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SUFFOLK COUNTY BOARD OF ETHICS MISSION STATEMENT 

“The Mission of the Suffolk County Board of Ethics is to practice and promote ethical literacy 

and conduct in government through training, transparency, and trust.  In order to accomplish the 

Mission, the Suffolk County Board of Ethics shall maintain confidentiality, adhere to its own 

Code of Ethics, engage in outreach and training of public officials and employees, and 

recommend new laws to advance the Mission of ethical compliance.” 
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MESSAGE FROM THE CHAIR OF THE SUFFOLK COUNTY BOARD OF ETHICS 

ERIC A KOPP 

On behalf of the Board of Ethics, I am proud to report that the members made service on the Suffolk 

County Board of Ethics a priority over other obligations, ensuring that we had a quorum for scheduled 

meetings.  As this report is submitted, there are no vacancies on the Board. 

During the 2018 calendar year, the Board convened 21 times. In satisfaction of its powers and 

responsibilities set forth in Section C30-3 of the County Charter, the Board accomplished the following: 

1. The Board concluded 100 county vendor checks to assess for county employee ownership and/or

impermissible interests resulting in 4 county employees undergoing a government conflicts review

by the Board;

2. The Board exceeded the ethics training program requirement of 2 programs in even numbered years

in providing 6 in person seminars with attendees inclusive of employees from Suffolk County;

Departments,  Legislative Offices, and Elected Officals who satisfied mandated trainings pursuant to

Suffolk County Administrative Code §A30-2(B) upon taking office;

3. The Board launched their additional educational initiatives inclusive of lobbyist gifting prohibitions,

and elected official and candidate “quick reference” literature;

4. The Board received 23 advisory opinion requests, all requests were rendered within the statutory

timeline;

5. The Board produced over 1100 pages in public records through FOIL requests;

6. The Board received, reviewed, and audited 499 Financial Disclosure Statements and other conflicts

issues and advised 18 Suffolk County department heads of filers listing outside income

The Board’s procedures and public information is available for review, in accordance with published 

procedures. The Board of Ethics and its staff welcome inquiries and input from all members of the community. 

Respectfully Submitted, 

Eric A. Kopp 

Chair of the Suffolk County Board of Ethics 



3 

ADMINISTRATION STATEMENT FROM THE EXECUTIVE DIRECTOR 

SAMANTHA L. SEGAL, ESQ. 

Through the Suffolk County Charter Law, the leadership of Suffolk County continues to take extraordinary 

measures in order to ensure the independence and integrity of the County ethics process, establish a system that 

provides the public with transparency, independence, and protocols.   

In 2018, the Administration of the Suffolk County Board of Ethics accepted this charge with not only due 

diligence and responsibility, but also with a level of heightened responsiveness for the citizens of Suffolk 

County. As the Board develops new initiatives for public education, and government safeguards, the 

Administration is dedicated to being accessible to the public and public servants so that they can be heard by the 

Board with process.  The Administration strives to serve the public, and the public servants of Suffolk County, 

in a manner that is systematic, accountable, and approachable. The Board’s website is accessible to the public 

and has the Board’s forms, educational materials, rendered advisory opinions, subject matter index, and 

procedures. 

We welcome all interested persons to provide us with suggestions and to attend the public portion of the 

Board’s regularly scheduled Board meetings.  

Respectfully Submitted, 

Samantha L. Segal, Esq. 

Executive Director Suffolk County Board of Ethics 
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I. EXECUTIVE SUMMARY 

In 2018, the Suffolk County Board of Ethics convened 21 times from January 1, 2018 through December 31, 

2018. During the course of the year,  there were 28 Board matters calendared for a final Board vote and the 

Board’s six public service initiatives were executed: 1) Directing the regulatory administrative law enforcement 

provisions for the Suffolk County Annual Financial Disclosure Statements, 2) Conducting Ethics Trainings, 3) 

Rendering Advisory Opinions, 4) Commencing Informal Investigations, 5) Commencing Formal Investigations 

and Adjudications, and 6) serving as the custodian and clerk of all Board of Ethics Records. 

I. Annual County Financial Disclosure 

The Board received and reviewed 499 Financial Disclosure Statements which were reviewed by the Board with 

subsequent outside employment outreach to 18 department heads regarding employees disclosing outside 

income. 

II. Ethics Trainings

The Board exceeded the 2018 statutory training requirement of 2 training seminar and provided 6 in person 

training seminars, two for elected officials and their appointed employees, two for the County Law Department, 

one for the District Attorney’s office and one for the County Sheriff’s office.  In total, the Suffolk County Board 

of Ethics has provided trainings over 1,000 in person attendees and 320 online attendees.  The online training 

module is available 24 hours a day 7 days a week to all County employees online through the County’s intranet 

page. In addition to the New York State Continuing Legal Education accreditation, the Board’s trainings 

provide Continuing Education Credits from the New York State Department of Education for County Employee 

Public Accountants.  All Elected Officials maintained their mandatory training requirement under County Code 

A30-2(B).  The Board launched additional training initiatives expanding their public service announcement 

“Ethics by Posters” series inclusive of lobbyist gifting prohibitions and “quick reference” literature for elected 

officials and candidates. 

To date, County conflicts training attendees includes over 1,000 county employees who have attended in person 

trainings. This includes approximately 300 attorneys who received their professional education credits and 30 

CPA’s who received their professional education credits.  

III. Board Requests

The Board received 23 written requests for Advisory Opinions regarding the Suffolk County Ethics Laws and 

all were rendered within the County Code required timeframe.  requests for review and determination of outside 

employment, 8 recusals, and 7 miscellaneous requests.  

IV. Complaints/ Investigations/Adjudications/Subpoenas

In 2018, the Board concluded 100 county vendor checks to asses for county employee ownership and/or 

impermissible interests resulting in 4 county employees undergoing a government conflicts review by the 

Board. Additionally, the Suffolk County Board of Ethics received 2 third party complaint submissions. Both 

were with the Board’s current jurisdiction and investigations were concluded by the end of 2018. 5 subpoenas 

and depositions were issued and conducted. The Board also proceeded with collection efforts from a closed 

investigation for  outstanding fines totaling  $37, 000.  



 

V. Custodian and Clerk of all Board of Ethics Records 

The Suffolk County Board of Ethics maintains and performs the clerking functions for all 

Suffolk County Annual Financial Disclosure Statement records, all Board generated documents, 

all Suffolk County Elected Official Sworn Statements, FOIL requests, all Board confidential 

records, and all records designated to the Board by statute. Retention and disposal of records are 

maintained pursuant to Suffolk County Code §77-15 and Article 57-A of the New York Arts and 

Cultural Affairs Law. Additionally, the Board sent lobbyist sworn statement compliance 

mailings to 43 individuals and entities listed as registered lobbyists with the Suffolk County 

Legislature. The Board’s website is accessible to the public and has the Board’s forms, 

educational materials, rendered advisory opinions, subject matter index, and procedures. 

 

 

VI. Budget (Exhibit “A”) * 

The Suffolk County Board of Ethics 2018 budget for salary, vendors, contracts, and expenses 

was $314, 858. All costs including contract services were paid within the approved allocated 

budget.  
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II. INTRODUCTION

This report covers the time period of January 1, 2018 through December 31, 2018. 

The Suffolk County Board of Ethics was established pursuant to Local Law No. 56-2011, which became 

effective in March 2012. The Board was fully formed in the summer of 2012, and has established its offices in 

Great River. 

Article XXX of the Suffolk County Charter vests in the Board of Ethics the authority and responsibility to: 

1) Provide ethics training and education to Suffolk County’s public servants;

2) Render advisory opinions to Suffolk County’s public servants on ethics and conflicts of interest issues;

3) Make financial disclosure statement forms available to persons required to file pursuant to Chapter 77,

Article 2 of the Suffolk County Code, and review such statements; and

4) Conduct investigations and hearings to determine if ethics violations have occurred and to impose

penalties as authorized by local law.

The Administrative laws governing the Board of Ethics are found at Article XXX of the Suffolk County 

Administrative Code.  The Suffolk County Code of Ethics is found at Chapter 77, Section I, Article I .  The 

Financial Disclosure Law is found at Chapter 77, Section I, Article II of the Suffolk County Code. 

This report reviews the Suffolk County Board of Ethics accomplishments during 2018 under the following 

headings: 

I. Executive Summary 

II. Introduction

III. Members and Staff of the Suffolk County Board of Ethics

IV. Budget

V. General Counsel 

VI. Training and Education

VII. 2018 Legislation

VIII. Board Policies

IX. Legislative Recommendations and Code Review

X. Financial Disclosure Statements 

XI. Investigations/Fines

XII. Advisory Opinion Requests

XIII. Complaints

XIV. Freedom of Information Law

XV. Elected Official’s Sworn Statements

XVI. Administration

XVII. Information Technology

XVIII. 2019 Initiatives

http://www.suffolkcountyny.gov/Portals/0/Boardofethics/Local%20Law%20No.%2056-2011.pdf
http://ecode360.com/14939719
http://ecode360.com/14937883
http://ecode360.com/14937883
http://www.ecode360.com/14942224#16062022
http://www.ecode360.com/14942224#14942225
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III. MEMBERS AND STAFF OF THE SUFFOLK COUNTY BOARD OF ETHICS

The Members of the Suffolk County Board of Ethics serve four year terms. Under the Suffolk County Charter, 

the Board must consist of five members.   

Two of the members are appointed by the County Executive, one by the Presiding Officer of the Legislature, 

one by the Majority Leader of the Legislature, and one by the Minority Leader of the Legislature.  All 

appointments are subject to approval by the Legislature and are volunteer positions.  Members are paid a 

$200.00 stipend per meeting with a maximum of $4800.00 per year.  In 2018, the Suffolk County Board of 

Ethics convened 21 times from January 1 through December 31. (Exhibit “Q”) Staff consists of its two full time 

Suffolk County employees since inception, the Executive Director, Samantha Segal and Confidential Secretary 

to the Board, Darlene Kurrass and part-tme investigator Phyllis Gagliardi. 

Members 

1. Chair: Eric A. Kopp - 2nd expiring 6/26/2022

 Appointed by County Executive on 3/25/2016 and reappointed in 2018.

 Served the administration of seven Long Island County Executives, including 12 years as Chief

Deputy Suffolk County Executive

2. Linda A. Spahr, Esq. - 2nd Term 6/26/2012-6/26/2019

 Appointed by Minority Leader

 Former Chief Environmental Crime Unit Suffolk County District Attorney’s Office

 Former Deputy Bureau Chief Suffolk County Law Department

3. Dennis O’ Doherty - Term 3/26/2016-3/26/2020

a. Re-Appointed by Presiding Officer

 Former New York State Legislator

 Served as Trustee of Dowling College

 Decorated WWII Veteran

4. Anthony Parlatore, Esq. - Filling Term Ending 3/27/2019

 Appointed by Majority Leader on 12/15/2015

 Past member of Suffolk County Bar Association Ethics Committee, Grievance Committee, and

Judicial  Screening Committee

5. David Bekofsky - Appointed by County Executive on 4/7/2018

 Former Administrative Director of Transplantation Services for Stony Brook University Medical

Center including the administration of medical and transplant ethics

 Former Director of Public information and Health education for Suffolk County Department of

Health
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IV. BUDGET

A. Budget 

The 2018 Approved Budget is attached hereto as Exhibit “A”.  The Suffolk County Board of Ethics 2018 

budget for all salary, vendors, contracts, and expenses was $314,858.  

It is projected the 2019 for salary, vendors, contracts, and expenses, will be fully expended this year. The 

Suffolk County Board of Ethics remains the County’s smallest operating budget. 

The Board is continually assessing the needs of additional resources and staff including investigators, staff 

counsel, and administrative support.  The ongoing staffing needs are continually being reassessed and the Board 

will request positions again, if appropriate, for 2020.  

B. Debts  

The Agency does not have any outstanding debts. All liabilities are paid for through the Suffolk County budget 

and the Board does not maintain a County bank account. 
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V. LEGAL SERVICES: INDEPENDENT GENERAL COUNSEL AND 

 COUNTY LAW DEPARTMENT  

Suffolk County Charter, § C30-4, Staffing, requires the Board, by a majority vote of the Board’s entire 

membership, shall appoint an executive director, a secretary, and independent counsel.  As such, the Suffolk 

County Board of Ethics conducted a search in 2013 for independent General Counsel via an “RFQ” process.  

General Counsel’s service contract includes representing the Board in all adversarial matters, policy making, 

and changes in the law which impact the Board’s authority.  Additionally, Counsel has provided the Board with  

legal opinions on policy matters including opinions in 2018. 

The Board advertised this “RFQ” in the Smithtown Messenger, The Suffolk County Lawyer, Touro Law 

School, Hofstra Law School, and St. John’s Law School.  The Executive Director and Board Members also 

contacted firms with the required practice areas which resulted in 22 law firms requesting the “RFQ”.  Six firms 

responded, four of six were interviewed for General Counsel.  The Board qualified one firm located in Suffolk 

County, Ingerman Smith LLP, through this process midyear in 2013.  Suffolk County procurement approved the 

initial contract expiring 12/31/2015.  

The Board in 2015 advertised for counsel through an RFP. Suffolk County Charter C30-4 requires the Board to 

staff independent counsel.  In order to maintain this independence in the RFP selection process, the Board 

received approval from the Suffolk County Waiver Committee to have the RFP Panel inclusive of only Board 

Members and published an RFP for legal services through Suffolk County Procurement. One bid resulted, and 

as per County procurement, the Contract procurement process and approval was presented to the Suffolk 

County Legislature under Resolution # 1178.  

This contract term is in an option to renew through December 31, 2019. General Counsel’s service contract 

includes representing the Board in all adversarial matters, policy making, and changes in the law which impact 

the Board’s authority. 

Two senior lawyers are assigned to work on this file are Partner: John Gross, Esq., and Christopher Clayton, 

Esq., Partner.  Mr. Gross is an experienced litigator with clients inclusive of government entities and private 

sector for over 30 years and is the former President of the Suffolk County Bar Association.  Mr. Clayton is an 

experienced litigator and served as a Suffolk County Assistant District Attorney for eight years where he 

received the Suffolk County District Attorney’s Distinguished Trial Advocacy Award.  

In accordance with County law and an interagency MOU, the Suffolk County Law Department maintains 

services with the Board as to legality of Contracts and procurement. 

Litigation  

Two outstanding aricle 78 decisions were rendered and dismissed in 2018. 

http://ecode360.com/14939719#14939746
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VI. TRAINING AND EDUCATION

Ethics Training conducted by the Suffolk County Board of Ethics is governed by the Suffolk County 

Administrative Code Section A30-2.  As such, the Board in 2018 proactively trained employees from County 

Departments and Legislative Offices. (See Exhibit “H” for training materials) 

Training Consultant 

In August 2013, by way of “RFQ” procurement, the Suffolk County Board of Ethics retained Ingerman Smith, 

LLP as the Independent Training Consultant. In 2014, the Board advertised a Solicitation of Quotes for an 

Independent Training Consultant for the year 2015.  Two firms responded and the lowest bidder, Ingerman 

Smith, LLP, was awarded the contract not to exceed $15,000.00.  In 2015, the Board advertised a Solicitation of 

Quotes for an Independent Training Consultant for the year 2016. One firm responded, Ingerman Smith, LLP, 

and was awarded the contract not to exceed $15,000.00. The term of the contract is January 1, 2016 through 

December 31, 2016, with one (1) one-year extension at the Department’s option from January 1, 2017 through 

December 31, 2017 and was extended until December 31, 2018. 

Lectures  

The Board exceeded the 2018 statutory training requirement of 2 training seminars.  In total in 2018, the Suffolk 

County Board of Ethics provided 6 trainings bringing the attendees total to over 1000 public servants.   

Additionally, departmental trainings are specifically created with industry trends and legal issues relevant to the 

department’s operations.  Such trainings are a collaborative effort between the Department Head, Executive 

Director, and Independent Training Consultant to provide the most effective training. In 2018 the following 

Departmental trainings occurred: 

1) 2 Elected Offical and Appointed Employees Trainings

2) District Attorney’s Office

3) 2 Law Department Trainings

4) Sheriff

Continuing Education Credits 

Additionally, in 2018 the Board issued 88 Continuing Legal Education certificates to County Employees who 

are licensed attorneys in New York State.  Additionally, the Board was successful in maintaining their New 

York State Bar Association Continuing Legal Education ethics credits for its “Suffolk County Ethics Laws” 

lecture presentation and is currently certified through September 8, 2019.  (Exhibit “D” –  2014-2019 New York 

State Bar Association Continuing Legal Education Accreditation attached).  

 In 2018 the Suffolk County Board of Ethics continued to be an approved educational provider also with the 

New York State Department of Education for Certified Public Accountants and Public Accountants. The 

Suffolk County Board of Ethics now provides this additional Continuing Education credit for employees in 

varying departments by Suffolk County New York State Department of Education Accreditation). In 2017 

County CPA’s received this educational credit. 

Online Training 

The Board’s interactive web based training module which provides general employee Ethics training with a 

certifying quiz is available on the County internet.  This program also offers an “Exit Interview” training that 

covers the prohibitions post Suffolk County employment.  To date, 320 public servants have used this online 

training module. 
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Ethics Booklet New Employee Distribution 

Suffolk County Administrative Code A30-2 (D) requires “all County employees hired or qualified to serve by 

the County of Suffolk after the effective date of this article shall receive the ethics booklet prepared by the 

Board at their orientation session and shall sign a statement that they have received the booklet and understand 

that they must abide by the conflict of interest rules contained therein during their employment with the County. 

Such statement shall be maintained in the employee’s personnel file.”  

The Board of Ethics has informed all Departments of their ability to direct order booklets as needed with new 

hires and an electronic copy is available on the Board’s website.  Additionally, Suffolk County Civil Service 

distributes the booklet at new employee orientations and has been direct ordering from the Suffolk County print 

shop. 

Ethics Booklet Vendor Distribution 

The County Ethics Booklet is required to be distributed by County Department Heads.  In 2018, the County 

Board of Ethics and the County  Law Department worked together in    placing the  county ethics booklet as a 

hyperlink for all new contracts for  vendors for be approsed of County conflicts at inception of procurement.

Upcoming 2019 Training Schedule 

The Board’s training schedule for 2019, an odd-numbered year, requires one training seminar.  As such, the 

Board continues to offer Departmental specific trainings, an ”Annual County Ethics Training”, and subject 

specific trainings such as “gifting” and “post-employment”.  

Ethics by Posters Series- Public Service Announcement Initiatives 

The Board has taken steps to be as visual to as many public servants and the public as possible.  The “Ethics by 

Posters” series has been continued and now has eleven posters that are circulated to the County departments. 

These posters are designed with the general County employee as their target audience on the subject matters of 

advisory opinions, financial disclosure statements, post-employment, and gifts. In 2018, the Board introduced 

their “No Gifts to Lobbyist” public service announcement poster which was distributed to all elected officials. 

