above, the Board finds that pursuant to § 77-3(C) and § 77-7(A) that it is a conflict to
award a County contract when proposed the vendor is an “associate person” to a former County employee whose
job duties did involve procurement or oversight of the proposed vendor owned 100% by the employees parent.
Additionally, the Board finds it notable that pursuant to § 77-9, “PENALTIES FOR OFFENSES”, upon a
determination by the Board that a violation of § 77-1 or § 77-2 involving a contract, sale or other transaction has
occurred, the County may elect to void the contract, sale ot transaction in question.

2
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Pursuant to Suffolk County Board of Ethics Resolution 004/2013 passed on January 30, 2013, the requester shall
have 15 business days from the time this Advisory Opinion has been rendered (excluding Saturday, Sunday, or a
legal holiday) to file a request for reconsideration supported by new material facts submitted to the Board.

The forgoing is the opinion of the Board.

Dated: Great River, New Yotk .
3/6/2019 :

Eric Kopp, Chair

I'N.Y. Gen Mun. Law § 810 (6). Additional definitions; Suffolk County §77-'1 definitions.”

28 A30-3 Advisory opinions shall be issued only with respect to proposed future conduct or action by a public servant. A public servant
whose conduct or action is the subject of an advisory opinion shall not be subject to penaities or sanctions by virtue of acting or failing
to act due to reasonable reliance on the opinion, unless material facts were omitted or misstated in the request for an opinion. The Board
may amend a previously issued advisory opinion after giving reasonable notice to the public servant that it is reconsidering its opinion

3 §77-1. Definition of Associated: A person or firm associated with a public servant includes a spouse, domestic partner, child, parent
or sibling; a person with whom the public sefvant has a business or other financial interest; and each firm in which the public servant
‘has an interest. .

4+ 77-7(A). RECUSAL AND DISCLOSURE. A public servant shall promptly recuse himself or herself from acting on any matter when
acting on the matter, or failing to act on the matter, would constitute prohibited conduct under the Code of Ethics or would financially
benefit the public servant, a person or firm associated with the public servant, a customer or client or any person from whom the public
servant has received a pift, or any goods or services for less than market valne in the preceding [2 months. '

B. Whenever a public servant is required to recuse himself or herself under the Code of Ethics, he or she shall:

(1) Promply inform his or her immediate supervisor, if any;
(2) Promptly file with the Board a signed statement disclosing the nature and extent of the conflict; and
(3) Immediately refrain from participating further in the particular matter.
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NOTICE: THIS ADVISORY OPINION IS SUBJECT TO REVISION OR WITHDRAWAL
ADVISORY OPINION REQUEST

Request: The Department Head of Suffolk County Department of Probation has asked if it is a conflict of the
ethics laws for a Suffolk County Probation Officer to work part time as a per diem counselor at St. Charles hospital
in Port Jefferson, New York. The County probation officer is a NYS Substance and Alcohol Accredited Counselor
and would be performing therapy and intake/discharge for detoxification programs at the hospital in this outside
employment.

The Department Head advises that there is a conflict risk of the same population being treated in this outside
employment. Currently, the employee is managing high risk offenders in the Town of Brookhaven where the
hospital of outside employment is located and previously worked with probationers in the Town of Babylon. The
Supervisory Official sets forth there is a high likelihood of conflict and asks if an agreement of patient assignment
to exclude County probationers in the outside employment would remove the conflict.

Summary: Based upon the information presented to the Board, this proposed outside employment is a conflict
of interest under the Suffolk County Code § 77-3(B) which states, “No public servant shall engage in any
business, transaction or privaie employment, or have any financial or private interest which is in conflict with the
proper discharge of his or her official duties”. The Board finds that this proposed outside employment is in conflict
with the proper discharge of official duties and does not find recusals or patient assignments sufficient to remove
the conflict. - '

GOVERNING AUTHORITY
The Laws of Suffolk County; Suffolk County Administrative Code XXX, Advisory Opinions; and Suffolk
County Code Chapter 77, Section 77-3(B); Suffolk County Board of Ethics Procedures.

_ PROCEDURAL HISTORY
This Advisory Opinion was requested on 3/14/2019, presented to the Board for a standing vote on 3/20/19, and
the Board voted on this Advisory Opinion on 4/3/2019.

INFORMATION PRESENTED TO THE BOARD
The Requestor is the Department Head of the Suffolk County Depariment of Probation. The Requestor asserts
that an employee is seeking approval of an outside job and the Requestor is asking the Board for a County Code
conflicts advisory opinion under County SOP A-15.

The employee is a Suffolk County Probation Officer with proposed ouiside employment as a part time per diem
counselor at St. Charles hospital in Port Jefferson, New York performing therapy and intake/discharge for
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detoxification programs. The Department Head advises that the employee is a NYS Substance and Alcohol
Accredited Counselor. The Supervisory Official requestor states that there is 2 risk of conflict as it is likely the
same population will be treated in this outside employment. Currently the employee manages high risk offenders
in the Town of Brookhaven where the hospital is located and previously worked with probationers in the Town
of Babylon.

OPINION AND ANALYSIS
In conSIdsnng this inquiry, the Board employed the following three-step analysis to determine whether a
prohibited conflict of interest would exist:

&) Does the requestor have standing to obtain an Advisory Opinion from the Suffolk

County Board of Ethics;

b) Is the requestor seeking advice on proposed future conduct;

“c) Whether the potential conflict is pI‘Ohlblth conduct under the County ethics
laws?
STANDING |

The Board determined that standing exists for this Advisory Opinion request due to the requestor’s posmon asa
public servant employed by the Suffolk County Department of Probation which mandates compliance with the
Suffolk County Ethics Laws regulated by the Suffolk County Board of Ethics' (Suffolk County Administrative
Code §430-1, §430-3, Suffolk County Cade Chapter 77, §77-1, see Suffolk County Board of Ethics Advisory
Opinion 2013-02, NYC COIB Advisory Opinion 2009-4, see Supreme Court State of New York, County of New
York, Article 78 proceeding).

PROPOSED FUTURE CONDUCT
The Law States in. Pertinent Part:

§ A30-3(B). ADVISORY OPINIONS:

Advisory opinions shall be issued only with respect to proposed future conduct or action
by a public servant. A public servant whose conduct or action is the subject of an advisory
opinion shall not be subject to penalties or sanctions by virtue of acting or failing to act
due to reasonable reliance on the opinion, unless material facts were omitted or misstated
in the request for an opinion. The Board may amend a previously issued advisory opinion
after giving reascnable nofice to the public servant that it is reconsidering its opinion.

As applied, the Board defermined that the request is regarding proposed ongoing and fumre conduct and is within
the Board’s jurisdiction.
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Sections of Law and County Policy Analyzed

The Law States in pertinent part:

«§ 77.3(B). PROHIBITED CONDUCT

" B. No public servant shall engage in any business, transaction or private
employment, or have any financial or private interest which is in conflict with the.
proper discharge of his or her official duties;

The Suffolk County Standard Operating Procedure A 15 paragraph 5, “Policy for Outside
Employment for County Employees” states,

(5) Employees represented by collective bargaining units are subject to any and all
provisions and restrictions relating to outside employment contained in cument
collective bargaining agreements. These employees should review their collective
bargammg agreements and determine whether they contain outside employment
provisions and restrictions. Employees represented by collective bargaining units are
also subject to current and future County and departmental procedures and policies
which are not inconsistent with the terms of the existing collective bargaining
agreements. Employees who are excluded from the collective bargaining units are
subject to departmental or County policies and procedures regarding outside
employment which are now in effect or which may be promulgated in the future.

All outside employment is also subject to the following provisions:

(1) Outside employment may not mvolve or appear to involve a conflict of interest
or & potential conflict of interest.

(2) Outside employment may not be undertaken on regularly scheduled work time,
(3) Outside employment may not be undertaken on sick time.
The Suffolk County Standard Operating Procedure A-15 paragraph 6, “Conflicts of Interest” states,

(6) “Suffolk County employees are prohibited from engaging in outside employment
which would conflict, appear to conflict or potentially conflict with the proper
petformance of their official duties. Guidelines for what constitutes a conflict of
interest are outlined in the Code of Ethics, Article XXX of the Suffolk County
Charter. The Board of Ethics is empowered (o render adv1sorv opinions with respect
to the Code of Ethics” (emphasis added)
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As set forth above, the Board of Bthics, pursuant to Suffolk County Standard Operating Procedure A-15 at
parageaph 6, is empowered to render advisory opinions with respect to the Code of Ethics. It bears important
mention that the Board’s statutotily enumerated authority is to render advisory opinions with respect to Chapter
77, Part 1, Article 1 of the Suffolk County Code or other applicable provision of law governing conflicts of
interest. Suffolk Co. Admin. Code A 30-3. Accordingly, the Board makes no determination and gives no opinion
regarding an intra-departmental determination of an appearance of conflict pursuant to the Suffolk County
Standard Operating Procedure A-15. However, the Board takes heavily into consideration that the department
head advises that this proposed outside employment is viewed as a likely conflict and the Board agrees with the
department head’s assessment. o

The compatibility of Probation Officer positions with outside jobs has been addressed by the New York State
Attorney General’s office as well as by the Suffolk County Board of Ethics. Specifically, it has been opined by
the New York State Attorney General that the following positions have been found to be incompatible with a
probation officer: police officer, district attorney coroner, and village coutt clerk (see New York State Attorney
General Informal Opinion 97-14). Additionally, the Suffolk County Board of Ethics has previously assessed
outside employment of Suffolk County probation officers and concluded a conflict of interest cxists when the
outside employment population is likely to include the same population as County probationers (See Suffolk
County Board of Fthics Advisory Opinton Number 2016-17 concluding outside employment as a court officer
is a conflict for a Suffolk County probation officer).

CONCLUSION AND DIRECTIVES ‘ -
The Board finds that under the information presented the requested outside employment is not permissible under
§ 77-3 (B). ' '

Pursnant to Suffolk County Board of Ethics Resolution 004/2013 passed on January 30, 2013, the Requestor shall
have 15 business days from the time this Advisory Opinion has been rendered (excluding Saturday, Sunday, or a
legal holiday) to file a request for reconsideration supported by new material facts submitted to the Board.
The forgoing is the opinion of the Board.

Dated; Great River, New York
4/3/2019

Eric Kopp, Chair

'NLY; Gen Mun. Law § 810 (6). Additional definitions; Suffelk County §77-1 definitions
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NOTICE: THIS ADVISORY OPINION IS SUBJECT TO REVISION OR WITHDRAWAL

Applications requesting its modification, clarification, or withdrawal must be made in accordance with Suffolk
County Board of Ethics rules unless an application for the revision or- withdrawal of an advisory opirdon is timely
received, it shall become final, Nothing sholl prohibit the Suffolk County Board of Ethics, on its awn motion,
Jrom reconsidering, revising or withdrawing an advisory opinion at any fime. ' '

Sumumary: The Requestor is a former Assistant County Aftorney who retired on 3/8/19. He is requesting an
opinion a8 to whether he, and his new law firm employer, can contract directly with the County a3 outside counsel,
%0 that he can work on two maiters that he was previously assigned as an Assistant County Attorney. The Board
finds that the proposed conduct falls into the prohibition exemptions and is not a conflict of the County post-
smployment laws as long as the former employee contracts directly with the County.

" Analyzed Laws and Rules: The Laws of Suffolk County; Suffolk County Administrative Code XXX, SCBE

Advisory Opinions; Chapter 77, Section 77-6.

Procedural History: This Advisory Opinion was requested on 4/15/19 and the Board voted on this Advisory
Opinion request on 4/17/19,

Opinion: The Requestor iu a former Assistant County Attormey. He is requesting an opinion as to whether he,
. and his new law firm employer, can contract directly with the County as outside counsel, so that he can work on
two matters that he was previously assigned as an Assistant County Attorney.

As to the information submitted by the Requestor, the Board’s factual inquiries were satisfied and the Board did

not elect their statutory right to an in person appearance by the Requestor under Suffolk County Administrative
Code A30-3(A).

The Board determined that standing exists for this Advisory Opinion request due to the requestor’s position as a
 former County employee which carries post-employment restrictions under Suffolk County Code Section 77-6.

The Suffolk County post-employment laws state at pertinent parts;

§ 77-6 (C) No person who has served as a public servant ghall appear. before the County, or receive

compensation for any services rendered, in relation to any particular matter in which such person had

participated personally and substantially as a public servant, provided that, such prohi bition shall not apply
to a former public servant serving as a consultant fo the County, where_such former public servant

contracts to provide such consultant services directly with the County
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§ 77-6(1), “Nothing contained in this section shall prohibit a former public servant from being associated
with or having a position in a firm which appears before a County agency or from acting in a ministerial
matter regarding business dealings with the County™.

As applied, the Board finds that the proposed conduct falls into the prohibition exemptions and is not a conflict
of the County post-employment laws as long as he enters into contract directly with the County as outside counsel.

CONCLUSION

As set forth above, the Board finds that the proposed conduct falls into the prohibition exemptions and is not a
conflict of the County post-employment laws as long as the former employee contracts directly with the County.

The forgoing is the opinion of the Board.

Dated: Great River, New York'
4/17/2019

¢
Eric A. Kopp £€hair
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NOTICE: THIS ADVISORY OPINION IS SUBJECT TO REVISION OR WITHDRAWAL

Applications requesting its modification, clarification, or withdrawal must be made in accordance with Suffolk
County Board of Ethics rules. Unless an application for the revision or withdrawal of an advisory opinion is
timely received, it shall become final. Nothing shall prohibit the Suffolk County Board of Ethics, on its own
motion, from reconsidering, revising or withdrawing an advisory opinion at any fime.

Summary: The Requestor, a County Department of Social Services Supervisory Official, has submitted an
advisory opinion request to the Suffolk County Board of Ethics as part of an outside employment request of a
County Caseworker Trainee Spanish Speaking as to part-time outside employment in Suffolk County, New York
with employer Project Qutreach. The Department has advised that the outside employer is not a vendor or in
contract with the County of Suffolk. The employee’s job duties in the County are fo investigate allegations of
child abuse and neglect. The employee’s outside job duties as a Counselor at the adolescent drug and alcohol
treatment facility includes supervision, support, and clinical services to the population of those chemicaily
dependent. The Supervisory Official has asserted that there is not the same population being served in both job
titles.

The Board finds based on the facts presented that the stated prospective outside employment does not create an

impermissible conflict. Additionally, the Board directs that appropriate recusals occur if necessary under Suffolk
County Code 77-7.1

| Analyzed Laws and Rules: The Laws of Suffolk County; Suffolk County Administrative Code XXX, Advisory
Opinions; and Suffolk County Code Chapter 77 Sections 77-3(B) and 77-3(C).2

L§7T RECUSAL AND DISCLOSURE.

A, A public servant shall promptly recuse himself or herself from acting on any matter when acting on the matter, ot failing
10 act on the matter, would constitute prohibited conduct under the Code of Bthics or would financially benefit the public
servant, a person or firm associated with the public servent, a customer or client or any person from whom the public
servant has received a gift, or any goods or services for less than market value in the preceding 12 months.

[«

Whenever a public servant is required to recuse himself or herself under the Code of Ethics, he or she shall:

(1) Promptly inform his or her immediate supervisor, if any;
(2) Promptly file with the Board a signed statement disclosing the nature and extent of the conflict; and
(3) Immediately refrain from participating further i the particular matter
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Procedural History: This request was received on 5/24/2019, standing vote occurred on 6/5/2019 and Board
vote oceurred within the 45 days of conclusion on fact finding under the Suffolk County Code occurring on
7/3/2019. The Board determined by majority vote that there ig not a conflict under the facts presented.

Opinion: The Requestor, a County Department of Social Services Supervisory Official, has subtnitted an
advisory opinion request to the Suffolk County Board of Ethics as part of an outside employment request of a
County Caseworker Trainee Spanish Speaking as to part-time outside employment with Project Outreach. The
employee’s job duties in the County are to investigate allegations of child abuse and neglect. The employee’s
outside job duties as a Counselor at the adolescent drug and alcohol treatment facility includes supervision,
support, and clinical services to the population of those chemically dependent.

Based upon the above facts and outside employment approval in place with the Department, the Board finds that

this stated part-time prospective outside employment does not create for the employee a business dealing, nor is

the employee engaging in a business transaction with the County. The Board finds there is no conflict with the

proper discharge of his or her official duties, and defers any appearance of impropriety to the Department pursuant

to the County dual employment SOP, :
CONCLUSION

The Board finds that-the stated prospective outside employment does ot create an impermissible conflict and
directs that appropriate recusals occur if necessary under Suffolk County Code 77-7.2

Pursuant to Suffolk County Board of Ethics Resolution 004/2013 passed on January 30, 2013, the requester shall

2§ 77-3. PROHIBITED CONDUCT.
B. No public servant shall engage in any business, fransaction or private employment, or have any financial
or private interest which is in conflict with the proper discharge of his or her official duties.

C. No public servant shall use his or her official position or office, or take or fail to take any action, in a
manner which be or she knows or has reason to know may result in a personal financial benefit to himself or
hetself, a person or firm associated with the public servant, a customer or client of the public servant or any persen
from whom the public servant has received a gift or any goods or services for less than fair market value, during
the preceding 12 months. -

1§ 77-7. RECUSAL AND DISCLOSURE.

A. A public servant shall promptly recuse himself or herself from acting on any matter when acting on the matter, or failing
to act on the matter, would constitute prehibited conduct under the Code of Ethics or would financially berefit the public
servant, a person or firm associated with the public servant, a customer or client ot any person from whom the public

servant has received a gift, or any goods or services for less than market value in the preceding 12 months,

Whenever a public servant is required to recuse himself or herself under the Code of EBthics, he or she shall:

|

(1) Promptly inform his er het immediate supervisat, if any; . .
{2) Promptly file with the Board a signed statement disclosing the nature and extent of the conflict; and
(3) Immediately refrain from participating further in the particular matter




Page 3
STATE OF NEW YORK: COUNTY SUFFOLK
COUNTY BOARD OF ETHICS
Advisory Opinion 2019-6
July 3,2019 '

have 15 business days from the time this Advisory Opinion has been rendered (excluding Saturday, Sunday, or a
legal holiday) to file & request for reconsideration supported by new material facts submitted to the Board.

The forgoing is the opinion of the Board.

Dated: Great River, New York

71312019 | , %‘ '
A

Eric A, Kopff~ Chair
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. NOTICE: THIS ADVISORY OPINION IS SUBJECT TO REVISION OR WITHDRAWAL

Applications requesting its modification, clarification, or withdrawal must be made in accordance with Suffolk
County Board of Ethics rules. Unless an application for the revision or withdrawal of an advisory opinion is
timely received, it shall become final. Nothing shall prohibit the Suffolk County Board of Ethics, on its own
motion, from reconsidering, revising or withdrawing an advisory opinion af any time.

Summary: The Requestor, a County Department of Social Services Supervisory Official, has submitted an
advisory opinion request to the Suffolk County Board of Ethics as part of an outside employment request of a
County Caseworker Trainee as to part-time outside employment in Suffolk County, New York with Project
REAL. The Department has advised that the outside employer is not a vendor or in contract with the County of
Suffolk. The employee’s job duties in the County are to investigate allegations of child abuse and neglect. The
employee’s outside job duties as a per diem Residential Counselor include assisting and supervising
clients/residents with day to day living skills for “severe and persistent mentally il adults”. The Supervisory
Official has asserted that there is not the same population being served in both job titles. '

The Board finds based on the facts presented that the stated prospective outside employment does not create an
impermissible conflict. Additionally, the Board directs that appropriate recusals occur if necessary under Suffolk
County Code 77-7.1

Analyzed Laws and Rules: The Laws of Suffolk County; Suffolk County Administrative Code XXX, Advisory
Opinions; and Suffolk County Code Chapter 77 Sections 77-3(B) and 77-3(C)2 :

'§77-7.  RECUSAL AND DISCLOSURE.

A A public servant shall promptly recuse himself or herself from acting on any matter when acting on the matter, ot failing
to act on the matter, would constitute prohibited conduct under the Code of Ethics ot would financially benefit the public
servant, a person or firm associated with the public servant, a customer or client or any person from whom the public
servant has received a gift, or any goads or services for less than market valus in the preceding 12 months. "

‘Whenever a public servant is fequired to recuse himself or herself under the Code of Bthics, he or she shail:

o

(1) Promptly inform his or her immediate supervisor, if any;
(2) Promptly file with the Board a signed statement disclosing the nature and extent of the conflict; and
(3) Immediately refrain from participating further in the particular matter

2 §77-3. PROHIBITED CONDUCT.
B. No public servant shall engage in any business, transaction or private employment, or have any financial or private interest
which s in conflict with the proper discharge of his or her official duties.
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. Procedural History: This request was received on 5/24/2019, standing vote occurred on 6/5/2019 and Board
vote occurred within the 45 days of conclusion on fact finding under the Suffolk County Code occurring on
7/3/2019. The Board determined by majority vote that there is not a conflict under the facts presented.