Please see posters and ordering options on pages 12,13,and 14. 
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SCBE “Ethics by Posters Series” posters measure 11” x 17” 

Ethics posters and Ethics booklets can be direct ordered by County Departments through the 

 County Print Shop or through the Board at 854-0022 
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SCBE “Ethics by Posters Series” posters measure 11” x 17” 

Ethics posters and Ethics booklets can be direct ordered by County Departments through the 

 County Print Shop or through the Board at 854-0022 
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       2018 LOBBYIST NO GIFTS 

ORDERING INSTRUCTIONS 

SCBE “Ethics by Posters Series” posters 

measure 11” x 17” 

Ethics posters and Ethics booklets can be 

direct ordered by County Departments 

through the 

County Print Shop or through the Board 

at 854-0022 
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VII. ADOPTED 2018 LEGISLATION

1. Resolution 167 : To appoint member of Suffolk County Board of Ethics (David Bekofsky).

2. Resolution 494 and 1030: Reappoint member to the Suffolk County Board of Ethics (Eric A. Kopp).

VIII. BOARD POLICIES

In 2018, the Suffolk County Board of Ethics continued to implement Board policies and procedures inclusive 

of:  

1) Uniform Redaction Policy

2) Referral to the Suffolk County District Attorney Policy

3) Investigation Procedures

4) Hearing Procedures

5) Freedom of Information Procedures

6) Ethics Complaint Procedures

IX. CODE REVIEW

The SCBE continues to work with the Suffolk County Legislature to strengthen the Ethics Laws. 

As such, the SCBE upon request of the Suffolk County Legislature is making the code review 

recommendations: 

1.§ 77-16.  PENALTIES FOR OFFENSES 

A. Any person required to file a financial disclosure statement with the Board pursuant 

to this article or any provision of County law who has not so filed at the end of one 

week after the required filing date shall be subject to a fine of not to exceed $1,000 

[less than $250 or more than $1,000].  In determining the amount of the fine, the 

Board shall consider factors, including, but not limited to, the person's failure in 

prior years to file a report in a timely manner, and the length of the delay in filing. 

The Board may waive a fine entirely if a person establishes that the failure to file a 

report in a timely manner was due to illness, injury or other hardship.  

[Amended 11-18-2014 by L.L. No. 1-2015] 

http://ecode360.com/14942224#16062107
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2. Financial Disclosure Filer Categories

ARTICLE II. FINANCIAL DISCLOSURE 

§ 77-10. PERSONS REQUIRED TO FILE FINANCIAL DISCLOSURE STATEMENT. 

Notwithstanding any other provision of law to the contrary, the following public servants 

and persons shall file with the Board the approved disclosure statement by May 15 of each 

year, unless a different date is provided below, answering each and every question 

contained in the statement:  

A.  Elected officials and chairpersons of County political party committees. 

B.        Each person, who is not otherwise required to file a financial disclosure statement 

pursuant to this article, who has declared his or her intention to seek nomination or 

election and who has filed a petition for the Office of County Executive, District 

Attorney, Comptroller, Clerk, Treasurer, Sheriff or County Legislature, shall file 

such statement on or before the last day for filing his or her designating petitions.  

C.         Each person, who is not otherwise required to file a financial disclosure statement 

pursuant to this article, who has been designated to fill a vacancy in a designation or 

nomination for the Office of County Executive, District Attorney, Comptroller, 

Clerk, Treasurer, Sheriff or County Legislature, shall file such statement within 15 

days after a certificate designating such person to fill such vacancy is filed with the 

Board of Elections.  

D.  Each department head, chief deputy department head and deputy department head. 

E.       Each employee of the County Executive's Office, County Legislature, and Police 

Department whose responsibilities include the independent exercise of managerial 

decision making, superior officer decision making, policy making functions, as 

annually determined by the appointing authority, subject to review by the Board. 

F.       Each County employee, other than an employee of the County Executive's Office 

and the County Legislature, who holds a policymaking position as annually 

determined by the head of his or her agency, subject to review by the Board.  

G        Each County Employee holding the following title or job duty:  Agency Counsel, 

Contract Specialist, Chief of Staff, Bureau Chief, Division Head, Chief of 

Detectives, Chief of Support Services, Chief of Patrol, Chief of Department, 

http://ecode360.com/14942224#14942259
http://ecode360.com/14942224#14942263
http://ecode360.com/14942224#16062087
http://ecode360.com/14942224#16062088
http://ecode360.com/14942224#16062089
http://ecode360.com/14942224#16062090
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Precinct Inspector; Director of Internal Affairs, Police Commissioner, Deputy 

Police Commissioner; Chief Assistant District Attorney; Evidence Recovery Tow 

Operator; Court Records Supervisor; Deferred Compensation Plan Administrator; 

Director of Department Policy and Procedure Unit; Director of Real Property Tax 

Service; Election Administrator; Payroll Compliance Examiner; Principal 

Purchasing Agent; Senior Appraisal Reviewer; and Senior Worker’s Compensation 

Claims Examiner; Chief of Classification, Chief of Examinations, Chief Personnel 

Analyst(Class), Director of Public Health, Director of Environmental Quality. 

H.       Each County employee whose duties at any time during the preceding calendar year 

involved the negotiation, authorization or approval of leases, franchises, revocable 

consents, concessions, real estate licenses and contracts, including those involving 

the sale, rental, or lease of real property.  

I          Each County employee whose duties at any time during the preceding calendar year 

involved being a member of an RFP/RFQ/Competitive Bidding Committee and 

members of the County RFP Waiver Committee. 

J.         Any other County employee title as determined by Resolution passed by the Suffolk 

County Legislature as of February 1 of each calendar year for the prior reporting 

year 

K.       Members appointed to the Suffolk County Planning Commission, the Board of the 

Suffolk County Off-Track Betting Corporation, the Suffolk County Industrial 

Development Agency, the Suffolk County Water Authority, and the Board of 

Trustees of the Department of Parks, Recreation and Conservation, and any other 

Board as determined by Resolution passed by the Suffolk County Legislature as of 

February 1 of each calendar year for the prior reporting year  

http://ecode360.com/14942224#16062091
http://ecode360.com/14942224#16062092
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X. FINANCIAL DISCLOSURE STATEMENTS 

Financial Disclosure Statements 

In 2018, 499 of the 501 required filers submitted their financial disclosure forms.  All employees and all persons 

under the Board’s fining authority submitted their forms and 18 Department Heads were notified of outside 

income totaling 108 employees. Pursuant to § A30-4, Financial Disclosure, the Board shall make financial 

disclosure statement forms available to all persons required to file pursuant to the requirements of Chapter 77, 

Part 1, Article II, of the Suffolk County Code. The Board shall review and maintain these statements and 

otherwise administer and enforce the financial disclosure requirements in accordance with the provisions of 

Chapter 77, Part 1. Retention and disposal of records are maintained pursuant to Suffolk County Code §77-15 

and Article 57-A of the New York Arts and Cultural Affairs Law. 

2018 Financial Disclosure Statement Filings 

Filer Designation Total Required to File Total Filed 

County Employees 371 371 

Non County Employee Filers 102 100 

Elected Officials 23 23 

TOTAL 501 499 

*Individuals holding multiple filing positions are counted in the “total required to file”

tally. 

XI. INVESTIGATIONS/FINES/REFERRALS

Investigations and Hearings 

The Suffolk County Administrative Code Section A30-7 authorizes the Board of Ethics to conduct any 

investigation necessary to carry out the provisions Article XXX and Chapter 77, Part 1 of the Suffolk County 

Code. As such, the Board established processes and procedures to conduct investigations. In doing so, the 

Board developed two lines of investigations: 1) formal and 2) informal. 

2018 Informal and  Formal Investigations: In 2018, the Board concluded over 100 county vendor checks to 

asses for county employee ownership and/or impermissible interests resulting in 4 county employees 

undergoing a government conflicts review by the Board. Additionally, the Suffolk County Board of Ethics 

received 2 third party complaint submissions. Both were with the Board’s current jurisdiction and investigations 

were concluded by the end of 2018.  The Board also proceeded with collection efforts from a closed 

investigation for  outstanding fines totaling  $37, 000.   

Formal Investigations are regulated under Board procedure as set forth below: 

 “Formal Investigations”: The Board can commence a formal investigation with powers to administer 

oaths and affirmations and serve subpoenas upon approved Board motion at any time based up 

information received through a complaint, advisory opinion request, review of a Financial Disclosure 

Statement, review of any public record, or upon receipt of any documentary evidence. All subpoenas 

http://ecode360.com/14937883#14937930
http://ecode360.com/14942224#14942224
http://ecode360.com/14942224#14942224
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must be issued by a supermajority vote of the entire membership of the Board. Suffolk County 

Administrative Code at section A30-7. Upon conclusion of a formal investigation, a reasonable cause 

vote shall take place. If reasonable cause is found to believe that a public servant or former public 

servant has violated a provision of Chapter 77, Part 1, Article 1 of the Suffolk County Code or other 

applicable provision of law, the Board may conduct a Hearing pursuant to Board investigation “Hearing 

Procedures” passed on November 20, 2013 as set forth below in entirety”. (see Suffolk County Board of 

Ethics “Investigation Procedures”) 

 Informal investigations are regulated under Board procedure as set forth below: 

““Informal Investigations”: The Board can commence an informal investigation upon approved Board 

motion at any time.  Such motion can be made based up information received through a complaint, 

advisory opinion request, review of a Financial Disclosure Statement, review of any public record, any 

information available to the public, or upon receipt of any documentary evidence.  Such investigation 

shall be inclusive of fact-finding through public record searches and requests for documents from 

relevant persons.  These duties shall be delegated by the Board to the Staff, General Counsel, or 

Investigator.  Such informal investigation shall be without powers to administer oaths and affirmations 

or serve subpoenas. All findings of an informal investigation may be used in a subsequent formal 

investigation. Upon conclusion of an informal investigation, a reasonable cause vote shall take place.  If 

reasonable cause is found  to believe that a public servant or former public servant has violated a 

provision of Chapter 77, Part 1, Article 1 of the Suffolk County Code or other applicable provision of 

law, the Board may conduct a Hearing pursuant to Board investigation “Hearing Procedures” passed on 

November 20, 2013.” ”. (see Suffolk County Board of Ethics “Investigation Procedures”) 

All such investigation procedures are available on the Suffolk County Board of Ethics webpage.  With respect 

to any investigation, the Executive Director assists public servants by apprising them of Board procedures and 

acting as a liaison between the filers and the Board. General Counsel to the Board reviews all papers submitted 

on adversarial matters and advises the Board of the legal implications of policy decisions. 

The Board continues to advise all Department Heads of disclosed outside employment in their departments for 

departmental review and approvals. 

C. FINES 

1. Fines

In 2018, the Suffolk County Board of Ethics imposed $1,000 in fines, and proceeded on collection

efforts in $37,000 worth of outstanding fines (Exhibit “B”).
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XII. ADVISORY OPINION REQUESTS

The Suffolk County Board of Ethics received 23 requests for Advisory Opinions in 2018 and all were rendered 

withing the County code required timeframes. Opinions are available to the public in redacted form through 

FOIL and the Board’s website.  Upon determining a request has standing, a fact-finding is commenced from 

which the Board renders their final Advisory Opinion. Advisory Opinions are catalogued by subject matter and 

section of law pursuant to statute. (Exhibit “I”) 

2018 Advisory Opinion 

Request Number ** 

Date Received by 

SCBE 

Date Draft Complete 

and Voted/Rendered by 

Board 

Rendered with the 

required § A30-3 (C ) 

45 days of fact finding 

being completed 

1 1.25.2018 2.7.2018 YES 

3 2.13.2018 2.21.2018 YES 

4 2.23.2018 3.7.2018 YES 

6 4.2.2018 4.4.2018 YES 

7 4.3.2018 4.4.2018 YES 

8 4.24.2018 5.2.2018 YES 

9 5.16.2018 6.6.2018 YES 

10 6.8.2018 6.20.2018 YES 

11 6.18.2018 6.20.2018 YES 

12 7.10.2018 8.15.2018 YES 

13 7.16.2018 7.30.2018 YES 

14 7.17.2018 7.18.2018 YES 

15 7.23.2018 8.15.2018 YES 

16 8.7.2018 9.5.2018 YES 

17 9.4.2018 9.19.2018 YES 
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18 10.12.2018 11.7.2018 YES 

19 10.30.2018 11.7.2018 YES 

20 11.8.2018 12.5.2018 YES 

23 11.23.2018 12.19.2018 YES 

**AO  Numbers #’s 

2,5,21,22 not included as 

outcome was 

standing/withdrawn 

XIII. COMPLAINTS

The Board has limited jurisdiction to process complaints as to only violations of Chapter 77, Part 1, Article I, of 

the Suffolk County Code or other applicable provision of law governing conflicts of interest by a public servant 

or former public servant. As such, all complaints alleging offenses that are outside of the Board’s jurisdiction 

are rejected.   

In 2018, the Suffolk County Board of Ethics received 2 which were within the Board’s current Jurisdiction. 

The Ethics Violation Procedures are available on the Suffolk County Board of Ethics webpage, available from 

the Staff of the Board, and disseminated at ethics trainings. 

XIV. FREEDOM OF INFORMATION LAW

In 2018, the Board received 10 Freedom of Information Law (“FOIL”) Requests and produced over 1,100 pages 

of FOIL records.  The Board provided all requestors with the option of producing responsive records via email 

for convenience and the most time efficient method of productin.  These FOIL requests included FOIL 

productions of financial disclosure statements of all Suffolk County elected officials and chairpersons of County 

political party committees, candidates for District Attorney, Sheriff, and County Legislature, Board members of 

the Suffolk County Off-Track Betting Corporation, the Suffolk County Industrial Development Agency, and the 

Suffolk County Water Authority. 

The Board maintains a FOIL Subject Matter Index that categorizes all materials, exemptions, and protocols. The 

Board additionally placed FOIL requests upon multiple government agencies for public record review. 

http://ecode360.com/14942224#14942224
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XV. ELECTED OFFICIAL’S “TRUTH AND HONESTY IN GOVERNMENT LOBBYING”

STATEMENTS AND LOBBYIST SWORN STATEMENTS 

The Board is also the custodian of, and maintains, the filed Elected Official’s “Truth and Honesty in 

Government Lobbying” Sworn Statements. The Board’s administrative staff maintains these documents for the 

18 Legislative Offices and the 6 Elected Official Agency Heads.    Additionally, the Board sent lobbyist sworn 

statement compliance mailings to 43 individiduals and entities listed as registered lobbyists with the Suffolk 

County Legislature . The Board will be reviewing compliance. 

XVI. ADMINISTRATION

A. Location 

The Suffolk County Board of Ethics is located at 3500 Sunrise Highway, Great River, New York 11739.  This 

relocation was presented to the Suffolk County Space Committee and approved in spring 2014. The relocation 

was based on the Agency’s need to produce confidential legal work product in a secure facility.  The new 

location was chosen due to its 24-hour security staff and easy assimilation to the adjacent Suffolk County 

Department (Health) that has protocols in place for confidential records under HIPPA. 

B. Document Due-Diligence and Cataloging  

The Suffolk County Board of Ethics staff exercises daily due diligence and audits for document retention and 

accuracy.  Set forth below are categories of documents which undergo cataloging at the Board’s office: 

Document Type Management System 

Adjudication Pleadings Separate physical and electronic file folders are 

maintained for each individual, organized by batch 

number and name (i.e.: Batch 1 – Jane Doe). 

Notice of Violation Separate physical and electronic file folders are 

maintained within each individual’s physical and 

electronic file containing all Notices of Violation 

served by the Suffolk County Board of Ethics for the 

2018 Financial Disclosure Statements where they are 

grouped by batch number, name, and index number 

(i.e. Index Number FDS 001/2018). 

Orders Separate physical and electronic file folders are 

maintained within each individual’s physical and 

electronic file containing all orders issued by the 

Suffolk County Board of Ethics for the 2017 Financial 

Disclosure Statements where they are grouped by 

meeting date, name, and index number (i.e. Index 

Number FDS 001/2018). 

Advisory Opinions Separate physical and electronic file folders are 

maintained for each individual, organized by Advisory 

Opinion Request number (assigned in order of date of 
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request) and name (i.e.: AO-2017-1 John Doe).  

Advisory Opinions are available on the Board’s 

webpage in redacted (pursuant to §A30-3 (D)) form. 

Agendas & Minutes Separate physical and electronic file folders are 

maintained. 

Articles & Publications Separate physical and electronic file folders are 

maintained. 

Complaints Separate physical and electronic file folders are 

maintained for each complaint, organized by complaint 

number (assigned in order of date of request) and name 

(i.e.: C-001-2018 John Doe).  

Financial Disclosure Statements (“FDS”) FDS Statements are filed in alphabetical order within 

the applicable Department, Board, Commission, or 

Agency’s file. Each FDS Statement is assigned an FDS 

number (i.e.: FDS# 001/2018). 

2018 Financial Disclosure Statement Workbook Contains 38 spreadsheets, of those the following are 

included: Departmentally Organized Index, 

Alphabetically Organized Index, Status (FDS Number 

(i.e.: FDS# 001/2018), filer name, category of filer, 

filing date, privacy requested, letters sent to filers, 

Privacy Request outcomes, Audit, Review, Deadlines, 

and a separate spreadsheet for each Department, 

Agency, Board, Commission, or Council containing 

required filers and filing status. 

Freedom of Information Law Requests (“FOIL”)  

 

Separate physical and electronic file folders are 

maintained for each FOIL request, organized by FOIL 

number (assigned in order of date of request) and name 

(i.e.: FOIL-001-2018 Jane Doe). 

2018 Mail Spreadsheet Electronic file folders are maintained containing 

information of all mailings and facsimiles received by 

the office. Information Entered: Mailing Number, Date, 

Sender, Sender’s Address, Contents, Mail Type, and 

Tracking Number (if available). 

Notices of Public Meetings Separate physical and electronic file folders are 

maintained of the Notice of Public Meeting, email to 

Legislature approved County newspapers, Fax to 

Sheriff’s Office for Notice posting on County Public 

Bulletin Board, and screenshot of online notice posting 

on the Board’s webpage.  

Miscellaneous Separate physical and electronic file folders are 

maintained for each miscellaneous document, letter, 

inquiry, etc., organized by “miscellaneous” item 

number (assigned in order of date of request) and name 

(ie: M-001-2018 John Doe).  
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C. Supplies and Services 

The Suffolk County Board of Ethics still orders all office supplies from County approved vendor W.B. Mason.  

Retention and disposal of records are maintained pursuant to Suffolk County Code  §77-15 and Article 57-A of 

the New York Arts and Cultural Affairs Law. Disposal of records occur onsite with County approved vendor 

“Data-Struction”. 

 

 

INFORMATION TECHNOLOGY 

 

The Suffolk County Board of Ethics maintains an independent webpage on www.SuffolkCountyNY.Gov. The 

webpage includes the following: 

 

1. Notices of Public Meetings; 

2. Meeting agendas and minutes; 

3. Complaint procedures; 

4. Advisory opinion procedures; 

5. FOIL procedures; 

6. Adjudication procedures; 

7. Hearing Procedures; 

8. Links to Local Laws; 

9. Forms; 

10. Contact information; 

11. Press Releases; 

12. Contracting opportunities; 

13. Training and educational  materials; 

14. Newsletters. 

 

The Suffolk County Board of Ethics webpage is a method of outreach for the public and public servants 

maintained and updated on a basis.  Google Analytics provides reports as to the usage of the Board’s webpage 

reporting over 2,700 in 2018. The website is maintained as ADA compliant and  is accessible to the public and 

with the Board’s forms, educational materials, rendered advisory opinions, subject matter index, and 

procedures. 

 

 

At this juncture, the Suffolk County Information Technology Department has programming a data-entry 

program for the clerking of County Financial Disclure Statements and is in its pilot use stage. Addtionally, the 

Suffolk County Print Shop created a fillable PDF file for the Annual County Financial Disclosure form in 2018 

which was available to all required filers in 2018and available to County employees on the County intranet. 

 

The Board’s interactive web based training module programmed by the Suffolk County Information 

Technology Department provides general employees an Ethics overview training with a certifying quiz.  This 

program  is available on the County intranet.  This program also offers an “Exit Interview” training that covers 

the prohibitions post Suffolk County employment.  To date, 320 public servants used this online training 

module. 

 

 

 

 

 

 

http://www.suffolkcountyny.gov/
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XVIII. 2019 INITIATIVES

1) To exceed the statutory requirement of one training seminar inclusive of specialized departmental

trainings;

2) To develop a training series with additional course selections;

3) To distribute the Code of Ethics Plain Language Guide;

4) To continue the “Ethics by Posters” Series;

5) To continue providing all requestors timely advisory opinions;

6) To continue conducting hearings and investigations pursuant to the Suffolk County Ethics Laws;

7) To conduct due diligence, first and second level, reviews of all County Financial Disclosure Statements;

8) To provide members of the public, and public servants, with ongoing guidance and education, pre-

emptively and upon request, relating to the Suffolk County Ethics Laws;

9) To maintain A.D.A. compliance on all webpages;

10) To continue administering online training; and

11) To work with the Department of Information Technology to create an electronic filing system for

County Financial Disclosure Statements.

Executive Director 

Submitted 































































 

Mailing: 335 Yaphank Avenue 
Yaphank, New York 11980 

Phone: 631.854.0022 

Fax: 631.854.0028 
EthicsBoard@SuffolkCountyNY.Gov 

www.SuffolkCountyNY.Gov 

Phone: 631.854.0022 

“No public servant shall solicit or 
accept any gift having a value of $75 
or more…” Suffolk County Code §77-3 (E) 

Suffolk County Code 

§77-3. Prohibited
Conduct 

Suffolk County 
Board of Ethics 

Suffolk County Code 
§ 77-3. Prohibited Conduct

A.   A public servant who has an interest 
in a firm which is not prohibited by § 77-
2 shall not take any action as a public 
servant particularly affecting that 
interest. 

B.   No public servant shall engage in any 
business, transaction or private 
employment, or have any financial or 
private interest which is in conflict with 
the proper discharge of his or her official 
duties.  

C.  No public servant shall use his or her 
official position or office, or take or fail to 
take any action, in a manner which he or 
she knows or has reason to know may 
result in a personal financial benefit to 
himself or herself, a person or firm 
associated with the public servant, a 
customer or client of the public servant 
or any person from whom the public 
servant has received a gift or any goods 
or services for less than fair market 
value, during the preceding 12 months.  

Suffolk County Board of Ethics 

M.  No public servant shall give or 
promise to give any portion of his or her 
compensation or any money or valuable 
thing to any person in consideration of 
having been nominated, appointed, 
elected or employed as a public servant.  

N.  No public servant shall make personal 
use of County letterhead, personnel, 
equipment, supplies or resources.  

http://ecode360.com/14942224#14942234
http://ecode360.com/14942224#14942235
http://ecode360.com/14942224#14942236
http://ecode360.com/14942224#16062060
http://ecode360.com/14942224#16062061


 

      

        

         

Continued… 

D.  No public servant shall disclose any 
confidential information concerning the 
property, affairs or government of the 
County which is obtained as a result of 
the official duties of such public servant 
and which is not otherwise available to 
the public or use such information to 
advance any financial or private interest 
of the public servant or of any person 
associated with the public servant; 
provided, however, that this shall not 
prohibit any public servant from 
disclosing information concerning 
conduct which the public servant knows 
or reasonably believes to involve waste, 
inefficiency, corruption, criminal activity 
or conflict of interest.  

E.  No public servant shall solicit or 
accept any gift having a value of $75 or 
more from any person or firm which 
such public servant knows is or intends 
to become engaged in business dealings 
with the County.  

F.  No public servant shall receive 
compensation for performing any official 
duty except from the County or accept or 

Suffolk County Code §77-3. Prohibited Conduct 

receive any gift or gratuity from any 
person or entity whose interests will be 
affected by the public servant's official 
action or whose interests have been 
affected by the public servant's official 
action.  

G.  No public servant shall solicit, accept 
or receive any gift or gratuity from a 
lobbyist.  

H.  No public servant shall, for 
compensation, represent private 
interests before any County agency or 
appear directly or indirectly on behalf of 
private interests in matters involving the 
County. For a public servant who is not a 
County employee, this prohibition shall 
apply only to the agency served by the 
public servant.  

I.  No public servant shall appear as 
attorney or counsel against the interests 
of the County in any litigation in which 
the County is a party, or in any action or 
proceeding in which the County, or any 
public servant of the County, acting in 
the course of official duties, is a 
complainant, provided that this 
subsection shall not apply to an elected 
official representing himself or herself, 
or to a public servant employed by an 
elected official who appears as attorney 
or counsel for that elected official, in any 
litigation, action or proceeding in which 
the elected official has standing and 
authority to participate by virtue of his 
or her capacity as an elected official.  
This subsection shall not apply to an 
elected official who represents himself 
or herself in an election law matter or to 

a public servant who represents a 
defendant in a criminal proceeding.  For 
a public servant who is not a County 
employee, this prohibition shall apply 
only to the agency served by the public 
servant.  

J.  No public servant shall coerce or 
attempt to coerce, by intimidation, 
threats or otherwise, another public 
servant to engage in political activities or 
participate in a political campaign. 
Participation in a political campaign shall 
include managing or aiding in the 
management of a campaign, soliciting 
votes, circulating nominating petitions or 
canvassing voters for a particular 
candidate or performing similar acts 
which are unrelated to the public 
servant's duties or responsibilities.  

K.  No public servant shall compel, 
induce or request any person to make a 
monetary or in-kind contribution to any 
candidate for elected office, committee 
or political party under threat of 
prejudice to, or promise of, advantage in 
rank, compensation or other job-related 
status.  

L.  No public servant shall attempt to 
influence the course of any proposed 
legislation in the County Legislature that 
will affect an interest of the public 
servant or the interest of a person or 
firm associated with the public servant 
without publicly disclosing to the 
Legislature the nature and extent of the 
private interest.  

http://ecode360.com/14942224#14942237
http://ecode360.com/14942224#16062052
http://ecode360.com/14942224#16062053
http://ecode360.com/14942224#16062054
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http://ecode360.com/14942224#16062056
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“A public servant shall promptly 
recuse himself or herself…” 
Suffolk County Code §77-7 (A) 

Suffolk County Code 

§77-7. Recusal and 
Disclosure 

Suffolk County 
Board of Ethics 

Suffolk County Code 
§ 77-7. Recusal and 
Disclosure 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Suffolk County Board of Ethics 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 



 

     

 

§77-7 Recusal and
Disclosure 

A. A public servant shall 
promptly recuse himself or 
herself from acting on any 
matter when acting on the 
matter, or failing to act on the 
matter, would constitute 
prohibited conduct under the 
Code of Ethics or would 
financially benefit the public 
servant, a person or firm 
associated with the public 
servant, a customer or client or 
any person from whom the 
public servant has received a 
gift, or any goods or services for 
less than market value in the 
preceding 12 months.  

Suffolk County Code §77-7. Recusal and Disclosure 

B.  Whenever a public servant is 
required to recuse himself or 
herself under the Code of Ethics, 
he or she shall:  

(1) Promptly inform his or her 
immediate supervisor, if any;  

(2) Promptly file with the Board 
a signed statement disclosing 
the nature and extent of the 
conflict; and  

(3) Immediately refrain from 
participating further in the 
particular matter. 

Recusal Statements can be 
mailed or faxed to the Board of 
Ethics at: 

Suffolk County Board of Ethics 
335 Yaphank Avenue 

Yaphank, New York 11980 

FAX: 631.854.0028 

How to Request an 
Advisory Opinion 

If you are unsure whether something 

might be a conflict, you can request an 

Advisory Opinion from the Board by 

downloading the Advisory Opinion 

Request Form from the Board of Ethics 

webpage and mailing the completed 

form to: 

Suffolk County Board of Ethics 
335 Yaphank Avenue 

Yaphank, New York 11980 

Or you can fax the completed form to: 

FAX:  631.854.0028 

VISIT US AT: 
WWW.SUFFOLKCOUNTYNY.GOV 

http://ecode360.com/14942224#16062074
http://ecode360.com/14942224#16062075
http://ecode360.com/14942224#16062076
http://ecode360.com/14942224#16062077
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“The Board shall have the authority 
and responsibility to: (1) Provide 
ethics training and education to 
Suffolk County's public servants...” 
Suffolk County Charter §C30-3 (A) 

Suffolk County Charter 

Article XXX. Board of 
Ethics 

Suffolk County 
Board of Ethics 

What is the Board of 
Ethics? 

Suffolk County Charter 
Article XXX. Board of 
Ethics 

§ C30-1. Board of Ethics Established.

There is hereby established a Board of 
Ethics.  

§ C30-2. Membership of the Board.

A.  The Board of Ethics shall consist of 
five members. Two members will be 
appointed by the County Executive. The 
Presiding Officer, Majority Leader and 
Minority Leader of the Suffolk County 
Legislature will each appoint one 
member. The appointment of all 
members will be subject to approval by  

Suffolk County Board of Ethics 

The Mission of the

Suffolk County Board of 

Ethics is to practice and 

promote ethical 

literacy and conduct in 

government through 

Training,      

Transparency, and 

Trust. 

http://ecode360.com/14939719#14939738
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Continued… 
 
the County Legislature. The Board shall 
elect one of its members to serve as 
Chairperson.  

 
B.  No more than three members of the 
Board shall belong to the same political 
party. No person, while serving as a 
member of the Board, shall hold any 
public office, seek election to any public 
office, be a public employee in any 
jurisdiction, have business dealings 
with the County or any elected official, 
hold any political party office, appear 
as a lobbyist before the County or make 
a contribution to any County elected 
official or candidate for County office.  

 
C.  The two members appointed to the 
Board by the County Executive shall be 
appointed to initial terms of two years; 
the members appointed by the Majority 
Leader and the Minority Leader shall 
be appointed for initial terms of three 
years; the member appointed by the 
Presiding Officer shall be appointed for 
an initial term of four years. Thereafter, 
all members will be appointed for 
terms of four years.  

What is the Board of Ethics?..........................................Suffolk County Charter Article XXX. Board of Ethics 

 
D.  Any vacancy occurring on the Board 
other than by expiration of a term shall 
be filled by nomination of a successor 
by the appropriate appointing 
authority within 60 days of the creation 
of the vacancy. The County Legislature 
shall act on such nomination within 60 
days of an appointment resolution 
being laid on the table for 
consideration.  
 

 
 

 
 

E. Three members of the Board shall 
constitute a quorum and the Board 
shall have the power to act by a 
majority vote of the entire membership 
of the Board except as otherwise 
provided by this article.  

 
F. Members shall receive compensation 
of $200 for each Board meeting they 
attend; such compensation shall not 
exceed $4,800 per year. The Board 
shall meet at least once per month. 

 
§ C30-3. Power and Responsibilities. 
 
A.  The Board shall have the authority 
and responsibility to:  

 
(1) Provide ethics training and 
education to Suffolk County's public 
servants;  
(2) Render advisory opinions to Suffolk 
County's public servants on ethics and 
conflict of interest issues;  
(3) Make financial disclosure statement 
forms available to persons required to 
file pursuant to Chapter 77, Part 1, 
Article II, of the Suffolk County Code, 
and review such statements; and  
(4) Conduct investigations and 
hearings to determine if ethics 
violations have occurred and to impose 
penalties as authorized by local law.  
 
B.  The Board shall promulgate rules as 
are necessary to implement the 
provisions of Chapter 77, Part 1, of the 
Suffolk County Code and to govern its 
procedures. Such rules shall be made 
publicly available and posted on the 
County's website. 
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Suffolk County Code 

§ 77-14. PUBLIC INSPECTION OF
STATEMENTS 

A.  Information filed in financial 
disclosure statements required by this 
article shall be maintained by the Board 
and shall be made available for public 
inspection, upon written request on such 
form as the Board shall prescribe. The 
respond to requests for inspection of 
financial disclosure Board shall 
statements in the order that they are 
received and within the time periods 
prescribed by New York's Freedom of 
Information Law. 

B.  Any person required to file a 
statement may, at the time the statement 
is filed, submit a request to the Board, 
in such form as the Board shall require, 
to withhold any item disclosed therein 
on the ground that the inspection of 
such item by the public would 
constitute an unwarranted invasion of 
his or her privacy or a risk to the safety 
or security of any person. The Board 
shall evaluate such request and any such 
item shall be withheld from public 
inspection upon a finding by the Board 
that the inspection of such item by the 
public would constitute an unwarranted 
invasion of privacy or a risk to the 
safety or security of any person. The 
Board shall provide a written 
notification of the Board's 
determination to the person who 
requested that information be withheld 
from public inspection in a timely 
manner, and shall not release the 
information subject to the request until 
at least 10 days after mailing such 
notification. 

Suffolk County Board of Ethics 
FDS Filing Guide 

Suffolk County Code 
Chapter 77 Article II 
Financial Disclosure 

§ 77-12 CONTENT AND FORM
OF STATEMENT 

A. The financial disclosure statement 
filed in any given year shall provide 
financial information for the preceding 
calendar year.  

§ 77-13 REVIEW OF
STATEMENT 

The Board or its staff will review each 
financial disclosure statement filed 
with it to determine if there has been 
compliance with this article 
governing financial disclosure.  

 
 

 COMPLETENESS CHECK

BEFORE FILING DID YOU: 

1. Complete the cover page
including unemancipated
children or checking the
children box none

2. Initial the instructions page
3. Answer all questions,

checking boxes when
applicable

4. Sign and notarize Page 31
5. Request additional privacy
6. Keep a copy for your records
7. File the original with the

Board.

BOARD POLICY REDACTIONS 

All Financial Disclosure Statements 
1. Home Address
2. Home Telephone Number
3. Name of Spouse or Domestic

Partner
4. Name(s) of Unemancipated

Child(ren)
5. Categories of Value

“Endangerment of Life or Saftey “ 
1. Filers with active temporary

restraining order
2. Filers or the filer’s cohabitating

family who are victims of violent
crimes

3. Filers or filer’s children who are
domestic abuse victims

4. Filers with corroborated criminal
threats

http://ecode360.com/14942224#16062101
http://ecode360.com/14942224#16062102


Categories  Filer Spouse 

Accounts receivable 16 28 

Annuities 5,6 20 

Capital gains 5,6 20 

Car loans from a financial institution 17 29 

Condominiums, cooperatives 15 27 

Clients/Customers 14 26 

Credit Card Debt in excess of $5,000 17 29 

Deferred Compensation 6 20 

Dividends 5 20 

Estates 6 20 

Former Employer Agreement 9 NR 

Future Employer Agreement 10 NR 

Gifts 8 21** 

Government Contracts 11 22 ** 

Income (includes, but is not limited to, 
income from compensated employment, 
directorships and other fiduciary positions, 
contractual arrangements, partnerships, 
honorariums, lecture fees, consultant fees, 
bank and bond interest, income derived 
from a trust, and income derived from real 
estate rents). 

1,5,6 20 

Investments 12,14,
15 

24,25, 
27 

IRA’s 6 25 

Categories Filer Spouse 

Money owed to you 16 28 

Money you owe 17 29 

Mortgage on property you own 17,19 19 

Mutual Funds 6,13 25 

Outside Employment 2 18** 

Payment for County Travel 7 23 

Pensions 5,6 20 

Positions 3 19** 

Political Positions 4 NR 

Real Estate (Rental and Residential) 15 27 

Rental Income 5 20 

Retirement Plans 6 20 

Securities 13 25 

** Form requests this category for spouse 
and un emancipated children 

LATE FILING 
FINES 

30 days late $250 

60 days late $500 

90 days late $750 

120 days 
late $1,000 

Information not requested on 
County Financial Disclosure 

*Alimony/maintenance
* Bankruptcy
*Campaign fund-raising
*Checking Accounts
*Child Support
*Death Benefits
*Disability Payments
* Foreclosures
*Lag Pay
*New York State or New York City
defined benefit retirement plans* 
*Public assistance
*Unemployment benefits,
*Worker’s Compensation
* Savings accounts
* 911 Victim Compensation Funds

*Reflects most common categories
of question and is not exhaustive.

The Board has no authority to 
answer tax and income questions. 

FDS Extension applications are 
available upon request.

Amendments can only be accepted 
on the official addendum form 

pursuant to §77-11(D)

The Board is required to notify the 
County Comptroller of employees 

who fail to file. The Comptroller shall 
withhold the employee’s paycheck 

pursuant to §77-16(B) 

Suffolk County Board of 
Ethics 

335 Yaphank Avenue 
Yaphank, New York 11980 

VISIT US AT: 
WWW.SUFFOLKCOUNTYNY.GOV 

FINANCIAL DISCLOSURE CATEGORIES AND QUESTION NUMBERS FOR FILER/SPOUSE/CHILDREN 

http://www.suffolkcountyny.gov/


335 Yaphank Avenue 
Yaphank, New York 11980 

Phone: 631.854.0022 
Fax: 631.854.0028 

EthicsBoard@SuffolkCountyNY.Gov 
www.SuffolkCountyNY.Gov 

Phone: 631.854.0022 

File with the Board …“on or before 
the last day for filing his or her 
designating petitions.”  

…”   Suffolk County Code §77-10 

Suffolk County Code 

§77-10. Persons Required
to File Financial 
Disclosure Statement. 

Suffolk County 
Board of Ethics 

Suffolk County Code 
§77-10(B). Persons

Required to File Financial 
Disclosure Statement. 

PAMPHLET FOR 
INDIVIDUALS WHO HAVE 

DECLARED THE 
INTENTION TO SEEK 

NOMINATION OR 
ELECTION 

Suffolk County Board of Ethics 

Board. 