Opinion: The Reduestor, a County Department of Social Services Supervisory Official, has submitted an
advisory opinion request to the Suffolk County Board of Ethics as part of an outside employment request of a
County Caseworker Trainee as to pari-time outside employment with Project REAL. The employee’s job duties
in the County are to investigate allegations of child abuse and neglect. The employee’s outside job duties as a
per diem Residential Counselor include assisting and supervising clients/residents with day to day living skills
for “severe and: persistent mentally ill adults”. The Supervisory Official has asserted that there is pot the same
population being served in both job titles. ' :

Based upon the above facts and outside employment approval in place with the Department, the Board finds that
this stated part-time outside employment does not create for the employee a business dealing, nor is the employee
engaging in a business transaction with the County. The Board finds there is no conflict with the proper discharge
of his ar her official dutics, and defers any appearance of impropriety to the Department pursuant to the County
dual employment SOP. '

CONCILUSION

The Board finds that the stated prospective outside employment does rot create an _impermissible conflict.
Additionally, the Board directs that appropriate recusals ocour if necessary under Suffolk County Code 77-7.°

_ Pursuant to Suffolk County Board of Ethics Resolution 004/2013 passed on January 30, 2013, the requester shall
have 15 business days from the time this Advisory Opinion has been rendered (excluding Saturday, Sunday, or a
legal holiday) to file a request for reconsideration supported by new material facts submitted to the Board.

C. No public servant shall use his or her official position ot office, or take or fail to take any actior, in a manner which he or she
knows or has reason to know may result in a personal financial benefit to himself or herself, a person or firme associated with the public
servant, 2 customer or client of the public servant or any person from whom the public servant has received a gift or any goods. or
services for less than fair market value, during the preceding 12 months. '

38777, RECUSAL AND DISCLOSURE.

A A public servant shall promptly recuse himself or herself from acting on any matter when acting on the matter, or failing
1o act on the matter, would constitute prohibited conduct under the Code of Ethics or would financially benefit the public
setvant, a person or firm associated with the public servant, a customer or client or any person from whom the public
servant has received a gift, or any goods or services for less than market value in the preceding 12 months.

Whenever a public servant is required to recuse himself or herself undes the Cods of Ethics, he or she shall:

[

(1) Promptly inform his or her immediate supervisor, if any;
(2) Promptly file with the Board a signed statement disclosing the nature and extent of the conflict; and
(3) Immediately refrain from participating further in the particular mafter
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The forgoing is the opinion of the Board.

Dated: Great River, New York
71312019 %
. Eric A. Kopp ~"Chair,
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NOTICE: THIS ADVISORY, OPINION J§ SURJECT TO REVISION OR WITHDRAWAL

Applications requesting its modification, cIar{ﬂcaﬂan or withdrawal must be made in accordance with Suffolk Cowmy

' Board of Ethics rules wnless an application for the revision or withdrawal of an advisory opinion is timely received, it shall
become final. Nothing shall prohidit the Suffolk County Board of Ethics, on its own motion, from reconsidering, revising
or withdrawing an advisory opinion at any time.

Summary: A County Supervisory Official has requested an advisory opinion regarding the two year post-employment laws.

Ag apphed, under the facts presented and current County law, & former County employae can be associated with or have a
position in a firm which appears before a County agency and act on such matters in a ministerial manner under the County
- post-smployment laws. However, a former County employes cannot appear (as defined in' the County Code) before their
former department of Suffolk County under the 2 year post-enqunymeat prohibition. As such, upon review of the minutes
which reflect that the former employee appeared, for compensation, before the County Department within the two year
restricted time period, the Board concludes this is an appearance before the County under the County post-employment
conflicts law.

Analyzed Laws and Ruales: The Laws of Suffolk County; Suffolk County Administrative Code XXX, SCBE and COIB
Advisory Opinions; the Laws of Suffolk County; Suffolk County Administrative Code XXX, Advisory Opinions; and
Chapter 77, Section 77-1 (Definitions); Section 77-6(B) and 77-6(I), the Suffolk County Board of Ethics Rules.

Pmcedural History: The Board voted on this Advisory Opinion request on 8/7/19.

Opinion: The Requestor is the Acting Commissioner of the Suffolk County Dupmment of Public Works, He has asked 1)
Is the former employee prohibited from appearing before the Sewer Agency? 2) Does his presence with the company wheo
is bringing the application constitute an “appearance™? The Board concludes the former employeo is prohibited for two-
years from appearmg before the Sewer Agency under Suffolk County Code § 77-6(B). The Board also conclndes upon
review of the minutes, that the former employee was appearing, for compensation, before tho County Agency, thus the
appearance does constitutes “an appsarance” under § 77-1.

As the docomentary evidence submitted by the Recquestor satisfied the Board’s factual inquiries, the Board did not elect
their statutory right fo an in person appearance by the Requestor under Suffolk County Administrative Code A30-3(A).
Additionally, the Board determined that standing exists for this Advisory Opinion request due to the requesﬁnr s position as

& County supervisory official which requires his compliance with the Suffolk County Ethics Laws' (Suffolk County
Administrative Code $430-1, Chapter 77, §77-1, NYC COIB Advisory Opinion 2009-4). The Board determined that the
request is regarding proposed fiture conduct and therefore is within the Board's jurisdiction.

The Suffolk County post-employment laws state at pertinent parts:
§ 77-1. DEFINITIONS.

When used in this Part 1, the following terms shall have the meanings indicated:
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APPEAR To make any communication, for compensation, other than those involving ministerial matters.

§ 77-6(B), “No former public servant shall appear, within a two-year period after his or her separation from County

service, before the County agency served by such public servant. This prohibition shall not apply to a former public-

servant who appears before a County agency on behalf of any government entity, including the County of Suffolk,

as an elected representative, employee or consultant, proyided that, in the case of a former public servarit serving
as a consuitant, such former public servant contracts to provide such consultant services directly with the County

(emphasis on last amendments in the law),

§ 77-6(I), “Nothing contained in this section shall prohibit a former public servant from being associated with of
having a position in a firm which appears before a County agency or from acting in & ministerial matter regarding
business dealings with the County”.

Accordingly, the Board concludes upon'reviewing the minutes of the meeting and sewer application:

1) Is the former employee prohibited from appearmg before the Sewer Agency? The Board concludes the former
employee is prohlblted for two-years from appearing before the Sewer Agency under Suffolk County Code § 77- 6(B)

2) Does his presence with the company who is btinging the application constitute an “appearance”? The Board concludes
upon review of the mimutes, that the former employee was appeating, for compensation, before the County Agency, thus
the appearance does constimtes an appea:ance” under § 77-1.

CONCLUSION

As set forth above, the Board finds that pursuant to § 77-1 and § 77-6(B) all former employees post-employment are
prohibited from appearing within a two-year period after his or her separation from County service, before the County
agency served by such public servant. Here, the Board finds the former employee, who resigned in April 2019, did appear
before the County within the 2 year prohibition period, which is proh1b1ted under the County post-employment laws and
definitions.

Pursuant to Suffolk County Board of Ethics Resolution 004/2013 passed on January 30, 2013, the requester shall have 15
business days from the time this Advisory Opinion has been rendered (excluding Saturday, Sunday, or a legal holiday) to
file a request for reconsideration supported by new material facts submitted to the Board.

The forgoing is the opinion of the Board.

Dated: Great River, New York r
8/7/2019

Eric A. Kopp - Chair

I'N.Y. Gen Mun. Law § 810 (6). Additional definitions; Suffolk County §77-1 definitions
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NOTICE: PINION IS SUBJE SION OR WITHDRAW,

Applications requesting its modificatfon, clarification, or withdrawal must be made in accordance with Suffolk
County Board of Ethics rules. Unless an application for the revision or withdrawal of an advisory opinion is
timely received, it shall become final. Nothing shall prohibit the Suffolk Counly Board of Ethics, on its own
mation, from reconsidering, revising or withdrawing an advisory apivion at any time.

Sammary: The Requestor, a Department of Social Services Supervisor, has subnutted an advmory opinion
request to the Suffolk County Board of Ethics as part of their approval process in determining their employee’s
outside employment disclosure. The employee, in the job title of “Social Services Examiner II, Medicaid
Divigion”, is seeking a department ouiside employment approval. The proposed outside employment is a part
time job working for a Nassau County lawyer, Nicole Zuvich, Bsq. Her outside job duties would be organizing
real estate, elder lsw, and estate law documents. Her current Suffolk County job duties do not inclade Nassau
County applications and the requesting supervisor has advised there are no current conflicts and should any arise,
reassignment of a benefits spprovals could be reassigned.

- The Board finds based on the facts presented that the stated prospective outside employment does not create g
impernyissible conflict of interest.

Analyzed Laws and Rules: The Laws of Suffolk County; Sﬁffolk County Administrative Code XXX, Advisory
Opinions; and Suffolk County Code Chapter 77 Sections 77-3(B) and 77-3(C).!

Procedural History: This request was received on 6/21/2019 and Board vote occurred within the 45 days of
conclusion on fact finding under the Suffolk County Code occurring on 7/2/2019, The Board defermined by

1'§77-3. PROHIBITED CONDUCT
B. . No public servant shall engage in any business, transaction or privete employment, or have any financial
or private interest which is in conflict with the proper discharge of his ot her official duties.

C.  No public servant shall use his or her official position or office, or take or fail to take any action, in a
manner which he or she knows or has reason to know may result in a personal financial benefit to himself or
herself, a person or firm associated with the public servant, a customer or client of the public servant or any person
from whom the public servant has received a gift or any goods or services for less than fhir market value, during
the preceding 12 months,




Page 2

STATE OF NEW YORK: COUNTY SUFFOLK
COUNTY BOARD OF ETHICS
Advisory Opinion 2019-12
July 3, 2019

majority vote that there is not a conflict under the facts presented.

Opinion: The Requestor, a Department of Social Services Supervisor, has submitted an advisory opinion request
-to the Suffollk County Board of Ethics as part of their approval process in determining their employee’s outside
employment disclosure. The employee, in the job title of “Social Services Examiner I, Medicaid Division”, is
seeking a department outside employment approval as to a part time job of a Nassau County lawyer, Nicole
Zuvich, Esq. Her outside job duties would be organizing real estate, elder law, and estate law documents. Her
current Suffolk County job duties do not include Nassau County applications and the requesting supervisor has
advised there are no current conflicts and should any atise, reassignment of a benefits approvals could be
reassigned. The Requesting supervisor has also advised that in her job title, employees with such job title only

have access to cases which are assigned to her, and that employees do not have access to other benefits information °

due to confidentiality laws.
Based upon the above facts and confidentiality protocols in place with the Department, the Board finds that this
stated part-time prospective outside employment in another County does not create for the employee a business
dealing, nor is the employee engaging in a business transaction with the County, and there is no conflict with the
proper discharge of his or her official duties.

CONCLUSION
The Board finds that the stated prospective outside employment does not create an impermissible conflict.
Pursuant to Suffolk County Board of Ethics Resolution 004/2013 passed on January 30, 2013, the requester shall
have 15 business days from the time this Advisory Opinion has been rendered (excluding Saturday, Sunday, or a
legal holiday) to file a request for reconsideration supported by new material facts submitted to the Board.

The forgoing is the opinion of the Board,

Dated: Great River, New York :
7/3/2019 : %

Eric A. Kopp — Chair
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NOTICE: THIS ADVISORY OPINTON IS SURJE B WILEIRANYS

Applications requesting iis modification, clarification, or withdrawal musi be mads in accordance with Suffolk County
Board of Ethics rules unlexs an application for the reviston or withdrawal of an advisory opinion s ttmely received, il shall
hecome final. Nothing shall prohibit the Siffolk County Board of Etfiics, on its own motion, from reconsidering, revising,
or withdrawing an advisory opinion at any time.’ ' © '

Summary: The Requestor is a former Deputy County Health Commissioner who vetived on July 13,2019, She is requesting .
an opinion a3 to whether the Coustty post-employment laws prohibit her from 1) accepting a part time position at SUNY
Stomy Brook Cancer Research Conter as Director of Outreach and Education and 2) from eocepting an honerativm of $500
from Stony Brook University’s Global Studies progrem for giving a lectwre to various Public Health Goverument
representetives visiting from Funen Province in China on how the US Public Health system works from the federal, state,
and local level, with pactioular emphasis on communicable dissase prevention. The Suffolk County Board of Ethics finds
that the proposed conduct falls into the post-employment government exemptions under 77-6(A) and 77-6(B) and is zof a
contlic{ under the additional County post-employment laws at 77-6(C) through 77-(I).

Aunlyred Lavws and Rules: The Laws of Suffolk County; Suffolk County Adwinisteative Cods XXX, SCBE Advisory
Opinions; Chaplet 77, Sections 77-3 4ud 77-6. ,

Procedural Bistory: This Advigery Opiniof was requested on 9/3/19 and the Board voted on this Advisory Opinion reque
on 9/4/19.

Opinion: The Requestor is a former Deputy County Flealth Commissioner who retired on July 13,2019, She is requesting
an opinion s to whether the County post-employment laws prohibit her from 1) accepting a part time position at SUNY
Stomy Brook Cancer Research Cemtér as Dirsctor of Qutreach and Bducation and 2) from sccepting an honotarium of $500
. from Stomy Brook University’s (obal Studies program for glving & lectre to various Public Health Government
reprasentatives visiting from Hunan Province in China on bow the US Public Health system works from the faderal, sints,
and locel level, with particular emphasis on communicable disease prevention.

As o the information submitted by the Requestor, the Board’s factual inquiries were satisfied and the Board did not elect
their statutory right for an in person appearance by the Requestor under Suffolk County Adminkstrative Code A30-3(A).

The Board determined that standing exists for this Advisory Opinion cequest under Suffolk County Administrative Code
Section A30-3(E) due to the requestor’s position &3  former County smplayes. !

! § A30-3, ADVISORY OPINIONS.

E For the purpose of this saction only the term public servant inoludes & progpsctive ot former publio sarvani
and a supervisory official includes a supervisory official who will supecvise a prospective public servant or a
supervisory official who supervisad a former publio servant.

{Added 6-4-2013 by L.L. No. 28-2013] (emphasis added)
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The Suffolls County post-employment laws state at pertinent patts:

§77-6. POST-EMFLOYMENT RESTRICTIONS.

A. No public servant shall solicit, negotiate for, or accept employment with any firm which is

involved in busihess dealings with the County while such public servant is directly
concerned with or personally participating in those business dealings on behalf of the
County. This prohibition shall not apply fo positions in the Jederal, state or any local
government, (emphasis added) o

"B.. No former public servant shall appear, within a two-year period after his or het sepatation
from County service, before the County agency served by such public servant. This
prohibition shall not apply to a former public servant who appears before 2 County agency
on behalf of any government eniily, including the County of Suffolk, as’an elected
representative, emoployée or consultant, provided that, in the case of a former public servant
serving as a consnitant, such former public servant contracts ta provide such consultant -
services directly with the County, [Amended 12-20-2816 by L.L. No. 1-2017] (emphasis
added)

As applied, the full Board's deliberations concluded that the requestor’s proposed conduct of both the part-time job with
SUNY Stony Brook Cancer Research Center and accepting an honorarium of $500 from Stony Brook University falls into
the post-employment government emtity exemptions and is #ot a conflict of the County post-emplayment {aws.

CONCLUSION

As set forth above, the Board conehudes that both of the proposed post-employment activity falls into the goveroment entity
exemptions under § 77-6 and is nota conflict of the County post-emaployment laws. '

The forgoing is the opinion of the Board,

Dated: Great River, New York

9/4{2019 ' - : %

Vote (5-0-0) Eric A. Kopp — Chair
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NOTICE; THIS ADVISORY OPINION IS SUBJECT TO REVISION OR WITHDRAWAL

Applications requesting its modification, clarification, or withdrawal must be made in accordance with Suffolk

County Board of Ethics rules unless an application for the revision or withdrawal of an advisory opinion is Hmely -

received, it shall become final. Nothing shall prohibit the Molﬁ: County Board of Ethics, on its own motion,
Jrom reconsidering, revising, or withdrawing an advisory opinion at any time.

Summary: The Board finds the proposed future conduct to be not a conflict to submjtaCountysepnctankgrant
application to the County. The Requestor as a public servant is not prohibited from, “accepting or receiving any
County benefit which is provided for or made available to residents generally, or a substential class of residents
to which the public servant belongs” (see Suffolk County Code Section 77-5). .

Analyzed Laws and Rules: The Laws of Suffolk County; Suffolk County Admjﬁislmﬁve Code XXX, Advisory
Opinions; and Chapter 77, Sections 77-3(C), 77-7, 77-7(A), and 77-5.

Procedural History: The Requestor submitted this request on $/11/2019 and the Board found standing exists to

request such opinion under Suffolk County Administrative Code Section A30-3.

Opinion: The Boerd finds that theit factual inquiries were satisfied by the information submiited and through
fact finding and accordingly, the Board did not elect their statutory right for an in person appearance by the
Requestor under Suffolk County Adminisirative Code A30-3{A).

The Suffolk County laws state at pertinent parts:

The Law States in pertinent part:

§ 77-3(C). PROHIBITED CONDUCT

€. No public servant shall use his or her official position or office, or take or
fail to take any action, in a manner which he or she knows or has reason to know
may regult in a personal financial benefit to himself or herself, a person or firm
associated with the public servant, a customer or client of the public servant or
any person from whom the public servant has received a gift or any goods or
services for less than fair market value, during the preceding 12 months;

§ ;77-7(A). RECUSAL AND DISCLOSURE.
A public servant shall promptly recuse himgelf or herself from acting on any

matter when acting on the matter, or failing to act on the mafter, would
constitufe prohibited conduct under the Code of Ethics or would financially
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benefit the public ser.vant,‘ a person or firm associated with the public servant, a
customer or client or any person from whom the public servant has received a
gift, or any goods or services for less than market value in the preceding 12
months.

(B).  Whenever a public servant is required to recuse himself or herself under the
Code of Ethics, he or she shall:

(1) Promptly inform his or her immediate supervisor, if any;

{2) Promptly file with the Board a signed statement disclosing the nature and
extent of the conflict; and

{3) Immediately refrain from pau“tlmpatmg further in the particular matter,

§ 77-5. EXEMPTIONS.
This article shall not prohibit:

B. A public servant from accepting or receiving any County benefit
which is provided for or made available to residents generally, or a
substantial class of residents to which the public servant belongs.

As applied, the Board finds that the Requestor is not prohibited from “accepting or receiving any County benefit
which is provided for or made available to residents generally, or a substantial class of residents to which the
public servant belongs”. As such, the Board finds the proposed future conduct to be nof a conflict to submit a
County septic tank grant application and he must not be involved in his own application as it would be a clear
conflict of interest. The Board concludes that under § 77-7(A) and§ 77-7(B), that a recusal would be necessary of
the Requestor regarding his own application.

CONCLUSION

As set forth above, the Board concludes that the proposed activity falls into the public benefit exemption under

§ 77-5 (B) and is not a conflict of the County prohibited conduct laws.
The forgoeing is the opinion of the Board.

Dated: Great River, New York

9/18/2019 Vote (5-0-0) ——— ?

10/2/2019 Signature

Eric A, Kopp - Chair
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App[iemians req:m‘!b:g its mod{ﬁcanon clarification, or withdrawal must be mada in mrdwrce witb Srfoi'k County
Board of Ethies rules unless an application for the revision or withdrawal of an advisory opinion is timely received, it shall
become final. Nothing shall prohibit the Syffolk County B‘oard ofEth:cs on its own motion, from reconsidaring, revtsbzg.

or withdrawing an advisory opinton at any time.

Sommary: The Requestor Is a cusrent Supervisory Official in the Suffolk Cwnty Police Department. This cfficial is
requesting an opinion as to whether County police vehicles cam plme corporate donation spongotship information an
refurbished former military vehicles honoring faflen members of sarvice. Cinrently, d.edwatlm Ianguage on County pahca
vebicles listy the fallen service member’s name end not a spomormg donation entity.

. Upon review ' of this request, the Board concludes that the Suffolk County Cods of Bthics g‘,lﬂ:mg provisions are only as to
direct gifis to individuals, not County departments recciving gifts and donations. Accordingly, the Hoard tecommends thet
the Potice Department reviow this opinion concluding that the County gifting laws apply ouly to individuals and requsst an

opinion as well from the County Law Depattment regarding gifting and sponsorship protocols for County Departments.

Aualyzed Laws and Rules: The Laws of Suffolk County; Suffolk Connty Administrative Code XXX, SCBE Adwnsory
Opinions; Chaptm' 77, and other applicnh].s provision of law governing conflicts of interest,

Prosedural History: The standing vots on this. request oceurred on 104162019, 'Iha Board voted on this opinion on
11/6/2019,

Opinion: ‘The Requester is a cutrent Supervisory Official in the Suffolk County Polive Depatiment. requesting an
npinion as to whether County police vehicles can place an entity’ s name as a donation sponsor on refirbished former military
vehioles honoring fallen members of service. Curtently, dedmaunn language on police vehicles lists the names of the fallen
service members and not a sponsoring douation entity.

In considering this opinion request, the Board determined that standing exists for this Adviscry Opinion request under |

Suffolk Covnty Administrative Coda Section A30-3 dus to the requestor’s position as a ourrent County Supervisory Officlal
Additionally, the Board reviewed the County Bthics I.aws, materials snhmitted by the Requestor including Departmental
Commissioner Orders, County SOP°s, and ether applicable provisians of law ; gfmmlng confhiots of interest as permitted
under the Suffolk County Administrative Coda A30-31.

Ag to the information submitiad by the Requasber the Board"s factual inquiries wera satisfied and the Board did not elect
their statutory right for an in person appearanca by the Requestor under Suffolk County Administrative Code A30-3{A).

g A30-3. ADVISORY OPINIONS

“A.  The Board will render advisory oplnions with respeat to all matters covered by Chapter 77, Part 1, Amtﬂe
[, of the Suffolk Coutity Code or any other applicable provision of law governing conflicts of interest, on the request
of & publie servant ot a sypervisory official of & public servant ....." (Bxcerpt with emphasis added).

S
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Upon teview of the inquiry and County Fthics laws, the Board concludes that while there are no County ethics laws that
address gilling or sponsorship donations to County Departments?, the Board does have authority to review other relevant
areas of aw as related 1o inquirles under Suffotk County Administrative Code A30-3. Accordingly, the Board advises the
Requestor as to the following for guidance and review.

Regarding the potential for appearance of impropriety, and Article VIII§ 1 of the New York Constitution, the Board advises
that there are strong public policy and initiatives prohibiting the use of public property as a forum for private business
advertisement’. Therefore, sponsorship and advertising must be addressed here as to potential conflicts of interest and

gifting. -

In the New York State Ethics Commission Advisory Opinion No, 95-38, requested by the Department’s Acting General
Counsel, the requestor advised the Commission that it periodically teceives offers of donations of equipment or money for
a variety of agency putposes whose owners and individual members may engage in actmt:es which are licensed and
regulated by the Department. This Opinion concludcd in pertinent part:

2 .§ 77-3, PROHIBITED CONDUCT (PARAGRAPHS C,E,F.& G)

C. No public servant shall use his or her official position or office, or take or fail to take any action, in a manner
which he or she knows-or has reason to know may result in a personal financial bepefit to himseif or herself,
a person or firm agsociated with the public servant, a customer or client of the public servant or any person
from whom the public servant has received a gift or any goods or services for less than fair market value,
during the preceding 12 months. ' ' '

(52

No public servant shall solicit or accept any gift having a value of $75 or more from auy person or firm which
-such public servant knows is or intends to become engaged in business dealings with the County.

=

No public servant shall receive compensation for performing any official duty except from the County or
accept or receive any gift ‘or gratuity from any person or entity whose interests will be affected by the pubho
servant's official action or whose interests have been affected by the public servant’s official action.

G No public servant shall solicit, accept or receive any gift or gratuity from a lobbyist.
§77-7. RECUSAL AND DISCLOSURE (PARAGRAPH A)

A, A public servant shall promptly recuse himself or herself from acting on any matter when actmg on the
matter, or failing to act on the matter, would constitute prohibited conduct under the Code of Ethics or would
financially benefit the public servant, a person or firm associated with the public servant; a customet or client or any
person from whom the public servant has recerved a gift, or any goods or services for less than market-value in the
preceding 12 months.

3 See, The Constitution of the Stuze of New York, ARTICLE VIII, Sectzon 1 “Local Fi mcmcec. s’catmg at pertment part; No
county, city, town, village or school district shall give or loan ;
corporation or association, or private undertaking, or become c|1rectly or indirectly the ownet of stock in, or bonds of, any
private corporation or assomaﬂon nor shall any county, city, town, village or school district give or loan its credit to or in
aid of any individual, or public or private corporation or association, or private undertaking, except that two ot more such
units inay join together pursvant to Jaw in providing any municipal facility, service, activity or undertaking which each of
such units has the power to prowde separately (emphasis added). :

2
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“Decisions as to the propriety of a donation must be made by the Commissioner on a case-by-case
basis, considering its source, timing and amount, While donors may freely advertise donations to
DEC, use of logos or other identifiable markings op the donated equipment, while not prohibited,
should be discreet. For example, potential donations include snowinobiles, boats, and smaller types
of equipment. These offers are often intended to meet the needs of Environmental Conservation

Officers ("ECOs"), who ‘are responsible for enforcing a wide range of provisions of the
Environmenta! Conservation Law ("ECL"). Each ECO has the status of "police officer,"(1) thus -

charging him ar her with responsibilities similar to those of otheTs in law enforcement”™ (see New
York State Ethics Commission Advisory Opinion 95-38).

Additionally, public property and advertising was addressed in the New York State Office of the Avtorney General Opinion
No. 92-56 concluding, “A local government is unauthorized to permit the usé of its property for private advertising”. In
furtherance, this public policy was addressed in N¥S Comptroller in Opinion 92-31 concluding;

“We have also expressed- the opinion, however, that, except in connection with a proprietary

activity or pursuant to express statutory authority, it is not a proper munjcipal purpose to rajse

revenues by selling advertising space on tmunicipal property (1982 Opns St Comp No. 82-133,
p 167; cf. 1980 Opns St Comp No. 80-671, unreported; General Municipal Law, §77-d). Thus, it is

our opinion that a municipality may not sell advertising space in an informational newsletter to be
distributed to its residents (1979 Opns St Comp No. 79-475, unreported; see also 1992 Atty Gen

. Formal Opn No. 92-F5; 1992 Atty Gen Inf. Opn No. 92-56; 1955 Atty Gen 181; cf. Opn No. 80-
671, supra, 1977 Atty Gen 42).”

As applied to this opinion request before the Suffolk County Board of Ethics, these are analogous as both the Public Officers
Law (§73, § 74) and the Suffolk County Code of Ethics, are specifically applicable to gifts made to individual public
servants and are not enforceable with respect to gift and donations to agencies. As such, the Suffolk County Board of Ethics
recommends that the Police Department Supervisory Official request a legal opinion as well from the County Law
Department relevant to the provisions of the County Administrative Code relating to Departmental gifting, sponsorship, and
County vehicles (inclusive of § A3-10).°

CONCLUSION

Due to the foregoing, the full Board’s deliberations concluded that the Requestor’s proposed conduct regarding the printing

of sponsorship and donation entity names on police vehicles does not fall into an enumerated section of gifting within the

current County Code:

, *Suffolk County Administrative Code, § A3-10 Acceptance of gifts and insurance proceeds, [Derived from Res.

No, 271-1978] A. An unconditionat gift or bequest received from any source may be accepted and appropriated by order of
the County Executive, after a statement of the amount and source of said gift and of the proposed appropriation has been
duly filed with the Clerk of the County Legislature. B. Any conditional gift or bequest from any source, not exceeding
$5,000, may be accepted and appropriated by order of the County Executive, after a statement of the amount, source, terms
and conditions of such gift or bequest and of the proposed appropriation has been duly filed with the Clerk of the Cou.nty
Legislature, ,




Page 4.

STATE OF NEW YORX: COUNTY SUFFOLK
COUNTY BOARD QF ETHICS
Advisory Opinion 2019-19
November §, 2019
Accordmg[y, the Suffolk County Board of Ethics recommends that the Police Depanment Supervisory Official request a
Jegal opinion from the County Law Department as to the relevant sections of the Suffolk County Administrative Code
related to gifting, sponsorship, and refurbished military vehicles. k

The forgoing is the opinion of the Boatd.

Daied: Great River, New York.

11/6/2019 : ' % L

Vote (5-0-0) _ . EricA Kopp — Chaur




STATE OF NEW YORK: COUNTY OF SUFFOLK
SUFPOLK COUNTY BOARD OF ETHICS
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In the Matter of the Inquiry of

in his capacity [l 25 public servant

------- -X

STATE OF NEW YORK: COUNTY SUFFOLK
COUNTY BOARD OF ETHICS
Advisory Opinion 2019-20

NOTICE: THIS ADVISORY OPINION I8 SUBJECT TO REVISION OR WITHDRAWAL

Applications requiesting its modification, clarification, or withdrawal must be made in accordance with Suffolk
County Board of Ethics rules unless an application for the revision or withdrawal of an advisory opinion is timely
received, it shall become final. Nothing shall prohibit the Suffolk County Board of Ethics, on its own motion,
Jrom reconsidering, revising, or withdrawing an advisory opinion at any time.

Summary: As to the Requestor’s question if he, as a County employee, can submit an application to the County
septic tank grant program, the Board reaffirms previously rendered advisory opinion 2019-17 that it is permissible
and is not a conflict of interest.' As opined previously in SCBE Opinion 2019-17, the Requestor as a public
servant is not prohibited from, “accepting or receiving any County benefit which is provided for or made available
© to residents generally, or a substantial class of residents to which the public servant belongs™ (see Suffolk County
Code Section 77-5). As to the Requestor’s question regarding the use of his professional license to assisting his
friend (uncompensated) in preparing his friend’s grant application ? the Board concludes that submitting his
stamp would be impermissible under the County ethics Code to appcarmg on behalf of a private intetest in the
employing agency under Suffolk County Code §77-3(H).

Analyzed Laws and Rules: The Laws of Suffolk County; Suffolk County Administrative Code XXX, Advisory
Opinions; and Chapter 77, Sections 77-3(C), 77-7, 77-7(A), and 77-5.

Procedural History: The Requestor submitted this request on 12/12/2019 and the Board found standing exists
to request such opinion under Suffolk County Administrative Code Section A30-3.
Opinion: The Board finds that their factual inquiries were satisfied by the information submitted and through
fact finding and accordingly, the Board did not elect their statutory right for an in person appearance by the
Requestor under Suffolk County Administrative Code A30-3(A).

The Suffolk County Code state at pertinent parts:

§ 77-3(B) “No public servant shall engage in any business, transaction or
private employment, or have any financial or private interest which is in conflict
with the proper discharge of his or her official duties.

§ 77-3(H). No public servant shall, for compensation, represent private interests
before any County agency or appear directly or indirectly on behalf of private
interests in matters involving the County. For a public servant who is not a
County employee, this prohibition shall apply only to the agency served by the
public servant (emphasis added).

! See enclosure Suffolk County Board of Bthics Advisory Opinion 2019-17.
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STATE OF NEW YORK: COUNTY SUFFOLK
COUNTY BOARD OF ETHICS
Advisory Opinion 2019-20

§ 77-7(A). RECUSAL AND DISCLOSURE.

A public servant shall promptly recuse himself or herself from acting on any
matter when acting on the matter, or failing to act on the matter, would
constitute prohibited conduct under the Code of Ethics or would financially
benefit the public servant, a person or firm associated with the public servant, a
customer or client or any person from whom the public servant has received a
gift, or any goods or services for less than market value in the preceding 12
months (emphasis added).

(B). whenever a public servant is required to recuse himself or herself under the
Code of Ethics, he or she shall:

(1} Promptly inform his or her immediate supervisor, if any;

(2) Promptly file with the Board a signed statement disclosing the nature and
extent of the conflict; and

(3) Immediately refrain from participating further in the particular mattet.

§ 77-5. EXEMPTIONS.
This article shall not prohibit:

B.  -A public servant from accepting or receiving any County benefit
which is provided for or made available to residents generally, or a
substantial class of residents to which the public servant belongs.

As applied under § 77-5 (B) “Exemptions”, the Board finds that the Requestor is not prohibited from “accepting
or receiving any County benefit which is provided for or made available to residents generally, or a substantial
class of residents to which the public servant belongs™. As such, the Board finds the proposed future conduct to
be not a conflict to submit a County septic tank grant application however he must not be involved in his own
application as it would be a clear conflict of interest. The Board concludes that under § 77-7(A) and § 77-7(B),
that a recusal would be necessary of the Requestor regarding his own application. As to the Requestor § question
regarding the use of his professional license to assisting his friend (uncompensated) in preparing his friend’s grant
application ? the Board concludes that it would be impermissible under the County ethics Code to appear on
behalf of a private interest in the County, specifically, the employer department.

CONCLUSION

As set forth above, the Board concludes that the proposed activity as to the Requestor’s own grant application
falls into the public benefit exemption under § 77-5 (B) and is not a conflict of the County prohibited conduct

laws. The Board further concludes that under § 77-7(A) and§ 77-7(B), that a recusal would be necessary of the -

Requestor regarding his own application. As to the Requestor’s question regarding the use of his professional
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STATE OF NEW YORK: COUNTY SUFFOLK.
COUNTY BOARD OF ETHICS
Advisory Opinion 2019-20

license to assisting his friend (uncompensated) in preparing his friend’s grant application, * the Board concludes
- this would be impermissible under the County ethics Code to appear on behalf of a private interest in the County,
specifically in the employer County Department. '

The forgoing is the opinion of the Board.

Dated: Great River, New York

12/18/2019 (4-0-0)




STATE OF NEW YORK: COUNTY OF SUFFOLK.
SUFFOLK COUNTY BOARD OF ETHICS .

_ X
In the Matter of the ity of
&! !5 !eﬁ- Emmmm}w _

STATE OF NBW YORK: COUNTY SUFFOLK
COUNTY BOARD OF ETHICS
"Advisory Opinion 2019-18
Qctober 2, 2019

X

NOTICE; THIS DPINION IS SURIECT _;___Zij_l;f DN OR WITHDRAW A

Applications requesting its m ion, clarification, or withdrawal-must be made in accordance with Suffolk Covnty
Board of Ethics rules unlass an application for the revision or withdrawal of an advisory opinion Is timely recelved, it shall
beaome final. Nothing shall prohtbit the Suffolk Cownty Board of Ethics, on its own motion, from reconsidering, revising,
or withdrawing an advisory apinion at any time. :

Summary: The Requestor is tho current County Health Commissioner, He is requeating an opinion as to whether he can
acoept $500 from Stony Brook University, or can the compensetion be donated, for giving an upconing lecture, The lecture
is intended to be given to various Public Health Government representatives visiting from Hunan Province in Chioa
University on the topic of disaster management related and infections disease on.a population level foous.

The Suffolk County Board of Ethics finds that the propesed conduct iy & comflicy under the anrent County ethics
code, §77-3 (F) for the Requestor to accept the $500 in compensation for such lecture as the lecture is related to
County job title. On the Requestor’s inquity on a donation of the $500, the Board further concludes that there is no
prohibition in the County Code which regulates Stony Brook University’s donation policies.

Analyzed Laws and Rules: The Laws of Suffolk County; Suffolk Cownty Administrative Code XXX, SCBE |
Advisory Opinions; Chapter 77, Sectich 77-3 :

“§ 77-3, PROHIBITED CONDUCT.

B No public servant shall receive compensation for gerforming any official

duty except from the County or accept or receive any gift or gratuity from any
person or entity whose interests will be affected by the public gservant's offivial
action or whose interests bave been affected by the public servant's official action.”

Procedural History: This Advisory Opinion was raquested on 9/26/19 and the Board vated on this Advisory Opinion
request on 10/2/19..

Opinlon: The Requestor i3 the current County Health Commissioner, He is requeating an opinion as to whether ho can
accept $500 from Stony Brook University, or can the compensation be donated, for giving an upcoming lectute. The lecture
is intended to be given to various Public Hsalth Government representativag visiting from Huaan Province in China
University on the topic of disaster management related and infectious disease on & population level focus.

In considering this opinion requesi, in addition to the Coﬁnty Code, the Board ieviewed the materials submitted by the
Requestor and previously issued SCBE Advisory Opinions. . :

As to the infomnation submitted by the Requestor, the Board’s factual inquiries were satisfied and-the Board did not eloct
their atatutory right for an in person appearance by the Requestor under Suffolk Comty Administrative Code A30-3¢A).
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STATE OF NEW YORK: COUNTY SUFFOLK
COUNTY BOARD OF ETHICS
Advisory Opinion 2019-18 :
~ " October 2,2019 - : :
The Board determined that standing exists for this Advisory Opinion request under Suffolk County Administrative Code
Section A30-3 due to the requestor’s position as a current County employee. ! : '

Upon review of the inquiry, the Board concludes that this lecture is related to the requestor’s County job title. Dus to

the foregoing, the full Board’s deliberations concluded that the requestor’s inquiry of proposed future conduct of accepting

8500 in compensation from Stomy Brook University for giving a lecture to various Public Heafth Government

Tepresentatives visiting from Hunan Province in China University on the topic of disaster management related and

infectious disease on a population level focus is a conflict of the County ethics code. On the Requestor’s inquiry on a2
donation of the $500, the Board further concludes that there is no prohibition in the County Code which regulates -
Stony Brook University’s donation policies. ' :

CONCLUSION

Due to the foregoing, the full Board’s deliberations concluded that the requestor’s proposed conduct of accepting $500 from ‘
Stony Brook University is a conflict of the County ethics code. On the Requestor’s inquiry on a donation of the $500, the
Board further concludes that there is no prohibition in the County Code which regulates Stony Brook University’s

donation policies. '

The forgoing is the opinion of the Board.
Dated: Great River, New York

10/2/2019 S , , %

Vote (5-0-0) o Eric A. Kopp 4Chair

1 $.430-3. ADVISORY OPINIONS.

“d.  The Board will render advisory opinions with respect to all matters covered by Chapter 77, Part
1, Article I, of the Suffolk County Code or any other applicable provision of law governing conflicts of
interest, on the request of a public servant or a supervisory official of a public servant”.
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County of Suffolk

Suffolk County Board of Ethics

Annual Budget
M = Mandated S = Split between Mandated and Discretionary
2018 2019 2019 2020 2020 2020
Act, Adpt. Est. Demxl Req. Rec. | Adot.
274,667 330,286 280,732 Suffolk County Ethics Board Grand Total 384,452 336,743 336,743
1001-CQE-1120-Suffolk County Ethics Board
1000 Personal Services
1,100 1,100 1,100 § 1060-0000-Longevity Pay 1,155 1,200 1,200
204,555 210,500 151,235 | 1100-0000-Permanent Salaries 242,075 217,767 217,767
0 500 250 | 1120-0000-Overtime Salaries 525 250 250
0 0 10,621 | 1130-0000-Temporary Salaries - No Fringe Q 0 0
205,655 212,100 163,206 § 1000 Persomal Services Total " 243,755 219,217 219,217
3000 Supplies, Materials, & Other Expenses
1,412 2,000 1,750 | 3010-0000-Office Supplies 2,100 1,750 1,750
i 960 900 | 3020-0000-Postage 1,008 900 900
0 £00 500 | 3070-0000-Memberships & Subscriptions 630 500 500
268 750 500 | 3100-0000-Instructionsl Supplies 788 500 500
2,080 2,062 2,062 | 3510-0000-Rent: Business Machines & Systerns 2,165 2,062 2,062
3,759 6,372 5,712 | 3000 Supplies, Materials, & Other Expenses Total 6,691 5,712 5712
4000 Contractual Expenses
587 639 639 | 4015-0000-Celiular Communications 671 639 639
156 200 200 | 4330-0000-Travel: Employee Contracts 210 200 200
0 300 300 } 4340-0000-Travel: Other 315 300 300
64,509 110,675 110,675 | 4560-0000-Fees For Services: Non-BEmploy 132,810 110,675 110,675
65,252 111,814 111,814 [ 4000 Contractual Expenses Total 134,006 111,814 111,814
274,667  330286] 280,732 | JI-COE-1120-SUFFOLK COUNTY ETHICS BOARD aas2| 336,43 336743

3-416




County of Suffolk

Suffolk County Board of Ethics

Annual Budget 001 - General Fund
Authorized Staff '
Position Title Cr. 2019 2020 2020 2020
Mod, Req. Rec. Adpt.
Total Suffolk County Board of Ethics 3 3 3 3
- | Total General Fund 3 3 3 3
1120-Suffolk County Ethics Board 3 3 3 3
100-Suffolk County Ethics Board 3 3 3 3
EXEC DIR OF SC BOARD OF ETHICS 32 1 1 1 1
INVESTIGATOR II ) 21 1 1 1 1
SECRETARY 17 1 1 1 1
Total Cost Of Positions $191,946 $191,946 $191,946
Plus Salary Adjustment 1,188 1,188 ’ 1,188
Plus New Positions 0 0 0
Plus Transfers In 0 0 0
Less Abolished Positions 0 0 0
Less Transfers Out 0 0 0
Less Estimated Turnover Savings 0 0 ]
Other Adjustments 19,444 24,633 24,633
Net Appropriation §212,578 $217,767 $217,767

3-417




Suffolk County Board of Ethics

¢ Board Requests — In 2017, the Board received 17 written requests for Advisory Opinions
regarding the Suffolk County Ethics Laws. The Board also received 11 Supervisory Official
requests for determination, 10 recusals, 3 miscellaneous inquiries, and 16 FOIL requests
resulting in over 1,000 pages of public records produced. The Board provides FOIL .
requestors with the option of producing responsive records at no copying costs via email for
convenience to the requestor and the most time efficient method of production.

¢ Complaints/Investigations/Adjudications/Subpoenas — In 2017, the Board conducted an
investigation and determined a County employee engaged in prohibited conduct and business
dealings under the Suffolk County Code sections §77-2(A), §77-2(B), and §77-3(B). The
Board imposed fines totaling $37,000, recommended department discipline, and made
regulatory referrals to appropriate State and Local Agencies. The Board also received 2
complaints outside the Board’s Chapter 77 jurisdiction.

Expenditures

001 - General Fund
' Personal Services 174,21 196,264 198,740 267,232 212,100 212,100
Supplies, Materials & Other Exp 3,923 6,880 6,380 9,072 6,372 6,372
Contractual Expenses 124,506 111,714 111,714 173,439 111,814 111,814
001 - General Fund Total 302,649 314,858 316,834 449,743 330,286 330,286

Staffing Summary - 2019

Request Request Roc Rec Adopt Adopt

it of Cost of it of Cosl of it af Cosl of
Positions Positions Positions Positions Pasitions Positions

01 - General Fund

Total Cost of Posltions 3 $210,500 3 $210,500 3 $210,500
New Positions 0 50 0 $0 0 S0

Fund Total 3 5210,500 3 $210,500 3 $210,500
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SUFFOLK COUNTY

MEMBERS EXECUTIVE DIRECTOR
ERIC A. KOPP, CHAIR . SAMANTHA SEGAL
LINDA A. SPAHR, VICE CHAIR OFFICE LOCATION (SEE BELOW MAILING)
DENNIS O'DOHERTY . % Ty SUNRISE BUSINESS CENTER
ANTHONY PARLATORE _ " 3500 SUNRISE BIGHWAY, ROCM 364
DAVID BEKOFSKY . "BOARD OF ETHICS GREAT RIVER, NEW YORK 11739
12/4/2019

Via County Email and Interoffice Mail
Dear-Suffolk County Space Committee:

- Thank you for approving earlier this year the Suffolk County Board of Ethics’ request for
an office relocation to Hauppauge/the North County Complex. Kindly advise as to any proposed
locations that have been considered that would increase pubhc accessibility under the Open

: Meetmgs Law.