G. Each County employee whose 
duties at any time during the 
preceding calendar year involved the 
negotiation, authorization or 
approval of leases, franchises, 
revocable consents, concessions, real 
estate licenses and contracts, 
including those involving the sale, 
rental, or lease of real property.  

H. Members appointed to the Suffolk 
County Planning Commission, the 
Board of the Suffolk County Off-Track 
Betting Corporation, the Suffolk 

  

http://ecode360.com/14942224#16062091
http://ecode360.com/14942224#16062092


Suffolk County Code §77-10. Persons Required to File Financial Disclosure Statement 

What is the fi l ing date? 

“on or before the last day for 
filing his or her designating 
petitions.”  
Where do I  send it? 

Suffolk County Board of Ethics 
335 Yaphank Avenue 

Yaphank, New York 11980 

VISIT US AT: 
WWW.SUFFOLKCOUNTYNY.GOV 

Notwithstanding any other provision 
of law to the contrary, the following 
public servants and persons shall file 
with the Board the approved 
disclosure statement by May 15 of 
each year, unless a different date is 
provided below, answering each and 
every question contained in the 
statement:  

A. Elected officials and chairpersons 
of County political party committees.  

B. Each person, who is not 
otherwise required to file a 
financial disclosure statement 

pursuant to this article, who has declared 
his or her intention to seek nomination or 
election and who has filed a petition for 
the Office of County Executive, District 
Attorney, Comptroller, Clerk, Treasurer, 
Sheriff or County Legislature, shall file 
such statement on or before the last day 
for filing his or her designating petitions.  

C. Each person, who is not otherwise required 
to file a financial disclosure statement 
pursuant to this article, who has been 
designated to fill a vacancy in a designation 
or nomination for the Office of County 
Executive, District Attorney, Comptroller, 
Clerk, Treasurer, Sheriff or County 
Legislature, shall file such statement within 
15 days after a certificate designating such 
person to fill such vacancy is filed with the 
Board of Elections.  

D. Each department head, chief deputy 
department head and deputy department 
head.  

E. Each employee of the County Executive's 
Office and the County Legislature whose 
responsibilities include the independent 
exercise of managerial or policy making 

functions, as annually determined by 
the appointing authority, subject to 
review by the Board.  

F. Each County employee, other than 
an employee of the County 
Executive's Office and the County 
Legislature, who holds a 
policymaking position as annually 
determined by the head of his or her 
agency, subject to review by the 

http://ecode360.com/14942224#14942259
http://ecode360.com/14942224#14942263
http://ecode360.com/14942224#16062087
http://ecode360.com/14942224#16062088
http://ecode360.com/14942224#16062089
http://ecode360.com/14942224#16062090


 

Mailing: 335 Yaphank Avenue 
Yaphank, New York 11980 

Phone: 631.854.0022 
Fax: 631.854.0028 

EthicsBoard@SuffolkCountyNY.Gov 
www.SuffolkCountyNY.Gov 

Phone: 631.854.0022 

“No former public servant shall appear, 
within a two-year period after his or her 
separation from County service, before 
the County agency served by such public 
servant.”   Suffolk County Code §77-6 (B) 

Suffolk County Code 

§77-6. Post Employment
Restrictions 

Suffolk County 
Board of Ethics 

Suffolk County Code 
§77-6. Post-Employment
Restrictions 

A.  No public servant shall solicit, 
negotiate for, or accept employment 
with any firm which is involved in 
business dealings with the County 
while such public servant is directly 
concerned with or personally 
participating in those business dealings 
on behalf of the County. This 
prohibition shall not apply to positions 
in the federal, state or any local 
government. 

B.  No former public servant shall 
appear, within a two-year period after 
his or her separation from County 
service, before the County agency 
served by such public servant. This 
prohibition shall not apply to a former 
public servant who appears before a 
County agency on behalf of another 
government entity as an elected 
representative or employee.  

Suffolk County Board of Ethics 

http://ecode360.com/14942224#14942247


Continued… 

C.  No person who has served as a public 
servant shall appear before the County, or 
receive compensation for any services 
rendered, in relation to any particular matter 
in which such person had participated 
personally and substantially as a public 
servant, provided that, such prohibition shall 
not apply to a former public servant serving as 
a consultant to the County, where such former 
public servant contracts to provide such 
consultant services directly with the County.   
[Amended 12-20-2016 by L.L. No. 1-2017] 

D.     No elected official shall appear before 
any agency in the branch of County 
government served by such elected official 
within a period of two years after such official's 
separation from County service. For the 
purposes of this section, the executive branch 
consists of all agencies of the County, except 
the County Legislature. This prohibition shall 
not apply to a former elected official who 
appears before a County agency on behalf of 
another governmental entity as an elected 
representative or employee.  

Suffolk County Code §77-6. Post Employment Restrictions 

E.   No public servant shall, after 
leaving County service, disclose or use 
for private advantage any confidential 
information gained from County 
service which is not otherwise 
available to the public; however, this 
shall not prohibit any former public 
servant from disclosing any 
information concerning conduct which 
the public servant knows or reasonably 
believes to involve waste, inefficiency, 
corruption, criminal conduct or conflict 
of interest.  

F.  No elected official may resign prior 
to the completion of his or her term of 
office and be employed by the County 
in any other position for a period of 
two years after his or her resignation.  

G.         No elected official may resign 
prior to the completion of his or her 
term of office and be employed with a 
certified employee organization which 
engages in collective bargaining 
negotiations with the County for a 
period of two years after his or her 
resignation.  

H.         No elected official whose term of 
office has expired may accept 
employment with a certified employee 
organization which engages in 
collective bargaining negotiations with 
the County for a period of two years 
after the expiration of his or her term.  

I.          Nothing contained in this section 
shall prohibit a former public servant 
from being associated with or having a 
position in a firm which appears before 
a County agency or from acting in a 
ministerial matter regarding business 
dealings with the County.  

How  to Request an 
Advisory Opinion 

If you are unsure whether something 
might be a conflict with these 
restrictions, you can request an 
Advisory Opinion from the Board by 
downloading the Advisory Opinion 
Request Form from the Board of 
Ethics webpage and mailing the 
completed form to: 

Suffolk County Board of Ethics 
335 Yaphank Avenue 

Yaphank, New York 11980 

Or you can fax the completed form to: 

FAX:  631.854.0028 

http://ecode360.com/14942224#14942248
http://ecode360.com/14942224#14942252
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SUFFOLK COUNTY CODE § 77-6. 
 POST-EMPLOYMENT RESTRICTIONS 

(ELECTED OFFICIALS) 

1. No elected official shall appear before any agency

in the branch of County government served by such 

elected official within a period of two years after such 

official's separation from County service. For the 

purposes of this section, the executive branch consists 

of all agencies of the County, except the County 

Legislature. This prohibition shall not apply to a former 

elected official who appears before a County agency on 

behalf of another governmental entity as an elected 

representative or employee.  

2. No elected official may resign prior to the

completion of his or her term of office and be employed 

by the County in any other position for a period of two 

years after his or her resignation.  

3. No elected official may resign prior to the

completion of his or her term of office and be employed 

with a certified employee organization which engages 

in collective bargaining negotiations with the County 

for a period of two years after his or her resignation.  

4. No elected official whose term of office has

expired may accept employment with a certified 

employee organization which engages in collective 

bargaining negotiations with the County for a period of 

two years after the expiration of his or her term.  

SUFFOLK COUNTY ADMIN. CODE §A30-2. 
TRAINING AND EDUCATION. 

1. All elected officials shall receive mandatory ethics

training at the first available ethics training seminar 

after the elected official takes office.  

2. All County employees appointed by elected

officials, including department heads and division 

heads, shall receive mandatory ethics training at the 

first available training seminar conducted after the 

effective date of their appointment.  

Mission Statement 

The Suffolk County Board of Ethics is to 

practice and promote ethical literacy and 

conduct in government through 

Training,   Transparency, and  Trust 

_____________________________________________ 

STATEMENTS AND FORMS ON BOARD’S

WEBPAGE INCLUDE: 

 Elected Official’s Sworn Statement

 Recusal Statement

 Official Addendum to Financial

Disclosure Statement (“FDS”)

 FDS Extension Application

 Advisory Opinion Request form

 Ethics Violation Complaint form

www.SuffolkCountyNY.Gov/Government/ 

SuffolkCountyBoardofEthics

Quick Reference
For Elected Officials 

MAY 15
County Financial Disclosure 

Statement Annual Filing Due 

MAY 31
County Elected Official’s 

Sworn Statement Semiannual 

Filing Due 

OCT 31
County Elected Official’s 

Sworn Statement Semiannual 

Filing Due 

Suffolk County Board of Ethics 

Office: (631) 854-0022 

Fax: (631) 854-0028 

EthicsBoard@SuffolkCountyNY.Gov 

http://ecode360.com/14942224#14942252
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Ethics Laws: An Overview

Ethics laws provide guidance and standards 
for the conduct of elected public officials and 
employees. New York State law (General 
Municipal Law § 806(1)(a)) requires that the 
governing body for each county, city, town 
and village adopt an ethics code setting forth 
the standard of conduct that is expected of 
its municipal officers and employees. The 
standards that ethics codes must provide in-
clude:

disclosure of interest in legislation•
before the local governing body;
holding of investments in conflict with•
official duties;
private employment in conflict with•
official duties;
future employment.•

The ethics codes are not limited to these items 
and may include other standards of conduct.

Ethics Boards

Another section of law (General Municipal 
Law §§ 808(1) and 808(3)) authorizes the 
governing body of any county, city, town or 
village to establish a Board of Ethics.

Ethics Boards can serve several functions. 
They can render advisory opinions to munici-
palities concerning conflicts of interests and to 
the code of ethics adopted by the municipal-
ity. A board may also make recommendations 
on drafting and adopting a code of ethics or 
amendments to the code, upon the request of 
the municipality’s governing body. 

Furthermore, New York State law provides 
for local conflict of interest issues to be re-
solved through local ethics boards.  Through 
enactment of a local law, a local government 
may grant to its board of ethics the author-
ity to receive complaints alleging violations of 
ethics regulations, to investigate these com-
plaints, and to conduct investigations on its 
own initiative as to whether violations of eth-
ics standards have occurred. The Board may 
be given enforcement authority and the local 
law may provide for administering penalties. 

How an Ethics Board Gets Created

Ethics Boards may be established by the gov-
erning body of any county, city, town or vil-
lage by local law, ordinance or resolution.  

County ethics boards must consist of at least 
three members.  The majority of the mem-
bers may not be officers or employees of the 
county or of any municipality wholly or par-

tially located in the county.  At least one mem-
ber must be an elected or appointed officer or 
employee of the county or municipality locat-
ed within the county.  Board members are not 
compensated for their services.

Ethics boards for any other municipality (oth-
er than a county) must consist of at least three 
members, a majority of whom are not other-
wise officers or employees of the municipality.  
The board must include at least one member 
who is an elected or appointed municipal of-
ficer or employee. 

County boards of ethics may not act with re-
gard to officers and employees of any munici-
pality within the county if the municipality 
has established its own board of ethics, unless 
the local board refers a matter to the county.

The Office of the Attorney General

Attorney General Schneiderman has made 
public integrity a priority in his administra-
tion, establishing a Taxpayer Protection Bu-
reau and appointing a public integrity officer 
in each of the regional offices.  The regional 
offices can assist municipalities by answering 
questions and by providing samples of local 
laws enacting ethics codes and ethics boards. 
You will find contact information for regional 
and executive offices on the back of this bro-
chure.



  SUFFOLK COUNTY BOARD OF ETHICS 

________________________________________ 

_____________________________________________ 

ADVISORY OPINIONS

_____________________________________________ 

THE BOARD CAN RENDER ADVISORY 

OPINIONS TO PROSPECTIVE PUBLIC 

SERVANTS with respect to all matters covered by 
Chapter 77, Part 1, Article I, of the Suffolk County 
Code or any other applicable provision of law 
governing conflicts of interest. The Suffolk County 
Board of Ethics’ Advisory Opinion Request form is 
available on our webpage or upon request made to 
our office. 

_____________________________________________ 

STATEMENTS AND FORMS ON BOARD’S

WEBPAGE, INCLUDING: 

 Candidate’s Sworn Statement

 Candidate Financial Disclosure

Statement

 Official Addendum to Financial

Disclosure Statement (“FDS”)

 FDS Extension Application

 Advisory Opinion Request form

 Ethics Violation Complaint form

www.SuffolkCountyNY.Gov/Ethics 

Mission Statement 

The Suffolk County Board of 

Ethics is to practice and 

promote ethical literacy 

and conduct in government 

through Training,   

Transparency, and  Trust 

Suffolk County Board of Ethics 
Office: (631) 854-0022 

Fax: (631) 854-0028 

EthicsBoard@SuffolkCountyNY.Gov 

Quick Reference
For Candidates 

MAY 31 
Candidate’s Sworn Statement 

Semiannual Filing 

County Financial Disclosure 

Statement Filing 

ON OR BEFORE 

THE LAST DAY FOR FILING 

DESIGNATING PETITIONS 

----- OR ----- 

WITHIN 15 DAYS 

AFTER A CERTIFICATE 

DESIGNATING SUCH PERSON TO 

FILL A VACANCY IS FILED WITH 

BOARD OF ELECTIONS 

OCT 31 
Candidate’s Sworn Statement 

Semiannual Filing 
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Suffolk County Board of Ethics Quick Reference for Candidates_____________________________________________________ 

This pamphlet references Suffolk County Local Laws. Please contact the State Board of Elections for requirements under the State Election Law. 

________________________________________ 

1. COUNTY FINANCIAL

DISCLOSURE STATEMENT 
________________________________________________________ 

SUFFOLK COUNTY CODE §77-10 PERSONS 

REQUIRED TO FILE FINANCIAL DISCLOSURE 

STATEMENT 

B.  Each person, who is not otherwise required to file a 

financial disclosure statement pursuant to this article, 

who has declared his or her intention to seek 

nomination or election and who has filed a petition for 

the Office of County Executive, District Attorney, 

Comptroller, Clerk, Treasurer, Sheriff or County 

Legislature, shall file such statement on or before the 

last day for filing his or her designating petitions.  

C.  Each person, who is not otherwise required to file a 

financial disclosure statement pursuant to this article, 

who has been designated to fill a vacancy in a 

designation or nomination for the Office of County 

Executive, District Attorney, Comptroller, Clerk, 

Treasurer, Sheriff or County Legislature, shall file such 

statement within 15 days after a certificate designating 

such person to fill such vacancy is filed with the Board 

of Elections.  
________________________________________________________ 

2. TRAINING

________________________________________________________

SUFFOLK COUNTY ADMINISTRATIVE CODE 

§A30-2 TRAINING AND EDUCATION

1. All elected officials shall receive mandatory ethics

training at the first available ethics training seminar 

after the elected official takes office.  

2. All County employees appointed by elected

officials, including department heads and division 

heads, shall receive mandatory ethics training at the 

first available training seminar conducted after the 

effective date of their appointment. 

________________________________________ 

3. ELECTED OFFICIAL

PROHIBITION 
________________________________________________________ 

SUFFOLK COUNTY CODE §77-4 PROHIBITION 

ON DUAL OFFICE-HOLDING; OTHER 

PROVISIONS RELATING TO POLITICAL 

PARTY OFFICIALS 

B.  No elected official shall hold another paid position 

of employment with the County or a paid position of 

employment with any department, office, commission, 

board or agency of the United States of America, New 

York State, any town or village government, or public 

benefit corporation created under the provisions of New 

York State law. This provision shall not apply to an 

elected official who also holds a position as a teacher in 

a public school district or a professor at a public 

university or college.  

________________________________________________________ 

4. PUBLIC SERVANT

PROHIBITIONS 
________________________________________________________ 

SUFFOLK COUNTY CODE §77-3 PROHIBITED 

CONDUCT 

E. No public servant shall solicit or accept any gift 

having a value of $75 or more from any person or firm 

which such public servant knows is or intends to 

become engaged in business dealings with the County.  

F. No public servant shall receive compensation for 

performing any official duty except from the County or 

accept or receive any gift or gratuity from any person or 

entity whose interests will be affected by the public 

servant's official action or whose interests have been 

affected by the public servant's official action.  

G. No public servant shall solicit, accept or receive any 

gift or gratuity from a lobbyist.  

_________________________________________ 

5. CANDIDATE/ ELECTED OFFICIAL

PROHIBITION 
________________________________________________________ 

SUFFOLK COUNTY CHARTER ARTICLE 

XXXIX §C39-2 PROHIBITION ON 

CONTRIBUTIONS

A.  No elected official or candidate for such office of an 

elected official shall knowingly accept any contribution, 

via independent committee or otherwise, from any 

lobbyist. 

________________________________________ 

6. CANDIDATE’S SWORN

STATEMENT 
________________________________________________________ 

SUFFOLK COUNTY CHARTER ARTICLE 

XXXIX §C39-3 FILING 

Elected officials, candidates for such office of an 

elected official and lobbyists shall file semiannual 

statements with the Commission no later than May 31 

and October 31 of each year, on forms prescribed by the 

Commission, stating that no contributions have been 

knowingly accepted or knowingly made, as the case 

may be, in violation of § C39-2 of this article, except 

that a candidate for office shall only have to file this 

report in his or her capacity as a candidate for such 

office during the year in which he or she runs as a 

candidate. 

§C39-4 PENALTIES FOR OFFENSES

A. Any person who fails to file a statement required to 

be filed by § C39-3 of this article or the rules or 

regulations of the Commission in implementation 

thereof shall be subject to a civil penalty, not in excess 

of $1,000, to be recoverable in a civil proceeding 

brought by the Commission. 



 

Mailing Address: 
335 Yaphank Avenue 

Yaphank, New York 11980 

Phone: 631.854.0022 

EthicsBoard@SuffolkCountyNY.Gov 

www.SuffolkCountyNY.Gov/Ethics 

Phone: 631.854-0022 

“…file with the Board the approved 

disclosure statement by May 15 of each 

year…”   Suffolk County Code §77-10 

Suffolk County Code 

§77-10. Persons Required
to File Financial 
Disclosure Statement. 

Suffolk County 
Board of Ethics 

Suffolk County Code 
§77-10. Persons Required
to File Financial 
Disclosure Statement. 

Suffolk County Board of Ethics 

approval of leases, franchises, 
revocable consents, concessions, real 
estate licenses and contracts, 
including those involving the sale, 
rental, or lease of real property.  

H. Members appointed to the Suffolk 
County Planning Commission, the 
Board of the Suffolk County Off-Track 
Betting Corporation, the Suffolk 
County Industrial Development 
Agency, the Suffolk County Water 
Authority, and the Board of Trustees 
of the Department of Parks, 
Recreation and Conservation. 

http://ecode360.com/14942224#16062092


Suffolk County Code §77-10. Persons Required to File Financial Disclosure Statement 

 

What is the filing date? 

May 15th of each year, unless a 

different date is provided. 

Where do I send it? 