- Please note, as submitted in the request, the space was to be Incluswc of easy access to the
pubhc accessibility for County employee Financial Disclosure Statement filings, administrative
‘needs, counter service, and parking spaces available for training attendees (1-125 aitendees).
Addtlonally, the request was inclusive of the- physicial space limitation in the County charter,
prohibiting the Board’s offices from being in the samie building as the off' ices of the County
Executive and offices of the County Leglslature .

Thank you for your time and continued courtesies.

Best Regards, -

Suffolk County Board of Ethics

Ce:  Ways and Means
County Executive
Presiding Officer
Executive Director SCBE
Members SCBE :
General Counsel SCBE

t See Suffolk County Charter § C30-4. STAFFING; FACILITIES.

C. The Board's office(s) shall not be sited in a building occupied by either the County
Executive or the County. Legislature,

MAILING: 335 YAPHANK AVENUB * YAPHANK, NEW YORK11980 * OFFICE: 6318540022 ® FAX:631-354-0028
ETHICSBCARD@SUFFOLKCOUNTYNY.GOV
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Request for Proposals (RFP)
The Suffolk County Purchasing Office
Acting as the Issuing Agent for the
Suffolk County Board of Ethics
Is seeking Submissions from Qualified Providers to
Provide Legal Counsel and Ethics Training Services

SC Purchasing RFP No. 19040
Commodity Code: 918 74

Submissions Due Date: December 10, 2019
(Advertised: November 21, 2019)

The Suffolk County Purchasing Office, acting as issuing agent for the Suffolk County Board
of Ethics, invites proposals from law firms large and small that have demonstrated
experience in the following areas of practice: General Municipal Law Article 18, municipal
ethics, financial disclosure laws, professional ethics, trainings, adult legal education and
lecturing experience.

The specifications for this RFP are available through contacting:

. Accessing website: www.suffolkcountyny.gov : Select the “Business” drop-down
and then click the “Doing Business” button; click “Bids & Proposals” in the left
column; follow links to Suffolk County's Procurement Announcement System to
register and download document. By registering, you will automatically receive
all future addenda.

. In person: SC Purchasing Office, 335 Yaphank Avenue, Yaphank, NY 11980
. By faxing (631) 852-5221

. By emailing tom.malanga@suffolkcountyny.gov

. By calling (631) 852-5196 with the RFP number and your address

Timeline

. Technical questions due by 12/2/2019 by 3:30 PM
0 Must be in writing (fax/email acceptable)
. Proposals due 12/10/2019 by 3:30 PM
a] Submitted to Suffolk County Purchasing Office



Rev. 11/14/2019; Law No.19-ET-002 SC Purchasing RFP No. 19040
Issue Date: 11/21/2019 Commodity Code 918 74
RFP for Legal Counsel and Ethics Training Services

Request for Proposals (RFP) 19040

The Suffolk County Purchasing Office
Acting as the Issuing Agent for the
Suffolk County Board of Ethics
Is seeking Submissions from Qualified Providers to
Provide Legal Counsel and Ethics Training Services

Timeline
Advertised/lssue Date: November 21, 2019
Technical Questions Due: December 2, 2019

3:30 PM
Must be submitted in writing (fax/email acceptable) to the Suffolk County Purchasing Office

Proposal Due Date: December 10, 2019

Contact Information

Name: Thomas J. Malanga Tel. (631)852-5196

Intergovernmental Relations Coordinator Fax: (631)852-5221

Suffolk County Purchasing Office, Room 103

335 Yaphank Avenue, Yaphank, NY 11980 Email: Thomas.Malanga@suffolkcountyny.gov

Response Package Requirements

» Submissions to be sent to Suffolk County Purchasing Office
Number of Copies: Original plus 6 copies
o 1 CD or 1 USB Flash Drive to include Proposal PLUS Fee/Revenue Schedule
o CD or Flash Drive to be placed in SEALED ENVELOPE containing copies of the Cost Proposal
e The Purchasing RFP No. (located on upper right hand corner of this page) must be on:
o All outer mailing envelopes/package
o Original Response and all copies on the binder/cover page
Criginal must be labeled “ORIGINAL”"
Original must contain the actual ink signed and notarized required County forms
All copies must be complete copies of the Original
Cost Proposals/Fee Schedules, original and required number of copies are to be in a separate, single,
sealed packet to be included with the Original Proposal ONLY
Proposals should be submitted in a tabbed and labeled binder, not permanently bound
Transmittal letter and all required forms should be placed in First Tab of Binder
e Do NOT return RFP document. This is for you to keep for reference.

Late Proposals Will Be REJECTED

Page 1 of 38 Rev. 4/25/2019



Rev. 11/14/2019; Law No.19-ET-002 SC Purchasing RFP No. 19040
Issue Date: 11/21/2019 Commodity Code 918 74
RFP for Legal Counsel and Ethics Training Services

, Table of Contents
Section | Administrative Information

Purpose of RFP

Coordinating Departments

Background Information

Evaluation Committee and Award of Contract

Questions and Comments

Proposer's Conference

Due Date for Proposals

Number of Copies of Proposal

RFP Policies and Procedures

10. RFP Posted on County Website

11. Reservation of Rights

12. Proposal Format

13. Award Criteria

14. Contract Terms and Conditions

15. Use of County Resources to Interfere with Collective Bargaining Activities
Local Law No. 26-2003

16. Non-Responsible Bidder

17. Effective Period of Proposals

18. NYS Freedom of Information Law (FOIL)

CONIONRANS

Section |l Proposer Profile

General Information/Proposer’s History

Qualifications and Experience of Personnel

Financial Viability

Client History

References

Conflicts of Interest and/or Potential Conflicts of Interest
Subcontractors

Noohkomn

Section Il Background Information

Section IV Technical Requirements

1. Overview
2. Minimum Requirements for Technical Services Proposals
3 Technical Services Specifications (Detailed Scope of Services)

Section V Cost Proposall/Fee Schedule

Separate Envelope

Cost Proposal/Fee Scheduie is One of Several Evaluation Criteria
Additional Information

Alternative Proposals

Format for Cost Proposal/Fee Scheduie

aheN=
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Issue Date: 11/21/2019 Commodity Code 918 74
RFP for Legal Counsel and Ethics Training Services

Section VI  Model Contract
Suffolk County Required Compliance Forms in Accordance with County Laws
Note: All required forms may be obtained at www.suffolkcountyny.gov:

Click on “Business and Commercial” and then “Bids and Proposals” and follow the instructions to
register and downlcad the documents.

Page 3 of 38 Rev. 4/25/2019



Rev. 11/14/2019; Law No.19-ET-002 SC Purchasing RFP No. 19040
Issue Date: 11/21/2019 Commodity Code 918 74
RFP for Legal Counsel and Ethics Training Services

Section |
Administrative Information

1. Purpose of RFP
The Suffolk County Board of Ethics (“‘Board”) set forth on page one, invites proposals ("Proposal(s)”)
from qualified professionals (“Proposer”) to provide services (“Services"), as described in Section |V,
entitted “Technical Requirements.”
The term Contractor (“Contractor’) shall mean the successful Proposer who may be awarded a contract
pursuant to this RFP. The Board reserves the right to award the contract to more than one Proposer.

2. Coordinating Departments

a. Prior to Award of Contract

The Suffolk County Purchasing Office is responsible for coordinating with the Board regarding
the issuance of this RFP:

Suffolk County Purchasing Office
335 Yaphank Avenue, Room 103
Yaphank, New York 11980

Main Tel: (631) 852-5196
Fax (631) 852-5221
Contact: Purchasing Office staff member listed on page one of this RFP.

b. After Award of Contract

i. The Board is responsible for coordinating with the Suffolk County Attorney’s Office and
the Contractor regarding the negotiation and execution of the contract.

ii. The County will execute a contract with the Contractor, based on the Model Contract
included in this RFP. Note that the Model Contract is subject to negotiation and revision,
based on the Board’s needs and the approval of the County Attorney’s Office.

iii. The Proposal submitted by the Proposer in response to this RFP, as may be negotiated
by the Board, will become the basis for the contract.

c. After Execution of Contract
The Board is responsible for administration of the contract.
3. Background Information
a. Suffolk County, with a population of 1.5 million, is Long Island's eastern-most county, and

covers an area of approximately 900 square miles, 20 miles at its widest part and approximately
86 miles in length.
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Issue Date: 11/21/2019 Commodity Code 918 74
RFP for Legal Counsel and Ethics Training Services

b.

The County of Suffolk is a municipal corporation of the State of New York with an annual
operating budget of approximately $2.6 billion. The County employs approximately 12,000
employees, with main offices located in Hauppauge, Yaphank, Riverhead, and several smaller
locations.

4, Evaluation Committee and Award of Contract
The award of any contract will be made in the best interest of the County, taking into consideration cost
as well as technical or other non-cost factors. The Suffolk County Department of Law acts as counsel to
the County Evaluation Committee, but does not vote in the selection process.
The RFP Evaluation Committee shall consist of members of the Board (see Suffolk County Charter
§30-4(A)).
5. Questions and Comments
a. Administrative Questions
Administrative questions (e.g., procedural questions on how to respond to this RFP) may be
submitted by telephone or in writing (fax/email acceptable) to the Purchasing Office staff
member listed on page one of this RFP.
b. Technical Questions
Technical questions (questions which are specific to the service requested in this RFP) must be
submitted in writing (fax/email are acceptable) on or before the date set forth on page one of
this RFP to the attention of the Purchasing Office staff member listed on page one of this RFP.
Responses to such technical questions will be developed by the requesting Board and issued
by the Purchasing Office in the form of an Addendum to this RFP.
c. No Direct Contact
No questions or comments should be directed to any County employee or its contractors or any
firm currently in contract with the County regarding this RFP during the RFP process, except as
set forth in sub-paragraphs 5.a and 5.b above or as may be requested or permitted by the
Suffolk County Purchasing Office and/or the Suffolk County Department of Law. Failure to
comply may result in immediate disqualification.
6. Proposer’s Conference
There wili not be a Proposer's Conference held for this RFP.
7. Due Date for Proposals

Proposals must be submitted to the attention of the Purchasing Agent listed on page one, by 3:30 p.m.
on the date set forth on page one of this RFP.

In the interest of fairness to all participants, no extensions or exceptions will be permitted, unless issued
as an Addendum to this RFP and applicable tc all Proposers.

Page 5 of 38 Rev. 4/25/2019
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8.

10.

11.

Number of Copies of Proposal

One original, plus such additional numbers of copies as set forth on page one of this RFP of the
responses to Sections Il, IV and V, are required to be sent to the Suffolk County Purchasing Office.

Note: Section V, entitled "Cost Proposal/Fee Schedule," is required to be in a separate, sealed
envelope, properly labeled.

Do not submit Proposals that are permanently bound.

RFP Policies and Procedures

a.

The Board reserves the right to amend this RFP. The Board reserves the right to reject any or
all of the Proposals, or any part thereof, submitted in response to this RFP, and reserves the
right to waive formalities, if such action is deemed to be in the best interest of the Board. The
Board reserves the right to request additional information from any Responder. The Board
reserves the right to award negotiated contracts to one or more Responders.

This RFP is not intended and shall not be construed to commit the Board to pay any costs
incurred in connection with any Proposal or to procure or contract for any services.

The decision to award a contract shall be based on the ability of the Responder to provide
quality products and services and to comply with all applicable laws, rules and regulations
without limitation.

Each Proposal will be examined to determine whether it is responsive to the requirements of
this RFP. All responsive submissions will be evaluated in accordance with the above criteria.

While the Board is under no obligation to contact Responders for clarifications, it reserves the
right to do so. Depending on the number and quality of the Proposals submitted, the Board may
elect to interview some or all of the Responders during the selection process and to request
presentations.

Based on the evaluation criteria, please note that the Board will not necessarily choose the
Contractor(s) with the lowest rates for Services. A competitive rate range consisting of those
Proposals which are acceptable to the Board, and which provides the greatest benefit to the
Baord and Suffolk County will be used to choose a Contractor.

RFP Posted On County Website

This RFP is available on-line at: www.suffolkcountyny.gov: click on "Business and Commercial” and
then “Bids and Proposals” and follow the instructions to register and download the documents. By
registering on-line you will automatically be notified of all future addendums. If you should need
assistance, please contact the Purchasing Office for help.

Reservation of Rights

The County expressly reserves the right to:

a.

Reject or cancel any or all proposals or any part thereof submitted in response to this RFP;
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12

b. Withdraw the RFP at any time, at the County’s sole discretion;

c. Disqualify any Proposer whose conduct and/or Proposal fails to conform to the requirements of
the RFP;
d. Use Proposal information obtained through site visits, management interviews, and the County's

investigation of a Proposer's qualifications, experience, ability or financial standing, and any
material or information submitted by the Proposer in response to the County request for
clarifying information in the course of evaluation and/or selection under this RFP;

e. Prior to Bid opening, amend the RFP specifications to correct errors, or oversights, or {o supply
additional information as shall become available;

f. Prior to Bid opening, direct Proposers to submit Proposal modifications addressing subsequent
RFP amendments,

g. Change any of the dates concerning the RFP award schedule;

h. Eliminate any mandatory, not-material specification that cannot be complied with by all of the
prospective Proposers;

i. Waive any requirements that are not material;

i- Award negotiated contracts to one or more Proposers;
k. Negotiate with the successful Proposer(s) within the scope of the RFP, in the best interest of the
County;

l. Conduct contract negotiations with the next responsible Proposer should the County be
unsuccessful in negotiations with the selected Proposer;

m. Require clarification at any time during the procurement process and/or require correction of
arithmetic or other apparent errors for the purpose of assuring a fult and complete
understanding of a proposal and/or to determine a Proposer's compliance with the requirements
of the RFP.

Proposal Format

The following materials are required to be received by the County, by the Proposal Due Date set forth
on the first page of this RFP. The topics listed under these general headings are minimum standards
and should not be viewed as limitations to the information provided by the Proposer in response to this
RFP.

a. Transmittal Letter (one original plus number of copies listed on page one)

A transmittal letter is a letter on the Proposer’s stationery. A corporate officer or an authorized
agent of the Proposer must sign the transmittal letter. The transmittal letter must state the
contact person who will be responsible for answering all questions of the County Evaluation
Committee. Include the telephone number, fax number, and e-mail address for such contact
person.
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b. Required Forms

vi.

Disqualification of Non-responsible Bidders (LL 52-2012 Form) (2 pages)

LL 52-2012 Form is included in the Section entitied “Suffolk County Required Compliance
Forms in Accordance with County Laws.”

Suffolk County Form 22 -- Contractor's/Vendor’s Public Disclosure Statement
(2 pages)

SCEX Form 22 is included in the Section entitled "Suffolk County Required Compliance
Forms in Accordance with County Laws.”

A corporate officer, or an authorized agent of the Proposer, must sign one (1) original of
form and have it notarized.

Please note that any Proposers who are not-for-profit corporations are not required to
complete this form.

Non-Collusive Offer Certification (FTS Form) (1 page)

FTS Form is included in the Section entitied “Suffolk County Required Compliance Forms
in Accordance with County Laws.”

Lawful Hiring Forms (LHE-1/2 Form) (1 page)

These forms are included in the Section entitled “Suffolk County Reguired Compliance
Forms in Accordance with County Laws.”

The Labor Department's Lawful Hiring of Employees Unit may be reached at
(631) 853-3808 for specific questions.

Living Wage Forms {LW1/38 Form) (1 page)

These forms are included in the Section entitled “Suffolk County Required Compliance
Forms in Accordance with County Laws.”

If the Living Wage Laws applies and Section | is checked, the chart must be
completed.

The Labor Department’s Living Wage Unit may be reached at (631) 853-3808 for specific
questions. :

Suffolk County Union Organizing Certification/Declaration (LO1 Form) (2 pages)

LO1 Form is included in the Section entitled "Suffolk County Required Compliance Forms
in Accordance with County Laws.”

(Note: this Form will be required only from the Apparent Successful Proposer)
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vii.

Contractor’s Statement of Applicability of Local Preference Law — Section A4-13
of the Suffolk County Administrative Code (Local Preference Law}

Local Preference Law - Section A4-13 of the Suffolk County Administrative Code
establishes a preference program for Suffolk County consulting contracts. This
preference program requires all contracts for professional consulting services
(engineering, architectural, planning, legal, and accounting, etc.) fo be awarded to firms
located and doing business within Suffolk or Nassau County, except where no local
consultant has the necessary expertise or credentials to provide the needed service, or
where the local consultant's response to a Request for Proposals (RFP) exceeds the
otherwise lowest response by more than 10%. The local law contains specific definitions
and language relative to application of this law which interested parties should review.
The laws of Suffolk County are available free of charge at http:leqis.suffolkcountyny.gov/
under the “Search the Laws of Suffolk County” tab.

If applicable, include a statement with the Proposal asserting the applicability of the
Local Preference Law. The statement must include the reasons for assertion of the
applicability of the Local Preference Law.

c. Proposer Profile/Response to Questions set forth in the RFP Section entitled “Proposer
Profile”

Proposers' responses will be used in the County’s evaluation of the Proposers’ general
qualifications.

d. Proposer’s Proposed Technical Services/Response to items set forth in the RFP Section
entitled “Technical Requirements”

This Section will be used in the County’s evaluation of the Proposer's proposed technical
services.

e. List (if applicable) of Subcontractors

Identify all subcontractors the Contractor plans to use and the function for which such
subcontractors will be responsible. Provide qualifications, including prior relevant experience, for
all subcontractors anticipated to be used (Reference Section II).

Subcontractors must complete all County forms listed above in paragraph 12(b).

Subcontractors must respond to all questions set forth in the RFP Section entitied “Proposer
Profile.” This includes financial statements.

Subcontractors must respond to all requirements, to the extent such requirements are
applicable to the services they will be providing, set forth in the RFP Section entitled "Technical
Requirements.”

Failure to include this information in the Proposal may be grounds for disqualification.

f. Conflict of Interest

Proposers must disclose to the County the existence of any conflicts of interests, whether
existing or potential. If none exist, state so. Proposals shall disclose:
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i. Any material financial relationships that the Proposer or any employee of the Proposer
has that may create a conflict of interest in acting as a Contractor for Suffolk County.

i, Any family relationship that the Proposer or any employee of the Proposer has with any
County employee that may create a conflict of interest or the appearance of a conflict of
interest acting as a Contractor for Suffolk County.

iiii. Any other matter that the Proposer believes may create a conflict of interest or the
appearance of a conflict of interest acting as a Contractor for Suffolk County.

Proposer’'s Cost Proposal/Fee Schedule - Response to items set forth in the RFP Section
entitled “Cost Proposal/Fee Schedule”

This Section will be used in the County's evaluation of the Proposer's proposed Cost
Proposal/Fee Schedule.

Proposals shall be prepared avoiding the use of elaborate promofional materials beyond those
sufficient to provide a complete, accurate, and reliable presentation. Each response in a
Proposal shall clearly identify the section and paragraph number from the RFP to which it
responds.

13. Award Criteria

a. General Qualifications: 40 points
Proposer’s history, expertise, experience, reliability, financial viability,
and references. See RFP Section ll, entitled “Proposer’s Profile”
for specific requirements.

b. Proposed Technical Services/Products: 40 points
Strategies, methodologies, services
offered by Proposer. See RFP Section |V, entitled
“Technical Requirements” for specific requirements.

c. Cost Proposal/Fee Schedule _ 20 points
Separate sealed envelope.
See Section entitled “Cost Proposal/Fee Schedule Proposal” for specific requirements.
Total 100 points

14. Contract Terms and Conditions

a. Reference is made to the Model Contract set forth in Section VI entitled “Model Contract.” The
Model Contract is included to illustrate general terms and conditions, including indemnification
and insurance, which will be included in the contract when executed.

b. If the Proposer has a concern or question regarding any of the terms and conditions included in

the Model Centract, the Proposer should note such concerns or questions in the Proposal. The
Proposal must identify any items relating to the Model Contract that the Proposer requests be
negotiated.
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15.

16.

17.

18.

c. The Model Contract is subject to revision arising out of the terms and conditions imposed by law
and/or deemed appropriate by the County Attorney's Office.

d. Portions of the Proposal, as may be subsequently modified in negotiations with the County, may
be included as exhibits in any contracts that the County may execute with the Proposer.

e. The County will execute a contract with principal contractors only. Any arrangements, including
fee arrangements, partnerships, cr collaborations between the principal contractor and
subcontractors that provide services as part of the Proposal, must be fully disclosed in the
Proposal.

f. The Proposer should not return the Model Contract with the Proposal.

Use of County Resources to Interfere with Collective Bargaining Activities
Local Law No. 26-2003

Proposers are advised that the efficient, timely, and nondisruptive provision of goods and services is a
paramount financial interest of the County and, as such, the County requires the potential Contractor to
protect the County’s financial interest by adopting non-confrontational procedures for the orderly
resolution of labor disputes, including but not limited to, neutrality agreements, majority authorization
card agreements, binding arbitration agreements, fair communication agreements, nonintimidation
agreements, and reasonable access agreements.