Suffolk County Board of Ethics 
335 Yaphank Avenue 

Yaphank, New York 11980 

VISIT US AT: 
WWW.SUFFOLKCOUNTYNY.GOV 

Notwithstanding any other 
provision of law to the contrary, 
the following public servants and 
persons shall file with the Board 
the approved disclosure statement 
by May 15 of each year, unless a 
different date is provided below, 
answering each and every 
question contained in the 
statement: 

A. Elected officials and chairpersons 
of County political party committees.  

B. Each person, who is not otherwise 
required to file a financial disclosure 
statement pursuant to this article, 
who has declared his or her intention 
to seek nomination or election and 
who has filed a petition for the Office 
of County Executive, District 
Attorney, Comptroller, Clerk, 

Treasurer, Sheriff or County Legislature, shall 
file such statement on or before the last day 
for filing his or her designating petitions.  

C. Each person, who is not otherwise required 
to file a financial disclosure statement 
pursuant to this article, who has been 
designated to fill a vacancy in a designation 
or nomination for the Office of County 
Executive, District Attorney, Comptroller, 
Clerk, Treasurer, Sheriff or County 
Legislature, shall file such statement within 
15 days after a certificate designating such 
person to fill such vacancy is filed with the 
Board of Elections.  

D. Each department head, chief deputy 
department head and deputy department 
head.  

E. Each employee of the County Executive's 
Office and the County Legislature whose 
responsibilities include the independent 
exercise of managerial or policy making 
functions, as annually determined by the 
appointing authority, subject to review by the 
Board.  

F. Each County employee, other than an 

employee of the County Executive's 
Office and the County Legislature, 
who holds a policymaking position as 
annually determined by the head of 
his or her agency, subject to review 
by the Board.  

G. Each County employee whose 
duties at any time during the 
preceding calendar year involved the 
negotiation, authorization or 
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SUFFOLK  COUNTY  CODE  -  CHAPTER  77.  ETHICS  AND  ACCOUNTABILITY  -  PART  1.,  ARTICLE  I. 
§ 77-1.  DEFINITIONS. When used in this Part 1, the
following terms shall have the meanings indicated: 
AGENCYA department, division, bureau, board, commission, 
advisory committee, office or other agency of County 
government. AGENCY SERVED BY A PUBLIC 
OFFICIAL A.  In the case of a County employee, the agency 
employing such employee; or   B.  In the case of other public 
servants, the agency which exercises control of the public 
servant or the agency to whom the public servant reports.  
APPEAR To make any communication, for compensation, 
other than those involving ministerial matters. ASSOCIATED 
A person or firm associated with a public servant includes a 
spouse, domestic partner, child, parent or sibling; a person 
with whom the public servant has a business or other financial 
interest; and each firm in which the public servant has an 
interest. BOARD The Board of Ethics BUSINESS 
DEALINGS WITH THE COUNTY Any transaction with 
the County involving the sale, purchase, rental, disposition or 
exchange of any goods, services, or property, or any license, 
grant or benefit, and any performance with respect to any of 
the foregoing, but shall not include any transaction involving 
the public servant's residence or any ministerial matter. 
COUNTY The County of Suffolk or any agency of the County 
of Suffolk. COUNTY EMPLOYEE All elected officials and 
public servants who are employed by the County and 
compensated for their services, but shall not include members 
of occupational licensing boards. ELECTED OFFICIAL A 
person holding office as County Executive, District Attorney, 
Clerk, Comptroller, Treasurer, Sheriff or member of the 
County Legislature. FIRM A sole proprietorship, joint 
venture, partnership, corporation or any other form of business 
enterprise. INTEREST A financial interest in a firm or a 
position with a firm held by a public servant, the public 
servant's spouse, domestic partner or unemancipated child. 
LOBBYIST A person or firm registered as a lobbyist with the 
County of Suffolk pursuant to Chapter 580 of the Suffolk 
County Code or any successor statute thereto. MEMBER A 
member of the Board of Ethics. MINISTERIAL MATTER 
An administrative act, including the issuance of a license, 
permit or other permission of the County, which is carried out 
in a prescribed manner and which does not involve substantial 
personal discretion. OWNERSHIP INTEREST An interest 
in a firm held by a public servant, or the public servant's 
spouse, domestic partner or unemancipated child, which 
exceeds 5% of the firm or an investment of $25,000 in cash or 
other form of commitment, whichever is less, and any lesser 
interest in a firm when the public servant, or the public 
servant's spouse, domestic partner or unemancipated child, is 
an officer of the firm or exercises managerial control or 
responsibility regarding such firm, but shall not include 
interests held in any pension plan, deferred compensation plan 
or mutual fund, the investments of which are not controlled by 
the public servant, the public servant's spouse, domestic 
partner or unemancipated child. PARTICULAR MATTER 
Any case, proceeding, application, request for a ruling or 
benefit, determination, contract, investigation, charge, 
accusation, arrest or similar action which involves a specific 
party or parties. POLITICAL PARTY OFFICER A 
chairperson of any County political party committee elected 
pursuant to § 2-112 of New York Election Law or the 
chairperson of any duly constituted Town political party 
committee.  POSITION A position in a firm, such as an 
officer, director, trustee or employee, or any management 
position, or as an attorney, agent, broker or consultant to the 
firm, which does not constitute an ownership interest in the 
firm. PUBLIC SERVANT All officials, officers and 
employees of the County, whether paid or unpaid. SPOUSE A 
husband or wife of a public servant who is not legally 
separated from such public servant. SUPERVISOR Any 
person having the authority to control or direct the work of a 

public servant. UNEMANCIPATED CHILD Any son, 
daughter, stepson or stepdaughter who is under the age of 18, 
unmarried and living in the household of the public servant. 
§ 77-2. PROHIBITED INTERESTS IN FIRMS DOING
BUSINESS WITH THE COUNTY.  A.  No public servant 
shall have an ownership interest in a firm which such public 
servant knows is engaged in business dealings with the 
department or agency served by such public servant.  B.  No 
County employee shall have an ownership interest in a firm 
which such employee knows is engaged in business dealings 
with the County. C. An individual who, prior to becoming a 
public servant, has an ownership interest which would be 
prohibited under this section, shall either: (1) Divest of the 
ownership interest; or (2) Terminate the business dealing with 
the County; or (3) Disclose to the Board such ownership 
interest and comply with its order. D. A public servant who 
has an ownership interest and did not know of a business 
dealing which would cause the interest to be prohibited, but 
has subsequently gained knowledge of such business dealing; 
or a public servant who holds an ownership interest which, 
subsequent to the public servant's acquisition of the interest, 
enters into a business dealing which would cause the 
ownership interest to be prohibited; or a public servant, who, 
by operation of law, obtains an ownership interest which 
would be prohibited shall disclose to the Board such 
ownership interest. Further, the public servant will, within 15 
days of knowing of the business dealing, either:  (1)  Divest of 
the ownership interest; or (2)  Terminate the business dealing 
with the County; or (3) Ask the Board to determine whether 
such ownership interest, if   maintained, would be in conflict 
with the proper discharge of the public servant's official 
duties.  E. When an individual discloses an ownership interest 
to the Board pursuant to Subsection C of this section, or a 
public servant requests that the Board make a determination 
regarding an ownership interest pursuant to Subsection D, the 
Board shall issue an order setting forth its determination as to 
whether or not such interest, if maintained, would be in 
conflict with the proper discharge of the public servant's 
official duties. In making such determination, the Board shall 
take into account the nature of the public servant's duties, the 
manner in which the interest may be affected by any action of 
the County, the appearance of conflict and such other factors 
as the Board deems appropriate.  If the Board determines a 
conflict exists, the Board's order shall require divestiture or 
such other action as it deems appropriate which may mitigate 
such conflict. § 77-3. PROHIBITED CONDUCT. A.  A 
public servant who has an interest in a firm which is not 
prohibited by § 77-2 shall not take any action as a public 
servant particularly affecting that interest. B. No public servant 
shall engage in any business, transaction or private 
employment, or have any financial or private interest which is 
in conflict with the proper discharge of his or her official 
duties.  C. No public servant shall use his or her official 
position or office, or take or fail to take any action, in a 
manner which he or she knows or has reason to know may 
result in a personal financial benefit to himself or herself, a 
person or firm associated with the public servant, a customer 
or client of the public servant or any person from whom the 
public servant has received a gift or any goods or services for 
less than fair market value, during the preceding 12 months. D. 
No public servant shall disclose any confidential information 
concerning the property, affairs or government of the County 
which is obtained as a result of the official duties of such 
public servant and which is not otherwise available to the 
public or use such information to advance any financial or 
private interest of the public servant or of any person 
associated with the public servant; provided, however, that this 
shall not prohibit any public servant from disclosing 
information concerning conduct which the public servant 
knows or reasonably believes to involve waste, inefficiency, 

corruption, criminal activity or conflict of interest.  E. No 
public servant shall solicit or accept any gift having a value of 
$75 or more from any person or firm which such public 
servant knows is or intends to become engaged in business 
dealings with the County. F. No public servant shall receive 
compensation for performing any official duty except from the 
County or accept or receive any gift or gratuity from any 
person or entity whose interests will be affected by the public 
servant's official action or whose interests have been affected 
by the public servant's official action. G. No public servant 
shall solicit, accept or receive any gift or gratuity from a 
lobbyist. H. No public servant shall, for compensation, 
represent private interests before any County agency or appear 
directly or indirectly on behalf of private interests in matters 
involving the County. For a public servant who is not a County 
employee, this prohibition shall apply only to the agency 
served by the public servant. I. No public servant shall appear 
as attorney or counsel against the interests of the County in 
any litigation in which the County is a party, or in any action 
or proceeding in which the County, or any public servant of 
the County, acting in the course of official duties, is a 
complainant, provided that this subsection shall not apply to an 
elected official representing himself or herself, or to a public 
servant employed by an elected official who appears as 
attorney or counsel for that elected official, in any litigation, 
action or proceeding in which the elected official has standing 
and authority to participate by virtue of his or her capacity as 
an elected official.  This subsection shall not apply to an 
elected official who represents himself or herself in an election 
law matter or to a public servant who represents a defendant in 
a criminal proceeding.  For a public servant who is not a 
County employee, this prohibition shall apply only to the 
agency served by the public servant. J. No public servant shall 
coerce or attempt to coerce, by intimidation, threats or 
otherwise, another public servant to engage in political 
activities or participate in a political campaign. Participation in 
a political campaign shall include managing or aiding in the 
management of a campaign, soliciting votes, circulating 
nominating petitions or canvassing voters for a particular 
candidate or performing similar acts which are unrelated to the 
public servant's duties or responsibilities. K. No public servant 
shall compel, induce or request any person to make a monetary 
or in-kind contribution to any candidate for elected office, 
committee or political party under threat of prejudice to, or 
promise of, advantage in rank, compensation or other job-
related status. L. No public servant shall attempt to influence 
the course of any proposed legislation in the County 
Legislature that will affect an interest of the public servant or 
the interest of a person or firm associated with the public 
servant without publicly disclosing to the Legislature the 
nature and extent of the private interest. M. No public servant 
shall give or promise to give any portion of his or her 
compensation or any money or valuable thing to any person in 
consideration of having been nominated, appointed, elected or 
employed as a public servant. N. No public servant shall make 
personal use of County letterhead, personnel, equipment, 
supplies or resources. § 77-4. PROHIBITION ON DUAL 
OFFICE-HOLDING; OTHER PROVISIONS RELATING 
TO POLITICAL PARTY OFFICIALS. A. No political 
party officer shall be eligible to serve as an elected official, 
department commissioner, assistant district attorney or 
member of any board, commission, authority, or public benefit 
corporation whose members are appointed by the County 
Executive or County Legislature. B. No elected official shall 
hold another paid position of employment with the County or a 
paid position of employment with any department, office, 
commission, board or agency of the United States of America, 
New York State, any town or village government, or public 
benefit corporation created under the provisions of New York 
State law. This provision shall not apply to an elected official 

who also holds a position as a teacher in a public school 
district or a professor at a public university or college. C. A 
political party officer may represent private interests before a 
County agency but he or she shall first disclose to the Board 
the nature and scope of the services to be provided. D. No 
political party officer or firm in which he or she holds an 
ownership interest shall have business dealings with the 
County, except that a political party officer or his or her firm 
may receive a contract from the County as a result of a 
competitive bidding process conducted in accordance with 
Article 5-A of the New York General Municipal Law. § 77-5. 
EXEMPTIONS. This article shall not prohibit: A. An 
elected official from appearing without compensation before 
any County agency on behalf of constituents in the 
performance of his or her public duties and responsibilities. B. 
A public servant from accepting or receiving any County 
benefit which is provided for or made available to residents 
generally, or a substantial class of residents to which the 
public servant belongs. C. An elected official from proposing 
or voting on a measure that will provide a benefit to the 
elected official, if the benefit will be available to County 
residents generally or to a substantial class of residents to 
which the public servant belongs. D. A public servant or 
public servant's spouse from acting as an attorney, agent, 
broker, officer, director or consultant for any not-for-profit 
corporation or other entity which operates on a not-for-profit 
basis, which has business dealings with the County, provided 
that such public servant takes no direct or indirect part in such 
business dealings and that the public servant receives no salary 
or other compensation for such activities. E. A contract 
between the County and a public servant for instructing 
approved emergency medical services training service 
programs. F. A contract between the County and a public 
servant for the purpose of providing a foster home for a child 
under the care of the Suffolk County Department of Social 
Services, unless the public servant's official responsibilities 
include approving, authorizing or auditing foster care 
payments. G. An elected official from accepting an invitation 
to, and attending and participating in, an event sponsored by a 
community group or organization. § 77-6. POST-
EMPLOYMENT RESTRICTIONS. A. No public servant 
shall solicit, negotiate for, or accept employment with any firm 
which is involved in business dealings with the County while 
such public servant is directly concerned with or personally 
participating in those business dealings on behalf of the 
County. This prohibition shall not apply to positions in the 
federal, state or any local government. B. No former public 
servant shall appear, within a two-year period after his or her 
separation from County service, before the County agency 
served by such public servant. This prohibition shall not apply 
to a former public servant who appears before a County 
agency on behalf of another government entity as an elected 
representative or employee. C. No person who has served as a 
public servant shall appear before the County, or receive 
compensation for any services rendered, in relation to any 
particular matter in which such person had participated 
personally and substantially as a public servant. D. No elected 
official shall appear before any agency in the branch of County 
government served by such elected official within a period of 
two years after such official's separation from County service. 
For the purposes of this section, the executive branch consists 
of all agencies of the County, except the County Legislature. 
This prohibition shall not apply to a former elected official 
who appears before a County agency on behalf of another 
governmental entity as an elected representative or 
employee. E. No public servant shall, after leaving County 
service, disclose or use for private advantage any confidential 
information gained from County service which is not 
otherwise available to the public; however, this shall not 
prohibit any former public servant from disclosing any 

information concerning conduct which the public servant 
knows or reasonably believes to involve waste, inefficiency, 
corruption, criminal conduct or conflict of interest. F. No 
elected official may resign prior to the completion of his or her 
term of office and be employed by the County in any other 
position for a period of two years after his or her 
resignation. G. No elected official may resign prior to the 
completion of his or her term of office and be employed with a 
certified employee organization which engages in collective 
bargaining negotiations with the County for a period of two 
years after his or her resignation. H. No elected official whose 
term of office has expired may accept employment with a 
certified employee organization which engages in collective 
bargaining negotiations with the County for a period of two 
years after the expiration of his or her term. I. Nothing 
contained in this section shall prohibit a former public servant 
from being associated with or having a position in a firm 
which appears before a County agency or from acting in a 
ministerial matter regarding business dealings with the 
County. § 77-7. RECUSAL AND DISCLOSURE. A. A 
public servant shall promptly recuse himself or herself from 
acting on any matter when acting on the matter, or failing to 
act on the matter, would constitute prohibited conduct under 
the Code of Ethics or would financially benefit the public 
servant, a person or firm associated with the public servant, a 
customer or client or any person from whom the public servant 
has received a gift, or any goods or services for less than 
market value in the preceding 12 months. B. Whenever a 
public servant is required to recuse himself or herself under the 
Code of Ethics, he or she shall: (1) Promptly inform his or her 
immediate supervisor, if any;  (2) Promptly file with the Board 
a signed statement disclosing the nature and extent of the 
conflict; and (3) Immediately refrain from participating further 
in the particular matter. § 77-8. DISCLOSURE 
INVOLVING COUNTY CONTRACTS. A. Where a public 
servant has, or acquires, an interest in any actual or proposed 
contract, purchase agreement, lease agreement or other 
agreement with the County, the public servant shall disclose 
the nature and extent of that interest in writing to his or her 
immediate supervisor and to the Board as soon as he or she has 
knowledge of the actual or prospective interest. B. For the 
purposes of this section, "interest" means a direct or indirect 
pecuniary or material benefit accruing to the public servant as 
a result of a contract with the County. A public servant shall 
be deemed to have an interest in the contract of: (1) His or her 
spouse, except as to his or her spouse's employment agreement 
with the County; (2) A firm, partnership, or association of 
which the public servant is a member or employee; and (3) A 
corporation of which the public servant is an officer, director 
or employee. § 77-9. PENALTIES FOR OFFENSES. A. 
Upon a determination by the Board that a violation of § 77-1 
or § 77-2 involving a contract, sale or other transaction has 
occurred, the County may elect to void the contract, sale or 
transaction in question. B. Upon a determination by the Board 
that a violation of § 77-2, 77-3, 77-7 or 77-8 of this article has 
occurred, the Board shall have the authority to impose fines up 
to $10,000 and to recommend to the hiring authority 
suspension or removal of the public servant from office or 
employment. C. Any person who knowingly violates § 77-2, 
77-3, 77-4, 77-6, 77-7 or 77-8 of this article shall be guilty of a 
misdemeanor and subject to a term of imprisonment not in 
excess of one year and/or a fine of $1,000.  

Presented by: Suffolk County Board of Ethics 

This information is required to be posted in a conspicuous place 
for the benefit of County employees and officers (SOP A-06). 

Questions can be directed to the Suffolk County Board of Ethics at 
(631) 854-0022 or ethicsboard@suffolkcountyny.gov. 

www.suffolkcountyny.gov/government/suffolkcountyboardofethics 
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ETHICS 
Post-Employment Restrictions 

Getting ready to leave County service? Do you know that certain laws 

and regulations still apply even after you walk out of the door? As a 

Suffolk County Government employee, you have been placed in a 

position of trust and are held to a high standard of ethical conduct. 

For more information on the ethics laws regarding post-employment, please 

contact the Suffolk County Board of Ethics or visit our website. 

Post-Employment Laws 
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…is how much you could be fined

for violating the County ethics laws. 

ETHICS 
Penalties for Offenses 

As a Suffolk County Government employee, you have been placed in a 
position of trust and are held to a high standard of ethical conduct. 

For more information on the ethics laws please contact the Suffolk County 
Board of Ethics or visit our webpage. 