Non-Responsihle Bidder

It shall be the duty of the Proposer to read, become familiar with, and comply with the requirements of
Article Il of Chapter 189 of the Suffolk County Code.

The Proposer certifies that it has complied with the disclosure requirements under section 189-7 of the
Suffolk Code, it is in compliance with all applicable licensing laws, and that it either has not engaged in
a prohibited act covered under section 189-5 of the Suffolk County Code or is otherwise exempt from
the provisions of Article |l of Chapter 189 of the Suffolk County Code under section 189-9.

This certification shall be set forth on the LL52-2012 Form “Disqualification of Non-Responsible Bidder.”
Effective Period of Proposals

All proposals must state the period for which the proposal shall remain in effect (i.e., how much time
the County has to accept or reject the proposal under the terms proposed). Such period shall not be
less than 180 days from the Proposal due date.

NYS Freedom of information Law (FOIL)

All submissions for the County's consideration will be held in confidence pending final execution of the
contract(s) unless disclosure is required by law or judicial order. However, fully executed contracts are
subject to the New York State Freedom of Information Law (FOIL), codified at Public Officers Law
Article 8. Therefore, if a Proposer believes that any information in its submission constitutes a trade
secret or is otherwise information which, if disclosed would cause substantial injury to the competitive
position of the Proposer’s enterprise, and the Proposer wishes such information to be withheld if
requested pursuant to FOIL, the Proposer shall submit with its Proposal a separate letter addressed to
the primary contact referenced in this RFP, specifically identifying the page number(s), line(s) or other
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appropriate designation(s) of the Proposal containing such information, explaining in detail why such
information is a trade secret or is other information which if disclosed would cause substantial injury to
the competitive position of the Proposer’s enterprise, and formally requesting that such information be
kept confidential. Failure by a Proposer to submit such a letter with its submission will constitute a
waiver by the Proposer of any interest in seeking exemption of this information under Article 6 of the
Public Officers’ Law relating to protection of trade secrets. The proprietary nature of the information
designated confidential by the Proposer may be subject to disclosure if it is requested and the County
deems it subject to disclosure or if ordered by a court of competent jurisdiction. A request that an entire
Proposal be kept confidential may not be considered reasonable since a submission cannot reasonably
consist of all data exempt from FOIL.

End of Text for Section |

Page 12 of 38 Rev. 4/26/2019



Rev. 11/14/2019; Law No.19-ET-002 SC Purchasing RFP No. 19040
Issue Date: 11/21/2019 Commodity Code 918 74
RFP for Legal Counsel and Ethics Training Services

Section i
Proposer Profile

1. General Information/Proposer’s History

g.

a.

Firm name and address.
Year founded and brief history of the firm including prior experience.

Total number of offices, addresses for each and the total number of employees (partners,
associates, legal assistants and support staff) at each location.

Location(s) from which services will be performed.

Describe the nature of your organization (e.g. business corporation, not-for-profit corporation,
proprietorship, etc.).

Describe the firm's practice areas.

Contact person and title.

Qualifications and Experience of Personnel

Provide resumes of the partners, associates and other key staff who will be assigned to this
account.

For each professional listed above, describe their qualifications and provide information
regarding:

i. Education:;

ii. Professional licenses and other affiliations (copies of which shall be submitted with
Proposals);

iii. Number of years engaged in services relating to the services requested in this RFQ;
iv. Other relevant work experience or qualifications;

V. The role each identified person would play.

Describe other accounts involving similar services, in particular identify any governmental,
public authority, public agency and/or other quasi-governmental entities in New York for which
you serve, or have served, as counsel for the services requested in this RFP. Describe the role
and experience of key personnel assigned to other similar accounts who will be assigned to this
account.

Will temporary staff also be involved? If so, include details of their supervision and training.
ldentify any of the firm’s concurrent material engagements and outstanding current proposals
that have the potential to impact the availability of those individuals listed in response to
question 2.a. (above) to provide services requested in this RFP.

In addition, the Board may make such investigations as it deems necessary to determine the

ability of the Proposer to perform the work. The Proposer shall furnish to the Board, within five
(5) business days of a request, all such information and data for this purpose as may be
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requested. The Board reserves the right to reject any Proposal if the information submitted by,
or investigation of such Proposer fails to demonstrate that such Proposer is properly qualified to
carry out the obligations of the contract and to complete the work contemplated therein.
Conditional Proposals will not be accepted.

g. Provide a statement as to whether the firm is listed in any directory of counsel for the services
requested in this RFP.

h. Please list all significant relevant experience in which your firm has acted as General Counsel
and Training consultant for the services requested in this RFP for the period 2014 - present.

i Provide any additional information as to why your firm should be selected to provide the
services requested in this RFP.

j- Identify any unique qualities that set your firm apart from others which should be considered by
the Board when selecting a firm(s) to provide the services requested in this RFP.
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3.

a.

Financial Viability

Financial Statements — Mandatory for Nongovernmental Agencies
Requirement specifications:

i. Current financial statement (if current year not available previous calendar year
acceptable) prepared and certified by an Independent Certified Public Accountant (CPA)
to include:

Balance Sheet

o Income Statement

o Statement of Cash Flows

o Opinion Letter

o]

ii. If independently audited financial statement is not avaitable, the most current in-house
Company statement to include

Balance Sheet

Income Statement

Statement of Cash Flows

Financial Statement to be signed by one of the following attesting to the accuracy

of the statement:

» Chief Executive Officer (CEQ)/Chief Financial Officer (CFO)/Chief

Operating Officer (COO)

c o o O

iii. Failure to submit complete, comprehensive documents may result in disqualification for
consideration of an award.

Indebtedness to County, Liens, and Litigation

Submit a statement as to indebtedness, if any, to the County; and a listing of all outstanding
liens, if any, against the Proposer. Submit a summary of all litigation, if any, against the
Proposer and disposition or outcome of same.

Statement Regarding Bankruptcy
Include a statement disclosing any bankruptcy(ies) filed within the last seven (7) years. The

statement must include the date the bankruptcy was originally filed, the current status, and, if
applicable, the date the bankruptcy was discharged.

4. Client History

Provide a list of all clients for whom you have provided similar services within the last three years. For
each client, provide the following:

a.
b.

C.

Client name; and
Client address; and

Contact name, title, and telephone number; and
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d. Description of services provided and time period.
5. References
a. From the list provided in response to paragraph 4, entitled “Client History,” provide three client

references for which you have provided services (current governmental or quasi-governmental
agencies preferred). Provide name of the organization, services, contact name and telephone
number.

b. Provide a list of all contracts with the County of Suffolk within the last five (5} years (regardless
of type of service), the time period for those services and your primary County contact.
6. Conflicts of Interest and/or Potential Conflicts of Interest

a. Relationships with Third Parties

Any Proposer to the County of Suffolk is charged with the continuing duty to disclose to the
County the existence of any interests it may have, contractual or otherwise, ongoing or
previous, with any companies or individuals with whom the County of Suffolk does business with
respect to the services required by this RFP. This duty continues for so long as the Proposer is
retained on behalf of the County or its employees.

b. Relationships with County Departments/Agencies/Employees

Any Proposer to the County of Suffolk is charged with the continuing duty to disclose to the
County the existence of any interests it may have, contractual or otherwise, ongoing or
previous, with any County department, agency or employee. This duty continues for so long as
the Proposer is retained on behalf of the County or its employees.

7. Subcontractors

if you intend to use the services of a subcontractor, please provide all of the above information in this
Section for each such subcontractor.

Note that the County must pre-approve the use of any subcontractors.

End of Text for Section Il
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Section lll
Background Information

The Board was established pursuant to Local Law No. 56-2011, which became effective in March 2012. The
Board was fully formed in the summer of 2012 and has established its office in Great River.

The Mission of the Suffolk County Board of Ethics is to practice and promote ethical literacy and conduct in
government through training, transparency, and trust. In order to accomplish its Mission, the Suffolk County
Board of Ethics maintains confidentiality, adheres to its own Code of Ethics, engages in outreach and training
of public officials and employees, and recommends new laws to advance its Mission of ethical compliance.

The Suffolk County Board of Ethics is currently seeking proposals from law firms large and small that have
demonstrated experience in the following areas of practice: General Municipal Law Article 18, municipal ethics,
financial disclosure laws, professional ethics, trainings, adult legal education and lecturing experience. The
Board reserves the right to award services to one or more firms and reserves the right to select additional firms
in the future for the same areas of practice and for other areas of practice. The firm or firms that may be
awarded a contract pursuant to this RFP must work closely with the Board in providing services.

While specific expertise in the aforementioned areas will have intrinsic value, the ability to apply that expertise
in the context of municipal representation will likely be considered to have additional value. The County and

the Board are committed to engaging firms that will provide high-quality services and are dedicated to
containing legal costs.

End of Text for Section Il
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Section IV
Technical Requirements

1. Overview

The Board is currently seeking proposals from law firms large and small that have demonstrated
experience in the following areas of practice: General Municipal Law Article 18, municipal ethics,
financial disclosure laws, professional ethics, frainings, adult legal education and lecturing experience.
The Contractor must provide information as to how the Contractor will provide the listed services set
forth in paragraph 2 below.

a.

Minimum Requirements for Technical Services Proposals

Understanding of the Project
Please state your experience in the following areas:

i. All municipal ethics boards and other public boards represented by your firm (please
include membership size of the public bodies ie.1-5, 6-10, 11-15, 16+); and

ii. Experience with opinions relating to General Municipal Law Article 18, municipal ethics,
financial disclosure laws, or professional ethics; and

ii. Experience with litigation and/or appeals relating to General Municipal Law Article 18,
municipal ethics, or financial disclosure laws; and

iv. Experience lecturing and authoring publications for adult education andfor articles
relating to General Municipal Law Article 18, municipal ethics, or financial disclosure
laws; and

v. Experience with public employee hearings.
Key Personnel and Staffing

Key personnel identified in the Proposal will be expected to remain assigned to the project for
the term of the contract. Requests for a change in key personnel assignments during the term of
the contract must be approved in advance, in writing, by the County. The Proposal should also
include a discussion that outlines staffing levels/man-hour requirements that should be expected
on the County level to support the implementation and day-to-day cperation of the project. This
information will be a recommendation only for discussion purposes. The Proposer should
describe other potential burdens that may be placed on the County with respect to the servicing
of the account.

Subcontractors
Services that are to be subcontracted must be clearly defined in the Proposal. The Contractor

retains responsibility for all acts and omissions of the subcontractor. The Contractor must obtain
the prior approval from the Board for all subcontracts.
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Subcontractors must respond to all requirements set forth above in this Section, to the extent
such requirements are applicable to the services they will be providing.

The County may require that subcontracted activities be provided under the terms of a three-
party contract between the Contractor, the County and the subcontractor.

End of Text for Section IV
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Section V
Cost ProposaliFee Schedule

1. Separate Envelope

Your Original, plus all of your required extra copies of the Cost Proposal/Fee Schedule, should be
submitted in one (1) sealed envelope and packaged only in your “Original” proposals set.

Do not include cost infformation in the body of your Proposal response. Do not include Cost
Proposal/Fee Schedules in sealed envelopes in any of the extra sets submitted.

Include the name of your company on each page of your Cost Proposal/Fee Schedule.
2. Cost Proposal/Fee Schedule is One of Several Evaluation Criteria

Based on the evaluation criteria set forth in Section |, entitled “Administrative Information,” please note
that the County will not necessarily choose the Proposer with the lowest rates for services.

If the Cost Proposal/Fee Schedule involves revenue in any form to the County, please also note that
the County will not necessarily choose the Proposer with the highest rates for revenue to the County.

3. Additional Information

The Proposer should provide any additional information it deems necessary to explain or clarify its Cost
Proposal/Fee Schedule.

4, Alternative Proposals

The Proposer may submit aiternative Technical Proposals and alternative Cost Proposal/Fee
Schedules, if there is more than one viable approach to performing the services.

Proposers must supply Cost Proposal/Fee Schedules in the format set forth below. Cost Proposal/Fee
Schedules in alternative formats will be reviewed and may be accepted. However, all Proposers, at a
minimum, must provide a Cost Proposal/Fee Schedule in the format set forth below. Proposers are
requested to submit any additional information, charts, data and descriptions as the Proposer deems
necessary for evaluation.

5. Format for Cost Proposal/Fee Schedule

Proposers shall provide a detailed list for anticipated charges it will impose for items that shall or may
apply to the Services requested under this RFP. Failure to include a charge or schedules of charges
may preclude the Contractor from billing the County for such non-specified items.

All schedules submitted must include the name of the Proposer and must be paginated.
The anticipated term of the Contract is:

The anticipated term of the Contract is two (2) years, commencing on or about January 1, 2020, with
three (2) additional one (1) year options to renew, which opticns are in the sole discretion of the Board,
on the same general terms and conditions.

End of Text for Section V
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Section Vi Model Contract

Consultant/Personal Services Contract

This Contract (“the Contract”) is between the County of Suffolk (“the County”), a municipal
corporation of the State of New York, acting through its duly constituted Department of (insert Ndmeé) (“the
Department”), located at In: ﬂAﬁdi‘ﬁﬁé and

Insert Name of Contractor (“the Contractor”), having an address at |

] ﬁﬁiﬁ?ﬁ (“the Services”)

The Contractor has been designated to receive funds from the County for In
as set forth in Article 1, entitled “Description of Services.”

Total Cost of the Contract: Shall not exceed $x%,000,00, as set forth in Article II, attached.

Terms and Conditions: Shall be as set forth in Articles I and II and Exhibits 1 and 2, attached hereto and
made a part hereof.

In Witness Whereof, the parties hereto have executed the Contract as of the latest date written below.

COUNTY OF SUFFOLK
By:_ By:
Name Dennis M. Cohen
Title Chief Deputy County Executive
Fed. Tax [D # Date
Date
Approved:
Approved as to Form:
Dennis M. Brown Department
County Attorney By:
Name
By: Title
Name Date
Assistant County Attorney
Date
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List of Articles & Exhibits

Article I
Description of Services

Article 1
Financial Terms and Conditions

1.

2. General Payment Terms
3. Agreement Subject to Appropriation of Funds
4, Accounting Procedures
5. Audit
6. Comptroller’s Rules and Regulations for Consultant’s Agreements
7. Specific Payment Terms and Conditions
Exhibit 1

Conflicting Provisions

County Terms and Conditions

1.

o0~ Otk LN

21

25

Elements of Interpretation
Meanings of Terms
Contractor Responsibilities

Qualifications, Licenses, and Professional Standards

Notifications

Documentation of Professional Standards
Credentialing

Engineering Certificate

Termination

. Indemnification and Defense
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.

Insurance

Independent Contractor
Severability

Merger; No Oral Changes
Set-Off Rights
Non-Discrimination in Services
Nonsectarian Declaration
Governing Law

No Waiver

Conflicts of Interest

. Cooperation on Claims
22.
23.
24.

Confidentiality
Assignment and Subcontracting
Changes to Contractor

. No Intended Third Party Beneficiaries
26.
27.
28.
29.

Certification as to Relationships
Publications

Copyrights and Patents

Arrears to County
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30. Lawful Hiring of Employees Law in Connection with Contracts for Construction or Future

31.

Construction
Record Retention

32. Certification Regarding Lobbying

33.

Notice

Exhibit 2
Suffolk County Legislative Requirements

1.

0N

Contractor’s/Vendor’s Public Disclosure Statement

Living Wage Law

Use of County Resources to Interfere with Collective Bargaining Activities
Lawtful Hiring of Employees Law

Gratuities

Prohibition Against Contracting with Corporations that Reincorporate Overseas
Child Sexual Abuse Reporting Policy

Non Responsible Bidder

Use of Funds in Prosecution of Civil Actions Prohibited

. Youth Sports
11.
12.
13.
14.
15.

Work Experience Participation

Safeguarding Personal Information of Minors

Contract Agency Performance Measures and Reporting Requirements
Suffolk County Local Laws Website Address

Suffolk County Code of Ethics
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Article I
Description of Services

Whereas, the County issued an Request for Proposals (“RFP”) ¢ @) and
Whereas, the Contractor submitted a proposal in response to such RFP; and

Whereas, the County has selected the Contractor to provide the services as set forth herein;

Now Therefore, in consideration of the mutual provisions and covenants hereafter set forth, the parties hereto
agree as follows:

1. Conflicting Provisions

In the event of any conflict between this Article I and any other provision to this Contract, such other
provision shall prevail unless it is expressly stated that this Article I shall prevail.

End of Text for Article I
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Article 11
Financial Terms and Conditions

1. Conflicting Provisions

In the event of any conflict between any provision in this Article II and an exhibit to this Contract, the
exhibit shall prevail, unless it is expressly stated in the conflicting provision in this Article II that it shall
prevail over the exhibit.

a.

General Payment Terms

Presentation of Suffolk County Payment Voucher

In order for payment to be made by the County to the Contractor for the Services, the Contractor
shall prepare and present a Suffolk County Payment Voucher (Voucher), which shall be
documented by sufficient, competent and evidential matter. Each Suffolk County Payment
Voucher submitted for payment is subject to Audit at any time during the Term or any extension
thereof. This provision shall survive expiration or termination of this Contract for a period of not
less than seven (7) years, and access to records shall be as set forth in paragraph 31 of Exhibit 1,
and paragraph 4(b) of Article II.

Youcher Documentation

The Suffolk County Payment Voucher shall list all information regarding the Services and other

" items for which expenditures have been or will be made in accordance with the Contract. Either

upon execution of the Contract (for the Services already rendered and expenditures already
made), or not more than thirty (30) days after the expenditures were made, and in no event after
the 31% day of January following the end of each year of the Contract, the Contractor shall
furnish the County with detailed documentation in support of the payment for the Services or
expenditures under the Contract, ¢.g., dates of the Service, worksite locations, activities, hours
worked, and pay rates for all Services. The Suffolk County Payment Voucher shall include time
records, certified by the Contractor as true and accurate, of all personnel for whom expenditures
are claimed during the period. All Suffolk County Payment Vouchers must bear a signature as
that term is defined pursuant to New York State General Construction Law §46 by duly
authorized persons. Disbursements made by the Contractor in accordance with the Contract and
submitted for reimbursement must be documented and must comply with accounting procedures
as set forth by the Suffolk County Department of Audit and Control.

Payment by County

Payment by the County shall be made within thirty (30) days after approval of the Voucher by
the Comptroller.

Final Voucher
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3.

S.

The acceptance by the Contractor of payment of all billings made on an approved voucher shall
operate as and shall be a release of the County from all claims by the Contractor through the date
of the Voucher.

Subject to Appropriation of Funds

a.

The Contract is subject to the amount of funds appropriated each fiscal year and any subsequent
modifications thereof by the County Legislature and no liability shall be incurred by the County
beyond the amount of funds appropriated each fiscal year by the County Legislature for the
Services.

b. If the County fails to receive Federal or State funds originally intended to pay for the Services, or

to reimburse the County, in whole or in part, for payments made for the Services, the County
shall have the sole and exclusive right to:

i) determine how to pay for the Services;
ii.) determine future payments to the Contractor; and

iii.)  determine what amounts, if any, are reimbursable to the County by the Contractor and the
terms and conditions under which such reimbursement shall be paid.

Accounting Procedures

a.

Audit

The Contractor shall maintain accounts, books, records, documents, other evidence, and
accounting procedures and practices which sufficiently and properly reflect all direct and indirect
costs of any nature expended in the performance of the Contract, in accordance with generally
accepted accounting principles and with rules, regulations and financial directives, as may be
promulgated by the Suffolk County Department of Audit and Control and the Department. The
Contractor shall permit inspection and audit of such accounts, books, records, documents and
other evidence by the Department and the Suffolk County Comptroller, or their representatives,
as often as, in their judgment, such inspection is deemed necessary. Such right of inspection and
audit as set forth in subparagraph (b) below shall exist during the Term and for a period of seven
(7) years after expiration or termination of the Contract.

The Contractor shall retain all accounts, books, records, and other documents relevant to the
Contract for seven (7) years after final payment is made by the County. Federal, State, and/or
County auditors and any persons duly authorized by the County shall have full access and the
right to examine any of said materials during said period. Such access is granted notwithstanding
any exemption from disclosure that may be claimed for those records which are subject to
nondisclosure agreements, trade secrets and commercial information or financial information
that is privileged or confidential.

All payments made under the Contract are subject to audit by the Comptroller pursuant to Article
V of the Suffolk County Charter. The Contractor further agrees that the Comptroller and the
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Department shall have access to and the right to examine, audit, excerpt, copy or transcribe any
pertinent transactions or other records relating to Services under the Contract. If such an audit
discloses overpayments by the County to the Contractor, within thirty (30) days after the
issuance of an official audit report by the Comptroller or his duly designated representatives, the
Contractor shall repay the amount of such overpayment by check to the order of the Suffolk
County Comptroller or shall submit a proposed plan of repayment to the Comptroller. If there is
no response, or if satisfactory repayments are not made, the County may recoup overpayments
from any amounts due or becoming due to the Contractor from the County under the Contract or
any other Fund Source.

b. The provisions of this paragraph shall survive the expiration or termination of the Contract for a
period of seven (7) years, and access to records shall be as set forth in paragraph 31 of Exhibit 1,
and paragraph 4(b) of Article I1.

6. Comptroller’s Rules and Regulations for Consultant’s Agreements

The Contractor shall comply with the “Comptroller’s Rules and Regulations for Consultant’s
Agreements” as promulgated by the Department of Audit and Control of Suffolk County and any
amendments thereto during the Term of the Contract. The “Comptroller’s Rules and Regulations for
Consultant’s Agreements” may be viewed online at the County’s website, SuffolkCountyny.gov; go to
“Government,” then “Comptroller,” then “Consultant’s Agreements.”