Educate Yourself 

10 ,000.00 

$ 
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ETHICS 
Penalties for Offenses 

Did you know that penalties for violating the County ethics laws could 
result in: (1) Voided contracts, sales, or transactions; (2) fines of up to 
$10,000; (3) suspension or removal from employment; (4) misdemeanor; 
and/or (5) imprisonment? As a Suffolk County Government employee, 
you have been placed in a position of trust and are held to a high 
standard of ethical conduct. 

The Mission of the Suffolk County Board of Ethics is to practice and 
promote ethical literacy and conduct in government through training, 
transparency, and trust. 

For more information on the ethics laws please contact the Suffolk County 
Board of Ethics or visit our webpage. 

Educate Yourself 
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Advisory Opinions
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Ethics Violations
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§77-3 (G) Prohibited Conduct
No public servant shall solicit, accept or receive any 
gift or gratuity from a lobbyist. Penalties can be 
fines up to $10,000 and a misdemeanor. 

For more information on the ethics laws regarding prohibited conduct 
please contact the Suffolk County Board of Ethics or visit our webpage. 

No Gifts from Lobbyists 
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ETHICS 
Gifts 

Have you ever wondered if giving or accepting a gift at work is allowed? 

As a Suffolk County Government employee, you have been placed in a 

position of trust and are held to a high standard of ethical conduct. 

For more information on the ethics laws regarding gifts, please contact the 

Suffolk County Board of Ethics or visit our website. 

Happy Birthday, Congratulations, 

and Thank You… 
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ETHICS 
Financial Disclosure Statement Filing 

DEADLINE:  MAY 15
th

 
As a Suffolk County Government employee, you have been placed in a position 

of trust and are held to a high standard of ethical conduct.  For more 

information on the ethics laws regarding financial disclosure, please contact the 

Suffolk County Board of Ethics or visit our webpage. 
 

 

 Financial Disclosure 

Statements 
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ETHICS 
Prohibited Interest in Government Contracts 

 

Did you know that your family member’s contract could put you in 
conflict with the Suffolk County ethics laws? As a Suffolk County 
Government employee, you have been placed in a position of trust and 
are held to a high standard of ethical conduct. 
 

For more information on the ethics laws regarding advisory opinions and 
conflicts of interest, please contact the Suffolk County Board of Ethics or 
visit our webpage. 

 

 

Prohibited Interests 
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Prohibited Interest in Government Contracts 

 

Did you know that your family member’s contract could put you in 
conflict with the Suffolk County ethics laws? As a Suffolk County 
Government employee, you have been placed in a position of trust and 
are held to a high standard of ethical conduct. 
 

For more information on the ethics laws regarding advisory opinions and 
conflicts of interest, please contact the Suffolk County Board of Ethics or 
visit our webpage. 
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ETHICS 
Prohibited Interest in Government Contracts 

Did you know that your family member’s contract could put you in 
conflict with the Suffolk County ethics laws? As a Suffolk County 
Government employee, you have been placed in a position of trust and 
are held to a high standard of ethical conduct. 

For more information on the ethics laws regarding prohibited interests 
please contact the Suffolk County Board of Ethics or visit our webpage. 

Prohibited Interests 
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ETHICS 
Advisory Opinions 

 

Worried about a potential conflict of interest? Do you know that the 
Suffolk County Board of Ethics is here to help? As a Suffolk County 
Government employee, you have been placed in a position of trust and 
are held to a high standard of ethical conduct. 
 

For more information on the ethics laws regarding advisory opinions and 
conflicts of interest, please contact the Suffolk County Board of Ethics or 
visit our webpage. 

 

 

Advisory Opinions 
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ETHICS 
Advisory Opinions 

 

Worried about a potential conflict of interest? Do you know that the 
Suffolk County Board of Ethics is here to help? As a Suffolk County 
Government employee, you have been placed in a position of trust and 
are held to a high standard of ethical conduct. 
 

For more information on the ethics laws regarding advisory opinions and 
conflicts of interest, please contact the Suffolk County Board of Ethics or 
visit our webpage. 
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SUFFOLK COUNTY BOARD OF ETHICS 

2018 
COUNTY FINANCIAL DISCLOSURE STATEMENT 

ALTERNATE DROP-OFF LOCATION 

THURSDAY, MAY 10, 2018 
11:00AM – 1:00PM 

@ 1st Floor Conference Room
Medical Examiner Building 

North County Complex 
Hauppauge 

Dear County Offices: 

For filers’ convenience, the Suffolk County Board of Ethics will be at the 
above location for drop-off of the 2018 County Finanical Disclosure 
Statement form due on May 15, 2018. 

Thank You FOR YOUR TIME AND PROFESSIONAL COURTESIES.



SUFFOLK COUNTY 

 
BOARD OF ETHICS 

MAILING:  3 3 5  Y A P H A N K  A V E N U E  ∙  Y A P H A N K,   N E W  Y O R K 1 1 9 8 0  ∙  OFFICE: 6 3 1-8 5 4-0 0 2 2  ∙  FAX: 6 3 1-8 5 4-0 0 2 8 

ETHICSBOARD@SUFFOLKCOUNTYNY.GOV 

MEMBERS 

ERIC A. KOPP, CHAIR 

LINDA A. SPAHR, VICE CHAIR 

DENNIS O’DOHERTY 

ANTHONY PARLATORE 

DAVID BEKOFSKY  

   

   

     

 

 

EXECUTIVE DIRECTOR 

SAMANTHA SEGAL 

OFFICE LOCATION 

SUNRISE BUSINESS CENTER 

3500 SUNRISE HIGHWAY, ROOM 364 

GREAT RIVER, NEW YORK 11739 

 

 

May 10, 2018 

 

Dr. Michael Caplan, Chief Medical Examiner 

Office of the Medical Examiner 

725 Veterans Memorial Highway 

North County Complex 

Hauppauge, New York 11788 

 

Via Email to: Michael.Caplan@SuffolkCountyNY.Gov 

 

Dear Dr. Caplan: 

  

I hope this correspondence finds you well.   

 

With the heavy demands and public needs that your department manages, we would like to thank 

you for your department's courtesies over the years. 

 

We sincerely appreciate you allowing the Board’s staff to use your conference room for onsite 

training of County employees in Hauppauge and public servant outreach. 

 

Thank you again for your professionalism and courtesies to our office and staff.  

 

 

Best Regards,  

                       
         Samantha Segal, Esq. 

         Executive Director 

 

SS/dm 

 









































































































































































































SUFFOLK  COUNTY  CODE  -  CHAPTER  77.  ETHICS  AND  ACCOUNTABILITY  -  PART  1.,  ARTICLE  I. 
 

§ 77-1.  DEFINITIONS. When used in this Part 1, the 
following terms shall have the meanings indicated: 
AGENCYA department, division, bureau, board, commission, 
advisory committee, office or other agency of County 
government. AGENCY SERVED BY A PUBLIC 
OFFICIAL A.  In the case of a County employee, the agency 
employing such employee; or   B.  In the case of other public 
servants, the agency which exercises control of the public 
servant or the agency to whom the public servant reports.  
APPEAR To make any communication, for compensation, 
other than those involving ministerial matters. ASSOCIATED 
A person or firm associated with a public servant includes a 
spouse, domestic partner, child, parent or sibling; a person 
with whom the public servant has a business or other financial 
interest; and each firm in which the public servant has an 
interest. BOARD The Board of Ethics BUSINESS 
DEALINGS WITH THE COUNTY Any transaction with 
the County involving the sale, purchase, rental, disposition or 
exchange of any goods, services, or property, or any license, 
grant or benefit, and any performance with respect to any of 
the foregoing, but shall not include any transaction involving 
the public servant's residence or any ministerial matter. 
COUNTY The County of Suffolk or any agency of the County 
of Suffolk. COUNTY EMPLOYEE All elected officials and 
public servants who are employed by the County and 
compensated for their services, but shall not include members 
of occupational licensing boards. ELECTED OFFICIAL A 
person holding office as County Executive, District Attorney, 
Clerk, Comptroller, Treasurer, Sheriff or member of the 
County Legislature. FIRM A sole proprietorship, joint 
venture, partnership, corporation or any other form of business 
enterprise. INTEREST A financial interest in a firm or a 
position with a firm held by a public servant, the public 
servant's spouse, domestic partner or unemancipated child. 
LOBBYIST A person or firm registered as a lobbyist with the 
County of Suffolk pursuant to Chapter 580 of the Suffolk 
County Code or any successor statute thereto. MEMBER A 
member of the Board of Ethics. MINISTERIAL MATTER 
An administrative act, including the issuance of a license, 
permit or other permission of the County, which is carried out 
in a prescribed manner and which does not involve substantial 
personal discretion. OWNERSHIP INTEREST An interest 
in a firm held by a public servant, or the public servant's 
spouse, domestic partner or unemancipated child, which 
exceeds 5% of the firm or an investment of $25,000 in cash or 
other form of commitment, whichever is less, and any lesser 
interest in a firm when the public servant, or the public 
servant's spouse, domestic partner or unemancipated child, is 
an officer of the firm or exercises managerial control or 
responsibility regarding such firm, but shall not include 
interests held in any pension plan, deferred compensation plan 
or mutual fund, the investments of which are not controlled by 
the public servant, the public servant's spouse, domestic 
partner or unemancipated child. PARTICULAR MATTER 
Any case, proceeding, application, request for a ruling or 
benefit, determination, contract, investigation, charge, 
accusation, arrest or similar action which involves a specific 
party or parties. POLITICAL PARTY OFFICER A 
chairperson of any County political party committee elected 
pursuant to § 2-112 of New York Election Law or the 
chairperson of any duly constituted Town political party 
committee.  POSITION A position in a firm, such as an 
officer, director, trustee or employee, or any management 
position, or as an attorney, agent, broker or consultant to the 
firm, which does not constitute an ownership interest in the 
firm. PUBLIC SERVANT All officials, officers and 
employees of the County, whether paid or unpaid. SPOUSE A 
husband or wife of a public servant who is not legally 
separated from such public servant. SUPERVISOR Any 
person having the authority to control or direct the work of a 

public servant. UNEMANCIPATED CHILD Any son, 
daughter, stepson or stepdaughter who is under the age of 18, 
unmarried and living in the household of the public servant. 
§ 77-2. PROHIBITED INTERESTS IN FIRMS DOING 
BUSINESS WITH THE COUNTY.  A.  No public servant 
shall have an ownership interest in a firm which such public 
servant knows is engaged in business dealings with the 
department or agency served by such public servant.  B.  No 
County employee shall have an ownership interest in a firm 
which such employee knows is engaged in business dealings 
with the County. C. An individual who, prior to becoming a 
public servant, has an ownership interest which would be 
prohibited under this section, shall either: (1) Divest of the 
ownership interest; or (2) Terminate the business dealing with 
the County; or (3) Disclose to the Board such ownership 
interest and comply with its order. D. A public servant who 
has an ownership interest and did not know of a business 
dealing which would cause the interest to be prohibited, but 
has subsequently gained knowledge of such business dealing; 
or a public servant who holds an ownership interest which, 
subsequent to the public servant's acquisition of the interest, 
enters into a business dealing which would cause the 
ownership interest to be prohibited; or a public servant, who, 
by operation of law, obtains an ownership interest which 
would be prohibited shall disclose to the Board such 
ownership interest. Further, the public servant will, within 15 
days of knowing of the business dealing, either:  (1)  Divest of 
the ownership interest; or (2)  Terminate the business dealing 
with the County; or (3) Ask the Board to determine whether 
such ownership interest, if   maintained, would be in conflict 
with the proper discharge of the public servant's official 
duties.  E. When an individual discloses an ownership interest 
to the Board pursuant to Subsection C of this section, or a 
public servant requests that the Board make a determination 
regarding an ownership interest pursuant to Subsection D, the 
Board shall issue an order setting forth its determination as to 
whether or not such interest, if maintained, would be in 
conflict with the proper discharge of the public servant's 
official duties. In making such determination, the Board shall 
take into account the nature of the public servant's duties, the 
manner in which the interest may be affected by any action of 
the County, the appearance of conflict and such other factors 
as the Board deems appropriate.  If the Board determines a 
conflict exists, the Board's order shall require divestiture or 
such other action as it deems appropriate which may mitigate 
such conflict. § 77-3. PROHIBITED CONDUCT. A.  A 
public servant who has an interest in a firm which is not 
prohibited by § 77-2 shall not take any action as a public 
servant particularly affecting that interest. B. No public servant 
shall engage in any business, transaction or private 
employment, or have any financial or private interest which is 
in conflict with the proper discharge of his or her official 
duties.  C. No public servant shall use his or her official 
position or office, or take or fail to take any action, in a 
manner which he or she knows or has reason to know may 
result in a personal financial benefit to himself or herself, a 
person or firm associated with the public servant, a customer 
or client of the public servant or any person from whom the 
public servant has received a gift or any goods or services for 
less than fair market value, during the preceding 12 months. D. 
No public servant shall disclose any confidential information 
concerning the property, affairs or government of the County 
which is obtained as a result of the official duties of such 
public servant and which is not otherwise available to the 
public or use such information to advance any financial or 
private interest of the public servant or of any person 
associated with the public servant; provided, however, that this 
shall not prohibit any public servant from disclosing 
information concerning conduct which the public servant 
knows or reasonably believes to involve waste, inefficiency, 

corruption, criminal activity or conflict of interest.  E. No 
public servant shall solicit or accept any gift having a value of 
$75 or more from any person or firm which such public 
servant knows is or intends to become engaged in business 
dealings with the County. F. No public servant shall receive 
compensation for performing any official duty except from the 
County or accept or receive any gift or gratuity from any 
person or entity whose interests will be affected by the public 
servant's official action or whose interests have been affected 
by the public servant's official action. G. No public servant 
shall solicit, accept or receive any gift or gratuity from a 
lobbyist. H. No public servant shall, for compensation, 
represent private interests before any County agency or appear 
directly or indirectly on behalf of private interests in matters 
involving the County. For a public servant who is not a County 
employee, this prohibition shall apply only to the agency 
served by the public servant. I. No public servant shall appear 
as attorney or counsel against the interests of the County in 
any litigation in which the County is a party, or in any action 
or proceeding in which the County, or any public servant of 
the County, acting in the course of official duties, is a 
complainant, provided that this subsection shall not apply to an 
elected official representing himself or herself, or to a public 
servant employed by an elected official who appears as 
attorney or counsel for that elected official, in any litigation, 
action or proceeding in which the elected official has standing 
and authority to participate by virtue of his or her capacity as 
an elected official.  This subsection shall not apply to an 
elected official who represents himself or herself in an election 
law matter or to a public servant who represents a defendant in 
a criminal proceeding.  For a public servant who is not a 
County employee, this prohibition shall apply only to the 
agency served by the public servant. J. No public servant shall 
coerce or attempt to coerce, by intimidation, threats or 
otherwise, another public servant to engage in political 
activities or participate in a political campaign. Participation in 
a political campaign shall include managing or aiding in the 
management of a campaign, soliciting votes, circulating 
nominating petitions or canvassing voters for a particular 
candidate or performing similar acts which are unrelated to the 
public servant's duties or responsibilities. K. No public servant 
shall compel, induce or request any person to make a monetary 
or in-kind contribution to any candidate for elected office, 
committee or political party under threat of prejudice to, or 
promise of, advantage in rank, compensation or other job-
related status. L. No public servant shall attempt to influence 
the course of any proposed legislation in the County 
Legislature that will affect an interest of the public servant or 
the interest of a person or firm associated with the public 
servant without publicly disclosing to the Legislature the 
nature and extent of the private interest. M. No public servant 
shall give or promise to give any portion of his or her 
compensation or any money or valuable thing to any person in 
consideration of having been nominated, appointed, elected or 
employed as a public servant. N. No public servant shall make 
personal use of County letterhead, personnel, equipment, 
supplies or resources. § 77-4. PROHIBITION ON DUAL 
OFFICE-HOLDING; OTHER PROVISIONS RELATING 
TO POLITICAL PARTY OFFICIALS. A. No political 
party officer shall be eligible to serve as an elected official, 
department commissioner, assistant district attorney or 
member of any board, commission, authority, or public benefit 
corporation whose members are appointed by the County 
Executive or County Legislature. B. No elected official shall 
hold another paid position of employment with the County or a 
paid position of employment with any department, office, 
commission, board or agency of the United States of America, 
New York State, any town or village government, or public 
benefit corporation created under the provisions of New York 
State law. This provision shall not apply to an elected official 

who also holds a position as a teacher in a public school 
district or a professor at a public university or college. C. A 
political party officer may represent private interests before a 
County agency but he or she shall first disclose to the Board 
the nature and scope of the services to be provided. D. No 
political party officer or firm in which he or she holds an 
ownership interest shall have business dealings with the 
County, except that a political party officer or his or her firm 
may receive a contract from the County as a result of a 
competitive bidding process conducted in accordance with 
Article 5-A of the New York General Municipal Law. § 77-5. 
EXEMPTIONS. This article shall not prohibit: A. An 
elected official from appearing without compensation before 
any County agency on behalf of constituents in the 
performance of his or her public duties and responsibilities. B. 
A public servant from accepting or receiving any County 
benefit which is provided for or made available to residents 
generally, or a substantial class of residents to which the 
public servant belongs. C. An elected official from proposing 
or voting on a measure that will provide a benefit to the 
elected official, if the benefit will be available to County 
residents generally or to a substantial class of residents to 
which the public servant belongs. D. A public servant or 
public servant's spouse from acting as an attorney, agent, 
broker, officer, director or consultant for any not-for-profit 
corporation or other entity which operates on a not-for-profit 
basis, which has business dealings with the County, provided 
that such public servant takes no direct or indirect part in such 
business dealings and that the public servant receives no salary 
or other compensation for such activities. E. A contract 
between the County and a public servant for instructing 
approved emergency medical services training service 
programs. F. A contract between the County and a public 
servant for the purpose of providing a foster home for a child 
under the care of the Suffolk County Department of Social 
Services, unless the public servant's official responsibilities 
include approving, authorizing or auditing foster care 
payments. G. An elected official from accepting an invitation 
to, and attending and participating in, an event sponsored by a 
community group or organization. § 77-6. POST-
EMPLOYMENT RESTRICTIONS. A. No public servant 
shall solicit, negotiate for, or accept employment with any firm 
which is involved in business dealings with the County while 
such public servant is directly concerned with or personally 
participating in those business dealings on behalf of the 
County. This prohibition shall not apply to positions in the 
federal, state or any local government. B. No former public 
servant shall appear, within a two-year period after his or her 
separation from County service, before the County agency 
served by such public servant. This prohibition shall not apply 
to a former public servant who appears before a County 
agency on behalf of another government entity as an elected 
representative or employee. C. No person who has served as a 
public servant shall appear before the County, or receive 
compensation for any services rendered, in relation to any 
particular matter in which such person had participated 
personally and substantially as a public servant. D. No elected 
official shall appear before any agency in the branch of County 
government served by such elected official within a period of 
two years after such official's separation from County service. 
For the purposes of this section, the executive branch consists 
of all agencies of the County, except the County Legislature. 
This prohibition shall not apply to a former elected official 
who appears before a County agency on behalf of another 
governmental entity as an elected representative or 
employee. E. No public servant shall, after leaving County 
service, disclose or use for private advantage any confidential 
information gained from County service which is not 
otherwise available to the public; however, this shall not 
prohibit any former public servant from disclosing any 

information concerning conduct which the public servant 
knows or reasonably believes to involve waste, inefficiency, 
corruption, criminal conduct or conflict of interest. F. No 
elected official may resign prior to the completion of his or her 
term of office and be employed by the County in any other 
position for a period of two years after his or her 
resignation. G. No elected official may resign prior to the 
completion of his or her term of office and be employed with a 
certified employee organization which engages in collective 
bargaining negotiations with the County for a period of two 
years after his or her resignation. H. No elected official whose 
term of office has expired may accept employment with a 
certified employee organization which engages in collective 
bargaining negotiations with the County for a period of two 
years after the expiration of his or her term. I. Nothing 
contained in this section shall prohibit a former public servant 
from being associated with or having a position in a firm 
which appears before a County agency or from acting in a 
ministerial matter regarding business dealings with the 
County. § 77-7. RECUSAL AND DISCLOSURE. A. A 
public servant shall promptly recuse himself or herself from 
acting on any matter when acting on the matter, or failing to 
act on the matter, would constitute prohibited conduct under 
the Code of Ethics or would financially benefit the public 
servant, a person or firm associated with the public servant, a 
customer or client or any person from whom the public servant 
has received a gift, or any goods or services for less than 
market value in the preceding 12 months. B. Whenever a 
public servant is required to recuse himself or herself under the 
Code of Ethics, he or she shall: (1) Promptly inform his or her 
immediate supervisor, if any;  (2) Promptly file with the Board 
a signed statement disclosing the nature and extent of the 
conflict; and (3) Immediately refrain from participating further 
in the particular matter. § 77-8. DISCLOSURE 
INVOLVING COUNTY CONTRACTS. A. Where a public 
servant has, or acquires, an interest in any actual or proposed 
contract, purchase agreement, lease agreement or other 
agreement with the County, the public servant shall disclose 
the nature and extent of that interest in writing to his or her 
immediate supervisor and to the Board as soon as he or she has 
knowledge of the actual or prospective interest. B. For the 
purposes of this section, "interest" means a direct or indirect 
pecuniary or material benefit accruing to the public servant as 
a result of a contract with the County. A public servant shall 
be deemed to have an interest in the contract of: (1) His or her 
spouse, except as to his or her spouse's employment agreement 
with the County; (2) A firm, partnership, or association of 
which the public servant is a member or employee; and (3) A 
corporation of which the public servant is an officer, director 
or employee. § 77-9. PENALTIES FOR OFFENSES. A. 
Upon a determination by the Board that a violation of § 77-1 
or § 77-2 involving a contract, sale or other transaction has 
occurred, the County may elect to void the contract, sale or 
transaction in question. B. Upon a determination by the Board 
that a violation of § 77-2, 77-3, 77-7 or 77-8 of this article has 
occurred, the Board shall have the authority to impose fines up 
to $10,000 and to recommend to the hiring authority 
suspension or removal of the public servant from office or 
employment. C. Any person who knowingly violates § 77-2, 
77-3, 77-4, 77-6, 77-7 or 77-8 of this article shall be guilty of a 
misdemeanor and subject to a term of imprisonment not in 
excess of one year and/or a fine of $1,000.  
 
 

Presented by: Suffolk County Board of Ethics 
 

This information is required to be posted in a conspicuous place 
for the benefit of County employees and officers (SOP A-06). 

Questions can be directed to the Suffolk County Board of Ethics at 
(631) 854-0022 or ethicsboard@suffolkcountyny.gov. 

 

www.suffolkcountyny.gov/government/suffolkcountyboardofethics 
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ETHICS 
Post-Employment Restrictions 

 

Getting ready to leave County service? Do you know that certain laws 

and regulations still apply even after you walk out of the door? As a 

Suffolk County Government employee, you have been placed in a 

position of trust and are held to a high standard of ethical conduct. 
 

For more information on the ethics laws regarding post-employment, please 

contact the Suffolk County Board of Ethics or visit our website. 

 

 

Post-Employment Laws 
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…is how much you could be fined 

for violating the County ethics laws. 

 

ETHICS 
Penalties for Offenses 

 
 

As a Suffolk County Government employee, you have been placed in a 
position of trust and are held to a high standard of ethical conduct. 
 
 

For more information on the ethics laws please contact the Suffolk County 
Board of Ethics or visit our webpage. 

 

Educate Yourself 
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ETHICS 
Penalties for Offenses 

 

Did you know that penalties for violating the County ethics laws could 
result in: (1) Voided contracts, sales, or transactions; (2) fines of up to 
$10,000; (3) suspension or removal from employment; (4) misdemeanor; 
and/or (5) imprisonment? As a Suffolk County Government employee, 
you have been placed in a position of trust and are held to a high 
standard of ethical conduct. 
 

The Mission of the Suffolk County Board of Ethics is to practice and 
promote ethical literacy and conduct in government through training, 
transparency, and trust. 
 

For more information on the ethics laws please contact the Suffolk County 
Board of Ethics or visit our webpage. 

 

Educate Yourself 
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§77-3 (G) Prohibited Conduct 
 

No public servant shall solicit, accept or receive any 
gift or gratuity from a lobbyist. Penalties can be 
fines up to $10,000 and a misdemeanor. 
 
For more information on the ethics laws regarding prohibited conduct 
please contact the Suffolk County Board of Ethics or visit our webpage. 

 

 

 

No Gifts from Lobbyists 
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ETHICS 
Gifts 

 

Have you ever wondered if giving or accepting a gift at work is allowed? 

As a Suffolk County Government employee, you have been placed in a 

position of trust and are held to a high standard of ethical conduct. 
 

For more information on the ethics laws regarding gifts, please contact the 

Suffolk County Board of Ethics or visit our website. 

 

 

Happy Birthday, Congratulations, 

and Thank You… 
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ETHICS 
Financial Disclosure Statement Filing 

DEADLINE:  MAY 15
th

 
As a Suffolk County Government employee, you have been placed in a position 

of trust and are held to a high standard of ethical conduct.  For more 

information on the ethics laws regarding financial disclosure, please contact the 

Suffolk County Board of Ethics or visit our webpage. 
 

 

 Financial Disclosure 

Statements 
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ETHICS 
Prohibited Interest in Government Contracts 

 

Did you know that your family member’s contract could put you in 
conflict with the Suffolk County ethics laws? As a Suffolk County 
Government employee, you have been placed in a position of trust and 
are held to a high standard of ethical conduct. 
 

For more information on the ethics laws regarding advisory opinions and 
conflicts of interest, please contact the Suffolk County Board of Ethics or 
visit our webpage. 

 

 

Prohibited Interests 
 

 

http://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0CAcQjRxqFQoTCNHxpfavmskCFQg1PgodLO8HcA&url=http://www.clipartsheep.com/contract-clipart/dT1hSFIwY0RvdkwzZDNkeTVrYjI5a2JHVmliRzlpTG1OdmJTOUViMjlrYkdWaWJHOWlYMDlzWkM5RGIyNTBjbUZqZEY5RGJHbHdZWEowWDJacGJHVnpMME52Ym5SeVlXTjBJRVJ2YjJSc1pXSnNiMklnUTJ4cGNHRnlkQzVxY0djfHc9NTExfGg9NjM2fHQ9anBlZ3w/&bvm=bv.107763241,d.dmo&psig=AFQjCNEhAzVR6ZIg65cBHTSMIoYARdEh4w&ust=1447949808528473


Suffolk County Board of Ethics 
Location:  Sunrise Business Center, 3500 Sunrise Highway, Great River 

Mailing: 335 Yaphank Avenue, Yaphank, New York 11980 
Office: 631.854.0022 

www.SuffolkCountyNY.Gov 
 

 

 

 

 

 

 

 

ETHICS 
Prohibited Interest in Government Contracts 

 

Did you know that your family member’s contract could put you in 
conflict with the Suffolk County ethics laws? As a Suffolk County 
Government employee, you have been placed in a position of trust and 
are held to a high standard of ethical conduct. 
 

For more information on the ethics laws regarding advisory opinions and 
conflicts of interest, please contact the Suffolk County Board of Ethics or 
visit our webpage. 
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ETHICS 
Prohibited Interest in Government Contracts 

 

Did you know that your family member’s contract could put you in 
conflict with the Suffolk County ethics laws? As a Suffolk County 
Government employee, you have been placed in a position of trust and 
are held to a high standard of ethical conduct. 
 

For more information on the ethics laws regarding prohibited interests 
please contact the Suffolk County Board of Ethics or visit our webpage. 

 

 

Prohibited Interests 
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ETHICS 
Advisory Opinions 

 

Worried about a potential conflict of interest? Do you know that the 
Suffolk County Board of Ethics is here to help? As a Suffolk County 
Government employee, you have been placed in a position of trust and 
are held to a high standard of ethical conduct. 
 

For more information on the ethics laws regarding advisory opinions and 
conflicts of interest, please contact the Suffolk County Board of Ethics or 
visit our webpage. 

 

 

Advisory Opinions 
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ETHICS 
Advisory Opinions 

 

Worried about a potential conflict of interest? Do you know that the 
Suffolk County Board of Ethics is here to help? As a Suffolk County 
Government employee, you have been placed in a position of trust and 
are held to a high standard of ethical conduct. 
 

For more information on the ethics laws regarding advisory opinions and 
conflicts of interest, please contact the Suffolk County Board of Ethics or 
visit our webpage. 

 

 

Advisory Opinions 
 

 

















































































 

 

EXHIBIT Q 



 

 
SUFFOLK COUNTY BOARD OF ETHICS 

MEETING AGENDA 
 

December 19, 2018 
9:30 a.m. 

 
 

“The Mission of the Suffolk County Board of Ethics is to practice and promote ethical literacy and conduct in 
government through Training, Transparency, and Trust.” 

 
Suffolk County Board of Ethics – Meeting Agenda – Page 1 of 1 

1. Call to Order   

2. Ascertainment of Quorum   

3. Adoption of Agenda   

4. Review of Minutes of December 5, 2018 

5. Public Session  

6. Chair Report  

7. Executive Director Report  

8. Proposed Amendments to Local Law 

9. Executive Session (non-public) to discuss ongoing confidential matters pursuant 

to Suffolk County Administrative Code §A30-8 and pursuant to the New York 

State Open Meetings Law §105:  

 Vote on Advisory Opinion Request No. AO-2018-23 

10. New Business 

11. Adjournment 

The next meeting is scheduled to be held: 

o January 2, 2019 at 9:30 a.m. 



 

 
SUFFOLK COUNTY BOARD OF ETHICS 

MEETING AGENDA 
 

December 5, 2018 
9:30 a.m. 

 
 

“The Mission of the Suffolk County Board of Ethics is to practice and promote ethical literacy and conduct in 
government through Training, Transparency, and Trust.” 

 
Suffolk County Board of Ethics – Meeting Agenda – Page 1 of 1 

1. Call to Order   

2. Ascertainment of Quorum   

3. Adoption of Agenda   

4. Review of Minutes of November 21, 2018 

5. Public Session  

6. Chair Report  

7. Executive Director Report  

8. Executive Session (non-public) to discuss ongoing confidential matters pursuant 

to Suffolk County Administrative Code §A30-8 and pursuant to the New York 

State Open Meetings Law §105:  

 Counsel Updates 

o Board Investigation No. 001-2018 Update 

 Vote on Advisory Opinion No. AO-2018-20 

 Standing Vote on Advisory Opinion Request No. AO-2018-22 

 Standing Vote on Advisory Opinion Request No. AO-2018-23 

 Evaluation of Quotes for Consultant Lecturer Training Services 

9. New Business 

10. Adjournment 

The next meeting is scheduled to be held: 

o December 19, 2018 at 9:30 a.m. 



 

 
SUFFOLK COUNTY BOARD OF ETHICS 

MEETING AGENDA 
 

November 21, 2018 
9:30 a.m. 

 
 

“The Mission of the Suffolk County Board of Ethics is to practice and promote ethical literacy and conduct in 
government through Training, Transparency, and Trust.” 

 
Suffolk County Board of Ethics – Meeting Agenda – Page 1 of 1 

1. Call to Order   

2. Ascertainment of Quorum   

3. Adoption of Agenda   

4. Review of Minutes of November 7, 2018 

5. Public Session  

6. Chair Report  

7. Executive Director Report  

8. Executive Session (non-public) to discuss ongoing confidential matters pursuant 

to Suffolk County Administrative Code §A30-8 and pursuant to the New York 

State Open Meetings Law §105:  

 Standing Vote on Advisory Opinion Request No. AO-2018-20 

 Vote on Advisory Opinion No. AO-2018-20 

 Standing Vote on Advisory Opinion Request No. AO-2018-21 

9. New Business 

10. Adjournment 

The next meeting is scheduled to be held: 

o December 5, 2018 at 9:30 a.m. 



 

 
SUFFOLK COUNTY BOARD OF ETHICS 

MEETING AGENDA 
 

November 7, 2018 
9:30 a.m. 

 

“The Mission of the Suffolk County Board of Ethics is to practice and promote ethical literacy and conduct in 
government through Training, Transparency, and Trust.” 

 
Suffolk County Board of Ethics – Meeting Agenda – Page 1 of 1 

1. Call to Order   

2. Ascertainment of Quorum   

3. Adoption of Agenda   

4. Review of Minutes of October 17, 2018 

5. Public Session  

6. Chair Report  

7. Executive Director Report  

 Board Member Appointments 

 CPE Accreditation Applications 

 Solicitation of Quotes for 2019 Consultant Lecturing Training Services 

 2018 Trainings 

8. Executive Session (non-public) to discuss ongoing confidential matters pursuant 

to Suffolk County Administrative Code §A30-8 and pursuant to the New York 

State Open Meetings Law §105:  

 Evaluation of Quotes for Judicial Hearing Officer 

 Review of Miscellaneous Correspondence No. M-006-2018 

 Review of Miscellaneous Correspondence No. M-007-2018 

 Vote on Advisory Opinion No. AO-2018-18 

 Standing Vote on Advisory Opinion Request No. AO-2018-19 

 Vote on Advisory Opinion No. AO-2018-19 

 Counsel Updates  

o Board Investigation No. 001-2018 Update 

9. New Business 

10. Adjournment 

The next meeting is scheduled to be held: 

o November 21, 2018 at 9:30 a.m. 



 

 
SUFFOLK COUNTY BOARD OF ETHICS 

MEETING AGENDA 
 

October 17, 2018 
9:30 a.m. 

 

“The Mission of the Suffolk County Board of Ethics is to practice and promote ethical literacy and conduct in 
government through Training, Transparency, and Trust.” 

 
Suffolk County Board of Ethics – Meeting Agenda – Page 1 of 1 

  

1. Call to Order   

2. Ascertainment of Quorum   

3. Adoption of Agenda   

4. Review of Minutes of October 3, 2018 

5. Public Session  

o Ethics by Posters Series Update:  Letter from Legislator Fleming Re: 

Lobbyist Gifting Prohibition Public Service Posters 

6. Chair Report  

7. Executive Director Report  

8. Executive Session (non-public) to discuss ongoing confidential matters pursuant 

to Suffolk County Administrative Code §A30-8 and pursuant to the New York 

State Open Meetings Law §105:  

 Counsel Updates  

 Adjudication by Mail Hearings:  

o Index No. FDS 91/2018, FDS 196/2018, FDS 210/2018, and FDS 

492/2018 

 Standing Vote on Advisory Opinion Request No. AO-2018-18 

 Vote on Advisory Opinion No. AO-2018-18 

 Judicial Hearing Officer Solicitation Closed and Update on Submissions 

 Outside Employment Department Approvals 

9. New Business 

10. Adjournment 

The next meeting is scheduled to be held: 

o November 7, 2018 at 9:30 a.m. 



 

 
SUFFOLK COUNTY BOARD OF ETHICS 

MEETING AGENDA 
 

October 3, 2018 
9:30 a.m. 

 

“The Mission of the Suffolk County Board of Ethics is to practice and promote ethical literacy and conduct in 
government through Training, Transparency, and Trust.” 

 
Suffolk County Board of Ethics – Meeting Agenda – Page 1 of 1 

  

1. Call to Order   

2. Ascertainment of Quorum   

3. Adoption of Agenda   

4. Review of Minutes of September 19, 2018 

5. Public Session  

6. Chair Report  

7. Executive Director Report  

8. 2019 General Counsel Contract 

9. 2019 Trainer Contract 

10. Executive Session (non-public) to discuss ongoing confidential matters pursuant 

to Suffolk County Administrative Code §A30-8 and pursuant to the New York 

State Open Meetings Law §105:  

 Counsel Updates  

 Ethics Violation Complaint No. C-002-2018 Update 

 Adjudication by Mail Hearings:  

o Index No. FDS 196/2018, FDS 210/2018, and FDS 492/2018 

o Index No. FDS 91/2018 (Administratively Adjourned) 

11. New Business 

12. Adjournment 

The next meeting is scheduled to be held: 

o October 17, 2018 at 9:30 a.m. 



 

 
SUFFOLK COUNTY BOARD OF ETHICS 

MEETING AGENDA 
 

September 19, 2018 
9:30 a.m. 

 

“The Mission of the Suffolk County Board of Ethics is to practice and promote ethical literacy and conduct in 
government through Training, Transparency, and Trust.” 

 
Suffolk County Board of Ethics – Meeting Agenda – Page 1 of 1 

  

1. Call to Order   

2. Ascertainment of Quorum   

3. Adoption of Agenda   

4. Review of Minutes of September 5, 2018 

5. Public Session  

6. Chair Report  

7. Executive Director Report  

8. Executive Session (non-public) to discuss ongoing confidential matters pursuant 

to Suffolk County Administrative Code §A30-8 and pursuant to the New York 

State Open Meetings Law §105:  

 Counsel Updates  

 Ethics Violation Complaint No. C-002-2018 Update 

 2018 Financial Disclosure Statement Audit and Review: 

o Outside Employment Letter to Department Head 

 Miscellaneous Inquiry No. M-005-2018 

 Vote on Advisory Opinion No. AO-2018-17 

9. New Business 

10. Adjournment 

The next meeting is scheduled to be held: 

o October 3, 2018 at 9:30 a.m. 



 

 
SUFFOLK COUNTY BOARD OF ETHICS 

MEETING AGENDA 
 

September 5, 2018 
9:30 a.m. 

 

“The Mission of the Suffolk County Board of Ethics is to practice and promote ethical literacy and conduct in 
government through Training, Transparency, and Trust.” 