7. Specific Payment Terms and Conditions

End of Text for Article 11
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Exhibit 1
County Terms and Conditions

1. Elements of Interpretation
As used throughout the Contract:

a. Words of the masculine gender shall mean and
include correlative words of the feminine and neuter
genders and words importing the singular number shall
mean and include the plural number and vice versa. Words
importing persons shall include firms, associations,
partnerships (including limited partnerships), trusts,
corporations and other legal entities, including public
bodies, as well as natural persons, and shall include
successors and assigns.

b. Capitalized terms used, but not otherwise defined
herein, shall have the meanings assigned to them in the
Contract.

2. Meanings of Terms
As used in the Contract:
“Comptroller” means the Comptroller of the County of Suffolk.

“Contract” means all terms and conditions herein forming all rights
and obligations of the Contractor and the County.

“Contractor” means the signatory person, partnership, corporation,
association or other entity, its officers, officials, employees, agents,
servants, sub-contractors, volunteers, and any successor or assign of
any one or more of the foregoing performing the Services.

“County” means the County of Suffolk, its departments, and
agencies.

“County Attorney” means the County Attorney of the County of
Suffolk.

“Department” means the signatory department approving the
Contract.

“Engineering Services” means the definition of the practice of
engineering and the definition of practice of land surveying, as the
case may be, under Section 7201 and Section 7203 of the State
Education Law, respectively.

“Event of Default” means

a. the Contractor’s failure to perform any
duty required of it under paragraphs 4 through 7
of this Exhibit 1 of the Contract; or

b. the Contractor’s failure to maintain the
amount and types of insurance with an authorized
insurer as required by the Contract; or

c. the Contractor’s failure to maintain
insurance required by the Contract with an
insurer that has designated the New York
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Superintendent of Insurance as its lawful agent
for service of process; or

d. The Contractor’s failure to comply with
any Federal, State or local law, rule, or
regulation, and County policies or directives; or

e. The Contractor’s  bankruptcy or
insclvency; or

f. The Contractor’s failure to cooperate in
an Audit; or
z The Contractor’s falsification  of

records or reports, misuse of funds, or
malfeasance or nonfeasance in financial record
keeping arising out of, or in connection with, any
contract with the County; or

h. The Contractor’s failure to submit, or
failure to timely submit, documentation to obtain
Federal or State funds; or

i. The inability of the County or the
Contractor to obtain Federal or State funds due to
any act or omission of the Contractor; or

j Any condition the County determines,
in its sole discretion, that is dangerous.

“Federal” means the United States government, its departments and
agencies.

“Fund Source” means any direct or indirect sum payable to the
Contractor by the County pursuant to any lawful obligation.

“Legislature” means the Legislature of the County of Suffolk.
“Services” means all that which the Contractor must do, and any part
thereof arising out of, or in connection with, the Contract as
described in Article 1 “Description of Services.”

“State” means the State of New York.

“Suffolk County Payment Voucher” means the document
authorized and required by the Comptroller for release of payment.

“Term” means the time period set forth on page one of the Contract
and, if exercised by the County, the option period.

3. Contractor Responsibilities

a. It shall be the duty of the Contractor to discharge,
or cause to be discharged, all of its responsibilities, and to
administer funds received in the interest of the County in
accordance with the provisions of the Contract.

b. The Contractor shall prompily take all action as
may be necessary to render the Services.

c. The Contractor shall not take any action that is
inconsistent with the provisions of the Contract.
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d. Services provided under this Contract shall be
open to all residents of the County.

Qualifications, Licenses, and Professional Standards

a. The Contractor represents and warrants that it
has, and shall continuously possess, during the Term, the
required licensing, education, knowledge, experience, and
character necessary to qualify it to render the Services.

c. The Contractor shall continuously have during
the Term all required authorizations, certificates,
certifications, registrations, licenses, permits, and
other approvals required by Federal, State,
County, or local authorities necessary to qualify it
to render the Services.

Notifications

a. The Contractor shall immediately notify the
County, in writing, of any disciplinary proceedings,
commenced or pending, with any authority relating to a
license held by any person necessary to qualify him or the
Contractor to perform the Services.

b. In the event that a person is no longer licensed to
perform the Services, the Contractor must immediately
notify the County, but in no event shall such notification be
later than five (5) days after a license holder has lost the
license required to qualify the license holder or the
Contractor to perform the Services.

c. In the event that the Contractor is not able to
perform the Services due to a loss of license, the Contractor
shall not be reimbursed for the Services rendered after the
effective date of termination of such license. Without
limiting the generality of the foregoing, if any part of the
Contract remains to be performed, and the termination of
the license does not affect the Contractor’s ability to render
the Services, every other term and provision of the Contract
shall be valid and enforceable to the fullest extent permitted
by [aw.

Documentation of Professional Standards

The Contractor shall maintain on file, in one location in
Suffolk County, all records that demonstrate that it has
complied with paragraphs 4 and 5 above. The address of
the location of the aforesaid records and documents shall be
provided to the County no later than the date of execution
of the Contract. Such documentation shall be kept,
maintained, and available for inspection by the County
upon twenty-four (24) hours notice.

Credentialing

ER In the event that the Department, or any division
thereof, maintains a credentialing process to qualify the
Contractor to render the Services, the Contractor shall
complete the required credentialing process. In the event
that any State credential, registration, certification, or
ficense, Drug Enforcement Agency registration, or
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Medicare or Medicaid certification is restricted, suspended,
or temporarily or perimanently revoked, it is the duty of the
Contractor to contact the Department, or division thereof,
as the case may be, in writing, no later than three (3) days
after such restriction, suspension, or revocation,

b. The Contractor shall forward to the Department,
or division thereof, as the case may be, on or before July 1
of each year during the Term, a complete list of the names
and addresses of all persons providing the Services, as well
as their respective arcas of certification, credentialing,
registration, and ticensing.

Engineering Certificate

In the event that the Contract requires any Engineering
Services, the Contractor shall submit to the County, no later
than the due date for submission for approval of any
engineering work product, the Certificate of Authorization
(*“Certificate™), issued pursuant to § 7210 of the New York
Education Law, of every person performing any
Engineering Services. The failure to file, submit or
maintain the Certificate shall be grounds for rejection of
any engineering work product submitted for approval.

Termination

a. Thirty Days Termination

The County shall have the right to terminate the
Contract without cause, for any reason, at any time, upon
such terms and conditions it deems appropriate, provided,
however, that no such termination shall be effective unless
the Contractor is given at least thirty (30} days notice.

b. Event of Default; Termination on Notice

i) The County may immediately terminate
the Contract, for cause, upon such terms and
conditions it deems appropriate, in the Event of
Default.

ii,) If the Contractor defaults under any
other provision of the Contract, the County may
terminate the Contract, on not less than five {35)
days notice, upon such terms and conditions it
deems appropriate.

c. Termination Notice

Any notice providing for termination shall be
delivered as provided for in paragraph 33 of this
Exhibit 1.

d. Duties upon Termination

i) The Contractor shall discontinue the
Services as directed in the termination notice.

ii.} Subject to any defenses available to it,
the County shall pay the Contractor for the
Services rendered through the date of
termination.
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10,

11.

iii.) The County shall be released from any
and all liability under the Contract, effective as of
the date of the termination notice.

iv.) Upon termination, the Contractor shall
reimburse the County the balance of any funds
advanced to the Contractor by the County no later
than thirty (30) days after termination of the
Contract. The provisions of this subparagraph
shall survive the expiration or termination of the
Contract.

v.) Nothing contained in this paragraph
shall be construed as a limitation on the County’s
rights set forth in paragraphs 5(c) and 15 of this
Exhibit 1.

Indemnification and Defense

a. The Contractor shall protect, indemnify, and hold
harmless the County, its agents, servants, officials, and
employees from and against all liabilities, fines, penalties,
actions, damages, claims, demands, judgments, losses, suits
or actions, costs, and expenses caused by the negligence or
any acts or omissions of the Contractor, including
reimbursement of the cost of reasonable aftorneys' fees
incurred by the County, its agents, servants, officials, and
employees in any action or proceeding arising out of or in
connection with the Contract.

b. The Contractor hereby represents and warrants
that it will not infringe upon any copyright in performing
the Services. The Contractor agrees that it shall protect,
indemnify, and hold harmless the County, its agents,
servants, officials, and employees from and against all
liabilities, fines, penalties, actions, damages, claims,
demands, judgments, losses, suits or actions, costs, and
expenses arising out of any claim asserted for infringement
of copyright, including reimbursement of the cost of
reasonable attorneys' fees incurred by the County, its
agents, servants, officials, and employees in any action or
proceeding arising out of or in connection with any claim
asserted for infringement of copyright.

¢, The Contractor shall defend the County, its
agents, servants, officials, and employees in any proceeding
or action, including appeals, arising out of, or in connection
with, the Contract, and any copyright infringement
proceeding or action. Alternatively, at the County’s option,
the County may defend any such proceeding or action and
require the Contractor to pay reasonable attorneys” fees or
salary costs of County employees of the Department of
Law for the defense of any such suit.

Insurance
a. The Contractor shall continuously maintain,
during the Term of the Contract, insurance in amounts and

types as follows:

i.) Commercial  General Liability
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insurance, including  contractual liability
coverage, in an amount not less than Two Million
Dollars ($2,000,0(0.00) per occurrence for bodily
injury and Two Million Dollars ($2.000,000.00}
per occurrence for property damage. The County
shall be named an additional insured.

ii.) Automobile Liability insurance (if any
non-owned or owned vehicles are used by the
Contractor in the performance of the Contract} in
an amount not [ess than Five Hundred Thousand
Dollars ($500,000.00) per person, per accident,
for bodily injury and not less than One Hundred
Thousand Deollars ($100,000.00) for property
damage per occurrence. The County shall be
named an additional insured.

ii.) Workers’ Compensation and
Employer's Liability insurance in compliance
with all applicable New York State laws and
regulations and Disability Benefits insurance, if
required by law. The Contractor shall furnish to
the County, prior to its execution of the Contract,
the documentation required by the State of New
York Workers' Compensation Board of coverage
or exemption from coverage pursuant to §§57
and 220 of the Workers’ Compensation Law. In
accordance with General Municipal Law §108,
the Contract shall be void and of no effect unless
the Contractor shall provide and maintain
coverage during the Term for the benefit of such
employees as are required to be covered by the
provisions of the Workers® Compensation Law.

iv.) Professional Liability insurance in an
amount not less than Two Million Dollars
($2,000,000.00) on either a per-occurrence or
claims-made coverage basis.

b. The County may mandate an increase in the
liability limits set forth in the immediately preceding
paragraphs (11)(a)(i), (ii), and (iv).

c. All policies providing such coverage shall be
issued by insurance companies authorized to do business in
New York with an A.M. Best rating of A- or better.

d. The Contractor shall furnish to the County, prior
to the execution of the Contract, declaration pages for each
policy of insurance and certificates, other than a policy for
commercial general liability insurance, and upon demand, a
true and certified original copy of each such policy
evidencing compliance with the aforesaid insurance
requirements.

e In the case of commercial general liability
insurance the Contractor shall furnish to the County, prior
to the execution of the Contract, a declaration page or
insuring agreement and endorsement page evidencing the
County’s status as an additional insured on said policy, and
upon demand, a true and certified original copy of such
policy evidencing compliance with the aforesaid insurance
requirements.
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12.

13.

14,

15.

16.

f. All evidence of insurance shall provide for the
County to be notified in writing thirty (30) days prior to
any cancellation, nonrenewal, or material change in the
policy to which such evidence relates. It shall be the duty
of the Contractor to notify the County immediately of any
cancellation, nonrenewal, or material change in any
insurance policy.

g. In the event the Contractor shall fail to provide
evidence of insurance, the County may provide the
insurance required in such manner as the County deems
appropriate and deduct the cost thereof from a Fund
Source.

Independent Contractor

The Contractor is not, and shall never be, considered an
employee of the County for any purpose. Notwithstanding
anything herein, the Contract shall net be construed as
creating a principal-agent relationship between the County
and the Contractor or the Contractor and the County, as the
case may be,

Severability

It is expressly agreed that if any term or provision of the
Contract, or the application thereof to any person or
circumstance, shall be held invalid or unenforceable to any
extent, the remainder of the Confract, or the application of
such term or provision to persons or circumstances other
than those as to which it is held invalid or unenforceable,
shall not be affected thereby, and every other term and

provision of the Contract shall be valid and shall be -

enforced to the fullest extent permitted by law.

Merger; No Oral Changes

It is expressly agreed that the Contract represents the entire
agreement of the parties and that all previous
understandings are herein merged in the Contract. No
modification of the Contract shall be valid unless in written
form and executed by both parties.

Set-Off Rights

The County shall have all of its common law, equitable,
and statutory rights of set-off. These rights shall include,
but not be limited to, the County’s option to withhold from
a Fund Source an amount no greater than any moneys due
and owing to the County for any reason. The County shall
exercise its set-off rights subject to approval by the County
Attorney. [n cases of set-off pursuant to a Comptroller’s
audit, the County shail only exercise such right after the
finalization thereof, and only after consultation with the
County Attorney.

Non-Discrimination in Services

a. The Contractor shall not, on the grounds of race,
creed, color. naticnal origin, sex, age, disability, sexual
orientation, military status, or marital status:
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i.} deny any individual the Services
provided pursuant to the Contract; or

ii.} provide the Services to an individual
that is different, or provided in a different
manner, from those provided to others pursuant
to the Contract; or

iii.) subject an individual to segregation or
separate treatment in any matter related to the
individual’s receipt of the Services provided
pursuant to the Contract; or

iv.) restrict an individual in any way from
any advantage or privilege enjoyed by others
receiving the Services provided pursuant to the
Contract; or

v.) treat an individual differently from
others in determining whether or not the
individual satisfies any eligibility or other
requirements or conditions which individuals
must meet in order to receive the Services
provided pursuant to the Contract.

b. The Contractor shall not utilize criteria or
methods of administration which have the effect of
subjecting individuals to discrimination because of their
race, creed, color, national origin, sex, age, disability,
sexual orientation, military status, or marital status, or have
the effect of substantially impairing the Contract with
respect to individuals of a particular race, creed, color,
national origin, sex, age, disability, sexual orientation,
military status, or marital status, in determining:

i) the Services to be provided, or

ii.) the class of individuals to whom, or the
situations in which, the Services will be provided;
or

iii.} the class of individuals to be afforded

an opportunity to receive the Services.

Nonsectarian Declaration

The Services performed under the Contract are secular in
nature. No funds received pursuant to the Contract shall be
used for sectarian purposes or to further the advancement
of any religion. The Services will be available to all
eligible individuals regardless of religious belief or
affiliation.

Governing Law

The Contract shall be governed by and construed in
accordance with the laws of the State of New York, without
regard to conflict of laws. Venue shall be designated in the
Supreme Court, Suffolk County, the United States District
Court for the Eastern District of New York, or, if
appropriate, a court of inferior jurisdiction in Suffolk
County.

No Waiver
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20.

21.

22,

23.

It shall not be construed that any failure or forbearance of
the County to enforce any provision of the Contract in any
particular instance or instances is a waiver of that
provision. Such provision shall otherwise remain in full
force and effect, notwithstanding any such failure or
forbearance.

Conflicts of Interest

The Contractor shall not, during the Term, pursue a course
of conduct which would cause a reasonable person to
believe that he or she is likely to be engaged in acts that
create a substantial conflict between its obligations under
the Contract and its private interests. The Contractor is
charged with the duty to disclose to the County the
existence of any such adverse interests, whether existing or
potential. This duty shall continue as long as the Term.
The determination as to whether or when a conflict may
potentially exist shall ultimately be made by the County
Attorney after full disclosure is obtained.

Cooperation on Claims

The Contractor and the County shall render diligently to
each other, without compensation, any and all cooperation
that may be required to defend the other party, its
employees and designated representatives against any
claim, demand or action that may be brought against the
other party, its employees or designated representatives
arising out of; or in connection with, the Contract.

Confidentiality

Any document of the County, or any document created by
the Contractor and used in rendering the Services, shall
remain the property of the County and shall be kept
confidential in accordance with applicable taws, rules, and
regulations.

Assignment and Subcontracting

a. The Contractor shall not delegate its duties under
the Contract, or assign, transfer, convey, subcontract,
sublet, or otherwise dispose of the Contract, or any of
its right, title or interest therein, or its power to
execute the Contract, or assign all or any portion of
the moneys that may be due or become due hereunder,
(collectively referred to in this paragraph 23 as
*Assignment™), to any other person, entity or thing
without the prior written consent of the County, and
any attempt to do any of the foregoing without such
consent shall be void ab initio.

b. Such Assignment shall be subject to all of the
provisions of the Contract and to any other condition
the County requires. No approval of any Assignment
shall be construed as enlarging any obligation of the
County under the terms and provisions of the
Contract.  No Assignment of the Contract or
assumption by any person of any duty of the
Contractor under the Contract shall provide for, or
otherwise be construed as, releasing the Contractor
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from any term or provision of the Contract.
Changes to Contractor

a. The Contractor may, from time to time, with the
County’s consent, enter into a Permitted Transfer, For
purposes of the Contract, a Permitted Transfer means:

L) if the Contractor is a partnership, the
withdrawal or change, voluntary, involuntary or
by operation of law, of the partners, or transfer of
partnership interests (other than the purchase of
partnership interests by existing partners, by the
partnership itself or the immediate family
members by reason of gift, sale or devise), or the
dissolution of the partnership without immediate
reconstitution thereof, and

ii.) if the Contractor is a closely held
corporation (i.e. whose stock is not publicly held and

not traded through an exchange or over the counter),

1. the  dissolution, merger,
consolidation or other reorganization of
the Contractor,

2, the sale or other transfer of
twenty percent (20%) or more of the
shares of the Contractor {other than to
existing sharchelders, the corperation
itself or the immediate family members
of sharcholders by reason of gift, sale
or devise).

b. If the Contractor is a not-for-profit corporation, a
change of twenty percent (20%) or more of its shares or
members shall be deemed a Permitted Transfer.

c. The Contractor shall notify the County in writing,
which notice (the “Transfer Notice™) shall include:

i) the proposed effective date of the -
Permitted Transfer, which shall not be less than
thirty (30} days nor more than one hundred eighty
(180) days after the date of delivery of the
Transfer Notice;

ii.) a summary of the material terms of the
proposed Permitted Transfer,

iii.) the name and address of the proposed
transferes,
iv.) such information reasonably required

by the County, which will enable the County to
determine the financial responsibility, character,
and reputation of the proposed transferee, nature
of the proposed assignee/transferee’s business
and experience;

v.) all executed forms required pursuant to
Exhibit 2 of the Contract, that are required to be
submitted by the Contractor: and
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vi.) such other information as the County
may reasonably require.

d. The County agrees that any request for its
consent to a Permitted Transfer shall be granted provided
that the transfer does not violate any provision of the
Contract, and the transferee has not been convicted of a
criminal offense as described under Article II of Chapter
189 of the Suffolk County Code. The County shall grant or
deny its consent to any request of a Permitted Transfer
within twenty (20) days after delivery to the County of the
Transfer Notice, in accordance with the provisions of
Paragraph 33 of this Exhibit 1 of the Contract. If the
County shall not give written notice to the Contractor
denying its consent to such Permitted Transter (and setting
forth the basis for such denial in reasonable detail) within
such 20-day peried, then the County shall be deemed to
have granted its consent to such Permitted Transfer.

e Notwithstanding the County’s consent,

i} the terms and conditions of the
Contract shall in no way be deemed to have been
waived or modified, and

ii.) such consent shall not be deemed
consent to any further transfers.

25. No Intended Third Party Beneficiaries

The Contract is entered into solely for the benefit of the
County and the Contractor. No third party shall be deemed
a beneficiary of the Contract and no third party shall have
the right to make any claim or assert any right under the
Contract.

26. Certification as to Relationships

The Coniractor certifies under penalties of perjury that,
other than through the funds provided in the Contract and
other valid agreements with the County, there is no known
spouse, life partner, business, commercial, economic, or
financial relationship with the County or its elected
officials. The Contractor also certifies that there is no
relationship within the third degree of consanguinity,
between the Contractor, any of its partners, members,
directors, or sharcholders owning five percent (5%} or
more of the Contractor, and the County. The foregoing
certification shall not apply to a contractor that is a
municipal corporation or a government entity.

27, Publications
Any book, article, repori, or other publication related to the Services
provided pursuant to this Contract shall contain the following

statement in clear and legible print:

“This publication is fully or partially funded by the County
of Suffolk.”