 
Suffolk County Board of Ethics – Meeting Agenda – Page 1 of 1 

  

1. Call to Order   

2. Ascertainment of Quorum   

3. Adoption of Agenda   

4. Review of Minutes of August 15, 2018 

5. Public Session  

6. Chair Report  

7. Executive Director Report  

8. Executive Session (non-public) to discuss ongoing confidential matters pursuant 

to Suffolk County Administrative Code §A30-8 and pursuant to the New York 

State Open Meetings Law §105:  

 Counsel Updates : 

o Ethics Violation Complaint No. C-002-2018 Update 

 Vote on Advisory Opinion No. AO-2018-16 

 Review of Miscellaneous Correspondence No. M-004-2018 

 Standing Vote on Advisory Opinion Request No. AO-2018-17 

9. New Business 

10. Adjournment 

The next meeting is scheduled to be held: 

o September 19, 2018 at 9:30 a.m. 



 

 
SUFFOLK COUNTY BOARD OF ETHICS 

MEETING AGENDA 
 

August 15, 2018 
9:30 a.m. 

 

“The Mission of the Suffolk County Board of Ethics is to practice and promote ethical literacy and conduct in 
government through Training, Transparency, and Trust.” 

 
Suffolk County Board of Ethics – Meeting Agenda – Page 1 of 1 

  

1. Call to Order   

2. Ascertainment of Quorum   

3. Adoption of Agenda   

4. Review of Minutes of August 1, 2018 

5. Public Session  

6. Chair Report  

7. Executive Director Report  

8. Executive Session (non-public) to discuss ongoing confidential matters pursuant 

to Suffolk County Administrative Code §A30-8 and pursuant to the New York 

State Open Meetings Law §105:  

 Counsel Updates  

 Vote on Advisory Opinion No. AO-2018-12 

 Vote on Advisory Opinion No. AO-2018-15 

 Vote on Standing of Advisory Opinion Request No. AO-2018-16 

9. New Business 

10. Adjournment 

The next meeting is scheduled to be held: 

o September 5, 2018 at 9:30 a.m. 



 

 
SUFFOLK COUNTY BOARD OF ETHICS 

MEETING AGENDA 
 

August 1, 2018 
9:30 a.m. 

 

“The Mission of the Suffolk County Board of Ethics is to practice and promote ethical literacy and conduct in 
government through Training, Transparency, and Trust.” 

 
Suffolk County Board of Ethics – Meeting Agenda – Page 1 of 1 

  

1. Call to Order   

2. Ascertainment of Quorum   

3. Adoption of Agenda   

4. Review of Minutes of July 18, 2018 

5. Public Session  

6. Chair Report  

7. Executive Director Report  

8. Counsel Updates 

9. Executive Session (non-public) to discuss ongoing confidential matters pursuant 

to Suffolk County Administrative Code §A30-8 and pursuant to the New York 

State Open Meetings Law §105:  

 Vote on Standing of Advisory Opinion Request No. AO-2018-15 

 Vote on Advisory Opinion No. AO-2018-15 

 Public Record Review 002-2018 Update 

 Public Record Review 003-2018 

10. New Business 

11. Adjournment 

The next meeting is scheduled to be held: 

o August 15, 2018 at 9:30 a.m. 



  

 
SUFFOLK COUNTY BOARD OF ETHICS 

MEETING AGENDA 
 

July 18, 2018 
9:30 a.m. 

 

Page 1 of 2 
 

“The Mission of the Suffolk County Board of Ethics is to practice and promote ethical literacy and conduct in 
government through Training, Transparency, and Trust.” 

 
Suffolk County Board of Ethics – Meeting Agenda  

1. Call to Order   

2. Ascertainment of Quorum   

3. Adoption of Agenda   

4. Review of Minutes of June 20, 2018 

5. Public Session  

6. Chair Report  

7. Executive Director Report  

 Lobbyist Sworn Statement Initiative Update/ Board Directive 

 2018 Financial Disclosure Statement: 

o Filing Status Update/ Board Directive 

o Audit and Review Update 

 Review of Board Policy #003/2017 

 FOIL Request Update 

 Chapter 971: Identity Protection Audit of Procedures and Executive Order No. 02-2018 

 2018 Training 

8. Executive Session (non-public) to discuss ongoing confidential matters pursuant to Suffolk County 

Administrative Code §A30-8 and pursuant to the New York State Open Meetings Law §105:  

 Counsel Updates  

 Public Record Review No. PRR-001-2018 Update 

 Ethics Violation Complaint No. C-002-2018 Fact-Finding Update 

 Review of Miscellaneous Correspondence No. M-002-2018 

 Board Conflict Review of FDS 90/2018 

 Vote on Standing of Advisory Opinion Request No. AO-2018-12 

 Vote on Advisory Opinion No. AO-2018-12 

 Vote on Standing of Advisory Opinion Request No. AO-2018-13 



  

 
SUFFOLK COUNTY BOARD OF ETHICS 

MEETING AGENDA 
 

July 18, 2018 
9:30 a.m. 

 

Page 2 of 2 
 

“The Mission of the Suffolk County Board of Ethics is to practice and promote ethical literacy and conduct in 
government through Training, Transparency, and Trust.” 

 
Suffolk County Board of Ethics – Meeting Agenda  

 Vote on Standing of Advisory Opinion Request No. AO-2018-14 

 Public Record Review No. PRR-002-2018 

9. New Business 

10. Adjournment 

The next meeting is scheduled to be held:    August 1, 2018 at 9:30 a.m. 



 

 
SUFFOLK COUNTY BOARD OF ETHICS 

MEETING AGENDA 
 

June 20, 2018 
9:30 a.m. 

“The Mission of the Suffolk County Board of Ethics is to practice and promote ethical literacy and conduct in 
government through Training, Transparency, and Trust.” 

 
Suffolk County Board of Ethics – Meeting Agenda – Page 1 of 1 

 

1. Call to Order   

2. Ascertainment of Quorum   

3. Adoption of Agenda   

4. Review of Minutes of June 6, 2018 

5. Public Session  

6. Chair Report  

7. Executive Director Report  

 2019 Budget Request 

 Lobbyist Sworn Statement Initiative Update/ Board Directive 

 2018 Financial Disclosure Statement Filing Status Update 

 FOIL Request Update 

8. Proposed Amendment to the Required Filers Law 

9. Executive Session (non-public) to discuss ongoing confidential matters pursuant 

to Suffolk County Administrative Code §A30-8 and pursuant to the New York 

State Open Meetings Law §105:  

 Counsel Updates  

 Public Record Review No. PRR-001-2018 Update 

 Standing Vote on Advisory Opinion Request No. AO-2018-10 

 Vote on Advisory Opinion No. AO-2018-10 

 Standing Vote on Advisory Opinion Request No. AO-2018-11 

 Personnel Matter 

10. New Business 

11. Adjournment 

The next meeting is scheduled to be held: 

o July 3, 2018 at 9:30 a.m. 



 

 
SUFFOLK COUNTY BOARD OF ETHICS 

MEETING AGENDA 
 

June 6, 2018 
9:30 a.m. 

“The Mission of the Suffolk County Board of Ethics is to practice and promote ethical literacy and conduct in government through 
Training, Transparency, and Trust.” 

1. Call to Order   

2. Ascertainment of Quorum   

3. Adoption of Agenda   

4. Review of Minutes of May 2, 2018 

5. Public Session  

6. Chair Report  

 2018 Financial Disclosure Statement Filing Compliance Statistics 

7. Executive Director Report  

 Board Initiative Update: Candidate Educational Materials Distribution  

 Department Head Outside Employment Transmittals 

 2019 Budget Request 

 FOIL Request No. FOIL-006-2018 Update: Completed 

8. Executive Session (non-public) to discuss ongoing confidential matters pursuant to Suffolk 

County Administrative Code §A30-8 and pursuant to the New York State Open Meetings Law 

§105:  

 Counsel Updates  

 District Attorney Financial Disclosure Statement List Update  

 Public Record Review No. PRR-001-2018 Update 

 Vote on Reasonable Cause of Ethics Violation Complaint No. C-001-2018 

 Vote on Reasonable Cause of Ethics Violation Complaint No. C-002-2018 

 Financial Disclosure Statement Extension Applications No’s:  EA-002-2018, EA-003-2018, 

EA-004-2018, EA-005-2018, EA-006-2018, EA-007-2018, EA-008-2018 

 Standing Vote on Advisory Opinion Request No. AO-2018-9 

 Vote on Advisory Opinion No. AO-2018-9 

9. New Business 

10. Adjournment 

The next meeting is scheduled to be held: 

o June 20, 2018 at 9:30 a.m. 



 

 

“The Mission of the Suffolk County Board of Ethics is to practice and promote ethical literacy and conduct in 
government through Training, Transparency, and Trust.” 
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SUFFOLK COUNTY BOARD OF ETHICS 
MEETING AGENDA 

 

May 2, 2018 
9:30 a.m. 

 

1. Call to Order   

2. Ascertainment of Quorum   

3. Adoption of Agenda   

4. Review of Minutes of April 18, 2018 

5. Public Session  

6. Chair Report   

7. Executive Director Report  

 Vendor Booklet Distribution Update 

 Educational Materials Department Distribution Update 

 Quick Reference for Elected Officials Pamphlet Distribution Update 

 Quick Reference for Candidates Pamphlet 

 Financial Disclosure Statement Filing Update 

8. Executive Session (non-public) to discuss ongoing confidential matters pursuant 

to Suffolk County Administrative Code §A30-8 and pursuant to the New York 

State Open Meetings Law §105:  

 Counsel and Investigator Updates 

o Public Record Review No. PRR-001-2018 

 Vote on Reasonable Cause of Ethics Violation Complaint No. C-001-2018 

 Vote on Standing for Advisory Opinion Request No. AO-2018-8 

 Vote on Advisory Opinion No. AO-2018-8 

 Financial Disclosure Statement Extension Application No. EA-001-2018 

9. New Business 

 2019 Financial Disclosure Statement (Form Revisions and Filing) 

10. Adjournment 

The next meeting is scheduled to be held: 

o May 16, 2018 at 9:30 a.m. 



 

 

“The Mission of the Suffolk County Board of Ethics is to practice and promote ethical literacy and conduct in 
government through Training, Transparency, and Trust.” 
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SUFFOLK COUNTY BOARD OF ETHICS 
MEETING AGENDA 

 

April 18, 2018 
9:30 a.m. 

 

1. Call to Order   

2. Ascertainment of Quorum   

3. Adoption of Agenda   

4. Review of Minutes of April 4, 2018 

5. Public Session  

6. Chair Report   

7. Executive Director Report  

 Financial Disclosure 2018: Submitted Agency Head Lists Update 

 2018 Financial Disclosure Statement Audit & Review 

8. Executive Session (non-public) to discuss ongoing confidential matters pursuant 
to Suffolk County Administrative Code §A30-8 and pursuant to the New York 
State Open Meetings Law §105:  
 

 Counsel Updates 

 Update on Public Record Review No. PRR-001-2018 

 Board Review of Financial Disclosure Statement Transfer File Nos. 4, 13, 

17, 21, 23, and 24 and Financial Disclosure Statement Nos. FDS 

190/2012, 461/2013, 461/2014, 280/2015, 286/2016, and 275/2017. 

9. New Business 

10. Adjournment 

The next meeting is scheduled to be held: 

o May 2, 2018 at 9:30 a.m. 

 

 



 

 

“The Mission of the Suffolk County Board of Ethics is to practice and promote ethical literacy and conduct in 
government through Training, Transparency, and Trust.” 
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SUFFOLK COUNTY BOARD OF ETHICS 
MEETING AGENDA 

 

April 4, 2018 
9:30 a.m. 

 

1. Call to Order   

2. Ascertainment of Quorum   

3. Adoption of Agenda   

4. Review of Minutes of March 7, 2018 

5. Public Session  

6. Chair Report   

7. Executive Director Report  

 Financial Disclosure 2018: Submitted Agency Head Lists Update 

 2018 Lobbyist Initiative Update 

8. 2017 Annual Report 

9. Executive Session (non-public) to discuss ongoing confidential matters pursuant 
to Suffolk County Administrative Code §A30-8 and pursuant to the New York 
State Open Meetings Law §105:  
 

 Counsel Updates 

 Investigator Update: Public Record Review No. PRR-001-2018 

 Vote on Privacy Request for FDS No. 190/2012 

 Review of Miscellaneous Inquiry No. M-001-2018 

 Standing Vote on Advisory Opinion Request No. AO-2018-5 

 Standing Vote on Advisory Opinion Request No. AO-2018-6 

 Standing Vote on Advisory Opinion Request No. AO-2018-7 

10. New Business 

11. Adjournment 

The next meeting is scheduled to be held: 

o April 18, 2018 at 9:30 a.m. 

 

 



 

 

“The Mission of the Suffolk County Board of Ethics is to practice and promote ethical literacy and conduct in 
government through Training, Transparency, and Trust.” 
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SUFFOLK COUNTY BOARD OF ETHICS 
MEETING AGENDA 

 

March 7, 2018 
9:30 a.m. 

 

1. Call to Order   

2. Ascertainment of Quorum   

3. Adoption of Agenda   

4. Review of Minutes of February 21, 2018 

5. Public Session  

6. Chair Report   

7. Executive Director Report  

 Lobbyist Statement Initiative Update 

 Financial Disclosure 2018: Department Head Memo and Lists Submitted 

 Elected Official and Staff Training 

8. Executive Session (non-public) to discuss ongoing confidential matters pursuant 
to Suffolk County Administrative Code §A30-8 and pursuant to the New York 
State Open Meetings Law §105:  
 

 Counsel Updates 

 Investigator Update: Public Record Review No. PRR-001-2018 

 Update Advisory Opinion No. AO-2018-2 

 Standing Vote on Advisory Opinion Request No. AO-2018-4 

 Vote on Advisory Opinion No. AO-2018-4 

9. New Business 

 2017 Annual Report 

10. Adjournment 

The next meeting is scheduled to be held: 

o March 21, 2018 at 9:30 a.m. 



 

 

“The Mission of the Suffolk County Board of Ethics is to practice and promote ethical literacy and conduct in 
government through Training, Transparency, and Trust.” 
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SUFFOLK COUNTY BOARD OF ETHICS 
MEETING AGENDA 

 

February 21, 2018 
9:30 a.m. 

 

1. Call to Order   

2. Ascertainment of Quorum   

3. Adoption of Agenda   

4. Review of Minutes of February 7, 2018 

5. Public Session  

6. Chair Report   

 Lobbyist Statement Initiative 

7. Executive Director Report  

 Financial Disclosure 2018: Department Head Memo and Lists Submitted 

 Ethics Code Proposed 2018 Fine Schedule Revised 

 Elected Official and Staff Training 

 Budget Update 

 Information Technology Update 

8. Executive Session (non-public) to discuss ongoing confidential matters pursuant 
to Suffolk County Administrative Code §A30-8 and pursuant to the New York 
State Open Meetings Law §105:  
 

 Counsel Updates 

 Investigator Update: Public Record Review No. PRR-001-2018 

 Advisory Opinion Reconsideration Request No. AO-2017-16R  

 Vote on Advisory Opinion No. AO-2018-2 

 Standing Vote on Advisory Opinion Request No. AO-2018-3 

 Vote on Advisory Opinion No. AO-2018-3 

9. New Business 

10. Adjournment 

The next meeting is scheduled to be held: 

o March 7, 2018 at 9:30 a.m. 
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SUFFOLK COUNTY BOARD OF ETHICS 
MEETING AGENDA 

 

February 7, 2018 
9:30 a.m. 

 
 

1. Call to Order   

2. Ascertainment of Quorum   

3. Adoption of Agenda   

4. Review of Minutes of January 17, 2018 

5. Public Session  

6. Chair Report   

 Comptroller Meeting re: Fine Collection 

7. Executive Director Report  

 Financial Disclosure 2018: Department Head Memo and Lists Submitted 

 Ethics Code Proposed 2018 Fine Schedule Revised 

 Elected Official and Staff Training 

 Proposed Amended Advisory Opinion Procedure  

 Budget Update 

8. Executive Session (non-public) to discuss ongoing confidential matters pursuant 
to Suffolk County Administrative Code §A30-8 and pursuant to the New York 
State Open Meetings Law §105:  
 

 Counsel Updates 

 Advisory Opinion Reconsideration Request  No. AO-2017-16R  

 Standing Vote and Vote on Advisory Opinion No.  AO 2018-1 

 Standing Vote on Advisory Opinion No.  AO 2018-2 

9. New Business 

10. Adjournment 

The next meeting is scheduled to be held: 

o February 21, 2018 at 9:30 a.m. 

 
“The Mission of the Suffolk County Board of Ethics is to practice and promote ethical literacy and conduct 

in government through Training, Transparency, and Trust.” 
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SUFFOLK COUNTY BOARD OF ETHICS 
MEETING AGENDA 

 

January 17, 2018 
9:30 a.m. 

 
 

1. Call to Order   

2. Ascertainment of Quorum   

3. Adoption of Agenda   

4. Review of Minutes of January 3, 2018 

5. Public Session  

6. Chair Report   

7. Executive Director Report  

 Financial Disclosure 2018: Department Head Memo and Lists Submitted 

 Ethics Code Proposed 2018 Fine Schedule 

 Elected Official and Staff Training 

 Ethics Hotline  

 Due Diligence Review and Executive Director Recommendations 

8. Executive Session (non-public) to discuss ongoing confidential matters pursuant 
to Suffolk County Administrative Code §A30-8 and pursuant to the New York 
State Open Meetings Law §105:  
 

 Counsel Updates 

 Administration Matter 

9. New Business 

10. Adjournment 

The next meeting is scheduled to be held: 

o February 7, 2018 at 9:30 a.m. 

 
 
 
 
“The Mission of the Suffolk County Board of Ethics is to practice and promote ethical literacy and conduct 

in government through Training, Transparency, and Trust.” 
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SUFFOLK COUNTY BOARD OF ETHICS 
MEETING AGENDA 

 

January 3, 2018 
9:30 a.m. 

 
 

1. Call to Order   

2. Ascertainment of Quorum   

3. Adoption of Agenda   

4. Review of Minutes of: 

 December 6, 2017 

 December 20, 2017 

5. Public Session  

6. Chair Report   

7. Executive Director Report  

 Training Update 2018 Elected Official  

 Due Diligence Review 

8. Executive Session (non-public) to discuss ongoing confidential matters pursuant 
to Suffolk County Administrative Code §A30-8 and pursuant to the New York 
State Open Meetings Law §105:  
 

 Vote on Advisory Opinion No. AO-2017-14 

 Vote on Advisory Opinion No. AO-2017-17 

9. New Business 

 Board Elections 

10. Adjournment 

The next meeting is scheduled to be held: 

o January 17, 2018 at 9:30 a.m. 

 
 
 
 
“The Mission of the Suffolk County Board of Ethics is to practice and promote ethical literacy and conduct 

in government through Training, Transparency, and Trust.” 
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