28, Copyrights and Patents
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a. Copyrights

Any and all materials generated by or on behalf of the
Contractor while performing the Services (including, without
limitation, designs, images, video, reports, analyses, manuals, films,
tests, tutorials, and any other work product of any kind) and all
intellectual property rights relating thereto (*“Work Product”) are and
shall be the sole property of the County. The Contractor hereby
assigns to the County its entire right, title and interest, if any, to all
Work Product, and agrees to do all acts and execute all documents,
and to use its best efforts to ensure that its employees, consultants,
subcontractors, vendors and agents do all acts and execute any
documents, necessary to vest ownership in the County of any and all
Work Product. The Contractor may not secure copyright protection.
The County reserves to itself, and the Contractor hereby gives to the
County, and to any other person designated by the County, consent to
produce, reproduce, publish, translate, display or otherwise use the
Work Product, This paragraph shall survive any completion,
expiration or termination of this Contract,

The County shall be deemed to be the author of all the
Work Product. The Contractor acknowledges that all Work Product
shall constitute “work made for hire” under the U.S. copyright laws.
To the extent that any Work Product does not constitute a “work
made for hire,” the Contractor hereby assigns to the County all right,
title and interest, including the right, title and interest to reproduce,
edit, adapt, modify or otherwise use the Work Product, that the
Contractor may have or may hereafter acquire in the Work Product,
including all intellectual property rights therein, in any manner or
medium throughout the world in perpetnity without compensation.
This includes, but is not limited to, the right to reproduce and
distribute the Work Product in electronic or optical media, or in CD-
ROM, on-line or similar format.

b. Patents

If the Contractor develops, invents, designs or creates any
idea, concept, ¢ode, processes or other work or materials during the
Term, or as a result of any Services performed under the Contract
(“patent eligible subject maiter™), it shall be the sole property of the
County. The Contractor hereby assigns to the County its entire right,
title and interest, if any, to all patent eligible subject matter, and
agrees to do all acts and execute all documents, and to use its best
efforts to ensure that its employees, consultants, subcontractors,
vendors and agents do all acts and execute any documents, necessary
to vest ownership in the County of any and all patent eligible subject
matter. The Contractor may not apply for or secure for itself patent
protection. The County reserves to itself, and the Contractor hereby
gives to the County, and 1o any other persen designated by the
County, consent to produce or otherwise use any item so discovered
and/or the right to secure a patent for the discovery or invention.
This paragraph shall survive any completion, expiration or
termination of this Contract.

29, Arrears to County
The Contractor warrants that, except as may otherwise be authorized
by agreement, it is not in arrears to the County upon any debt,

contract, or any other lawful obligation, and is not in default to the
County as surety.
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30. Lawful Hiring of Employees Law in Connection with
Contracts for Construction or Future Construction

In the event that the Contract is subject to the Lawful Hiring of
Employees Law of the County of Suffolk, Suffolk County Code
Article TI of Chapter 353, as more fully set forth in Exhibit 2 entitled
"Suffolk County Legislative Requirements,” the Contractor shall
maintain the documentation mandated to be kept by this law on the
construction site at all times. Employee sign-in sheets and
register/log books shall be kept on the construction site at all times
and all covered employees, as defined in the law, shall be required to
sign such sign-in sheets/register/log books to indicate their presence
on the construction site during such working hours.

31. Record Retention

The Contractor shall retain all accounts, books, records, and other
documents relevant to the Contract for seven (7) years after final
payment is made by the County. Federal, State, and/or County
auditors and any persons duly authorized by the County shall have
full access and the right to examine any of said materials during said
period. Such access is granted notwithstanding any exemption from
disclosure that may be claimed for those records which are subject to
nondisclosure agreements, trade secrets and commercial information
or financial information that is privileged or confidential. Without
limiting the generality of the foregoing, records directly related to
contract expenditures shall be kept for a period of ten (10) years
because the statute of limitations for the New York False Claims Act
(New York False Claims Act § 192) is ten (10) years.

32. Certification Regarding Lobbying

Together with this Contract and as a condition precedent to its
execution by the County, the Contractor shafl have executed and
delivered to the County the Certification Regarding Lobbying (if
payment under this Contract may exceed $100,000) as required by
Federal regulations, and shall promptly advise the County of any
material change in any of the information reported on such
Certification, and shall otherwise comply with, and shall assist the
County in complying with, said regulations as now in effect or as
amended during the term of this Contract.

33. Notice

Unless otherwise expressly provided herein, all notices shall be in
writing and shall be deemed sufficiently given if sent by regular first
class mail and certified mail, or personally delivered during business
hours as follows: 1.) to the Contractor at the address on page 1 of the
Contract and 2.) to the County at the Department, or as to either of
the foregoing, to such other address as the addressee shall have
indicated by prior written notice to the addressor. All notices
received by the Contractor relating to a legal claim shall be
immediately sent to the Department and also to the County Attorney
at 100 Veterans Memorial Highway, P.O. Box 6100, (Sixth Floor),
Hauppauge, New York, 11788-0099.

End of Text for Exhibit 1
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Exhibit 2
Suffelk County Legislative Requirements

NOTE: THE CONTRACTOR’S COMPLETED LEGISLATIVE
REQUIREMENTS FORMS REFERENCED HEREIN ARE
AVAILABLE ON FILE AT THE DEPARTMENT NAMED ON
THE SIGNATURE PAGE OF THIS CONTRACT.

1. Contractor’s/Vendor's Public Disclosure
Statement

It shall be the duty of the Contractor to read, become
familiar with, and comply with the requirements of section
A3-8 of Article V of the Suffolk County Code.

Unless certified by an officer of the Coniractor as being
exempt from the requirements of section A5-8 of Article V
of the Suffolk County Code, the Contractor represents and
warrants that it has filed with the Comptroller the verified
public disclosure statement required by Suffolk County
Administrative Code Article V, Section A5-8 and shall file
an update of such statement with the Comptroller on or
before the 31st day of January in each year of the
Contract’s duration. The Contractor acknowledges that
such filing is a material, contractual and statutory duty and
that the failure to file such statement shall constitute a
material breach of the Contract, for which the County shall
be entitled, upon a determination that such breach has
occurred, to damages, in addition to all other legal
remedies, of fifteen percent (15%) of the amount of the
Contract.

Required Form:
Suffolk County Form SCEX 22; entitled
“Contractor’s/Vendor’s Public Disclosure Statement”

2, Living Wage Law

It shall be the duty of the Contractor to read, become
famditiar with, and comply with the requirements of Chapter
573, of the Suffolk County Code.

This Contract is subject to the Living Wage Law of the
County of Suffolk. The law requires that, unless specific
exemptions apply, all employers (as defined) under service
contracts and recipients of County financial assistance, (as
defined) shall provide payment of a minimum wage to
employees as set forth in the Living Wage Law. Such rate
shall be adjusted annually pursuant to the terms of the
Suffolk County Living Wage Law of the County of
Suffolk. Under the provisions of the Living Wage Law, the
County shall have the authority, under appropriate
circumstances, to terminate the Contract and to seek other
remedies as set forth therein, for violations of this Law.

Required Forms:

Suffolk County Living Wage Form DOL-LW-1/38
(Revised 8/2017) eatitled “Suffolk County Department of
Labor, LICENSING & CONSUMER AFFAIRS -Notice of
Application for County Compensation-LIVING WAGE
CERTIFICATION/DECLARATION-SUBJECT TO
AUDIT.”
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Use of County Resources to Interfere with
Collective Bargaining Activities

It shall be the duty of the Contractor to read, become
familiar with, and comply with the requirements of Article
I of Chapter 803 of the Suffolk County Code.

County Contractors (as defined by section 803-2)} shall
comply with all requirements of Chapter 803 of the Suffolk
County Code, including the following prohibitions:

a, The Contractor shall not use County funds fo
assist, promote, or deter union organizing.

b. No County funds shall be used to reimburse the
Contractor for any costs incurred to assist,
promote, or deter union organizing.

c. No employer shall use County propetty to hold a
meeting with employees or supervisors if the
purpose of such meeting is to assist, promote, or
deter union organizing,

If the Services are performed on County property, the
Contractor must adopt a reasonable access agreement, a
neutrality agreement, fair communication agreement, non-
intimidation agreement, and a majority authorization card
agreement.

If the Services are for the provision of human services and
are not to be performed on County property, the Contractor
must adopt, at the least, a neutrality agreement.

Under the provisions of Chapter 803, the County shall have
the authority, under appropriate circumstances, to terminate
the Contract and to seek other remedies as set forth therein,
for violations of this Law.

Required Form:

Suffolk County Labor Law Form DOL-LOI; entitled
“Suffolk County Department of Labor — Labor Mediation
Unit Union Organizing Certification/Declaration - Subject
to Audit.”

Lawful Hiring of Employees Law

It shall be the duty of the Contractor to read, become
familiar with, and comply with the requirements of Article
IT of Chapter 353 of the Suffolk County Code.

This Contract is subject to the Lawful Hiring of Employees
Law of the County of Suffolk. It provides that all covered
employers, (as defined), and the owners thereof, as the case
may be, that are recipients of compensation from the
County through any grant, loan, subsidy, funding,
appropriation,  payment, tax incentive, contract,
subcontract, license agreement, lease or other financial
compensation agreement issued by the County or an
awarding agency, where such compensation is one hundred
percent (100%) funded by the County, shall submit a
completed sworn affidavit (under penalty of perjury). the
form of which is attached, certifying that they have
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complied, in good faith, with the requirements of Title § of
the United States Code Section 1324a with respect to the
hiring of covered employees (as defined) and with respect
to the alien and nationality status of the owners thereof.
The affidavit shall be executed by an authorized
representative of the covered employer or owner, as the
case may be; shall be part of any executed contract,
subcontract, license agreement, lease or other financial
compensation agreement with the County; and shall be
made available to the public upon request.

All contractors and subcentractors (as defined) of covered
employers, and the owners thereof, as the case may be, that
are assigned to perform work in connection with a County
contract, subcontract, license apreement, lease or other
financial compensation agreement issued by the County or
awarding agency, where such compensation is one hundred
percent {100%) funded by the County, shall submit to the
covered employer a completed sworn affidavit (under
penalty of perjury), the form of which is attached,
certifving that they have complied, in good faith, with the
requirements of Title 8 of the United States Code Section
1324a with respect to the hiring of covered employees and
with respect to the alien and nationality status of the owners
thereof, as the case may be. The affidavit shall be executed
by an authorized representative of the contractor,
subcontractor, or owner, as the case may be; shall be part of
any executed contract, subcontract, license agreement,
lease or other financial compensation agreement between
the covered employer and the County; and shall be made
available to the public upon request.

An updated affidavit shall be submitted by each such
employer, owner, contractor and subcontractor no later than
January 1 of each year for the duration of any contract and
upon the renewal or amendment of the Contract, and
whenever a new contractor or subcontractor is hired under
the terms of the Contract.

The Contractor acknowledges that such filings are a
material, contractual and statutory duty and that the failure
to file any such statement shall constitute a material breach
of the Contract.

Under the provisions of the Lawful Hiring of Employees
Law, the County shall have the authority to terminate the
Contract for violations of this Law and to seek other
remedies available under the law.

The documentation mandated to be kept by this law shall at
all times be kept on site. Employee sign-in sheets and
register/log books shall be kept on site at all times during
working hours and all covered employees, as defined in the
law, shall be required to sign such sign-in
sheets/register/log books to indicate their presence on the
site during such working hours.

Required Forms:

“SUFFOLK COUNTY DEPARTMENT OF LABOR,
LICENSING, & CONSUMER AFFAIRS — NOTICE OF
APPLICATION TO CERTIFY COMPLIANCE WITH
FEDERAL LAW (8 U.S.C. SECTION 1324A) WITH
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RESPECT TO LAWFUL HIRING OF EMPLOYEES,
Suffolk County Code, Chapter 353 (2006)” DOL-LHE 1/2
(REVISED 8/2017).

Gratuities

It shall be the duty of the Contractor to read, become
familiar with, and comply with the requirements of Chapter
664 of the Suffolk County Code.

The Contractor represents and warrants that it has not
offered or given any gratuity to any official, employee or
agent of the County or the State or of any political party,
with the purpose or intent of securing an agreement or
securing favorable treatment with respect to the awarding
or amending of an agreement or the making of any
determinations with respect to the performance of an
agreement.

Prohibition Against Contracting with
Corporations that Reincorporate Overseas

It shall be the duty of the Contractor to read, become
familiar with, and comply with the requirements of sections
A4-13 and A4-14 of Article IV of the Suffolk County
Code.

The Contractor represents that it is in compliance with
sections A4-13 and A4-14 of Article IV of the Suffolk
County Code. Such law provides that no contract for
consulting services or goods and services shall be awarded
by the County to a business previously incorporated within
the U.S.A. that has reincorporated outside the U.S.A.

Child Sexual Abuse Reporting Policy

[t shall be the duty of the Contractor to read, become
familiar with, and comply with the requirements of Article
[T of Chapter 880 of the Suffolk County Code.

The Contractor shall comply with Article 1l of Chapter 880,
of the Suffolk County Code, entiiled “Child Sexual Abuse
Reporting Policy,” as now in effect or amended hereafter or
of any other Suffolk County Local Law that may become
applicable during the term of the Contract with regard to
chitd sexual abuse reporting policy.

Non Responsible Bidder

It shall be the duty of the Contractor to read, become
familiar with, and comply with the requirements of Article
I of Chapter 189 of the Suffolk County Code.

Upon signing the Contract, the Contractor certifies that it
has not been convicted of a criminal offense within the last
ten (10) years. The term “conviction” shall mean a finding
of puilty after a trial or a plea of guilty to an offense
covered under section 189-5 of the Suffolk County Code
under “Nonresponsible Bidder.”

Use of Funds in Prosecution of Civil Actions
Prohibited
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10.

11.

12.

It shall be the duty of the Contractor to read, become
familiar with, and comply with the requirements of Article
I of Chapter 893 of the Suffolk County Code.

The Contractor shall not use any of the moneys, in part or
in whole, and either directly or indirectly, received under
the Contract in connection with the prosecution of any civil
action against the County in any jurisdiction or any judicial
or administrative forum.

Youth Sports

It shall be the duty of the Coniractor to read, become
familiar with, and comply with Article 11l of Chapter 730
of the Suffolk County Code.

All contract agencies that conduct youth sports programs
are required to develop and maintain a written plan or
policy addressing incidents of possible or actual concussion
or other head injuries among sports program participants.
Such plan or policy must be submitted prior to the award of
a County contract, grant or funding. Receipt of such plan
or policy by the County does not represent approval or
endorsement of any such plan or policy, nor shall the
County be subject to any liability in connection with any
such plan ar policy.

Work Experience Participation

If the Contractor is a not-for-profit or governmental agency
or institution, each of the Contractor's locations in the
County at which the Services are provided shall be a work
site for public-assistance clients of Suffolk County pursuant
to Chapter 281 of the Suffolk County Code at ail times
during the Term of the Contract. If no Memorandum of
Understanding ("MOU") with the Suffolk County
Department of Labor for work experience is in effect at the
beginning of the Term of the Contract, the Contractor, if it
is a not-for-profit or governmental agency or institution,
shall enter into such MOU as soon as possible after the
execution of the Contract and failure to enter into or to
perform in accordance with such MOU shall be deemed to
be a failure to perform in accordance with the Contract, for
which the County may withhold payment, terminate the
Contract or exercise such other remedies as may be
appropriate in the circumstances.

Safeguarding Personal Information of Minors

It shatl be the duty of the Contractor to read, become
familiar with, and comply with the requirements of Suffolk
County Local Law No. 20-2013, a Local Law to Safeguard
the Personal Information of Minors in Suffolk County.

All contract agencies that provide services to minors are
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required to protect the privacy of the minors and are strictly
prohibited from selling or otherwise providing to any third
party, in any manner whatsoever, the personal or
identifying information of any minor participating in their
programs.

Contract Agency Performance Measures and Reporting
Requirements

It shall be the duty of the Contractor to read, become
familiar with, and comply with the requirements of Suffolk
County Local Law No. 41-2013, a Charter Law to
Implement Performance Measurement to Increase
Accountability and Enhance Service Delivery by Contract
Agencies (Article VIII of Chapter 189 of the Suffolk
County Code).

All contract agencies having a contract in excess of
$50,000 shall cooperate with the contract’s administering
department to identify the key performance measures
related to the objectives of the service the contract agency
provides and shall develop an annual performance
reporting plan. The contract agency shall cooperate with
the administering department and the County Executive’s
Performance Management Team to establish working
groups to identify appropriate performance indicators for
monthly evaluation of the contract agency’s performance
measures.

Suffolk County Local Laws Website Address

Suffotk County Local Laws, Rules and Regulations can be
accessed on the homepage of the Suffolk County
Legistature.

Suffolk County Code of Ethics

As required by Suffolk County Standard Operating
Procedure A-06, the following is a link to the Suffolk
County Ethics Booklet, which contains the provisions of
the Suffolk County Code of Ethics:

http:/Avwwsutfolkeountyiny. eov/Portals/0/Boardofethics/C

o0de?%200f%20Ethics%20Booklet?620-
2520New?020Revised%e20Mav%e20201 7. pdf

End of Text for Exhibit 2

Rev. 4/25/2018



Rev. 11/14/2019; Law No.19-ET-002 SC Purchasing RFP No. 19040
Issue Date: 11/21/2019 Commodity Code 918 74
RFP for Legal Counsel and Ethics Training Services

Suffolk County Required Compliance Forms
In Accordance with County Laws

These mandatory forms are available on Suffolk County Purchasing Website by registering on the website for
the RFP.
To register, access the website: www.suffolkcountyny.gov : Select Business tab; click on Bids & Proposals;

follow links to Purchasing site to register and download document. By registering, you will automatically receive
all future addenda.

LL52-2012 — Disqualification of Non-responsible Bidders
Suffolk County Form 22 — Contractor's/Vendor’'s Public Disclosure Statement
FTS Form ~ Non-Collusive Offer Certification
LHE-1/2 Form — Lawful Hiring

LW 1/38 Form - Suffolk County Living Wage

DOL-L01- Suffolk County Union Organizing Certification/Declaration
{Note: this Form will be required only from the Apparent Successful Proposer)

Lobbying Certification Form
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Addendum No. ONE

Request for Proposals (RFP) 19040

The Suffolk County Purchasing Office
Acting as the Issuing Agent for the
Suffolk County Board of Ethics
Is seeking Submissions from Qualified Providers to
Provide Legal Counsel and Ethics Training Services

Purposes of Addendum

Technical Questions and Answers

Name: Thomas Malanga Tel. (631) 852-5196

Intergovernmental Relations Coordinator Fax: (631) 852-5221

Suffolk County Purchasing Office, Room 103

335 Yaphank Avenue, Yaphank, NY 11980 Email: Thomas.Malanga@suffolkcountyny.gov

Response Package Requirements

Proposers should refer to the Response Package Requirements as listed on
Page 1 of the RFP.
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1. Technical Questions and Answers

Q: Approximately how many hours a month should the Contractor expect to spend providing
services to the Board if awarded a Contract under this RFP?”

A: The vendor service hours are variable as outside counsel services are based on Board of
Director meetings, initiatives, directives, investigations, requests for outside counsel legal
opinions, litigation, live trainings, and requests/ demands sent to the Board. Services provided on
a monthly basis have ranged from approximately 4 to 75 hours a month.

END OF TEXT FOR ADDENDUM NO. ONE
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Intro. Res. No. 1022-2019 Laid on Table 2/13/2019
Introduced by Legislator Hahn

RESOLUTION NO. 174 -2019, REAPPOINT MEMBER TO THE
SUFFOLK COUNTY BOARD OF ETHICS (ANTHONY M.
PARLATORE, ESQ.)

WHEREAS, Local Law No. 56-2011 established a five (5) member Board of
Ethics; and

WHEREAS, Anthony M. Parlatore's appointment to the Suffolk County Board of
Ethics is set to expire on March 27, 2019; now, therefore be it

1st RESOLVED, that Anthony M. Parlatore, Esq. of Stony Brook, New York, is
hereby reappointed to the Suffolk County Board of Ethics as the appointment of the Majority
Leader, for a term of office to expire on March 27, 2023.

DATED: March 5, 2019

EFFECTIVE IMMEDIATELY PURSUANT TO SECTION C30-2(A) OF THE SUFFOLK COUNTY
CHARTER



Intro. Res. No. 1237-2018 Laid on Table 3/6/2018
Introduced by Presiding Officer, on request of the County Executive

RESCLUTION NO. 167 -2018, TO APPOINT MEMBER OF
SUFFOLK COUNTY BOARD OF ETHICS (DAVID BEKOFSKY)

WHEREAS, Local Law No. 56-2011, codified in Article XXX of the Suffolk Charter,
established the Suffolk County Board of Ethics to administer and enforce the County's conflict of
interest and disclosure rules; and

WHEREAS, pursuant to section C30-2(A) of the Charter, the County Executive
appoints two (2) members of the Board of Ethics subject to the approval of the County
legislature; and

WHEREAS, the term of Richard Halverson expires on April 6, 2018 and he has
declined reappointment; and

WHEREAS, the County Executive has nominated David Bekofsky of East
Setauket, New York, to serve as a member of the Board of Ethics; now, therefore be it

st RESOLVED, that, David Bekofsky, currently residing in, East Setauket, New
York 11733 is hereby appointed to the Suffolk County Board of Ethics as the County Executive’s
appointment, effective April 7, 2018; and be it further

2nd RESOLVED, that this Legistature, being the State Environmental Quality Review
Act (SEQRA) lead agency, hereby finds and determines that this resolution constitutes a Type I
action pursuant to Section 617.5(c)(20), (21) andfor (27) of Title 6 of the NEW YORK CODE OF
RULES AND REGULATIONS (6 NYCRR) and within the meaning of Section 8-0109(2) of the
NEW YORK ENVIRONMENTAL CONSERVATION LAW as a promulgation of regulations,
rules, policies, procedures, and legislative decisions in connection with continuing agency
administration, management and information collection, and the Suffolk County Council on
Envircnmental Quality (CEQ) is hereby directed to circulate any appropriate SEQRA notices of
determination of non-applicability or non-significance in accordance with this resolution.

DATED: March 20, 2018
APPROVED BY:
/s/ Steven Bellone
County Executive of Suffolk County

Date: March 30, 2018



Intro. Res. No. 1314-2016 Laid on Table 3/22/2016
Introduced by Presiding Officer Gregory

RESOLUTION NO. 328 -2016, REAPPOINT MEMBER OF
SUFFOLK COUNTY BOARD OF ETHICS (DENNIS
O’DOHERTY)

WHEREAS, Local Law No. 66-2011 established a new Suffolk County Board of
Ethics to administer and enforce the County’s conflict of interest and disclosure rules; and

WHEREAS, pursuant to Locat Law No. 56-2011, the Presiding Officer of the
County Legislature appoints one (1) member to the Board of Ethics, subject to legislative
approval; now, therefore be it

1st RESOLVED, that Dennis O’Doherty of Sayville, New York, is hereby
reappointed to the Suffolk County Board of Ethics as the appointment of the Presiding Officer,
for a term to expire on March 26, 2020.

DATED: April 12, 2016

APPROVED PURSUANT TO SECTION C2-2 SUFFOLK COUNTY CHARTER AND LOCAL
LAW 56-2011



Intro. Res. No. 1479-2018 Laid on Table 5/15/2018
Introduced by Presiding Officer, on request of the County Executive

RESOLUTION NO. 494 -2018, REAPPCINT MEMBER TO THE
SUFFOLK COUNTY BOARD OF ETHICS (ERIC A. KOPP)

WHEREAS, Local Law No. 56-2011, codified in Article XXX of the Suffolk
Charter, established the Suffolk County Board of Ethics to administer and enforce the County's
conflict of interest and disclosure rules; and

WHEREAS, pursuant to section C30-2(A) of the Charter, the County Executive
appoints two (2) members of the Board of Ethics subject to the approval of the County
Legislature; and

WHEREAS, Eric A. Kopp's term of office as a member of the Suffolk County
Board of Ethics is set to expire June 26, 2018; and

WHEREAS, County Executive Steven Bellone has nominated Eric A. Kopp, of
Coram, New York to serve another term as a member of the Board of Ethics; now, therefore be
it

1st RESOLVED, that, Eric A. Kopp, of Coram, NY 11727, is hereby reappointed to
the Suffolk County Board of Ethics for a term of office to expire on June 26, 2020 and it be
further

2nd RESOLVED, that this legislature, being the State Environmental Quality Review
Act {SEQRA) lead agency, hereby finds and determines that this resolution constitutes a Type
Il action pursuant to Section 617.5(C) (20), (21) and/or (27) of Title 6 of the NEW YORK CODE
OF RULES AND REGULATIONS (6 NYCRR) and within the meaning of Section 8-0109(2) of
the NEW YORK ENVIRONMENTAL CONSERVATION LAW as a promulgation of regulations,
rules, policies, procedures, and legislative decisions in connection with continuing agency
administration, management and information collection, and the Suffolk County Council on
Environmental Quality (CEQ) is hereby directed to circulate any appropriate SEQRA nofices of
determination of non-applicability or non-significance in accordance with this resolution.

DATED: June 5, 2018
APPROVED BY:
s/ Steven Bellone
County Executive of Suffolk County

Date: June 18, 2018



Intro. Res. No. 1963-2018 Laid on Table 10/2/2018
Introduced by Presiding Officer, on request of the County Executive

RESOLUTION NO. -2018, AMENDING RESOLUTION NO.
494-2018, TO REAPPOINT MEMBER TO SUFFOLK COUNTY
BOARD OF ETHICS (ERIC A. KOPP)

WHEREAS, Resolution No. 494-2018, reappeinting Eric A. Kopp to the Suffolk
County Board of Ethics contained a technical error in that the term of appointment is incorrectly
set to expire after two-years instead of four years, and should be amended; now, therefore be it

1st RESOLVED, that the 1%t Resolved Clause of Resolution No. 494-2018 is hereby
repealed in its entirety and replaced as follows:

RESOLVED, Eric A. Kopp, of Coram, New York, is hereby
reappointed to the Suffolk County Board of Ethics as the County
Executive’'s appointment, for a term to expire June 26, 2022; and
be it further

2nd RESOLVED, that this Legislature, being the State Environmental Quality Review
Act (SEQRA) lead agency, hereby finds and determines that this resolution constitutes a Type |l
action pursuant to Section 617.5(¢)(20), (21) and/or {27) of Title 6 of the NEW YORK CODE OF
RULES AND REGULATIONS (8 NYCRR) and within the meaning of Section 8-0109(2) of the
NEW YORK ENVIRONMENTAL CONSERVATION LAW as a promulgation of regulations,
rules, policies, procedures, and legislative decisions in connection with continuing agency
administration, management and information collecticn, and the Suffolk County Council on
Environmental Quality (CEQ) is hereby directed to circulate any appropriate SEQRA notices of
determination of non-applicability or non-significance in accordance with this resolution.

DATED:

APPROVED BY:

County Executive of Suffolk County

Date:



[ntro. Res. No. 1427-2019 Laid on Table 5/14/2019
introduced by Legislator Cilmi

RESOLUTION NO. 631 -2019, REAPPOINT MEMBER TO THE
SUFFOLK COUNTY BOARD OF ETHICS (LINDA A. SPAHR)

WHEREAS, Local Law No. 56-2011 established a five-member Board of Ethics;
and

WHEREAS, Linda Spahr's appointment to the Board of Ethics is set to expire on
June 26, 2019; now, therefore be it

1st RESOLVED, that, Linda A. Spabr, Esq. of Saint James, New York, is hereby
reappointed to the Suffolk County Board of Ethics as the appointment of the Minority Leader, for
a term of office to expire on June 26, 2023.

DATED: June 4, 2018

EFFECTIVE IMMEDIATELY PURSUANT TO SECTION C30-2(A) OF THE SUFFOLK COUNTY
CHARTER
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Suffolk County Legislature Introductory Resolutions
Search Results

Introductory Resolution:

Resolutiol
Tit

Date Laid on the Table:
Sponsor:

IR Year: 2019
Res Year: 2019
Reappoint Member to the Suffolk County Board of Ethics (Anthony M. Parlatore, ESQ.)

02/13/2019
Kara Hahn

Co-Sponsor(s):

Committee:
Final Legislative Action:

WAYS & MEANS
Adopted / Charter Approved 03/05/2019

Final Executive Action:
Legislative Veto Action:

Vote Summary:

YES 16 Kara Hahn, Al Krupski, DuWayne Gregory, William Spencer, Robert Trotta, Steven Flotteron, William Lindsay Il Leslie Kennedy, Susan Berland,
Rudy Sunderman, Tom Muratore, Kevin McCaffrey, Sarah Anker, Bridget Fleming, Robert Calarco, Tom Cilmi NO 0 NOT PRESENT 1 Thomas Donnelly
ABSTAIN 0 RECUSED 0

Financial Impact Statement Backup Documentati

Introductory Resolution:
Resolution:

Title:

Date Laid on the Table:
Sponsor:

-

1427

631

Reappoint member to the Suffolk County Board of Ethics (Linda A. Spahr).
05/14/2019

Tom Cilmi

IR Year: 2019
Res Year: 2019

Co-Sponsor(s):

Committee
Final Legislative Action

: WAYS & MEANS
: Adopted / Charter Approved 06/04/2019

Final Executive Action:
Legislative Veto Action:

Vote Summary:

: YES 18 Kara Hahn, Al Krupski, Samuel Gonzalez, DuWayne Gregory, William Spencer, Robert Trotta, Steven Flotteron, William Lindsay lil, Leslie Kenned
Susan Berland, Rudy Sunderman, Thomas Donnelly, Tom Muratore, Kevin McCafirey, Sarah Anker, Bridget Fleming, Robert Calarco, Tom Cilmi NO 0 NO
PRESENT 0 ABSTAIN 0 RECUSED 0

Financial Impact Statement Backup Documentati

*This link connects to @ PDF document which contains all materials pertaining to the packet of Introductory Resolutions (IR) Laid on the Table at a General meeting of the Legislature. Once the PDF is open, s¢
search for, the IR for which back-up is needed. The back-up materials, if any, that were filed with a resolution will appear immediately following the resolution in the PDF document.

This back-up may not be complete. Please contact the Clerk of the Legislature (853-4074) to determine if additional back up was added after the Laid on the Table Date.

https://apps2.suffolkco

untyny.gov/legislature/ressearch/Search Results.aspx 2/18/2020
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SUFFOLK COUNTY BOARD OF ETHICS

3500 Sunrise Highway, Room 364
Great River, New York 11739

Resolution 001/2019

WHEREAS, on August 7, 2019, the Board of Ethics voted to support amendments to local law
that expand transparency for the public and directed Resolution 001/2019 be drafted to
memorialize the below motion and vote thereof; and

WHEREAS, Article Il FINANCIAL DISCLOSURE, Section 77-10, of the Suffolk County Code
authorizes the Board of Ethics, and staff, to review and provide access for public inspection of
County Financial Disclosure Forms under Section 77-14;

NOW THEREFORE, -

The Board of Ethics hereby affirms the duties of the Board and their staff under Section 77-14 to
provide public access through FOIL requests. The Board further affirms through a unanimous vote
of 5-0-0 that production and availability of the County Financial Disclosure Forms on the Suffolk
County Board of Ethics website for Elected Official and Candidate filers would further the
ransparency goals and open government in benefit of the public. '

Now, on a motion of Eric A. Kopp, seconded by Anthony Parlatore.

Be It Resolved that should the above duties and responsibilities of making County Financial
Disclosure Forms available through FOII, be proposed by the County Legislature to be expanded
to include publishing of such County Financial Disclosure forms on the County Website for
Elected Officials and Candidates, such publication duties of the Board and Staff would be effective
immediately upon notification of the effective date from the Suffolk County Legislature.

The Board continues to direct such forms be produced through FOIL pursuant to local laws Ain the
interim.
Resolution # 001/2019.

Upon a vote being taken, the motion was approved. (5-0-0)

L

Eric A. Kopp ~ Chair
August 7, 2019
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SUFFOLK COUNTY BOARD OF ETHICS
SUFFOLK COUNTY, NEW YORK

Notice 0of 2019 Public Meetings

Notice is hereby given that the Suffolk County Board of Ethics will
convene a public meeting at 9:30 a.m. in the
Office of the Board of Ethics
Located in the Sunrise Business Center
At 3500 Sunrise Highway, Great River, New York 11739,
on the following 2019 dates:

e January 2 e July3

¢ January 16 e July 17

e February 6 e August7

¢ February 20 e August 21

e March 6 e September 4
e March 20 e September 18
e April3 e October 2

e April 17 e QOctober 16
e Mayl e November 6
o May 15 e November 20
o June$ * December 4
e June 19 e December 18

Pursuant to the Citizens Participation Act, all interested persons are
invited to submit testimony, either orally or in writing, at the
meeting.

Please enter through the Building 300 Main Entrance.

Suffolk County Board of Ethics
December 27, 2018

Please call the office at 631-854-0022 for information 0;‘ assistance.
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Advisory Opinions

Advisory Opinions

Worried about a potential conflict of interest? Do you know that the
Suffolk County Board of Ethics is here to help? As a Suffolk County
Government employee, you have been placed in a position of trust and
are held to a high standard of ethical conduct.

For more information on the ethics laws regarding advisory opinions and
conflicts of interest, please contact the Suffolk County Board of Ethics or
visit our webpage.

Suffolk County Board of Ethics
Location: Sunrise Business Center, 3500 Sunrise Highway, Great River
Mailing: 335 Yaphank Avenue, Yaphank, New York 11980
Office: 631.854.0022
www.SuffolkCountyNY.Gov




Advisory Opinions

ETRHICS

Advisory Opinions

Worried about a potential conflict of interest? Do you know that the
Suffolk County Board of Ethics is here to help? As a Suffolk County
Government employee, you have been placed in a position of trust and
are held to a high standard of ethical conduct.

For more information on the ethics laws regarding advisory opinions and
conflicts of interest, please contact the Suffolk County Board of Ethics or
visit our webpage.

Suffolk County Board of Ethics
Location: Sunrise Business Center, 3500 Sunrise Highway, Great River
Mailing: 335 Yaphank Avenue, Yaphank, New York 11980
Office: 631.854.0022
www.SuffolkCountyNY.Gov




Prohibited Interests
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ETHICS

Prohibited Interest in Government Contracts

Did you know that your family member’s contract could put you in
conflict with the Suffolk County ethics laws? As a Suffolk County
Government employee, you have been placed in a position of trust and
are held to a high standard of ethical conduct.

For more information on the ethics laws regarding prohibited interests
please contact the Suffolk County Board of Ethics or visit our webpage.

Suffolk County Board of Ethics
Location: Sunrise Business Center, 3500 Sunrise Highway, Great River
Mailing: 335 Yaphank Avenue, Yaphank, New York 11980
Office: 631.854.0022
www.SuffolkCountyNY.Gov
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ETHICS

Prohibited Interest in Government Contracts

Did you know that your family member’s contract could put you in
conflict with the Suffolk County ethics laws? As a Suffolk County
Government employee, you have been placed in a position of trust and
are held to a high standard of ethical conduct.

For more information on the ethics laws regarding advisory opinions and
conflicts of interest, please contact the Suffolk County Board of Ethics or
visit our webpage.

Suffolk County Board of Ethics
Location: Sunrise Business Center, 3500 Sunrise Highway, Great River
Mailing: 335 Yaphank Avenue, Yaphank, New York 11980
Office: 631.854.0022
www.SuffolkCountyNY.Gov




Prohibited Interests

ETHICS

Prohibited Interest in Government Contracts

Did you know that your family member’s contract could put you in
conflict with the Suffolk County ethics laws? As a Suffolk County
Government employee, you have been placed in a position of trust and
are held to a high standard of ethical conduct.

For more information on the ethics laws regarding advisory opinions and
conflicts of interest, please contact the Suffolk County Board of Ethics or
visit our webpage.

Suffolk County Board of Ethics
Location: Sunrise Business Center, 3500 Sunrise Highway, Great River
Mailing: 335 Yaphank Avenue, Yaphank, New York 11980
Office: 631.854.0022
www.SuffolkCountyNY.Gov
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ETHICS

Financial Disclosure Statement Filing

DEADLINE: MAY 15"

As a Suffolk County Government employee, you have been placed in a position
of trust and are held to a high standard of ethical conduct. For more
information on the ethics laws regarding financial disclosure, please contact the
Suffolk County Board of Ethics or visit our webpage.

Suffolk County Board of Ethics
Location: Sunrise Business Center, 3500 Sunrise Highway, Great River
Mailing: 335 Yaphank Avenue, Yaphank, New York 11980
Office: 631.854.0022
www.SuffolkCountyNY.Gov




Happy Birthday, Congratulations,
and Thank You...

ETHICS

Gifts

Have you ever wondered if giving or accepting a gift at work is allowed?
As a Suffolk County Government employee, you have been placed in a
position of trust and are held to a high standard of ethical conduct.

For more information on the ethics laws regarding gifts, please contact the
Suffolk County Board of Ethics or visit our website.

Suffolk County Board of Ethics
Location: Sunrise Business Center, 3500 Sunrise Highway, Great River
Mailing: 335 Yaphank Avenue, Yaphank, New York 11980
Office: 631.854.0022
www.SuffolkCountyNY.Gov




No Gifts from Lobbyists

§77-3 (G) Prohibited Conduct

No public servant shall solicit, accept or receive any
gift or gratuity from a lobbyist. Penalties can be
fines up to $10,000 and a misdemeanor.

For more information on the ethics laws regarding prohibited conduct
please contact the Suffolk County Board of Ethics or visit our webpage.

Suffolk County Board of Ethics
Location: Sunrise Business Center, 3500 Sunrise Highway, Great River
Mailing: 335 Yaphank Avenue, Yaphank, New York 11980
Office: 631.854.0022
www.SuffolkCountyNY.Gov




Educate Yourse

! -, N AR I L IR X N £l T e TR L o e
{'}-}b { .r"._,.:-.;!_.':i:..r'lfl._‘! l?f‘ '*lj'r";;{-lqr_%;:? :.I ':-' -'r. wit:l-ulq i‘.': ?-._':;_L_._,.bl . Ié'..';:.}v. --\-:L_i;.;.} P‘?t.?_‘:;‘
v . L ¥ - s a L 1 = RN h s e ol L
‘.’""#r -,_"""3}? fﬁﬁ '.-;"F"'f. _-1'::;#:“ il o - _‘:_-F.‘*:I'_ I"""--I|:'l=-4'-.-"¢"--'.. i v - S ::'I. — rg. {:‘_-:I r L] f ]
A : "y - I"u. (]
&ALy i R
PRT o) Te X ETaN
., f.‘.“:_r_q Lo "E'-I?I
i o [ ] ."'ﬁ* * 'T
?ﬂ;‘!{ -L_\_"j'-:._l,ln-ﬁ'l T;i Il.. ‘
Lol A P
o 'ﬁ@ w? "E‘,:"""fih‘ :.ﬁ'
& El’ 3 -.:"J'I-\. | l';j".'\-i"h."‘;#}"'l-{g
!"; i’ "':] > /f- 1
e . b g o A | e
4 ,".'-'...i'i’*].i..?'-"}r.' R Wl 1 P v BN T g S o T
E'-i "".-;. )Y ! -'|-|-_.|! E:-’ J_f‘. 1-;5:4::_?:3_{‘-:' | ) _'.--t 'l a -.-’a"r.lf-_:.-':""_‘ T -J"-.".':-# s = .,_-‘-E :'f_ d
g ;h.'.;--."..-‘__.f- 1 % -..'?"l-ﬁ;-lﬂ
I. = o -f_..'_._.ﬁ._l & b g :._1 =
Oy & B Lo
ol et '.';Q_ﬁ:‘--
;Lj;:?";‘% 1'-*’}-5'::"1&;' E:: pt fl_"’ -~
n F ] = ":|"' .
i A _I_.‘ i 1 \ P ¥ .ﬂ
:"I'-" gl - s, -"',‘ H?'Ft{':_:{b '::
PR ACES
F g &, X .1._ ._-I_!_....F |._ L
VLM L B e
G PR Mo i 7
T e T e e -+

7 o i

g "l|'lui. 'I-'.-:.":'." Ly

Penalties for Offenses

Did you know that penalties for violating the County ethics laws could
result in: (1) Voided contracts, sales, or transactions; (2) fines of up to
$10,000; (3) suspension or removal from employment; (4) misdemeanor;
and/or (5) imprisonment? As a Suffolk County Government employee,
you have been placed in a position of trust and are held to a high
standard of ethical conduct.

The Mission of the Suffolk County Board of Ethics is to practice and
promote ethical literacy and conduct in government through training,
transparency, and trust.

For more information on the ethics laws please contact the Suffolk County
Board of Ethics or visit our webpage.

Suffolk County Board of Ethics
Location: Sunrise Business Center, 3500 Sunrise Highway, Great River
Mailing: 335 Yaphank Avenue, Yaphank, New York 11980
Office: 631.854.0022
www.SuffolkCountyNY.Gov




Educate Yourself

...Is how much you could be fined

for violating the County ethics laws.

ETHICS

Penalties for Offenses

As a Suffolk County Government employee, you have been placed in a
position of trust and are held to a high standard of ethical conduct.

For more information on the ethics laws please contact the Suffolk County
Board of Ethics or visit our webpage.

Suffolk County Board of Ethics
Location: Sunrise Business Center, 3500 Sunrise Highway, Great River
Mailing: 335 Yaphank Avenue, Yaphank, New York 11980
Office: 631.854.0022
www.SuffolkCountyNY.Gov




Post-Employment Laws

ETHICS

Post-Employment Restrictions

Getting ready to leave County service? Do you know that certain laws
and regulations still apply even after you walk out of the door? As a
Suffolk County Government employee, you have been placed in a
position of trust and are held to a high standard of ethical conduct.

For more information on the ethics laws regarding post-employment, please
contact the Suffolk County Board of Ethics or visit our website.

Suffolk County Board of Ethics
Location: Sunrise Business Center, 3500 Sunrise Highway, Great River
Mailing: 335 Yaphank Avenue, Yaphank, New York 11980
Office: 631.854.0022
www.SuffolkCountyNY.Gov




2019 SCBE HOLIDAY GIFT REMINDER

SUFFOLK COUNTY CODE

§ 77-3. Prohibited Conduct (Gifts)

E. No public servant shall solicit or accept any gift having a value of $75 or more from
any person or firm which such public servant knows is or intends to become
engaged in business dealings with the County.

No public servant shall receive compensation for performing any official duty
except from the County or accept or receive any gift or gratuity from any person or
entity whose interests will be affected by the public servant's official action or
whose interests have been affected by the public servant's official action

G. No public servant shall solicit, accept or receive any gift or gratuity from a lobbyist.

§ 77-5. Exemptions

This article shall not prohibit:

G. An elected official from accepting an invitation to, and attending and participating

in, an event sponsored by a community group or organization.

Common SCBE Gifting Topics

1. A complimentary ticket to an elected official or supervisory official to not-for profit event (see SCBE Advisory
Opinions # 2013-11, # 2017-6, # 2018-7)

2. Door prizes and raffles prizes (see SCBE Advisory Opinion # 2013-11, 2017-6)
3. Statuettes of no resale value (see SCBE Advisory Opinion # 2016-12)

4. Gifts between co-workers (see SCBE Advisory Opinion # 2015-17)

Suffolk County Board of Ethics
Location: Sunrise Business Center, 3500 Sunrise Highway, Great River
Mailing: 335 Yaphank Avenue, Yaphank, New York 11980
Office: 631.854.0022
www.SuffolkCountyNY.Gov
https://www.suffolkcountyny.gov/agencies/ethics







